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A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


lhe war on workers isn’t just being waged by politi- 

| cians at the state level trying to take away collective 

| bargaining rights and implement right-to-work 
laws. It also ranges from big business and their shadowy 
front groups on up to the Supreme Court. 

The Supreme Court’s Citizens United decision, which 
says corporations can pour unlimited sums of money 
into influencing elections, goes hand in hand with Mitt 
Romney’s statement that “Corporations are people.” 

As more Americans realize how deep the pockets of 
big business are and what lengths they will go to in order 
to take away workers’ rights, they are fighting back. You 
can see it happening with a group called the American 
Legislative Exchange Council (ALEC). 

Only recently has ALEC been exposed publicly, but 
the Teamsters Union has been sounding the alarm for 
some time, including in past issues of this magazine. 

Approximately 2,000 state lawmakers throughout the 
country belong to ALEC. They introduce bills written by 
and for ALEC’s corporate members, including Koch In- 
dustries, Walmart and other multinational corporations. 
The members’ goals are corporate profit and corporate 
power. They want more tax breaks, an end to unions, 
and more contracts to run private prisons and schools. 


Now that public pressure has been turned up on the 
group, corporations like Coca-Cola, Pepsi, Kraft Foods, 
McDonald’s, Procter and Gamble, BlueCross BlueShield 
and many others are dropping their support for ALEC. 

In Wisconsin, ALEC-alumni Gov. Scott Walker’s 
bill stripping government workers of their collective 
bargaining rights mirrors ALEC’s anti-union philosophy. 
In Ohio, ALEC drafted an anti-worker bill that became 
SB5, since overturned by voters. 

More than 50 bills written by ALEC have been intro- 
duced in Virginia over the past few years. In New Jersey, 
Goy. Chris Christie’s plan to replace public schools with 
corporate schools was written mostly by ALEC. Utah’s 
governor just signed a bill demanding Congress turn 
federal lands over to the state. In Georgia, four Senators 
who belong to ALEC co-sponsored a bill to make picket- 
ing a crime punishable by a year in prison. 

[hesitate to even call this group “conservative.” 
There’s nothing conservative about privatizing national 
parks, restricting the right to free speech and selling off 
public education to for-profit corporate schools. And 
there’s no room in our democracy for such a predatory 


organization. 


Right-to-Work Battles Persist 


TEAMSTERS FIGHT ANTI-UNION LEGISLATION NATIONWIDE 


nti-worker politicians in Indiana’s 
House of Representatives paid back 
their corporate donors on Jan. 25, 
2012 by passing a right-to-work bill. 
The bill became law when Goy. Mitch 
Daniels, secretly and without any public- 
ity, signed it. 

Indiana Teamsters led a heroic fight 
against the anti-worker legislation. Joined 
by Teamsters from nearby states, they ral- 
lied and lobbied at the Capitol every day 
of the session, along with thousands of 
union members and supporters. Labor’s 
mass mobilization in Indiana followed 
similar uprisings in Ohio against SB 5 and 
in Wisconsin against Gov. Scott Walker. 
The specter of thousands of angry work- 
ers converging on statehouses convinced 
politicians not to pursue right-to-work in 
several other states, including Minnesota 
and Michigan. Teamsters and allies beat 
back right to work in Missouri, Ohio, Penn- 
sylvania, Maine and New Hampshire. 

In Indiana, the intense involvement of 
union members in the political battle led to 
an astonishing 55 candidates from organ- 
ized labor running for 125 legislative seats. 
It is the biggest class of union candidates 
ever in Indiana, and it includes four 
Teamsters. Jim Cahill, President 
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of Local 716, is running for state Senate; 
Brad Thompson, President of Local 
1070, is running for state Senate; Jerrod 
Warnock, business agent for Local 135, 
is running for state representative. 
These candidates are campaigning 
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on the repeal of right to work and his- 
tory tells us it might work. After right 
to work was passed in 1957, an outraged 
public gave Democrats control of the 
Indiana Legislature. It was repealed 

in 1965. 
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[-~ xtremist lawmakers in Georgia 

r= thought they could quickly and quietly 
lees take away citizens’ rights to free speech 
and workers’ rights to form a union. 

They forgot to take the Teamsters into 
account when they filed SB 469, a bill 
that would make it a felony to picket. The 
bill would also have let the government 
interfere with a worker’s decision to join 
a union. 

Georgia Teamsters were floored and fu- 
rious when they learned of the political at- 
tack on working families. Local 728 
President Randy Brown immediately 
launched a fierce five-week campaign to 
kill the bill. The fight inspired the largest 
mobilization of workers and community 
activists in Atlanta in years. It included vet- 


erans of the civil rights movement, Tea 
Party activists, Occupy Atlanta, Jobs With 
Justice, the Sierra Club, the ACLU, clergy 
and community groups. 

“Very few people thought we could kill 
this bill, but we were determined to stand 
up for our rights,” Brown said. “These cor- 
porate-backed politicians learned that they 
can’t intimidate working people when we 
stick together, get active and organize.” 

Atlanta Teamsters used new media to 
alert the public to SB 469 from the begin- 
ning, when political director Eric Robert- 
son tweeted the bill’s text. They created 
Facebook event pages to enlist support and 
interest in lobby days, press conferences 
and rallies. They used patch-through calls 
for members to tell their representatives to 


vote against the bill. They sent out email 
alerts and robocalls. 

SB 469 still moved through the Georgia 
Legislature, though working people packed 
committee hearings and staged a massive 
rally of more than 2,000 people. 

A week before the session ended, the 
Atlanta Tea Party announced it opposed 
the bill as an assault on free speech. A 
news conference on the last day of the 
session featured a Tea Party leader, labor 
leaders and civil rights leaders speaking 
out against the bill. SB 469 was never 
brought to the House floor by the time 
the clock struck midnight, the official 
end of the session. Teamster power had 
defeated some of the most powerful 
politicians in Georgia. 
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@ TEAMSTER NEWS 


O'Donnell Closes 
the Curtains ona 
Storied Career 


HUNDREDS ATTEND RETIREMENT 


DINNER TO HONOR 62-YEAR TEAMSTER 


tribute, but for every attendee one thing was 

certain; it was all about honoring the career 
of a true Teamster—Thomas R. O'Donnell. 
While O’Donnell’s career has spanned more than 
six decades, his impact on the families of Local 
817 members will be felt far longer. 

Hundreds of well-wishers filled the Metropol- 
itan Ballroom at the Sheraton New York to pay 
tribute to O'Donnell who, to this day, is consid- 
ered one of the most influential men to ever 
work in the television and motion picture indus- 
try. However, his true legacy may lay with the 
scholarship program he launched in 1965 that 
pays for the college tuition and board of every 
child of Local 817 members. 

“When it came to the members, my father 
always believed in reaching for the stars,” said son 
Thomas J. O'Donnell, President of Local 817 in 
Lake Success, N.Y., during his remarks. “And it 
was somewhere amongst the stars that he came 
up with the novel concept of sending the mem- 
bers’ kids to college for free.” 

Through the years, the program has enabled 
more than 700 Teamster children to benefit 
from a college degree. In what was perhaps the 
highlight of the evening, dozens of members 
and their children gave their heartfelt thanks 
to O'Donnell for establishing the scholarship 
program and bettering their lives in a video 
montage. 

Over his 62-year career as a Teamster, O'Donnell 
spent 50 years as the head of Theatrical Team- 
sters Local 817, served as Director of the Team- 
sters Motion Picture and Theatrical Trade 
Division and was elected to two terms as an 
International Vice President At-Large. 

“There’s only one Thomas R. O’Donnell, 
there will never be another, there can never be 
another,’ Thomas J. O’Donnell said. “When the 
big guy in the sky made him, he broke the mold.” 


I: was a night that was part roast and part 
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Joint Council 42 Mobilizing 
California Teamsters 


J\_ pproximately 1,400 California Teamsters and 20 politicians 
/_\ turned out for a rally and seminar on April 14 in El Monte. 
FT \ The purpose of the event, organized by Joint Council 42 in 
Covina, Calif., was to fight against “Paycheck Deception” legislation. 

The California ballot measure on paycheck deception will appear 
on the statewide ballot in November. The “Stop Special Interest 
Money Now Act,’ a title designed to fool voters, does virtually nothing 
to limit donations from business interests and corporate political 
action committees while it cripples the ability of labor unions to raise 
money from members for political action. At press time, the state had 
not yet issued a proposition number for this anti-union initiative. 

Joint Council 42 has led the way in fighting against paycheck 
deception. They have been laying the groundwork in this fight for 
some time, which is how they got so many participants in this rally 
and seminar. At the event, each Teamster got an information packet 
including 20 voter registration cards. They also learned what the 
paycheck deception legislation would mean for their fellow union 
members. 

“The goal is to get 20,000 new voter registrations before the 
November election,” said Randy Cammack, President of Joint Council 
42 and an International Vice President. “Soon, this core group of 
1,400 members will be operating as grassroots advocates to get a‘no’ 
vote on the proposition.” 

“This paycheck deception is the number-one target to silence the 
voices of hard-working families, and it’s a crime,’ Rep. Linda Sanchez, 
D-Cerritos, told the crowd, adding that the proposed law would make 
it more difficult for workers to have a voice in issues important to 
them, such as wages and benefits. “This legislation would effectively 
keep you guys from participating in the political cycles.” 

El Monte Mayor Andre Quintero also expressed strong opposition 
to the ballot measure. 

“What's disgusting about this initiative is they go around and tell 
you it’s to protect your paycheck,” he said. 
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DEFEATING PRIVATIZATION 


officers and Teamsters Local 2011 

made history recently, fighting back 
SB 2038, a prison privatization bill, in the 
Florida Legislature. 

The Florida Senate voted 21-19 to de- 
feat legislation that would have resulted in 
the closing of 27 correctional facilities and 
the loss of about 5,000 officer jobs. 

“My congratulations go out to all the 
dedicated, hardworking officers for fight- 
ing back privatization. Your efforts have 
made the difference,” said Ken Wood, In- 
ternational Vice President and Acting Pres- 
ident of Local 2011 in Tampa. 

Officer Bill Curtis with the Charlotte 
Correctional Institute was among the 
FDOC officers who were in the gallery 
during the vote. 

“Everyone is positive and encouraged 
that the system actually worked,” said Cur- 
tis, who works in Region 4, the southern 
portion of the DOC that would have been 
most significantly impacted by the privati- 
zation bill. “We would have seen privatized 


ots Department of Corrections 


FDOC Officers Win Huge Legislative Battle 


prisons if the Teamsters hadn't gone to 
fight this thing. We owe our jobs to the 
work of our union.” 

“As soon as the vote was cast, we 
shouted, ‘We Won!’ We all started clapping 
and yelling, and then there was crying. 
We'd been lobbying the senators and work- 
ing so hard. This win was all because of the 
Teamsters and our teamwork,” said Bobbie 
Carrol, a 17-year correctional officer at the 
Jefferson Correctional Institute. 


Unified Voice 
Local 2011 was certified as the official 
bargaining agent for the 20,000 Florida 
Department of Corrections officers on 
December 5. Immediately, Local 2011 hit 
the ground running, fighting an uphill 
legislative battle against privatization. 
During the legislative session, officers 
emailed and called their senators. Hun- 
dreds of officers rallied and maintained a 
steady presence at the Capitol in Tallahas- 
see. They wrote letters to their local news- 
papers, attended meetings, signed 
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petitions, talked to the press and testified 
against the dangerous privatization bill 
that would have destroyed thousands of 
jobs and jeopardized public safety. 

After the vote, the Florida Senate 
approved its budget bill with an additional 
amendment on privatization, adding an- 
other layer of protection from any back- 
door attempts to privatize state prisons 
this year. 

Although this victory goes a long way to 
close the door on privatization, Local 2011 
and FDOC officers are remaining vigilant 
and are prepared to fight back any future 
attempts at privatization. 

Officer Carrol knows privatization was 
voted down because FDOC officers worked 
together as a real union. 

“We showed the senators that we are 
people and that’s what counts. They saw 
our faces at the Capitol every day, and 
they saw us as people, instead of a piece 
of paper with the number 20,000 on it,” 
Carrol said. “I’m thrilled to be a part of 
the Teamsters. We now have our voice.” 
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undreds of law enforcement officers 

and their families gathered for a cere- 

mony in Washington, D.C. to honor 
fallen officers during this year’s National 
Police Week. Among them were the loved 
ones and colleagues of slain corrections of- 
ficer Jayme Lee Biendl, a member of Local 
117 whose name was added to the Na- 
tional Law Enforcement Memorial. 

“Tt was a huge honor to be invited 
to come to Police Week,” said Paul Crosby, 
Biend|’s brother-in-law. Crosby was in 
D.C. with Biend]’s father, brother and 
sister, along with Sgt. Paul McDermott 
who worked with Biendl at the Monroe 
Correctional Complex (MCC) near 
Tukwila, Wash. 

Biendl, an eight-year veteran of the 
Washington State Department of Correc- 
tions, was strangled and killed on January 
29, 2011, by an inmate while monitoring 
the prison chapel at MCC. She joined 
thousands of other fallen officers whose 
names are etched in the granite wall of 
the memorial, adorned with hundreds of 
wreaths, flowers and pictures encircling the 
memorial’s park and reflecting pool. 

“The ceremony was very moving and it 
really felt like we were part of something 
special,” Crosby said. 


Unresolved Issues 
Before her murder, Biendl had raised secu- 
rity concerns about poor surveillance 


equipment and working alone in the 
chapel. Her death finally forced the DOC 
to look at safety problems caused by cuts to 
staff and other correctional programs. 

Tracey A. Thompson, Secretary-Trea- 
surer of Tukwila-based Local 117, joined 
Crosby and the rest of the family in D.C. 
where President Obama honored the lives 
of fallen heroes like Biendl and shook 
hands with family members. 

As bagpipes whined at the memorial 
site, Thompson said that while some 
safety improvements have since been 
made at MCC and other facilities, not 
enough has been done to remedy the 
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WRITTEN 
IN STONE 


dangerous conditions that contributed to 
Biendl’s death. 

“They're still using single-person posts 
in the chapel. We’re still fighting them on 
that” said Thompson. “They’ve installed 
alarms in the microphones and the first 
responders now have pepper-spray, but 
we still feel there is a lot more that needs 
to be done.” 

For her family, friends, and her brothers 
and sisters at Local 117, Biendl’s sacrifice 
was etched into their hearts long ago. Now it 
is forever written in stone in the nation’s 
capital, along with so many others who gave 
their lives in the name of public safety. 
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FIGHTING THE WAR ON WORKERS AT 
2012 TEAMSTERS UNITY CONFERENCE 


arla Campos stood at the podium, 

addressing the crowd of 2,000 Team- 

sters who had gathered in the spirit 
of solidarity at the 2012 Teamsters Unity 
Conference. Campos, a waste facility 
worker at American Reclamation in Los 
Angeles, told the story of unsafe working 
conditions, of roaches and rodents in the 
work lunch room and of how she was fired 
for bravely standing up to form her union 
with her co-workers. 

“We are being fired and retaliated 
against for exercising our legal right to 
form a union. We need protection and we 
need a union. I can’t wait for us to become 
Teamsters and get the respect we deserve,” 
Campos said. 

Campos and her co-workers are not 
alone. Across North America, workers are 
facing a battle not only against ruthless 
employers, but also against anti-worker 
politicians who are trying to roll back the 


clock to a time when workers did not have 
rights and unions did not exist. It’s a full- 
blown assault on workers. 

Teamster officers, rank-and-file mem- 
bers, organizers and business agents met in 
Las Vegas at the Unity Conference to dis- 
cuss these issues that are critical to the fu- 
ture of the union. The event provided the 
opportunity for Teamsters to get educated, 
share ideas and strategize for the future. 
The importance of this conference cannot 
be overstated, as this could be the most im- 
portant year electorally for labor and 
Teamster power. Teamsters General Presi- 
dent Jim Hoffa called on Teamsters 
to fight this war on workers to ensure the 
future of the labor movement and the 
middle class. 

“We have a tremendous battle on our 
hands. From Wisconsin to Ohio to Michi- 
gan, make no mistake about it; there’s a 
war on workers. In 2012, we need to ener- 
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gize every member, every local, every Joint 
Council and Conference to mobilize to 
make sure we win this battle and take back 
America for working people,” Hoffa said. 

Hoffa shared the stage for the first 
time with newly elected General Secretary- 
Treasurer Ken Hall and the 2012-2017 Gen- 
eral Executive Board. 

“We need your help in 2012 and we need 
you to energize the members,” Hall said. 
“We've made gains and we cannot go back- 
wards. We need your help in electing the right 
people. Let’s fight together with one voice.” 

The war on workers is not limited to 
the United States. As Bob Bouvier, Interna- 
tional Vice President and President of 
Teamsters Canada noted, the war on work- 
ers has gone global. 

“For 50 years we've had the best labor 
laws in Canada, but in the past year we've 
had a government that wants to turn the 
dial back,’ Bouvier said. “We have to moti- 


sy 


vate our members to have pride and say, 
Tm a union member; I fight for my rights, 
and if you don’t like it, too bad? If we all 
band together, there is no corporation that 
can stand up to us because we have the 
numbers on our side.” 


We Won't Back Down 


Teamsters are successfully fighting back the 
war on workers through being active and 
engaged in the battles that matter to work- 
ing people. Teamsters are currently work- 
ing to recall Wisconsin’s anti-worker Gov. 
Scott Walker, and successfully defeated 
SB5, Ohio’s anti-collective bargaining law. 
Ken Wood, International Vice President 
and President of Joint Council 75 in 
Florida, spoke about the recent organizing 
win for 20,000 Florida correctional, proba- 
tion and parole officers who are now 
members of Local 2011, and the historic 
and unprecedented battle against privati- 


zation they recently won in the Florida 
Legislature. 

“We gave the FDOC officers the oppor- 
tunity to have a real union and they 
stepped up to the plate to become involved 
and have a voice. We worked together to 
successfully beat back privatization, which 
would have cost 5,000 officer jobs in the 
state of Florida,’ Wood said. 

“T testified before the Senate Commit- 
tee. We lobbied, met with legislators and 
our hard work paid off. The vote was 21-19 
against privatization,’ said Captain Mike 
Riley with the Department of Corrections. 
“Tm very proud to be a Teamster.” 

Val Demings, the former Orlando Po- 
lice Chief, union member and current can- 
didate for Florida’s District 10 
congressional seat, called the attack on 
public employees “unprecedented.” 

“Tt’s an attack on the backbone of this 
country—the firefighters, police officers 


and teachers—and God bless the Team- 
sters in Florida that sent the message that 
private is not better,’ Demings said at the 
Unity Conference. 


Obama On Our Side 


The Teamsters have strong allies on their 
side in the war on workers, including Presi- 
dent Barack Obama, who called in live dur- 
ing the conference to thank the Teamsters 
for their official endorsement of him for a 
second term in the White House. 

Richard Cordray, who was appointed by 
Obama as Director of the Consumer Fi- 
nancial Protection Bureau, addressed the 
crowd about his bureau’s work to ensure 
that working people are protected. 

“No one paid the price of the financial 
meltdown more than working people. We 
are doing everything in our power to pre- 
vent the financial collapse we experienced 
from ever happening again. We are here to 


www.teamster.org | SPRING 2012 | TEAMSTER 


Union to Put Boots on the Ground for Re-Election Effort 


10 


TEAMSTERS 


Endorse Obama 


with the enthusiastic support of 2,000 members gathered at the annual 
Unity Conference. 

Teamsters General President Jim Hoffa threw the question out to the as- 
sembled Teamsters. “Do we want to endorse Barack Obama for president?” 
The response was a resounding “yes” and a standing ovation. 

The General Executive Board had given Hoffa the authority to endorse 
Obama the night before. Several Vice Presidents spoke from the floor and 
urged him to make the endorsement as soon as possible. 


y= Teamsters Union endorsed President Barack Obama for re-election 


“Tf we think the war on workers is tough right now, put Mitt Romney in of- | 


fice and you'll see how tough it is,” said International Vice President John Coli. 

Enthusiasm for Obama was equaled if not exceeded by dislike of Romney, 
described as a “vulture capitalist?” Loud booing was the answer to Hoffa’s 
question, “Does anybody want Mitt Romney.” 

Shortly after the endorsement, Teamsters inside the conference hall got a 
surprise phone call from the president trnsell He told them America would 
look a lot different without them. 

General President Hoffa gave Obama the news that the Teamsters had just 
endorsed his re-election. “They realize there’s a war on workers and they real- 
ize there’s only one person fighting that fight. That’s you,” Hoffa said. “Go get 
‘em, we endorse you all the way.” 

The president’s voice came over the loudspeaker. “Thank you for the en- 
dorsement,’ Obama said. “In these years that I’ve been in office, P’'ve seen and 
appreciated how you support the American economy and social justice, a tra- 
dition that goes back more than 100 years. America would look a lot different 
without the Teamsters.” 

Obama said the biggest question over the next few years is how to reclaim 
security for the middle class after a decade in which the middle class has taken 
it on the chin. “That starts with putting people back to work,” Obama said. 

Obama recounted the challenges he faced when he took office: “We lost 
more jobs in the month I took office than we did in the previous 60 years,” he 
said. Since 2010, his administration created more than 400,000 manufactur- 
ing jobs—many of them in the auto industry. 

The president told the Teamsters that America needs to restore some basic 
values that made this country great, beginning with rewarding work instead 
of speculation. 

“We have boots on the ground, justice in our hearts and we're going to win 
in November. We’ve got your back,” Hoffa told Obama. 

Replied Obama, “I’ve got yours. I could not be prouder to have your 
endorsement.” 
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stand up for Teamster members and all 
Americans,’ Cordray said. 

Bryan Stevenson, Executive Director of 
the Equal Justice Initiative, talked about 
equal rights and justice under the law, 
comparing his work standing up for the 
poor and disenfranchised with the strug- 
gles of the labor movement. 

“We need the labor movement to be 
willing to speak, to not be pushed back. 
Your work and activism is critically needed. 
We can win this battle,’ Stevenson said. 

Rome Aloise, International Vice Presi- 
dent and President of Joint Council 7, 
talked about the importance of capital 
strategies in fighting the war on workers. 

“We can’t afford to fund the war against 
us through our trust funds. We need to con- 
front every company, provider and invest- 
ment manager about their political spending 
and demand transparency about how our 
money is being used and spent,’ Aloise said. 
“What's important is what happens to mem- 
bers—how we protect their jobs, health care, 
pensions and industry standards.” 


Fighting Back at Hostess 
Hall spoke about the war on workers taking 
place right now at Hostess, where manage- 
ment has squandered Teamster concessions 
and corporate greed has led to the company 
giving executives 30-240 percent pay raises 
right before filing for bankruptcy. 

Hall explained that the International 
Union has launched a campaign to 
bring justice to Hostess Teamsters, and is 
taking the Teamster message to Hostess and 
its Wall Street financiers. Conference partici- 
pants were asked to sign a pledge, volunteer- 
ing to attend a Hostess action in support of 
the 7,000 Teamsters who are standing up for 
justice and fairness at Hostess. 


They were also asked to take action 
in support of the school bus workers 
with National Express who are fighting 
for justice and dignity in their work- 
place. Conference attendees signed 


cards calling on National Express CEO 
David Duke to stop violating the 
human, legal and civil rights of Na- 
tional Express workers. 


Organizing for Power 

As Teamsters fight the war on workers, 
they are also proactively growing the union 
through organizing in an economic and 
political climate where workers need union 
representation more than ever. 

Conference participants got an update 
on Teamster organizing, hearing from 
parking employees working to organize 
in Boston; school bus workers nationwide 
who are working to organize with the 
Teamsters; Republic Airlines mechanics 
who are coming together to form their 
union with the Teamsters; waste workers 
in Los Angeles who are transforming the 
industry with the Teamsters to improve 
working conditions; and port workers 
who are uniting with the Teamsters fora 
better future. 

Annette Hill, a driver with Durham 
School Services, the U.S. subsidiary of 
U.K.-based National Express, told the 
crowd about her recent organizing win. 
Hill and her co-workers in Summerville, 
S.C., voted to join Local 509 in Cayce, 
S.C., in the face of strong resistance by 
the company. 

“T got my job threatened, as well as 
written up, being a union supporter. We 
were forced to attend mandatory meetings 
by the company. But we stood strong and 
prevailed,” Hill said. 


Teamster Leaders Take Oath of Office at Unity Con 


Vice Presidents At-Large william Hamilton 


ies 


for International Union officers. Teamsters General President James P. 
Hoffa and General Secretary-Treasurer Ken Hall were joined by the 
General Executive Board in taking the oath of office. 

The official oath of office was administered by Local 175 member 
Harold Miller. Miller is a 35-year member of Local 175 in South 
Charleston, W.V., who works at Pennzoil, where Hall began his career. 
Miller is also a Senior Master Sergeant for the U.S. Air Force and has served 
two tours of duty in Afghanistan and one in Iraq. 

Teamsters from all corners of the United States, Canada and Puerto 
Rico joined their newly inducted leadership at the ceremony. This leader- 
ship includes: 


A highlight of the 2012 Unity Conference was the swearing-in ceremony 


JAMES P. HOFFA KEN HALL 
General President General Secretary-Treasurer 
International Eastern Region Teamsters Canada 


Robert Bouvier 
Stan Hennessy 
Craig McInnes 


Dan Kane Sr. 
John R. Murphy 
Sean M. O’Brien 


Rome A. Aloise 
Ferline Buie 
George L. Miranda 


Albert R. Mixon International Trustees 


Fredrick P. Potter Jr. Southern Region Ron Herrera 
Freddie Simpson Tyson Johnson Jim Kabell 
George Tedeschi Ken Wood Kevin D. Moore 
Central Region Western Region 

Brian R. Buhle Randy Cammack 

John T. Coli Rick Middleton 

Becky Strzechowski Steve P. Vairma 


Gordon Sweeton 


Ls, HOFFA 2 WALL 
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What Teamsters are Doing, and What You Can Do to Help 


FIGHTING THE WAR ON WORKERS 


2010 led to the unprecedented assault 

on unions and the American middle 
class that they protect. Teamsters geared 
up for the November 2012 election at the 
Unity Conference. The aim is to win re- 
election for President Obama, hold on to a 
majority in the U.S. Senate, win more seats 
in the U.S. House of Representatives and 
win back some of the governors’ offices 
and state legislatures lost in 2010. 

More than 50 Teamsters are running 


“he disastrous election of November 


for office this year. They're running for 
Congress in California, Michigan, Min- 
nesota and New York. Four Teamsters are 
running for the state legislature in Indiana, 
part of a massive wave of union members 
trying to reclaim the Statehouse since 
right-to-work became law this year. 
“There are many, many things 
every Teamster can do to fight the 
war on workers in the political arena,” 
said Christy Bailey, Director of the 
Teamsters Field and Political Action 
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Department. Bailey said Teamsters 
could start by talking to their neighbors 
and co-workers about candidates who 
support workers. 

They can make phone calls, work at 
polling booths and knock on doors. They 
can use social media tools such as Face- 
book and Twitter to spread the word about 
pro-worker candidates. 

Teamsters should also sign up for the 
Teamsters texting program by sending 
“IBT” to 64336. 


- Baa ¢- 


® 


ED SCHULTZ Tells It Like It Is 


: d Schultz closed the Teamsters Unity 


Conference with an impassioned call to 
action against extremists who want to 
destroy the middle class. Schultz has be- 
come a Teamster favorite because he speaks 
up for working people on his MSNBC 
program, “The Ed Show.’ 
He began by telling the 2,000 Teamsters, 
“I thought Id let you see if Pm as big a son 
of a bitch as the right wing thinks I am.” 
He was introduced by Teamsters General 
President Jim Hoffa, who watches “The Ed 
Show” on MSNBC every night at 8 p.m., EDT. 


Hoffa called him “the antithesis of Fox News 
and Bill O’Reilly” as well as “a big man with 
a big heart.” At the conference, Schultz do- 
nated $20,000 to the James R. Hoffa Memo- 
rial Scholarship Fund 

Schultz urged the assembled Teamsters 
to get out and defeat Mitt Romney in 
November. 

“We're on the offensive in 2012,” he said. 
“We need to tell the truth to our neighbors 
about the war on workers. Mitt Romney 
and his crowd have no plan for you or for 
organized labor. They have nothing on the 


table for you and your future.” 

Schultz said he was confident American 
workers would do what it takes to defeat 
Romney in November. 

“T know that workers in this country 
have the resilience, the reason, the heart 


and the desire to do what has to be done,” 


he said. “They can’t take your heart and 
your passion and I’m not going to let 
them change the facts. The facts are—we 
can turn this country around. The same 
way this country was built by labor, it can 
be rebuilt by labor.” 
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RICK OMIT was a Team- 
ster Roadway Express driver 
for 18 years. In all that time on 
the road, he listened to a lot of 
talk radio. 

“With all the radio hosts 
beating up on unions and the 
labor movement, it seemed to 
me that I could do a lot with a 
ai rut show centered around unions 

- BAER : and the good they do for fami- 
LAI A R B lies. I ak to Sie an alter- 
native to the anti-union stuff that’s on the air,” Smith said. 

And that’s exactly what he’s done. 

Smith started The Rick Smith Show in 2005 when it 
launched on a small country and western station. It has grown 
progressively since then, attracting listeners tired of the usual 
right-wing talk-radio hate fest. 

Now working families have a choice for their talk-radio news 
in The Rick Smith Show. Produced in Pennsylvania, it’s hosted, 
edited and produced all by Smith, a former Teamster. Smith began 
his Teamster career working in a warehouse as a member of Local 
293. He was then an 18-year member of Local 229 while doing 
for Roadway Express 
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Engaging Union Families 

Smith’s pro-union outlook was fostered in his upbringing in 
Cleveland, where he worked paper routes and other odd jobs as a 
child trying to help feed his family. After high school, he started 
driving 18-wheelers as a proud union member. 

He’s now a father of three and feels a calling to spread the 
word about the needs facing working families like his own. 

“I love what I am doing and these are exciting times,’ Smith 
said. “I am hoping this show will get people activated and en- 
gaged in their communities and states.” 

Running alongside talk-radio formats that many are familiar 
with (Rush Limbaugh and others like him), The Rick Smith 
Show concentrates on the problems facing working families. 
Smith chooses his topics carefully, zeroing in on national issues 
as well as local concerns. 


Union Guests 


Smith highlights local and national issues by interviewing people 
who are personally affected by corporate greed, anti-union politi- 
cians and the tough economy. 

He frequently hosts union leaders and rank-and-file mem- 
bers on his show, including many Teamsters. Over the past year, 
Smith has interviewed: 


ar 


General President Jim Hoffa on the war on workers; 


Bob Lennox, Secretary-Treasurer of Local 495 in Covina, 
Calif., on the situation at BMW, which ultimately resulted 
in the ratification of a Teamster contract; 


Safeyyah Edwards and Phyllis Schoville, both members 
of Local 507 in Cleveland, about the Red Cross strike; 


Ben Speight, Organizing Director of Local 728 in 
Atlanta, on the AT&T situation and the proposed anti- 
protesting bill; 


Ken Wood, Acting President of Local 2011, and Captain 
Mike Riley on the Florida prison privatization threat; 


Brian Buhle, International Vice President, on the “no 
rights at work” agenda in Indiana; 


Dave Probst, a steward at Local 764, on the pipeline 
strike; and 


David Laughton, President of Joint Council 10, on the 
New Hampshire Primary. 


Picket Lines and Conferences 


In order to keep his material fresh and promote real people’s sto- 
ries on the air, Smith gets out of the studio and into labor activi- 

ties as often as possible. He recently joined a Teamster strike line 

in Cleveland where more than 250 members of Local 507 are on 
strike against the American Red Cross. 

Safeyyah Edwards, a longtime employee of Red Cross and a 
member of Local 507, told Smith during her interview, “Our 
contract expired in May of 2011, but Red Cross offered a health 
care plan which was too expensive for members to pay for and 
the company wants to keep increasing our hours with no 
breaks. We cannot and do not want to go back to work under 
the same conditions.” 

Smith’s radio show is broadening its appeal and is being 
picked up by more radio stations. If the show isn’t available in 
your area now, you can take steps to bring it to your city. First, 
contact Rick@ricksmithshow.com and let them know about a 
community or commercial station in your area. They are looking 
for workers across the country to tell radio stations that you de- 
mand an alternative message to the ones being pushed by and for 
the mega-rich. As Smith says, “We need to demand a voice!” 


Rensburg from 9 p. m. i ee 
ton/Wilkes Barre on WFTE 1 
and in Witiamepsrtar on WXI 


If you don’t live in Central Pennsylvania, you can still check out 
Rick Smith on the Internet. 


Visit www.therickshow.com and watch live streaming video 
from ee ae The prograry is also carried on the Head-On Radio Net- 
work, www.headonradionetwork.com, live from 9 p.m. to 
midge phd at pileriets times AS day. 


For information on how to listen to podcasts, visit www.therickshow.com. 
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WASTE MEMBERS 
WIN STRIKE, SEND 
COMPANY A MESSAGE 


eamsters from across the country united for a strike 
Ty recently against Republic Services/Allied Waste that 

ended in victory eight days later when the company 
agreed to settle a contract. 

“We sent a message to not only Republic, but to all waste com- 
panies, that they need to be fair to their workers,” said Zack Smith, 
a Republic worker and member of Local 991 in Mobile, Ala. 

“Everybody here at Local 991 went out on strike and everyone 
stood together like a great big family,” said Smith, a roll-off driver 
who has worked at Republic for nearly 27 years. 

The strike began March 22 in Mobile—with all 24 Republic 
workers going on strike—in response to Republic’s withdrawal 
from a tentative agreement, which the union said violated federal 
labor law. 


Holding the Line Nationwide 

The drivers and helpers at Republic’s facility in Mobile struck 

at 11:30 p.m. that day. At 1 the next morning, in a show of solidar- 
ity against Republic’s labor law violations, Local 375 put up a 
sympathy picket line at the Republic facility in Buffalo, N.Y. The 
95 Republic drivers and helpers in Buffalo, members of Local 449, 
honored the line. 


Also at 1 a.m., a sympathy picket line went up at the Republic 
facility in Columbus, Ohio. The 78 Republic drivers and mechan- 
ics in Columbus, members of Local 284, honored the line. 

Across the country that day, Republic workers wore stickers 
that said, “Republic Services: Don’t Trash Our Contracts.” Repub- 
lic is the second largest waste company in the United States. 

Then, a week after the strike began, Republic/Allied Waste 
workers arrived at work in Seattle, Bellevue, Lynnwood and Kent, 
all in Washington state, to find picket lines outside the facilities. 

Striking members of Local Union 991 had traveled from 
Mobile to extend picket lines to Republic’s Seattle-area facili- 
ties. Members of Joint Council 28 and community supporters 
also set up sympathy pickets. Republic’s workers at these 
facilities—250 members of Teamsters Locals 117, 174, 38 and 
763—refused to cross the lines. 

The strike ended when Republic agreed to meet again with 
Local 991 in Mobile to discuss the tentative agreement. The agree- 
ment was ratified on April 1 by the Mobile workers. 


Standing Together 
“Sanitation work is one of the most dangerous jobs in America,” 
said Bob Morales, Director of the Teamsters Solid Waste, Recycling 
and Related Industries Division. “The employees are the ones who 
risk their lives every day to protect the public health. It’s a very 
profitable business, and members deserve a share in the business 
success they help to create.” 

Morales credited the union’s many allies for the success of 
the strike. 

“T also want to thank our members in other cities, as well as 
other unions and social justice organizations, who stood with our 
Alabama members to ensure that they would achieve a fair and 
just contract,” Morales said. 

“Once we were able to sit down with the company, we re- 
solved the issues quickly,” said Jim Gookins, Secretary-Trea- 
surer of Local 991. “I appreciate the company’s willingness to 
work out a resolution that was recommended for ratification 
to our members in Mobile. While we regret it took a work 
stoppage in Mobile, Buffalo, Columbus and Seattle before get- 
ting this resolved, I believe the settlement shows we can work 
constructively not just in Alabama but in other areas around 
the country as well.” 

The Teamsters represent about 9,000 employees at Republic 
Services and its subsidiaries at more than 150 facilities throughout 
the U.S., Puerto Rico and Canada. 
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Southern California 
Port Workers Join 
Teamsters Union 


HISTORIC PORT VICTORY 


English, a brave group of professional truck drivers who 
haul brand-name fashion imports celebrated news that 
they won their election to unite as Teamsters, despite their 
employer’s vicious and expensive year-long campaign to 
intimidate workplace leaders and suppress their free choice. _ 
The results were 46-15 in favor of the union, according to 


A _ midst jubilant chants of “Yes we did!” in Spanish and 


the National Labor Relations Board (NLRB). 


“Our victory means we are finally getting closer to the 


- American dream. If we can win, I know other port truck driv- 


ers across the U.S. can unite just like we did,” said Orlando 
Ayala, who has hauled at the Ports of Los Angeles and Long 
Beach for nearly 10 years. “A voice on the job means manage- 
ment can no longer humiliate us or force us to suffer in 
poverty while they profit,” added the father of three, who 
questioned why Toll Group, his Australia-based employer, cre- 
ated such an exploitive and union-hostile environment pak its 
workforce, gael to its practice overseas. _ 


Inspiring Victory 


The victory is further being cheered by tical and interna- 
tional supply chain workers, organized labor, and community 
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allies as a trailblazing private sector win in a market arena 


that decimated middle-class jobs when it was deregulated in 
1980. Port trucking, one of America’s most dangerous indus- 
tries, became notorious for treating workers as disposable, is 
rife with health and safety violations and has remained virtu- 
ally union-free since deregulation. 

“These first-rate truck drivers decided to form their union 
after being treated as second-class citizens under third-world 
working conditions for too long,” said Fred Potter, Teamsters 
Vice President and Port Division Director. “Now these coura- 


_geous employees have inspired other port drivers to fight for 
_ good, middle-class jobs at America’s ports nationwide, and 


the Teamsters and our coalition are going to be here to help 
them do it.” 

“Jam ready to fight at all costs with my co-workers, for our 
families, and for our union next,” said Edgar Sanchez, a newly 
organized Teamster port driver. 

The typical truck driver who hauls vital consumer imports 
and exports at America’s seaports (110,000 nationwide with 


~ some 11-12,000 at the largest trade complex, the Ports of Los 


“Angeles and Long Beach) are wrongly classified as independent 
contractors, the top experts on employment law concluded. 


The U.S. Department of Labor is increasing resources 
to combat misclassification in multiple industries; port 
trucking has been called the “poster child” for this willful 
employer malpractice that further robs government of 
needed tax revenue, undercuts responsible businesses who 
play by the rules, and has been directly linked to unsafe, 
diesel-spewing trucks that pose risks to workers and the 
public. Truck drivers at Toll Group enjoyed the benefits of 
employee status in name only. 


Exposing Conditions 

When Toll’s U.S. workers exposed their inhumane and un- 
sanitary working conditions, local management, acting 
under the direction of top headquarters executive Andrew 
Ethell, fired back with a range of unethical and illegal tactics 
to undermine their legal rights to form a union. So egregious 
were the actions that the regional NLRB issued a formal 
complaint; Toll now faces federal trial. 

The company’s horrible working conditions also ptoiipied 
the International Transport Workers’ Federation (ITF) to step 
in, condemning Toll’s facilities in the U.S. for undermining 
workers’ rights in such a severe and denigrating way and call- 


ing for worldwide solidarity measures to be initiated. 

Intense support also comes from the Transport Workers 
Union (TWU), which represents 12,000 Toll employees in 
Australia. Rank-and-file and union leaders alike have traveled 
to Los Angeles on solidarity missions, including to serve as 
election monitors. Toll responded to the visit by going 01 ona fir- 
ing spree of workplace leaders. 

“Toll employees in the U.S. deserve a fair day’s pay for 
a hard day’s work. In Australia, we have negotiated agree- 
ments for decent pay, safe working conditions and proper 
job security for our members at Toll. Our colleagues across 
the Pacific in the U.S.A. are entitled to the same,” said Tony 
Sheldon, TWU National Secretary. “We will continue to 


_ support our brothers and sisters in the U.S. until each and 


every one of them have a strong contract with middle-class 
wages and safety protections, a proven model that has made 
Toll so successful.” 

Toll’s treatment of its workers made international head- 
lines and recently prompted Los Angeles Mayor Antonio 
Villaraigosa and U.S. Congresswoman Janice Hahn (D-CA) 
to express public outrage over Toll’s barrage of anti-worker 
attacks that affect their constituents. 
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Ee ORGANIZING ROUNDUP 


Aerospace Workers 
Join Local 986 in California 


n April 3, 253 workers at Ducommun AeroStruc- 
tures in Monrovia, Calif. became Teamsters when 
a majority of the workers voted to join Local 986. 

The bargaining unit consisted of more than 230 mem- 
bers of the Machinists’ Union (IAM) who were frustrated 
with poor representation. The workers had a choice of no 
union, IAM or the Teamsters. They voted 180 for the 
Teamsters, 52 for the IAM and seven votes for no union. 

The new members job classifications include manufac- 
turing technicians, material coordinators, inspectors, 
machinists, assemblers, painters and mechanics. 

Local 986 already represented 15 members at Ducom- 
mun AeroStructures who were instrumental in the organ- 
izing drive throughout the plant. 

“We witnessed the strong representation that the 
Teamsters provided to their members and that is what we 
wanted for all of the workers at Ducommun AeroStruc- 
tures,” said Richard Martinez, a member of the organizing 
committee. 
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“T have been a union member for almost 30 years but 
I always wanted to be a Teamster,” said Rose Gutierrez, 
another organizing committee member. 

“Today is a great day to be a Teamster. I am thrilled to 
have my brothers and sisters join our union,” said Michael 
Stanton, chief shop steward. 

“The workers won despite a vicious anti-union cam- 
paign waged by Ducommun AeroStructures and an 
anti-Teamster campaign waged by the IAM,” said Chris 
Griswold, Secretary-Treasurer of Local 986 in South 
El Monte, Calif. “However, these workers remained united 
and focused on improving their lives with a Teamster 
contract.” 

Ducommun AeroStructures designs, engineers and 
manufactures the largest, most complex contoured 
aerostructure components in the aerospace industry. The 
company provides supplies for commercial aircraft, re- 
gional and business jet aircraft, military aircraft, commer- 
cial and military helicopters, and space launch vehicles. 


eerie. 


LOCAL 386 


Republic Waste 


With a unanimous vote, 13 
workers at Republic Services 
in Los Banos and Atwater, 
Calif., voted to join Local 386 
in Modesto. 

“The workers at the two 
locations are seeking fair treat- 
ment and respect,” said John 
Costa, Local 386 Vice President. 
“They also often work without 
breaks or lunches, and they 
are seeking affordable health 
care. Some of the workers pay 
more than $300 a month for 
health care.” 

Republic sent someone 
from Phoenix to talk to the 
workers to persuade them to 
vote against forming a union, 
but the tactic failed miserably. 

“We have had several organ- 
izing victories at Republic in 
recent months and we hope 
to build on this momentum 
so that these workers gain a 
more secure future,” said Bob 
Morales, Director of the Team- 
sters Solid Waste, Recycling and 
Related Industries Division. 


LOCAL 838 
First Student 


First Student monitors in 
Olathe, Kan., voted to join 
Local 838 in Kansas City, Mo. 
The 95 workers are uniting for 
better wages, benefits, respect 
and a voice on the job. 

“T feel the industry that 
we're in really needs to drive 
up their standards. We need 
better benefits and pay, espe- 
cially given the jobs that we 
do,” said Patricia Heath, a First 
Student monitor. 

The monitors join the more 
than 200 school bus drivers at 
this location who were already 


members of Local 838. 

The victory is the latest in 
an effort to organize private 
school bus and transit workers 
across the country. Drive Up 
Standards is a national cam- 
paign to improve safety, service 
and work standards in the 
private school bus and transit 
industry. Since the campaign 
began in 2006, more than 
32,400 drivers, monitors, aides, 
attendants and mechanics have 
become Teamsters. 


LOCAL 


Wittenberg 
Village Nurses 


More than 140 members of 
the nursing staff of Wittenberg 
Village in Crown Point, Ind., 
recently joined the Teamsters 
Union. 

The NLRB certified the 
election results and, after a 
hard-fought campaign, the 
vote was 74-41. Local 142, 
based in Gary, Ind., now 
represents the workers. 

Wittenberg Village is a 
rehabilitation and assisted 
living center for senior citizens. 
Lutheran Life Communities, 
an Arlington Heights, IIl.-based 
company, owns Wittenberg 
Village. 


142 


LOCAL 50'S 


Durham School 
Services 


School bus drivers and moni- 
tors with Durham School Sery- 
ices in Summerville, S.C., have 
voted to join Local 509, uniting 
for respect and fair treatment 
in their workplace. 

The 165 drivers and moni- 
tors, who transport school chil- 
dren for Dorchester County 


School District 2, were deter- 
mined to form their union 
with the Teamsters in the face 
of strong resistance by com- 
pany management to their 
efforts to organize. 

“This is the start of a new 
beginning for all of us. Every- 
one is excited and glad that this 
victory belongs to us,” said An- 
nette Hill, a driver. “I voted 
Teamsters because I want us to 
have respect.” 


LOCAL 445 


Newburgh Police 


Police officers and detectives in 
Newburgh, N.Y. recently voted 
unanimously to join Local 445 
in Rock Tavern, N.Y. 

“Tt’s a tough city, and the 
police need a tough union,” 
said Michael Pitt, one of the 
new Teamsters. 

“Newburgh police are 
among the lowest paid law en- 
forcement personnel in the 
Hudson Valley,’ said Adrian 
Huff, Secretary-Treasurer of 
Local 445. “Over the past 10 
years, their pay has increased 
by less than half of 1 percent.” 

Turnover is high among 
this group of workers, which 
Huff said essentially serves as 
a training ground for other 
local departments. 


LOCAL 856 


City of Concord 
Employees 

On April 17, nearly 150 city of 
Concord employees voted to 
become members of Local 856 
in San Bruno, Calif. In a stag- 
gering show of solidarity, the 
field and operations and ad- 
ministrative, clerical and tech- 
nical units voted 100 percent 
and 93 percent respectively to 


join the Teamsters Union. 

The new Teamsters serve 
as maintenance technicians, 
police dispatchers, landscape 
gardeners, crime scene techni- 
cians and in other classifica- 
tions vital to city operations. 

“We've never been more 
united,” said Greg Fabian, an 
equipment mechanic who 
has worked for the city for 
nine years. The election had a 
90 percent voter turnout 
among eligible voters. 

The employees have strug- 
gled with layoffs, rising med- 
ical costs and furloughs in 
recent years. 


LOCAL 179 


Illinois Central 
School Bus 


School bus drivers and moni- 
tors with Illinois Central 
School Bus in Coal City, Ill, 
voted to join Local 179 in Joliet, 
uniting for respect and better 
working conditions. There are 
80 drivers and monitors in the 
bargaining unit. 

“This is a wonderful thing. 
I’m looking forward to having 
more job security and a voice 
at the bargaining table. Now 
that we're Teamsters, we will 
have backing,” said Charles 
Squellati, a monitor. 

“We are happy that these 
dedicated school bus workers 
chose to be represented by 
Local 179,” said Tom Flynn, 
President of Local 179. “We 
are looking forward to negoti- 
ating to better their working 
conditions.” 

The Coal City drivers and 
monitors united to form their 
union, along with the help of 
the International Union, Joint 
Council 25 and Local 179, in 
a truly collaborative effort. 
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f> ¢troit’s economy has struggled more than most of America’s 
‘metropolitan areas. That’s why Teamsters there know the 
value of a union contract. 
The recent ratification of a contract for Teamsters at the 
MGM Grand Detroit wraps up a trio of great contracts 
for Detroit’s Teamster casino workers. Teamsters at the 
MGM Grand Detroit join Greektown Casino and Mo- 
torCity Casino Hotel, who approved their contracts in 
late 2011. 

“After all of the hard work in obtaining a fair agreement, and 
it was extremely difficult, ’m pleased that the membership 
backed us up with the yes vote,” said Taryn D. Warr, a five-year 
employee of MGM Grand Detroit that works as a front desk rep- 

| fesentative and was a member of the negotiating team. “These 
Teamsters work hard for the pay and benefits they receive in pro- 
viding the best possible service to the casino guests, and I’m just 
proud to have been part of the process with helping them have a 
voice at the table.” 

Each of the three agreements includes ratification bonuses 
with a 2-percent wage increase in year four. Also, health care 
plans were maintained for members represented by the unions 
in the Detroit Casino Council, which represents nearly 6,000 

- union members at the three Detroit casinos. Local 372, which 
represents Teamsters at these three casinos, is a member of the 
Detroit Casino Council, 

“The dedicated and passionate work that the bargaining team 
and the entire Detroit Casino Council put into getting the best 
possible contract is to be commended,” said Veronica Sawyer, 
Teamsters International Representative and chief spokesperson 
for the Local 372 bargaining committee. “I’m just so proud of the 
council membership who gave this excellent team the leverage it 
needed to get this contract. Now that the agreement has been rati- 
fied, it’s time to show customers in this region that Detroit is the 
Midwest destination for excellent gaming and 
service.” 
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“We organized these workers back in 1999 and 2000. They're 
hard workers and great Teamsters who know how to stick to- 
gether during tough times,” said Ron Renaud, Secretary-Trea- 
surer of Local 372. 
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In October 2011, casino workers voted by a 3-to-1 margin to rat- 
ify a new, four-year agreement with Greektown Casino in De- 
troit. The valet, front desk, phone operators, warehouse, grounds 
and general workers are represented by Local 372. 

“Pm extremely happy with the supportive vote today for all 
the hard work that this bargaining committee went through to 
get the best possible contract for our membership,” said Tavara 
McCree, an 11-year employee of the Greektown Casino and 
member of the Local 372 bargaining committee. “The vote 
proves that the process works.” 

“Pm proud of our bargaining team and the Teamsters working 
at Greektown Casino who gave us the leverage we needed to bargain 
a fair and equitable contract in very difficult economic times,” 
Sawyer said. “Our members turned out in huge numbers and voted 
by a three-to-one margin to support this bargaining team.” 


MotorCity Casino workers in Detroit voted to ratify their agree- 
ment shortly after the Greektown contract was ratified. The valets, 
front desk staff, phone operators, warehouse, grounds and general 
workers are represented by Local 372. 

“As a Trustee of the local and a member of the bargaining team 
for Local 372, I’m elated with the vote,” said member Mark 
Williams, a valet that has worked for nine years at MotorCity 
Casino Hotel. “Our team worked hard on seeking out the concerns 
of the members, bringing those concerns to the table in a tough set 
of negotiations, and then through the democratic process, receiv- 
ing a positive reaction to that hard work. It’s time to get back to 
work making MotorCity Casino Hotel one of the best venues to 
visit in the Midwest.’ 

“This was a tough set of contract 
talks when you factor in the difficulty 
of our region, but our bargaining team 
worked hard with our membership 
and at the negotiation table to get 
the best possible agreement for 
our members,” said Dave DeLong, 
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TRADE SHOW 
HISTORY 


ocal 25 Trade Show members 
[ sta a new five-year agree- 

ment in early April that pro- 
vides a fair hiring process based 
on seniority and wage increases, 
making the workers the highest 
paid in the industry in the United 
States. The agreement also main- 
tains health, welfare and pension 
benefits. 

“This is a historic agreement 
for our Trade Show members,” 
said Sean M. O’Brien, President of 
Local 25. “It creates a legal referral 
system where members will be 
hired based on their seniority, not 
on favoritism. The days of unfair 
treatment are over.” 

The agreement, which was 
ratified by a 92-percent margin, 
provides annual wage increases 
averaging 83 cents per hour. At the 
end of the agreement, the workers 
will get paid $39 an hour, making 
them the highest paid in the indus- 
try anywhere in the country. 

The agreement also secures 
health, welfare and pension bene- 
fits and retains a union-run annu- 
ity fund that the employers pay 
into, The wages and health, welfare 
and pension contributions total 
$2.20 per hour annually, 

The agreement covers 28 com- 
panies and the 300 to 500 employ- 
ees who are working at any given 
time. The Trade Show members 
had belonged to Local 82, which 
merged with Local 25 on January 
f, 2012. 


PARKING LOT 
JUSTIC 


LOCAL 25 IN BOSTON EMBARKS ON 
CAMPAIGN TO GIVE WORKERS SECURITY 


ore than 330 workers at Central 
Parking voted recently to join 
Local 25 in Boston, kicking off 
a city-wide campaign to provide a more 
secure future to a workforce that has been 
exploited for years. 

“In a city like Boston, where parking 
spots are a rarity, residents and visitors are 
often forced to park in a privately owned 
parking lot and pay a premium price to 
park,” said Sean M. O’Brien, President 
of Local 25. “Parking attendants and 
frontline workers are usually the first and 
sometimes only interaction drivers have 
with the company. Instead of working 
against them, parking companies like 
Central Parking should be working to- 
gether with their employees.” 

Teamster parking workers from 
Minnesota and New York joined Boston 
workers, elected officials and community 
supporters in late March at a raucous 
rally in downtown Boston to call on 
Central Parking to stop its war on its 
parking workers. 

The rally also drew attention to 
Local 25’s plan to organize more than 
2,000 workers in the parking industry 
to bring justice to the region’s many 
parking facilities. 

Ernie Yates, Secretary-Treasurer of 
Local 665 in the San Francisco area 
and chairman of the Teamsters Parking 
Council, also attended and pledged 
his support. 


Teamster Support 

During the rally, hundreds of workers and 
supporters listened to speakers address the 
crowd from the back of the Local 25 trac- 
tor-trailer rig, which was parked across the 
street from the Ritz-Carlton Hotel. People 
passing by on foot stopped to listen. The 
rally drew the most attention when the 
crowd marched in front of the hotel’s 
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doors shouting “No Justice, No Peace!” 
and “Who are we? Teamsters! What do we 
want? Contract,’ and other chants. 

Despite the election victory, Central 
Parking management continues to disre- 
gard the outcome of the election by firing 
union supporters and stalling the certifi- 
cation process, thus delaying any contract 
negotiations. 

“Teamsters Local 25 believes that all 
workers should have the right to organize 
and fight for quality wages and benefits. 
Instead of investing in the people who 
power the company, Central Parking 
would rather invest in keeping out the 
union,’ O’Brien said. 

The rally took place in front of the 
Ritz-Carlton hotel, where Central Parking 
runs the hotel’s parking garage. Teamster 
locals from other parts of the country sent 
parking workers to the rally to support 
Boston’s workers. 

“Tm here to support my brothers,” 
said Engeda Shiferaw, a member of Local 
120 in St. Paul, Minn. who works at 
Ampco Parking in that city. “We had the 
same experiences as Central Parking 
workers. I’m here to help them win their 
contract and to organize.” 

Shiferaw, a native of Ethiopia in East 
Africa, said becoming a Teamster six years 
ago changed everything for the good. 

“Before the Teamsters, I was not sure 
my job was secure,” Shiferaw said. “I was 
working for low wages. After the Teamsters, 
I have better benefits and my job is secure.” 

Amanuel Mosazghi, a Local 120 mem- 
ber who works at the airport in Minneapo- 
lis, has been a Teamster for 16 years. 

“As a Teamster, I get the benefits, health 
and welfare, permanent work hours, 
permanent days off—it’s not pick and 
choose by management,’ he said. “I'm 
here to support the Boston workers in 
their fight to join the Teamsters.” 
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TEAMSTERS 


ASSISTANCE (PROGRAM 


Helping Veterans Provide 
for Their Families 


Rich Garcia is a rarity in the construction industry. He’s had 
steady work for 26 years. Recently, his longevity has been thanks to 
an innovative Teamster initiative called the Teamsters Military As- 
sistance Program (TMAP). 

“Using the Teamsters Military Assistance Program enabled me 
to find a full-time job after my military service, enhance my skills 
and keep working enough to put food on the table for my family 
for years.” 
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This sums up the experience that Garcia, a member of Local 
142 in Gary, Ind., has had since he relied upon the guidance of the 
TMAP. TMAP is associated with the Helmets to Hardhats pro- 
gram, which the Teamsters has been actively involved in for years, 
and provides employment assistance to military veterans for jobs 
in the construction industry. 

“Tye had friends in the military who have had trouble finding 
work once they returned from their tours of duty and my first rec- 
ommendation to them is that they contact TMAP,” Garcia said. 
“When I completed my training I was having a lot of difficulty 
finding work, even though I had truck driving experience. The 
Teamsters who run TMAP were able to help me out almost imme- 
diately.” 

Garcia was in the military from 1986-1992 as a combat engi- 
neer out of Fort Dix, N.J. He performed maintenance on Hum- 
mer vehicles and other heavy equipment. He was basically 
responsible for anything with wheels. 

“My military training gave me the groundwork to be responsi- 
ble and take charge,” Garcia said. 

Even though he had truck-driving experience in the military, 
TMAP recommended that he take program-sponsored classes for the 
hauling and handling of hazardous materials. He also took courses to 
be certified to operate a boom truck. These choices turned out to be 
assets which helped him get steady full-time work. 

Recently, Garcia has been working full time on a construction 
job at the BP oil refinery in Whiting, Ind. He operates a tri-axle 


i TMA ASSOCIé wit ats to Hart dump truck and a school bus used to shuttle employees to and from the 
the of refinery. Originally constructed in 1889, the refinery has been undergo- 
Reserve ¢ juare munities at no cost ing a modernization process since 2008. New infrastructure elements 

is 9 the candidate (an enlarged barge unloading facility and a 47-acre contractor trailer 

DS complex) have been part of the improvements. 

ng 

a Garcia credits his prior training in the military and his membership in 
the Teamsters with his ability to find full-time work, which allows him 
to provide for his family as a single parent. 

“T take pride in my work and try to be a good employee,” Garcia said. 
a His diligence and training has paid off. Garcia said the courses he 
' took through TMAP have already paid for themselves “10 times over.” 
5 } r Haze is Waste Refreshe Many other Teamster members have been assisted by the TMAP 

program, especially in the Midwest. 
“Our Chicago-area local unions have greatly benefited from the 
: training and job placement assistance that TMAP and Helmets to 
as. Hardhats provides,” said John Coli, International Vice President and 
President of Teamsters Joint Council 25 in Chicago. “Veterans’ mili- 
tary training gives them a unique set of talents that are very applicable 
the to construction jobs. We are pleased to have them as brothers and sis- 
a ters in the Teamster family.” 
on 


www.teamster.org/tmap * tmap@teamster.org 
Michael Yauger, President, Local 786 * (312) 666-2750 
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Another initiative undertaken by TMAP has been to assist veterans to 
receive disability payments that may be owed to them. TMAP has 
tproduced a Veteran Registration Form, which is available at your 
local union or through the TMAP website (www.teamster.org/tmap). 


Once completed, the form will assist TMAP in tracking down services 
or funds which may be due to a veteran. 


“We've already helped military veterans receive payments for chronic 
illnesses that they otherwise would not have gotten through their in- 
surance companies even while paying a high premium,” said Michael 
Yauger, President of Local 786 in Chicago and Teamster liaison to the 
Helmets to Hardhats program. 


“Military service can take a great toll on someone physically and 
emotionally, and we need to support our veterans with the services 
due to them,” Yauger said. “Financial compensation for an illness or 
disability acquired during a tour of duty is certainly the least we can 
do to show our veterans that we care about them.” 
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IRB REPORT 2 . 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: April 24, 2012 


I. INTRODUCTION 


This is Report Number 2 of the Independent Review 
Board ("IRB") for 2012 regarding activities conducted pursuant to 
the Consent Order. In this Report we will discuss matters currently 
before us including three new reports. In some detail, you were 
previously informed of prior charges against IBT officers and 
members and recommended Trusteeships by IRB. This report will 
provide the status of those prior charges and Trusteeships. 


II. NEW REPORTS 


A. SCOTT L. AARON, LOCAL 272, NEW YORK, 
NEW YORK 


On March 1, 2012 the IRB issued an Investigative 
Report to the Executive Board of Local 272 concerning Scott L. 
Aaron, a member of Local 272. This report cites the following 
charge against Mr. Aaron: 

While a member of Local 272 and the IBT, you brought re- 
proach upon the IBT when you obstructed, interfered and unrea- 
sonably failed to cooperate with the duties of the Independent 
Review Board. Having received notice from the IRB that your 
sworn statement was scheduled for February 15, 2012, you will- 
fully and without justification failed to appear for your scheduled 
in-person sworn examination. 

The Executive Board of Local 272 has 90 days within 
which to file the charge, hold a hearing and forward a written final 
report to the IRB. The IRB will then consider the recommenda- 
tions in that report and make a determination as to its adequacy. 


B. RICHARD LEVY, LOCAL 272, NEW YORK, 
NEW YORK 


On March 1, 2012, the IRB issued an Investigative 
Report to the Executive Board of Local 272 concerning Richard 
Levy, a member of Local 272. This report cites the following 
charge against Mr. Levy: 

While a member of Local 272 you brought reproach upon 
the IBT when you obstructed, interfered and unreasonably failed 
to cooperate with the duties of the Independent Review Board. 
Having received notice from the IRB that your sworn statement 
was scheduled for February 15, 2012, you willfully and without 
justification failed to appear for your scheduled in-person sworn 
examination. 
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The Executive Board of Local 272 has 90 days within 
which to file the charge, hold a hearing and forward a final 
written report to the IRB. The IRB will then consider the recom- 
mendations in that report and make a determination as to its 
adequacy. 


C. LOUIS LOMBARDO, LOCAL 831, NEW YORK, 
NEW YORK 


On March 1, 2012, the IRB issued an Investigative 
Report to General President Hoffa concerning Louis Lombardo 
a member of Local 831. This report cites the following charge 
against Mr. Lombardo: 

While a member of the IBT, you brought reproach upon 
the IBT and violated your oath of membership by knowingly as- 
sociated with members of the Gambino La Cosa Nostra Family 
including Joseph Juliano and Vincent Romano. 

In a letter to the IRB from General President Hoffa, 
dated March 2, 2012, Mr. Hoffa determined to adopt and file the 
charges against Mr. Lombardo and in accordance with past prac- 
tice, these charges were referred back to the IRB for adjudication. 
The IRB has this matter under consideration. 


III. PROGRESS OF EXISTING CHARGES 


A. LOCAL 82,SOUTH BOSTON, MASSACHUSETTS | 


In a memorandum dated January 5, 2012, from Gary S. 
Witlen, Director, IBT Legal Department, the IRB was advised that 
Local 82 has merged into Local 25 located in Boston, Massachu- 
setts. As a result, Mr. James P. Hoffa, IBT President, has released 
Local 82 from Trusteeship effective December 31, 2011. 


B. IRB HOLDS HEARINGS AND MAKES FINAL 
DETERMINATIONS ON LOCAL 82, SOUTH 
BOSTON, MASSACHUSETTS 


IRB hearings were held on October 11, 2011 at the Shera- 
ton Boston Hotel, in Boston Massachusetts to address remaining 
unresolved charges against officers and members of Local 82. 

Based on the results of these hearings and any Post- 
Hearing submissions, hearing transcripts, Post-Hearing Memo- 
randums by the Chief Investigator, Answering Memorandums by 
the persons charged, and the Chief Investigators Reply Memoran- 
dums, final opinions and decisions were reached by the IRB on 
unresolved charges. These charges involved members Thomas 
Flaherty and James Deamicis, five Officers of the Executive 
Board: Leif Thornton, Cherly Milisi, Francis Dizoglio, John 
Logan, and Nicholas Murphy; and member Lawrence Maguire, 
as discussed below. 

James Deamicis and Thomas Flaherty 

On January 24, 2012, the IRB issued its opinion and 
decision regarding charges against Messrs. Deamicis and Flaherty 
as follows: 

Messrs. Deamicis and Flaherty were charged with acting in 
concert, with two former principal officers of Local 82 to arbi- 
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trarily and selectively enforce unauthorized voting rules by know- 
ingly allowing favored ineligible members to vote on a proposed 
collective bargaining agreement with a trade show contractor. 
These actions brought reproach upon the Teamsters while injur- 
ing fellow members. 

Mr. Deamicis also brought reproach upon the IBT 
because he knowingly violated the terms of a prior suspension 
by exercising all rights of membership, including attending meet- 
ings, voting on collective bargaining agreements and serving as a 
chief steward. 

The penalties determined for these individuals were 
stated as follows in the opinion and decision. 

Because Mr. Flaherty has no prior record of bringing 
reproach upon his Local, he is hereafter barred for a period of five 
years from holding membership in or any position with the IBT 
or any IBT-affiliated entity; from seeking or accepting from the 
IBT or any IBT-affiliated entity any salary, severance payment, 
allowance, fee, payment for unused vacation, or compensation 
of any kind except fully vested pension compensation and fully 
vested welfare benefits; and from the date of expulsion from 
having any contributions made on his behalf by any IBT entity to 
any pension, health and welfare, severance or other benefit fund. 

Since Mr. Deamicis also knowingly violated the terms 
of a prior suspension, he is hereafter permanently barred from 
holding membership in or any position with the IBT or any IBT- 
affiliated entity; permanently barred from seeking or accepting 
from the IBT or any IBT-affiliated entity any salary, severance 
payment, allowance, fee, payment for unused vacation, or com- 
pensation and fully vested welfare benefits; and permanently 
barred from the date of expulsion from having any contributions 
made on his behalf by any IBT entity to any pension, health and 
welfare, severance, or other benefit fund. 

On January 24, 2012, the IRB submitted Application 
156 on this matter to Chief Judge Preska for review, and if af- 
firmed, to be entered as an order of the Court. 


Leif Thornton, Cheryl Milisi, Francis Dizoglio, 


John Logan and Nicholas Murphy 
On January 25, 2012, the IRB issued its opinion and 


decision on charges against members of the Executive Board of 
Local 82 as follows: 

All members of the Executive Board of Local 82 were 
charged when significant non-routine expenditures were never 
put to a vote before the members, nor were their actual costs dis- 
closed to the membership. A second charge applicable to Messrs. 
Dizoglio, Logan and Murphy, is that they signed approval of fi- 
nancial reports without first verifying the bank account balances 
or any supporting financial documentation. 

The Opinion and Decision includes the following penal- 
ties on these matters. The IRB holds that each of the five respon- 
dents be barred permanently from holding office or employment 
with Local 82 or any successor union. This remedy in not unduly 
harsh; no respondent will be suspended from working or earning 
their livelihood, nor will they be barred from exercising their rights 
as union members, save the right to hold office. They are simply 
prevented from ever again serving in that position of their brothers’ 


trust of which they have shown themselves to be unworthy. 

On January 25, 2012, the IRB submitted Application 
155 on this matter to Chief Judge Preska for review, and if affirmed, 
to be entered as an order of the Court. 

Lawrence Maguire 

On February 22, 2010 the IRB issued its opinion and 
decision on the charges against Mr. Maguire. 

Mr. Maguire brought reproach upon the IBT by intimidat- 
ing a witness and assaulting a Police Officer while an IBT member. 

The penalties included in this opinion and decision 
states that Mr. Maguire is hereafter permanently barred from 
holding membership in or any position with the IBT or any IBT- 
affiliated entity; from seeking or accepting from the IBT or any 
IBT affiliated entity any salary, severance payment, allowance, 
fee, payment for unused vacation, or compensation of any kind 
except fully vested pension compensation and fully vested welfare 
benefits; and from the date of expulsion from having any contri- 
butions made on his behalf by any IBT entity to any pension, 
health and welfare, severance, or other benefit fund. 

On January 22, 2012 the IRB submitted Application 158 
on this matter to Chief Judge Preska for review, and if affirmed, 
to be entered as an order of the Court. 


C. BERNARD PISCOPO, LOCAL 82, SOUTH 
BOSTON, MASSACHUETTS 


On February 2, 2012, the IRB issued its opinion and 
decision on the charges against Mr. Piscopo. 

Mr. Piscopo was charged with bringing reproach upon 
the IBT by killing a man with a weapon while an IBT member, 
as evidenced by his conviction for manslaughter. 

The penalties in this opinion and decision included 
the following: 

Mr. Piscopo is hereafter permanently expelled from 
holding membership in Local 82, the IBT and IBT-affiliated enti- 
ties and permanently barred from holding office or employment 
(including as an independent contractor or consultant) with 
Local 82, the IBT and all affiliated entities. Mr. Piscopo is perma- 
nently barred from seeking or accepting from the IBT or any IBT 
affiliated entity any salsry, gratuities, gifts, severance payments, 
allowances, fees, benefit payments or contributions or other 
compensation of any kind from Local 82 or other IBT affiliated 
entities; except that he may receive any pension, vacation or other 
benefits from existing plans or programs maintained by Local 82 
or other IBT affiliated entities which had vested or accrued prior 
to his expulsion from membership. 

On February 2, 2012 the IRB submitted Application 157 
on this matter to Chief Judge Preska for review, and if affirmed, 
to be entered as an order of the Court. 


D. LOCAL 107 PARTIAL TRUSTEESHIP — 
PHILADELPHIA, PENNSYLVANIA 
Ina letter dated August 26, 2011 from Bradley T. Ray- 
mond, IBT General Counsel to John J. Cronin, Jr., IRB Administra- 
tor, IRB was informed that the partial trusteeship of Local 107 
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proceeded very smoothly and has addressed the concerns of the IRB. 
Ina letter dated March 13, 2012 Mr. Hoffa informed 

the IRB that Mr. Ronald B. Schwab, was relieved of his responsi- 

bilities as temporary Trustee of the Motion Picture Division of 

Local 107. IBT anticipates continuing to monitor Local 107’s 

convention industry for the near future after which Local 107 will 

be considered for release from trusteeship. 


E. LOCAL 630, LOS ANGELES, CALIFORNIA 


In a letter dated September 27, 2011 from James P. 
Hoffa, IBT General President, to the Co-Trustees of Local 630, 
Mr. Hoffa, decided to continue the Trusteeship. 

In a notice dated September 26, 2011 to the officers and 
members of Local 630, Mr. Hoffa pointed out that the trustees 
had begun to adopt procedures ensuring that the excesses of the 
past are not repeated. This includes: determining whether the 
prior administration acted appropriately in transferring assets 
from the strike fund into the general fund; and, unraveling the fi- 
nancial arrangements between the Local and the Food and Drug 
Council. Mr. Hoffa also stated that the Local has to adopt policies 
and procedures that reflect the current state of the Local’s fi- 
nances, and ensure that future officers understand their fiduciary 
duties; but also that, new leaders need to be educated as to the 
proper role of Teamster officers. 

On January 18, 2012 the IRB was informed that Rick 
Middleton, was relieved of his responsibilities as Co-Trustee of 
Local 630. Further decisions on this Trusteeship is under consid- 
eration by the IBT. 


FE. OSWALD MARTUCCI-LOCAL 669, ALBANY, 
NEW YORK 


On December 22, 2011 the IRB issued an Investigative 
Report to General President Hoffa concerning Oswald Martucci, 
Secretary-Treasurer and Principal officer of Local 669. This report 
cites the following two charges against Mr. Martucci: 

Charge One 

While the principal officer and a member of Local 669, 
Mr. Martucci violated his fiduciary duties to the Local and its 
members, embezzled and converted Local 669 funds to his own 
use, and brought reproach upon the IBT in violation of the IBT 
Constitution and Local 669 Bylaws, to wit: 

Between approximately February 2006 and May 2010, 
while Secretary-Treasurer of Local 669, you embezzled approxi- 
mately $6,184 from Local 669 as described in the report. 

Charge Two 

While the principal officer and member of Local 669, 
you brought reproach upon the IBT and violated the Local’s 
Bylaws and the IBT Constitution, to wit: 

Between July 2010 and August 2011, you took $1,950 in 
travel allowances without submitting receipts as the travel policy 
of the Executive Board required and approved on May 8, 2004, 
as described in the report. 

Mr. Hoffa was given 90 days within which to file the 
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charge, hold a hearing and forward a final written report to the 
IRB. The details in this report accompany the discussion of the 
following report in which the IRB also recommends that Local 
669 be placed in Trusteeship. 

A hearing was held on this matter on March 3, 2012. 
The results of this hearing will be considered by the IRB. 


G. LOCAL 669, TRUSTEESHIP RECOMMENDED, 
ALBANY, NEW YORK 


On December 22, 2011 the IRB issued an Investigative 
Report to General President Hoffa recommending that Local 669 
be placed in Trusteeship because the Local’s sole full- time officer, 
Mr. Oswald Martucci, as discussed above, appears to have embez- 
zled from the Local. Because the Local lacks adequate financial 
controls, the funds of the Local are at risk. The Local is not being 
run in the interest of its members. A Trusteeship can address the 
organization-wide financial controls which need attention in 
Local 669. 

As of December 2010, local 669, located in Albany, 
New York, had 724 members. The Local represents soft drink 
and brewery workers and delivery employees. Since July 2009, 
Oswald Martucci has been the Local’s Secretary-Treasurer and 
principal officer. Martucci is the Local’s only full-time officer. 
The Local’s six other officers are employed by companies with 
collective bargaining agreements with the Local. 

The report discusses in detail several financial control 
problems including the following: 

* Submission of false receipts to the Local. 

* Billing the Local twice for the same expense. 

* Without Executive Board approval required by th Local’s 
Bylaws, officers in the Local began keeping all of their 
travel allowances without submitting any receipts to the 
Local to support the advanced money they received. 

* The Local failed to comply with IBT’s 2000 Local Union 
Financial Policies and Procedures Manual. For example, many 
of Mr. Martucci’s receipts did not contain sufficient informa- 
tion to determine the purpose for the expenditure. 

Based upon the types of findings discussed in the Inves- 
tigative Report, the IRB recommended the IBT General President 
place Local 669 in Trusteeship. The IBT held a hearing on this 
matter on February 16, 2012. The results of this hearing will be 
considered by the IRB. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 90 calls reporting alleged improprieties. As in 
the past, all calls appearing to fall within IRB jurisdiction were 
referred for investigation. 

Activities which should be reported for investigation 
include, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 
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To assure that all calls are treated confidentially, the sys- 
tem recording hotline calls is located in a cipher-locked IRB room 
on a dedicated line and accessed only by an IRB investigator. The 
recorded information, if complete and within IRB jurisdiction, is 
forwarded directly to the Investigations Office in New York City. 
Please continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB 
(800-225-5472). If you are calling from within Washington, DC, 
dial 202-434-8085. 


V. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to keep 
the IBT membership fully informed about our activities through 
these reports and also through use of the website at www.irb- 
cases.org. The website also makes available a copy of the Con- 
sent Decree. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hotline num- 
ber noted above, use the IRB facsimile number 202-434-8084, or 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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Republic Services Driver 
Comes to Aid of Injured Man 


Phil Gaston is a truck driver with 24 years of experience at 
Republic Services, known locally as Allied Waste Services of 
Lynnwood. He’s also a proud Teamster, a member of Local 
38 in Everett, Wash. 

On February 29, 2012, midway through his route in Ed- 
monds, Wash., Gaston noticed a man in distress. As Gaston 
climbed out of his truck to help, he saw that the man’s leg was 
bleeding profusely. The resident had cut an artery with box 
cutters while working in his garage. 

“That's when my instincts kicked in,’ said Gaston, who 
took some first aid training about 30 years ago. He grabbed a 
roll of paper towels from the truck and started applying direct 
pressure to the man’s wound. 

“T realized I wasn’t going to be able 
to apply enough pressure to slow the 
bleeding,’ explained Gaston. “I had to 
move fast so I took the man’s belt and 
used it as a tourniquet.” 

During the incident, the in- 
jured resident was on his cell 
phone to 911 operators. Gaston 
saw that the operators were hav- 
ing a difficult time pinpointing 
the location of the cell phone. 
The man appeared to be going 
into shock as he tried to give di- 
rections. Maintaining pressure 
on the wound, Gaston helped 
the 911 operator with directions 
to the location. 
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“I stayed with him until paramedics arrived and took 
him to the hospital,” Gaston said. “He later told me he’d cut 
himself seconds before I spotted him. It was pure coinci- 
dence.” 

Gaston said he was lucky it was a wound he could get to 
and deal with, and lucky he remembered his training. 

“T remember the [first aid] course well, he said. “It was 
during meat cutting training 27 years ago; an industrial acci- 
dent course.” 

For saving the man’s life, Gaston has already received nu- 
merous commendations. 

The local fire chief, Captain John Magee, contacted Gas- 
ton’s boss and told him Gaston had saved a man’s life while on 
his route. Magee conveyed the district’s appreciation for Gas- 
ton’s Good Samaritan act and for “going above and beyond 
the call of duty.” 

In April, he was awarded the Veterans of Foreign Wars 
(VFW) National Life Saving Award by VFW Post 1040. 

“Going above and beyond the call of duty is normal for 
Teamsters, but Gaston’s actions stand out,’ said Barry Lund, 
a Local 38 business agent who represents the Republic work- 
ers. “Gaston was not only in the right place at the right time, 
his quick thinking in an emergency saved someone’s life. ’m 
proud to call him my Teamster brother. 


“| HAD TO MOVE FAST SO 1 TOOK THE MAN'S 
BELT AND USED IT AS A TOURNIQUET.” 


—PHIL GASTON 
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Classic cut, 100% cotton Classic cut, 100% cotton Men's cut, 100% cotton Ladies’ cut pique polo. 


t-shirt. Navy with large t-shirt. White with large pique polo shirt. Black Navy with red v-neck 
multi-color Stop the War multi-color Stop the War with multi-color Stop the —_and tipping. Multi-color 
on Workers design on Workers design War on Workers design Stop the War on Workers 
printed on front. printed on front. embroidered on left design embroidered on 
Sizes: M-3XL Sizes: M-3XL chest. Sizes: M-3XL left chest. Sizes: S-3XL 
Item: TF1016 Item: TF1017 Item: TF1018 Item: TF1019 
$20.00 $20.00 $45.00 $45.00 


Additional merchandise available online. Direct donations to TEAM Fund accepted at www.teamfundstore.com/donate. 


(%) Indicates Required Information 3 EASY WAYS TO ORDER: 
; * Mail Order Form to: Team Fund Store c/o Financial Innovations, Inc. 
“Name: One Weingeroff Blvd., Cranston, RI 02910 
* Address: %& Fax Order Form to: 401-467-3570, Attn: Team Fund Store 
*City: * State: © Zip: * Shop Online: Visit our online store at www.teamfundstore.com 
: Phone: Item Name 
E Mail: 


*L] By checking this box you acknowledge that you are a 
U.S. citizen and not a Teamster employer or affiliate and 
are eligible to make a contribution to the TEAM fund. ** 


SHIPPING RATES Subtotal 


$1 - $20 $6.95 RI Residents add 7% Tax 
$21 - $75 $9.95 Pe 

$76 - $100 $11.95 Shipping (see chart) 
$101 - $250 $15.95 Total 
$251+ 5% of total 


*Employer: 
*Occupation: 


Please Enclose Payment with Order Form (Checks Only) 
Make Check Payable to “Team Fund Store” 


Credit Cards accepted online at www.teamfundstore.com 
** The TEAM fund store can not accept purchases or contributions from employers or non U.S. citizens. The TEAM find store can also not pecan pores made with union funds. 


Early Retiree 
Health Plan 
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The IBT is pleased to announce the availability of TEAMStar Early Retiree Health Plan. 

This plan makes limited benefit, basic hospital, medical and surgical insurance available to 
Teamster members and their families. It is designed for those who have retired before age — 
65 and find themselves caught in the gap — not yet eligible for Medicare and either totally _ 
without health insurance or seriously underinsured. 


The TEAMStar Early Retiree Health Plan provides coverage for hospital and surgical expenses y 
(including hospital benefits up to $100,000 per sickness or accident), outpatient nonsurgical 
charges, ambulance charges, and an accidental death benefit. This coverage is offered at j 
group rates available to Teamster members only. @ 


This is a limited benefit policy and does not cover all your health care expenses. y 


For a free information packet, call 1-800-808-3239 4 
There is no obligation and no agent will call on you. 


This plan is available in all states including D.C., except for CT, MA, ME, MN, NH, TX and VT. 


GRPO911A 0212 RAE91A8Y 
é 


piss 
a n ers ea 
4 mn —— Ss — ; 

F oe NY 


IN THIS ISSUE 


Romney Exposed 
If Romney Wins, Workers Lose 


Voter Registration 


Deadlines 
State-By-State Guide 


Beyond Right To Work 


What's At Stake In 
The War On Workers 


There Is Safety 


In A Union 
Study Finds Representation 
And Safety Linked 


All Aboard For 
Job Security 


Rail Members Ratify 
National Contract 


A Strong Start 
FDOC Teamsters Ratify 
First Contract 


Cover Illustrated by Chad Crowe 


2 TEAMSTER NEWS 


e Registering Members To Vi 


e Teamsters Call On Nationa 
Express to Respect Rights 


e Waste Proposal Gets Tras 


e Hollywood Teamsters 
Ratify Contract 


e Remembering James “Wot 
Woodward 


20 ORGANIZING 
e  Allied/Republic Workers 
Join Teamsters 


e¢ Local 175 Welcomes Pepsi 
Workers 


¢ Teamsters Welcome More 
Durham Drivers 


e Atlantic Aviation Workers 
Join Local 89 


e Local 727 Organizes 
Shuttle Drivers 


e $un Belle Produce 
Workers Join Local 70 


28 FINANCIALS 
41 COURT MATERIAL 


TEAMSTE 


www.teamster.org 


(OSA International Brotherhood 
Ge of Teamsters 
4 


¢ \ 25 Louisiana Avenue, NW 
( ) Washington DC 20001-2198 
et = 202-624-6800 


The Teamster (ISSN 1083-2394) is the official publica 
of the International Brotherhood of Teams 
25 Louisiana Avenue, NW, Washington DC 20001-21% 
is published four times a year. Periodical postage paj 
Washington, DC and at additional mailing offices. 


SUMMER 2012 / VOLUME 109, NO. 3 


© 2012 International Brotherhood of Teamsters. All 1 
reserved. Reproduction in whole or in part without wil 
permission is prohibited. Postmaster; Send addi 
changes to The Teamster, Affiliates Records Departil 
25 Louisiana Avenue, NW, Washington, DC 20001-2) 
Subscription rates: $12 per year. Single copies 
(All orders payable in advance.) Members should § 
address changes to their local union 


a Like us on Facebook 
www.facebook.com/teamsters 
| and Follow @Teamsters on Twit 


SIGN UP FOR UPDATES— 
Text “IBT” to 64336 


(message and data rates may apply) 


ARE 
| Be 
| » 


i 


A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


~he billionaires fueling Mitt Romney’s presidential 
campaign don’t like American workers, except to 
exploit them. And they clearly know a soul mate 
when they see one. 

At last count, 33 billionaires have donated to Romney's 
“Restore Our Future” PAC. 

Few of Romney’s billionaire backers make actual 
products—most simply siphon income from ordinary 
workers into their Swiss bank accounts. 

Romney’s most prominent backer is Macau casino 
operator Sheldon Adelson, who is expected to give 
Romney’s PAC as much as $100 million. 

America’s aristocrats of inherited wealth are also 
backing Romney—the Marriott hotel heirs, the Wal- 
Mart heirs, a Mellon Bank heir and an heir to a billion- 
aire coal mining family. 

What is so troubling about Romney’s backers is not 
their wealth but the source of their wealth. These corpo- 
rate predators siphon income out of workers’ pockets, 
out of communities and out of the country. 

Romney’s predatory backers want to consolidate 
their power so they can continue funneling America’s 
wealth into their own investment portfolios. 

History shows us that nations collapse when a small 
elite controls the government and runs an economic 
system for its exclusive benefit. Nations prosper when 
their economies reward broad groups—not just the 
wealthy, but merchants, traders, inventors, manufactur- 
ers and workers. 
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A Romney donor unintentionally exposed the elite’s 
view of ordinary people at David Koch’s Southampton 
estate at a Romney fundraiser recently: “I don’t think the 
common person is getting it...My college kid, the baby 
sitters, the nails ladies—everybody who's got the right to 
vote—they don’t understand what'’s going on. I just 
think if you're lower income—one, you're not as edu- 
cated, two, they don’t understand how it works, they 
don’t understand how the systems work, they don’t un- 
derstand the impact.” 

Actually, they do understand it. Workers know they're 
under attack by America’s elite. But so are small business 
owners, community banks, factory owners and entrepre- 
neurs who want to make a product in America. But the 
elite’s powerful propaganda machine turns our attention 
to the teacher, the police officer and the nurse. It’s the 
rich telling the middle class that the poor are to blame. 

What our government should be doing is reforming 
Wall Street, providing relief to the middle class and 
working families, and grounding the vulture capitalists 
that plunder working families and send jobs overseas. 

But be assured, a President Mitt Romney would make 
sure that never happens. 
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f \ oast-to-coast efforts are under way 

| at locals and Joint Councils to register 
\J voters and increase participation in 
this year’s election. It’s especially important 
for Teamsters to be voters this fall. Oppo- 
nents of labor are still mounting an all-out 
war on workers. The high-profile attacks 
in Indiana, Ohio and Wisconsin were just 
the beginning. 

California Teamsters from Local 856 
in San Bruno were out recently registering 
many of their their union brothers and 
sisters. They set up tents and tables in the 
parking lot outside Delta Dental, where 
Local 856 members work. Elsewhere in 
California, locals 986, 572, 630, 63, 396 
and 853 have been charging ahead with 
voter registration by having their business 
agents sign up members at their worksites 
at a nearly nonstop pace. 

“Our state has a lot on the line and 
our members know that,” said Randy 
Cammack, International Vice President 
and Secretary-Treasurer of Local 63. 

“By going facility to facility, our busi- 
ness agents have registered hundreds of 
new voters,’ said Randy Korgan, Trustee 
of Local 630. 

Washington state Teamsters are reach- 
ing out in new ways to members. Joint 
Council 28 in Seattle is working with a 
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addresses. 

“We are also 
trying out a phone 
app provided by the 
Washington Secre- 
tary of State called 
‘WA Votes’ to help 
members register 
to vote online and 
update their mail- 
ing addresses,” 
said Rick Hicks, 
President of Joint 
Council 28. “Busi- 
ness Agent Abe Taylor of Local 174 walked 
around warehouses and driver bays with 
his phone app and resolved hundreds of 
voter registration issues in just a few days.” 


Boots on the Ground 

Greg Floyd, President of Local 237 in New 
York City, is planning a September voter 
registration drive. With more than 14,000 
registered voters, Local 237 takes voting 
very seriously. “Our local has traditionally 
had an aggressive voter registration 
program,’ Floyd said. “Our members 
understand how important is to vote since 
many of their departments’ budgets are 
controlled by elected officials.” 


vote, we will also have another drive at a 
local shopping mall,” said Fredrick Potter, 
International Vice President and President 
of Local 469. 

Voters in Michigan are planning to 
make a change in their state constitution 
that supports collective bargaining. 

“Last year, Michigan public services 
workers lost a great deal when the right to 
collectively bargain was taken away,” said 
David Robinson, President of Joint Council 
43 in Detroit. “Now we are working with 
all the trade unions in the state to reverse 
that decision with a constitutional amend- 
ment. Re-establishing collective bargaining 
rights is one of the most important fights 
we've ever had.” 


In New Jersey, Local 469 is planning for Ex 
coalition partner to test messages and a voter registration drive to coincide with a If you would like to volunteer to help Ki 
outreach to their members who haven't shop steward meeting. “In addition to with a voter registration drive in your area, 4, 
registered to vote or have changed their making sure our members are registered to please contact your local union. N 
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GOING GLOBAL 


sentatives from the United States and 

Canada recently called on National 
Express Group (NEX), a large United 
Kingdom-based multinational corpora- 
tion, to honor the human rights of its 
North American transportation workers at 
the company’s annual shareholder meeting 
in London. 

“We traveled to London to let the com- 
pany and their shareholders know that Na- 
tional Express is not treating its workers 
right,” said Linda Aguiar, a 25-year driver 
with Durham and member of Local 853 in 
San Leandro, Calif. 

The delegation traveled to the United 
Kingdom over serious concerns about Na- 
tional Express’s negative human rights and 
labor relations record at its North American 
subsidiaries, Durham School Services in the 
US. and Stock Transportation in Canada. 

“T want this company to be held ac- 
countable for everything they do against 


| eamster school bus drivers and repre- 


workers,” said Sebrina Isom, a 27-year 
school bus driver and member of Local 
509 in Cayce, S.C. “Our goal is to have a 
real workplace rights policy.” 

At last year’s annual shareholder meet- 
ing, National Express introduced a pur- 
ported global “Workplace Rights Policy,” 
which was seemingly prompted by an up- 
surge in interest among U.S.-based work- 
ers to form a union, and was implemented 
in a bid to preempt criticism of National 
Express’s questionable labor relations 
record in the U.S. 

The company has been the recipient 
of National Labor Relations Board com- 
plaints and charges that include unlawful 
terminations, surveillance, retribution and 
disparate treatment of its employees who 
supported unions. 

The Teamster delegation bravely ques- 
tioned National Express Chief Executive 
Dean Finch about worker treatment at his 
subsidiaries. While Finch avoided answering 
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their questions, the delegation received sup- 
port and rounds of applause from company 
shareholders attending the meeting. 

“The shareholders really stood up in 
our defense, which was great. They said 
they hope to see us next year, and told the 
board they they’ve got problems in Amer- 
ica and need to work it out,” Isom said. 

The Teamster delegation from the U.S. 
and Canada was joined at the meeting by 
global alliance partners, including UK-based 
Unite the Union, the Change to Win Federa- 
tion, the Transport Workers Union and In- 
ternational Transport Workers’ Federation. 

“Tt felt good to know that we were 
heard by the shareholders, and to know 
that we are not just standing up for our- 
selves, but for all bus drivers,” said Rosie 
Miranda, a Durham driver and member of 
Local 287 from San Jose, Calif., who spoke 
at the meeting. “We're not going away until 
we get a genuine policy that protects all 
workers’ rights.” 
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Waste Proposal 
GETS TRASHED 


Local 350 Helps Defeat Bad Ballot Measure 


hen a proposal to overhaul San 
Francisco’s waste collection 
process became a threat to Local 


350 members and to the city they serve, 
Bob Morales and his team went to work. 

Morales, Secretary-Treasurer of Local 
350 who also serves as Director of the 
Teamsters Solid Waste, Recycling and Re- 
lated Industries Division, worked hand-in- 
hand with allies from labor, the community 
and across the political spectrum to soundly 
defeat the measure, Proposition A. In fact, 
77 percent of the city’s voters rejected the 
proposal. 

“Proposition A would have severely hurt 


our members who work at the current 
waste company, Recology, and would have 
hurt their families,” Morales said. “Plus, San 
Francisco has the most successful recycling 
program in the country, with a recycling 
rate of nearly 80 percent, and city residents 
are happy with their service. So this would 
have had a huge negative impact on resi- 
dents and businesses in the city.” 

Morales said the community and politi- 
cal support was outstanding, especially the 
support from the San Francisco Labor 
Council. In addition, 99 percent of the city’s 
elected officials, including the local Repub- 
lican Party, opposed Proposition A. 


Prescription Solutions by OptumRx, the pharmacy benefit manager 

for TeamsteRx and TEAMStar Medicare Part D Prescription Drug 
Program, is now OptumRx. It is a change we are excited about because 
we are growing — offering you more ways to improve your health, while 
keeping your medications/supplies affordable and easy to obtain. 


We are still the safe and reliable mail service pharmacy you know and 
trust. We have the same phone numbers, online tools and easy ways to 
order or reorder your medications. Please note: Our new website address 


is www.optumrx.com. 


We look forward to bringing you the value of Optum health services. 


ORX5686_120720 ©2012 OptumRx, Inc 
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“This measure was a direct attack on 
our members who collect the garbage and 
recycling,’ Morales said. “Like the more 
than 30,000 Teamsters across the country 
who do this job, they work hard every day 
performing one of the most dangerous jobs 
in our communities. Recology is a local 
company that is owned entirely by its em- 
ployees, so this situation here is unique. 
The company is a major job provider and it 
has some of the best labor practices. This 
proposition would have destroyed the 
strong bond between Recology and its cus- 
tomers. Fortunately, city voters realized this 
and firmly rejected Proposition A.” 


Our name change does not 
affect your health plan, your 
benefits, the drugs covered by 
your plan, or the amount you 
pay for them. 
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Joseph. A. McCartin, Collision Course: Ronald Reagan, the Air Traffic 
Controllers, and the Strike that Changed America (New York: Oxford 
University Press, 2011) 

To veterans of the labor movement, the words “PATCO strike” 
require no further explanation: They conjure up unpleasant mem- 
ories of one of the worst disasters to befall organized labor in the 
late 20th century. Tackling a powerful employer—the U.S. govern- 
ment—a recently formed union of air traffic controllers engaged 
in an illegal strike in 1981 to compel the Federal Aviation Admin- 
istration (FAA) to address its longstanding grievances. Approxi- 
mately 12,000 controllers struck, temporarily tying up travel 
across the nation’s skies. Convinced that the air traffic system 
could not operate without their highly skilled labor, the strikers 
gambled that President Ronald Reagan’s administration would 
quickly back down. They were wrong. Reagan held firm. Strikers 
were fired and barred from ever again working in their profession. 
PATCO was destroyed. 
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Reagan’s anti-labor move signaled to private-sector employers 
that strikes could be effectively fought and the tables turned on 
their unions. For organized labor, it was downhill from there. 
The “memory of PATCO’s destruction long haunted American 
workers,’ argues historian Joseph McCartin. In subsequent years, 
“PATCO’s ghost still had the capacity to instill fear” among trade 
unionists. 

McCartin, a professor of history at Georgetown University and 
director of the Kalmanovitz Initiative for Labor and the Working 
Poor, revisits the strike, as well as its origins and consequences, in 
his important and highly readable book, “Collision Course.” He 
skillfully reconstructs the world of air traffic controllers from the 
1960s through the 1980s, capturing the emotional and physical 
tensions of their work, their on-the-job frustrations, their aspira- 
tions and strategies, and political efforts to improve their working 
conditions and the safety of America’s skies. Equally important, he 
pieces together a fascinating picture of the federal government’s 
behind-the-scenes maneuvering that significantly complicates 
the all-too-popular image of a principled President Reagan 
standing firm against a union holding air traffic hostage to its 
unreasonable demands. 

The significance of the PATCO strike lies not simply in the 
union’s loss but in its consequences for the labor movement and 
the nation as a whole. It “acted as a powerful catalyst that magni- 
fied the effects of the multiple problems that beset American 
unions.’ American employers increasingly resorted to strikebreak- 
ing and permanent replacements in their conflicts with their 
union members; the number of strikes fell precipitously in the 
years to come. One of the strike’s “underappreciated political 
consequences” was the “rise of avowedly antiunion conservatives” 
among Republican Party ranks, as support for Reagan’s hard line 
became a “litmus test of Republican loyalty.” 

That legacy is glaringly on display in the war on public sector 
workers in Wisconsin and elsewhere, where anti-union Republi- 
cans invoke Reagan’s steely resolve in defeating PATCO. In so 
doing, they engage in mythmaking by concealing an important 
truth. As McCartin shows, Reagan had “not set out to ‘drop a 
bomb’ on PATCO”; he accepted the legitimacy of public sector 
unions and initially engaged in extensive (and, McCartin notes, 
unprecedented) bargaining with the air traffic controllers. Only 
his hard line against what was universally acknowledged as an 
illegal strike is recalled, not his willingness to bargain. 

Effectively bridging the gap between academic history and 
general readers, “Collision Course” is a clearheaded and often 
moving account of a decisive event in American labor history 
whose complex origins and legacies remain relevant today. 


By Eric Arnesen, who teaches labor history at The George Washington University and 
serves as a member of the Teamsters Labor History Research Center Advisory Board. 
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[~eamsters at Local 399 in Hollywood, Calif. overwhelm- 
ingly voted to ratify a new three-year contract that 
includes solid wage increases and maintains one of the 

best health care plans in the country. 

Approved by 86 percent of the voters, the contract covers 
the more than 3,500 members that handle transportation 
for the motion picture and television industry in Holly- 
wood. This includes drivers, mechanics, auto service and 
dispatchers on a wide range of projects from network, cable 
and reality television to independent films and big-budget 
motion pictures. 

“There were no takeaways or rollbacks,” said Leo 
Reed, Motion Picture and Theatrical Trades Division 
Director. “Given the current economic climate, that 
was a real victory.” 


A ‘Healthy’ Agreement 

Local 399 was able to negotiate an agreement with the 
Alliance of Motion Picture and Television Producers 
(AMPTP) that will go a long way to cover a $425-million 
shortfall in the health and pension plans. The majority 
of the deficit in the funds will be covered through em- 
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LIGHTS, CAMERA, 
CONTRACT! 


ployer contributions. 

“By ratifying this contract, our members will still have 
the same premium health care plan they had for years with 
little to no impact on their wallets,” Reed said. 

The contract, which took effect on Aug. 1, 2012, also 
includes annual wage increases of 2 percent compounded 
each year. 

“T think our union did a great job negotiating the con- 
tract,” said David Cohen, an eight-year member of Local 399 
who is currently working as a studio driver at Universal. “I 
believe that with the way the economy is right now we could 
have lost a lot-—especially with our health care plan, but 
I believe the local did a great job protecting our benefits and 
maintaining our medical insurance.” 

With contract negotiations for location managers and 
casting directors on the horizon, Local 399’s work is not done. 

“With this agreement, I believe we have set the 
foundation for successful negotiations with the AMPTP for 
our location managers and casting directors,” Reed said. 
“There is no doubt in my mind that we can continue our 
union’s tradition of offering the best representation in the 
motion picture and theatrical trades.” 


In Memoriam 


Teamsters Remember 
James “Woody” Woodward 


passed away peacefully at Capital Hospice 

after a vigilant fight against cancer. Wood- 
ward was the Director of the Teamsters Building 
Material and Construction Trade Department. 

He began a long and distinguished career as 
a Teamster in January 1973. During more than 
35 years as a Teamster, he served as Trustee for 
Local 639; as Business Agent and Recording 
Secretary for Local 639; and International Repre- 
sentative for the International Brotherhood of 
‘Teamsters. While at Local 639 in Washington, 
D.C., he represented the construction industry, 
the trade show industry and other various indus- 
tries. He also served as Trustee for the Health and 
Pension Trust and as a delegate to six Interna- 
tional Conventions from 1981 to 2001. 

“Woody was a great Teamster who never 
stopped working on behalf of the members,’ 
said Jim Hoffa, Teamsters General President. 
“He dedicated his life to lifting hard-working 
Americans out of poverty and helped make the 
world a better place for us all. He was a caring, 
determined and selfless man.” 

“Woody was a good friend and one of the 
greatest and most dedicated Teamsters I’ve met 
in my 32 years as a Building Material and Con- 
struction Trade Teamster,” said Marion Davis Jr., 
the new Director of the Building Material and 
Construction Trade Division. 

Woodward is survived by his wife, Debra 
Woodward, and his children, James “Pete” 
Woodward and Nicole Woodward Felise. 


@ n May 29, James “Woody” Woodward, 61, 


“He dedicated his life to lifting hard-working 
Americans out of poverty and helped 
make the world a better place for us all. 
He was a caring, determined 
and selfless man.” 


—JIM HOFFA, Teamsters General President 


HAZMAT SAFETY UPDATE 


T hree years ago, Jody Johnson, a YRC Freight clerk and mem- 


ber of Sacramento's Local 150, participated in a program on 

how to train others in hazardous material instruction. Before 
that, her co-workers were continually asking her questions about 
compliance, loading, handling and general safety. 

“J think about the things I did both at work and in daily life be- 
fore the training, and I realize that I was constantly putting myself in 
danger,” Johnson said. 

Thanks to the hazmat training, she is now able to provide her 
co-workers with the correct answer and thus advance safety in her 
workplace. “I have been able to go back to my job and help on a daily 
basis,’ Johnson said. 

The U.S. Department of Transportation’s Pipeline and Hazardous 
Materials Safety Administration has recently awarded the Teamsters 
Safety and Health Department a $1-million grant to continue the 
DOT Hazardous Materials Instructor Training (HMIT) program. 

“The DOT-HMIT program is an excellent program that provides 
our members with knowledge and skills to effectively provide training 
to their co-workers. We strongly encourage members of safety and 
health committees, stewards and rank-and-file members who have an 
interest in safety and health to consider participating in our training 
program,” said LaMont Byrd, Director of the Teamsters Safety and 
Health Department. 

This will be the fourth year that the grant will allow the Interna- 
tional Brotherhood of Teamsters to provide members throughout the 
country with advanced hazmat safety training. The training, designed 
as a “train the trainer” program, aims to train those who will provide 
hazmat safety training to their co-workers. 

Thomas Folchetti, a Local 282 driver for Empire Transit Mix, 
participated in the DOT-HMIT program the first time it was offered 
at his local in 2011. The training provided Folchetti with a wealth 
of new skills and hazards prevention strategies related to hazmat 
activities. Additionally, Folchetti was given instruction in how to share 
these skills and strategies with his co-workers. 

“T am passionate about teaching,” Folchetti said. “I valued the 
opportunity to build my own presentation based on the material 
presented during the training.” 


For more information, visit 
www.teamsterworkertrainingprogram.org. 
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- he last thing this country needs is 
BN a president who spent his business 
3 career systematically impoverishing 
American workers. 

That’s exactly what Mitt Romney did 
as co-founder of Bain Capital, a private 
equity firm. Bain bled companies dry. 

Romney devised methods of pulling 
cash out of companies that Bain either 
bought or invested in, usually to the detri- 
ment of the workforce. He slashed costs, 
fired workers, shipped jobs overseas and 
halted investment and modernization. It 
didn’t matter to him if a company failed 
because Romney won either way. 

As a politician, Romney has been 
inconsistent on every issue but one: cheap 
labor. And that’s a big reason he attracts 
the backing of David Koch and 33 billion- 
aires from the Forbes billionaire list. His 
policies would expand the reservoir of 
» cheap labor available to billionaires. 

" America needs a vibrant middle class 
for our economy to work. America does 
not need a cheap-labor conservative in the 
White House—one who doesn’t under- 
stand that prosperity depends on many 
people making things and many people 
buying them. 

If Mitt Romney wins, American work- 
ers lose. 


Private Equity 

Romney’s career as a vampire capitalist left 
a trail of empty factories and bankrupt en- 
terprises. One in five of Bain’s investments 
under Romney went bankrupt or liqui- 
dated within nine years. 

Between 1987 and 1995, Bain made 
$587 million from five businesses and all 
five eventually went bankrupt. 

In 1992, Bain bought a hanging file 
folder company in Indiana called SCM. On 
July 5, 1994, security guards surrounded 
the building and told all 258 union work- 
ers they were fired. They were told they 
could reapply for their jobs at lower wages. 
Some did. Eventually the workers went on 
strike, and Bain closed the plant. It’s 
against the law, but Bain got away with it. 
In 1993, Bain purchased a Kansas City 
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REPEAL 
REPLACE! 


steel mill, GS Industries, and drove it into 
bankruptcy. Bain partners did just fine, 
making $50 million. But more than 700 
workers lost their jobs, their health insur- 
ance, their severance pay and some of their 
pension benefits. Then taxpayers picked up 
the tab for the company’s underfunded 
pension plan. 

In 1994, Bain led a group of investors to 
buy Dade International, a medical technol- 
ogy firm in Miami. They fired close to 
2,000 workers and loaded the company 
with debt—while taking hefty manage- 
ment fees, of course. Dade went bankrupt 
within eight years. 


Romney: Outsourcing Pioneer 
While at Bain, Romney was as happy to 
plunder the taxpayer as he was to loot the 
companies he bought. He relentlessly 
sniffed out tax breaks, subsidies and bailouts 
even as he stashed his money in a Swiss 
bank account. Meanwhile, Bain set up 138 
offshore accounts in the Cayman Islands. 
Romney’s indifference to the American 
worker was also evident in his willingness 
to buy companies that sent jobs overseas. 
The Washington Post reported that in 
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1993 Bain bought a portion of Corporate 
Software Inc., which outsourced customer 
support services for high-tech companies 
like Microsoft. A few years later, the com- 
pany began setting up call centers overseas. 
It merged with another company and con- 
tinued to offshore call centers. By 1998, the 
company spun off Modus Media, with 
Bain as its biggest shareholder. 

Romney’s campaign tried to suppress 
the Washington Post story that described 
Modus Media as specializing in helping 
companies send manufacturing jobs over- 
seas. According to the Post, it produced 
software and training products in Australia 
for Microsoft. It also did packaging and as- 
sembly overseas for companies such as 
IBM, Sun Microsystems, Hewlett-Packard 
Co. and Dell Computer Corp. 

Companies like Modus Media are the 
reason manufacturing employment in the 
U.S. computer industry was actually lower 
in 2010 than it was in 1975. 


Etch A Sketch 

Romney the presidential candidate sounds 
much different than Romney the vampire 
capitalist. At a metalworking factory in 


Cincinnati in June, he told the crowd, “For 
me it’s all about good jobs for the American 
people and a bright and prosperous future.” 

That was not Mitt Romney’s first flip- 
flop and it was far from the last. Romney 
changes positions the way a traffic light 
changes color. His lack of principles, 
along with his passion 
for cheap 
labor, may be 
the only 
things that 
stayed constant 
about him. 

Romney 
launched his 
political career 
in 1994. Though 
it was unclear that he was a resident of 
Massachusetts, he challenged U.S. Sen. 
Edward M. Kennedy for re-election. He 
lost, but not before taking positions at 
odds with his current self-identification 
as a conservative. 

To win votes in deep-blue Massachu- 
setts, he portrayed himself as a social mod- 
erate on issues such as health care, 
reproductive rights and immigration. 


worxers as 
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Back then, he said, “I believe that since 
Roe v. Wade has been the law for 20 years 
we should sustain and support it.” 

He’s changed his tune since then. 
“Roe v. Wade has gone too far,” he said 
during his campaign 


for president in 2007. 

Romney told the Log Cabin Republi- 
cans that he'd be better than Ted Kennedy 
on gay rights. In 2002, he passed out a flyer 
in Boston’s gay community saying “Mitt 
and Kerry wish you a great Pride Weekend! 
All citizens deserve equal rights, regardless 
of their sexual preference.” (Kerry is Kerry 
Healey, his lieutenant governor.) 

Six years later, Romney donated $10,000 
to the anti-gay National Organization 
for Marriage. 

Candidate Romney said in 1994, “I 


10 | TEAMSTER | SUMMER 2012 | www.teamster.org 


don’t line up with the NRA’ Today, he’s a 
lifetime member of the NRA. In 2007 he 


said he supported the assault weapons ban. 


Months later, he 
said he didn’t 
support any gun 


control legislation. 


He even told a 
gun story that 
changed within 
a week. On 
January 10, 
2007, he 
claimed to own a gun. Four 
days later, he said he didn’t. 

Romney’s memory is equally tricky 
when it comes to his military service—or 
lack thereof. In 1994, he told the Boston 
Herald, “It was not my desire to go off and 
serve in Vietnam.” Fourteen years later, 
during a presidential debate, he remem- 
bered differently. “I longed in many re- 
spects to actually be in Vietnam and be 
representing our country there,” he said. 

The list goes on and on. In 1996, Rom- 
ney called the flat tax a “tax cut for fat 
cats.” In 2011, Romney said “T love a flat 
tax.” During a debate in 2008, he said, “I 


id 
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like mandates. The mandates work.” Two 
years later he told the Manchester Union 
Leader, “I think it’s unconstitutional on 
the 10th Amendment front.” He’s done a 
complete 180 on a capital gains tax cut. “I 
believe the tax on capital gains should be 
zero” became “It’s a tax cut for fat cats.” 

Romney’s spokesman, Eric Fehrnstrom, 
recently shrugged off his boss’s chameleon- 
like personality. “Everything changes,” 
Fehrnstrom told CNN. “It’s almost like an 
Etch A Sketch. You can kind of shake it up 
and restart all over again.” 


Governor of Massachusetts 
One thing Romney can’t shake up is his 
record as governor of Massachusetts. As 
the state’s chief executive from 2002-06, 
he systematically tried to lower working 
families’ standard of living. The results 
in Massachusetts were the same as they 
were for the companies that Bain ex- 
ploited: less prosperity for broad groups 
of workers. 

Massachusetts ranked 47th among the 
50 states in job creation during Romney’s 
tenure in office. Though the national rate 
of job growth was over 5 percent, Massa- 
chusetts lagged far behind at 0.9 percent. 
A Northeastern University economist 
found that Massachusetts was behind on 
every economic indicator while Romney 
was in office. 

He raised taxes, vetoed an increase in 


the minimum wage and presided over 
anemic job creation. He tried to weaken 
workers’ rights. He vetoed a card check 
bill as well as a measure that would have 
prevented state vendors from sending 
work overseas. He tried to prevent union 
members from becoming managers in 
state government and to exempt public 
construction projects from the prevailing 
wage law. 

His first budget as governor included 
$240 million in fee increases. He raised the 
cost of ice skating, registering a boat, tak- 
ing the bar exam, hauling hazardous waste 
and many other activities. 


Billionaire Buddies 

Romney panders to super-rich donors who 
want to impoverish and exploit America’s 
middle class. 

He embraces the U.S. Supreme Court’s 
Citizens United decision, which opened 
the floodgates of corporate cash into the 
political system. In one of his most re- 
peated comments, he told a voter, “Corpo- 
rations are people, my friend.” 

Billionaire David Koch hosted one of 
Mitt Romney's first fundraisers for his 
2012 campaign and recently held another 
at $50,000 a head. One protester’s sign 
read, “I don’t mind you being rich, I mind 
you buying the government.” 

Dozens of billionaires are backing 
Romney’s bid for the presidency. They 
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pledged to contribute $1 billion to put him 
in the White House. They may come up 
with even more, due to the largesse of the 
U.S. Chamber of Commerce, Karl Rove’s 
American Crossroads and the Koch broth- 
ers. The Kochs, in fact, pledged to spend 
$400 million on this election cycle, more 
than John McCain spent in his entire presi- 
dential campaign. 

The billionaires expect a big payback on 
their investment. If Romney does as prom- 
ised he'll gut environmental regulations, re- 
peal the Dodd-Frank financial reforms and 
slash corporate tax rates. He would divert 
untold billions from the U.S. Treasury into 
the wallets of the 1 percent. The Wal-Mart 
heirs alone would save $32.7 billion if a 
President Romney eliminates the estate tax, 
as he has promised. 

Workers would not receive the kind 
of loving treatment that Romney plans 
to lavish on his rich buddies. He supports 
right-to-work-for-less and opposes the 
Employee Free Choice Act. He wants to 
weaken unions by making automatic 
paycheck deductions of dues illegal. And 
he strongly supports privatization of 
government functions. 

As a businessman and as a politician, 
Mitt Romney has ruthlessly exploited 
working Americans for his own enrich- 
ment. His legacy is one of prosperity for 
himself and hardship for workers. As presi- 
dent, no one should expect any different. 
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ALABAMA 
Register By: 
For more information: 

www-.sos.state.al.us/elections 


ALASKA 

Register By: 

For more information: 
www.elections.alaska.gov 


ARIZONA 

Register By: 

For more information: 
www.azsos.gov/election 


ARKANSAS 

Register By: 

For more information: 
www.sos.arkansas.gov/elections 


CALIFORNIA 

Register By: 

For more information: 
www.sos.ca.gov/elections/ 


COLORADO 

Register By: 

For more information: 
www.sos.state.co.us/pubs/elections 


CONNECTICUT 
Register By: 

For more information: 
www.ct.gov/sots 


DELAWARE 

Register By: 

For more information: 
www.elections.delaware.gov 


DISTRICT OF COLUMBIA 
Register By: 

For more information: 
www.dcboee.us 


FLORIDA 

Register By: 

For more information: 
www.election.dos.state.fl.us 


GEORGIA 

Register By: 

For more information: 
www.sos.ga.gov/elections 


GUAM 
Register By: 

For more information: 
http://gec.guam.gov/ 


HAWAII 

Register By: 

For more information: 
www.hawaii.gov/elections 


IDAHO 

Register By: 

For more information: 
www.idahovotes.gov 


ILLINOIS 

Register By: 

For more information: 
www.elections.state.il.us 


INDIANA 

Register By: 

For more information: 
http://www.in.gov/sos/elections 


IOWA 

Register By: 

For more information: 
WWW.SOS.i0Wa.gOV 


KANSAS 

Register By: 

For more information: 
www.kssos.org/elections/elections.html 


KENTUCKY 

Register By: 

For more information: 
www.sos.ky.gov/elections 


LOUISIANA 

Register By: 

For more information: 
www.sos.la.gov/tabid/68/default.aspx 


MAINE 

Register By: 

For more information: 
www.maine.gov/sos/cec/elec 


MARYLAND 

Register By: 

For more information: 
www.elections.state.md.us 


KKKKK KKK KKK 


MASSACHUSETTS 
Register By: October 17 
For more information: 
www-.sec.state.ma.us/ele 
MICHIGAN 

Register By: October 9 
For more information: 
www.michigan.gov/sos 


MINNESOTA 

Register By: Election Day 

For more information: 
www.sos.state.mn.us/index.aspx?page=4 


MISSISSIPPI 

Register By: October 6 

For more information: 
www.sos.ms.gov/elections.aspx 


MISSOURI 

Register By: October 10 
For more information: 
www.sos.mo.gov/elections 


MONTANA 

Register By: Election Day 
For more information: 
www.sos.mt.gov/elections 


NEBRASKA 

Register By: October 26 
For more information: 
www.sos.state.ne.us/elec 


NEVADA 

Register By: October 16 
For more information: 
www.nvsos.gov/elections 


NEW HAMPSHIRE 
Register By: Election Day 
For more information: 
www.sos.nh.gov/elections.aspx 


NEW JERSEY 

Register By: October 16 
For more information: 
www.nj.gov/state/elections 


NEW MEXICO 
Register By: October 9 
For more information: 
Www-.Sos.state.nm.us 


NEW YORK 

Register By: October 17 
For more information: 
www.elections.ny.gov 


NORTH CAROLINA 
Register By: October 12 
For more information: 
www.ncsbe.gov 


NORTH DAKOTA 


_ Register By: Election Day 


For more information: 
www.nd.gov/sos/electvote 


OHIO 
Register By: October 9 
For more information: 


www.sos.state.oh.us/elections.aspx 


OKLAHOMA 

Register By: October 12 
For more information: 
www.ok.gov/elections 


OREGON 

Register By: October 16 
For more information: 
www.oregonvotes.org 


PENNSYLVANIA 
Register By: October 9 
For more information: 
www.dos.state.pa.us/bcel 


PUERTO RICO 

Register By: September 18 
For more information: 
www.ceeput.org/ 


RHODE ISLAND 
Register By: October 6 
For more information: 
www.elections.state.ri.us 


SOUTH CAROLINA 
Register By: October 6 
For more information: 
www.scvotes.org 


SOUTH DAKOTA 
Register By: October 22 
For more information: 
www.sdsos.gov/elections 


TENNESSEE 

Register By: October 9 

For more information: 
www.tn.gov/sos/election 
TEXAS 

Register By: October 9 

For more information: 
www.sos.state.tx.us/elections 


UTAH 

Register By: October 22 
For more information: 
www.elections.utah.gov 


VERMONT 

Register By: October 31 
For more information: 
www.vermont-elections.org 


VIRGINIA 

Register By: October 15 
For more information: 
www.sbe.virginia.gov 


VIRGIN ISLANDS 
Register By: October 3, 2012 
For more information: 
http://www.vivote.gov/ 


WASHINGTON 
Register By: October 29 
For more information: 
www.sos.wa.gov/elections 


WEST VIRGINIA 
Register By: October 24 
For more information: 
www.sos.wv.gov/elections 


WISCONSIN 

Register By: Election Day 
For more information: 
gab.wi.gov/elections-voting 


WYOMING 

Register By: October 22 

For more information: 
soswy.state.wy.us/elections/elections.aspx 


Text IBT to 64336 


(message and data rates may apply) 


(7 Sign up for updates— 
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WORKERS’ WAGES 
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WHAT'S AT STAKE IN 


THE WAR ON WORKERS 


n May 6, a United States senator 

from Ohio took to the lectern on 

the Senate floor to make his case 
for a piece of legislation bearing his name. 
“As long as [the unions] have the power they 
have had, they are bound to make unreason- 
able demands,” he said. “One of the pur- 
poses of this bill is to cut that power down 
somewhat.” 

The year was 1947 and the lawmaker was 
Sen. Robert A. Taft. He was arguing for a bill 
known as the Taft-Hartley Act, a law written 
to limit the power of workers to effectively 
organize and bargain collectively. With this 
law, Taft and his colleagues planted the seed 
of the modern war on workers. Their efforts 
65 years ago are the reason why earlier this 
year Indiana could call itself the first right-to- 
work state in America’s industrial heartland. 

Sen. Taft armed corporate America with 
one of the most powerful weapons against 
organized labor. By financially handicapping 
unions, right-to-work laws have been 
wielded against workers in an effort to crip- 
ple their bargaining power and shift ever 
more power and resources to the 1 percent. 

Twenty-two predominantly Southern 
states enacted right-to-work laws long ago, 
stifling unionization and driving down 
wages in those states. After a decade of dor- 
mancy, right to work—more aptly called 
right to work for less—has been revived by a 
coalition of lawmakers, tea party groups, 
manufacturers and conservative think tanks. 
In 2011, anti-worker politicians were push- 
ing for these laws in 10 states. 

Still, many people are unclear about what 
right to work actually means. Its misleading 
name only adds to the confusion. 
Right-to-work laws don't give workers 


the right to refuse to join a union—they 
have always had that right. By outlawing 
union security clauses, right-to-work laws 
prohibit agreements that require all workers 
who benefit from union representation to 
share in the costs of the union. Even under 
right to work, unions have to represent all 
workers covered by a collective bargaining 
agreement. Right-to-work laws simply 
allow workers to refuse to pay dues for that 
representation and to get a free ride. This 
means that workers who enjoy the benefits 
of a union contract can force their co-work- 
ers to subsidize the costs of their representa- 
tion, which ultimately weakens the union’s 
ability to represent its members. 

It was Taft-Hartley that granted states 
this power and set the stage for right-to- 
work laws that swept through the South 
and parts of the West. And the effects have 
been devastating for the American worker. 

“Wall Street and right-wing politicians 
see right to work as the most effective way to 
shrink the middle class by starving the 
unions,’ said Jim Hoffa, Teamsters General 
President. “They have been taking advantage 
of the bad economy and using a crisis created 
on Wall Street to go after workers and perma- 
nently lower workers living standards.” 

The groups behind right to work claim 
that their intent is to spur job growth. 

The average worker in right-to-work states 
makes about $1,500 less per year than 
workers in other states. These lower labor 
costs supposedly attract businesses to states 
with anti-union laws. But it turns out that 
job creation in right-to-work states isn’t 
exactly stellar. 

Of the 12 states with the highest unem- 
ployment in the nation, eight of them are 
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right to work. Oklahoma, the last state to 
become right to work before Indiana, has 
seen the number of manufacturing jobs 
drop by a third since it adopted right to 
work in 2001. 


From Corporate Offensive 


to Great Recession 

For the Wall Street-backed forces that have 
such overwhelming influence in this coun- 
try, laws like right to work are part of a 
longstanding campaign against the middle 
class that has been under way for at least 
the last 30 years. Since 2008, that campaign 
has taken a new turn with the latest war on 
workers, hitting public sector employees 
especially hard. While it is a relatively new 
threat that these workers are facing, the at- 
tacks on public sector workers are really an 
extension of the long-term corporate 
agenda against unions. 

Until now, unions in the public sector 
have been mostly spared from the sharp 
decline in membership experienced by pri- 
vate sector workers since the 1970s. A deep 
recession took hold during that decade and 
with it came a commitment by corporate 
America to permanently lower the living 
standards of workers. 

A Business Week article at the time 
summed up the challenge for big business: 
“Tt will be a hard pill to swallow—the idea 
of doing with less so that business can have 
more...Nothing that this nation, or any 
other nation, has done in modern eco- 
nomic history compares to the difficulty 
with this selling job that must now be done 
to make people accept the new reality.” 


WAR 


WORKERS 


This was part of the battle cry for the 
corporate offensive that continues today, 
an offensive that has been steadily eroding 
wages and benefits for the middle class by 
attacking private sector unions. The war 
on unions in the private sector was thrust 
into high gear a few years later when 
Jimmy Carter deregulated the trucking 
industry and Ronald Reagan broke the 
air traffic controllers strike in 1981 (see 
page 5). 

Over the last three decades, the decline 
in private sector union membership— 
from 30 percent to less than 7 percent—led 
to a sharp rise in income inequality. In’ 
1980 the average CEO was paid 42 times 
more than the average blue-collar worker. 
Today, the average CEO makes more than 
380 times what the average worker makes. 

Unions in the public sector had fared 
better by comparison since the 1980s. 
Membership for public sector unions more 
or less held steady at 36 percent of the 
workforce. But all that changed with the 
onset of the financial crisis in 2008. States, 
counties and municipalities absorbed mas- 
sive losses and bad debts created in the pri- 
vate sector by Wall Street. Government at 
all levels was hit with huge budget shortfalls 
and union-busters saw an opportunity to 
launch a war against public sector workers. 

Extremist right-wing politicians, many 
of them swept into office by tea party con- 
servatives in the 2010 midterm elections, 
have put public employees in their cross- 
hairs. Suddenly teachers, firefighters, police 
officers and first responders are cast as ene- 
mies of the American people. The narra- 
tive about the overpaid, lazy public worker 
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is being peddled by anti-union groups that 
want to turn public and private sector 
workers against each other. This divide- 
and-conquer strategy is designed to 
advance anti-worker legislation, including 
right-to-work laws. 

One of America’s most notorious 
union-busters made this clear last year 
when he was asked about the possibility 
of his state becoming right to work. 

“Well, we're going to start in a couple 
weeks with our budget adjustment bill,” 
Wisconsin Gov. Scott Walker said to a 
billionaire campaign donor. “The first step 
is we're going to deal with collective bar- 
gaining for all public employee unions, 
because you use divide and conquer.” 

Right to work in the private sector is es- 
sentially the counterpart to attacks on pub- 
lic sector workers, explains Dr. Gordon 
Lafer, a political economist with the 
Economic Policy Institute and an associate 
professor at the University of Oregon. “All 
of these policies are geared toward the 
same goal and that's to cripple the labor 
movement in this country,” he said. 


A Question of Economic Fairness 
The political motivation behind anti- 
union laws like right to work is difficult to 
ignore. Corporate America is consistently 
campaigning for laws and regulations af- 
fecting workers and unions which busi- 
nesses would never accept for themselves. 
In 2005 the Kentucky Chamber of 
Commerce, a strong supporter of right-to- 
work laws, was asked by a union employer 
if the Chamber would continue to provide 
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services to businesses that did not pay 
dues. The Chamber's response? “The vast 
majority of the Chamber’s annual revenues 
come from member dues, and it would be 
unfair to the other members to allow an 
organization not paying dues to be in- 
cluded in member benefits,” it said. 

Yet this is exactly what groups like the 
Chamber of Commerce insist unions 
should be required to do under right to © 
work. Corporate lobbyists promoting right 
to work would never support rules requir- 
ing them to serve the interests of compa- 
nies that don't pay dues to their 
organizations. 

This kind of double-standard for busi- 
ness and workers gets to the heart of the 
politics underlying right to work. In fact, it’s 
a recurring theme in the ongoing war on 
workers. And underlying the political aims 
of anti-union laws is the more fundamental 
question of economic fairness, which big 
business is determined to destroy. 

As Lafer explained, private corporations 
backing the attacks on public sector unions 
are motivated by the same agenda as con- 
servative public policymakers pushing for 
right-to-work laws in the private sector. 
“They know that the labor movement is 
the one thing standing in the way of corpo- 
rations having a free hand against the 
working class,” he said. 

Stacking the odds against working peo- 
ple is central to the project of corporate 
America. This is why organized labor is 
seen as such a threat to the 1 percent and 
its desire for absolute control. So when 
right-wing politicians talk about “shared 
sacrifice,” they are really talking about sac- 


rifices to be shared among workers and 
their families, not between the middle class 
and the wealthy. 

It's been nearly four years since the 
housing bubble popped on Wall Street, 
sending the global economy into a tailspin, 
and today the largest firms and banks are 
more profitable than ever before. In fact, 
they are sitting on $2 trillion in wealth, an 
incomprehensible amount of money that 
big banks refuse to put back into the econ- 
omy. Meanwhile the average working fam- 
ily lost nearly 40 percent of its net worth 
from 2007 to 2010. 

Last year, 1.35 million Americans filed 
for bankruptcy. But once again, the rules 
are different for big business, which is in- 
creasingly using Chapter 11 bankruptcy to 
tear up union contracts and walk away 
with huge assets while workers are left to 
suffer. When working Americans declare 
bankruptcy, they risk losing their homes 
and having their bank accounts seized. But 
when the average CEO files for corporate 
bankruptcy, it’s an opportunity to break 
the union, gut employee pensions and re- 
ward executives with raises and bonuses. 

This is what American Airlines has been 
trying to do to its workforce. And Teamsters 
have faced the same greedy manipulation at 
Hostess, where management looted the 
company, drove it into bankruptcy and now 
wants its workers to sacrifice even more. 

As Teamsters Secretary- Treasurer 
Ken Hall observed, this is the same type 
of unethical management championed 
by private equity firms like Bain Capital, 
where Republican presidential candidate 
Mitt Romney earned his credentials as a 
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vampire capitalist. 
“The executives at Hostess basically 
took a page out of the Romney playbook,” 
Hall said. “They managed to give them- 
selves nice raises while driving what was 
once a great American company into 
bankruptcy. It’s no different than what 
corporations are trying to do across the 
country. They want to take more money 
out of workers’ pockets by filing for 
bankruptcy. And with laws like right to 
work, wealthy CEOs are going after the 
one thing that stops them from robbing 
workers—that’s the unions.” 


The Big Picture 

At the end of 2009, YRC was headed for 
bankruptcy unless its bondholders would 
agree to an exchange of debt for stocks. But 
credit default schemes made bondholders 
more interested in seeing the company go 
bust. That is, until Hoffa put his foot down 
on behalf of more than 30,000 YRC Team- 
ster truck drivers. Hoffa put Goldman 
Sachs and other hedge funds on notice, 
raising the specter of hundreds of 18-wheel 
trucks blockading Wall Street in protest. 

It wasn't long before nearly 90 percent 
of bondholders agreed to the exchange, 
averting bankruptcy and saving tens of 
thousands of jobs. This is how unions force 
corporate power to put workers’ liveli- 
hoods over investment returns. 

But the system is still rigged. While it 
sounds like bad business to accumulate debt 
in the name of profit, Americans have seen 
in the last few years how hedge funds and 
private equity firms profit spectacularly off 
of failure. The more unions are stripped of 


their power, the easier it is for Wall Street 
to get away with their parasitic ventures. 

That’s why corporate interests have 
made the attack on unions so central to 
their agenda. Their success has opened the 
way for even more brazen attacks on work- 
ers’ wages. In the construction industry, for 
example, CEOs are getting help from cor- 
porate-backed lawmakers to drive down 
wages by eliminating prevailing wage laws 
and project labor agreements. 

After the 2010 midterm elections, the 
right wing declared open season on work- 
ers. Conservative groups like the American 
Legislative Exchange Council (ALEC) and 
the billionaire Koch brothers have authored 
and bankrolled hundreds of anti-worker 
initiatives from Maine to Minnesota, hijack- 
ing our democracy in the process. 

Not satisfied with buying off politicians, 
this anti-union coalition is also pushing 
schemes like paycheck deception laws in 
places like California in order to silence the 
political voice of workers. Paycheck decep- 
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tion measures take away union members’ 
right to use payroll deductions for political 
purposes. These laws also weaken the abil- 
ity of working people to advance working 
family issues such as legislation that would 
create jobs and stop job outsourcing. 

If it seems like the enemies of labor 
are using these difficult economic times 
to bludgeon American workers, in 
Europe they are using the crisis to bleed 
workers dry. Austerity in Europe has dev- 
astated working people with massive cuts 
to jobs, wages and pensions, leaving their 
economies reeling. Greece is on life sup- 
port and hanging on by a thread as the 
economic crisis has given way to political 
chaos. In Spain, austerity has resulted in 
a jaw-dropping 50 percent unemploy- 
ment rate among the youth. But none 
of this seems to bother anti-worker 
politicians in the U.S. who are pursuing 
austerity with a vengeance while doing 
nothing about the too-big-to-fail banks 
that are now even bigger than they were 
before the 2008 crash. 

And despite record 
profits and an unprece- 
dented transfer of 
wealth from workers to 
the rich, overall Ameri- 
can wages remain stag- 
nant—as they have for 
the last 30 years. Global- 
ization and unfair trade 
agreements continue to 
ravage the middle class, 
outsourcing workers’ 
jobs and making Ameri- 
cans compete with 
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workers in low-wage countries like China. 

“The stakes really couldn't be higher,” 
Hoffa said. “What we are facing is the threat 
of America becoming a kind of banana re- 
public with a small oligarchy of the rich 
running everything—that means no middle 
class and no democracy. Without the right 
laws, regulations and organized labor hold- 
ing corporate America’s feet to the fire, these 
companies will do anything to lower labor 
costs, even if it means bringing third-world 
poverty wages here to the U.S” 

Indeed, it’s no mystery why unions are 
being attacked with laws like right to work. 

“We are the last force holding the line 
for working people in this country,’ Hoffa 
said. “Groups like ALEC want to turn back 
the clock to the days when American 
workers had few rights and no protections 
in the workplace. Unions are the most 
powerful thing standing in their way and 
that’s why they are attacking us.” 


Don't Mourn, Organize 

Fortunately, there is reason to be hopeful 
that unions and labor allies can turn the 
tide and save the middle class. In the last 
year, the labor movement successfully beat 
back right to work in Minnesota, Michi- 
gan, Missouri, Pennsylvania, Maine and 
New Hampshire. And in Ohio, working 
families came together and defeated Senate 
Bill 5, legislation that would have curbed 
collective bargaining rights for 350,000 
public employees. 

In Indiana, history suggests there is a 
strong chance of repealing the recently 
passed right-to-work law there. A similar 
right-to-work bill was passed in 1957 in 
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the state and was repealed a few years later. 

With the upcoming presidential 
election, workers have an opportunity to 
defeat right to work and the larger anti- 
union agenda. Mitt Romney endorsed 
right-to-work efforts in Michigan and 
made it clear that imposing a national 
right-to-work law would be a real priority 
for him as president. This is a dangerous 
idea, but it can be beaten in November. © 

Beyond the elections, struggles in the 
workplace and grassroots activism on the 
streets have galvanized labor in a way that 
has not been seen in decades. From the 
powerful protests in Wisconsin to the 
electrifying Occupy Wall Street movement 
that rocked the country last year, there is a 
strong sense that workers and the 99 per- 
cent as a whole are not just fed up, but they 
are ready to organize and fight back. 

Workers everywhere have seen the 
collective power they hold and realize that 
their livelihoods and dignity depend on 
that power. 

“Tn spite of the powerful enemies we 
face, workers are continuing to stand 
together against the odds,” Hoffa said. 
“The Teamsters have been leading the way 
in organizing in industries throughout the 
country to win more power for our side 
and we’ve had some incredible victories 
in the last year.” 

By themselves, some of the union 
victories may seem small in the larger 
context of the war on workers. For the 
workers involved, they are anything but 
small. These are the kind of triumphs 
that add up to the ultimate win for 
workers: shifting the balance of power 
and saving the middle class. 


The right-wing, corporate lobbying group, the American Legislative Exchange 
Council (ALEC), has had a hand in almost every piece of anti-worker legisla- 
tion in recent history. This is just a small sampling of their model legislation 
attacking workers and their families: 


Paycheck Protection Act: A bill aimed at inhibiting public employee unions 
from raising funds for political activities. 


Competitive Contracting of Public Services Act: A bill designed to promote 
privatization by implementing cost requirements on government entities. 


Prevailing Wage Repeal Act: A bill calling for the repeal of “prevailing wage” 
requirements in state laws, lowering wage standards and undermining the 
ability of union contractors to compete for bids. 


Resolution Urging Congress to Pass the Colombia Free Trade Act: 

A resolution in favor of the Colombia Free Trade Agreement, promoting 
the “free trade” agenda that has led to the loss of millions of American jobs. 
These agreements give companies greater freedom to offshore jobs to coun- 
tries with low to nonexistent labor standards and, in Colombia’s case, ex- 
treme violence against trade unionists. ALEC also authored resolutions in 
support of the Panama Trade Promotion Agreement and the US-Korea Free 
Trade Agreement. 


Resolution in Opposition to Any Increase in the Starting (Minimum) 
Wage: While the federal minimum wage ($7.25) has not been raised in years, 
ALEC has written and pushed legislation against any increase in state and 
federal minimum wage rates. 


Resolution Opposing Employer-Paid Health Care Mandates: A resolution 
in opposition to state legislative efforts to require employers to purchase 
health insurance for their workers. 


Resolution Opposing Card Check: A resolution opposing the Employee 
Free Choice Act that would remove barriers to union organizing. 


Right to Work Act: Legislation prohibiting unions and private sector 
employers from making membership or payment of union dues a condition 
of employment. 
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mercial drivers, residential drivers and shakers. 


ing conditions.” 


“My co-workers and I work hard and have been serving 
our communities for years,’ said Marco Madeiros, a 20-year 
front-load driver at Allied/Republic. “Some of us have been 
here 20, 30 years. We had enough of the bullying and fa- 
voritism, so we chose to organize and form a union to negoti- 


ate with the company as a group.” 


‘About Respect’ 


“From the beginning, this was always about respect,” said 
Manny Alexander, a 10-year residential driver. “Allied/Repub- 
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Allied/Republic Workers Join Teamsters 


anitation workers at Allied Waste in Fall River, Mass. 
voted recently to join Local 251 in East Providence, R.I. 
The 113 employees in the bargaining unit work as com- 


“We are happy that these dedicated workers chose to be 
represented by the Teamsters Union,” said Joe Bairos, Secre- 
tary-Treasurer of Local 251. “Sanitation work is one of the 
most dangerous jobs in America, and they deserve the protec- 
tions of a contract. We look forward to improving their work- 
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lic did not respect us and the work we do. Now we can negoti- 
ate a contract with the company that will protect our rights 
and stop the unfair treatment.” 

“Standing up to a huge company like Allied/Republic can 
be scary,’ said David W. Laughton, Secretary-Treasurer of 
Joint Council 10 of New England. “Republic has been bullying 
and harassing workers in Fall River and all across the country. 
These workers put their bodies in harm’s way every day to 
protect the public health. They should be proud of themselves 
for standing strong and sticking together to fight for their 
rights.” 

Republic Services/Allied Waste is America’s second largest 
solid waste and recycling company. In 2011, Republic earned 
$8.2 billion in revenues and declared profits of $589 million, 
up 15 percent per share from 2010. 

The Teamsters represent approximately 9,000 employees at 
Republic Services and its subsidiaries at more than 150 facili- 
ties throughout the U.S., Puerto Rico and Canada. 

For more information, visit www.facebook.com/Republic- 
ServicesTeamsters and follow twitter.com/repubteamsters. 
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LOCAL 175 


Pepsi 
A majority of warehouse, delivery, mechan- 
ics and customer representatives working 
at the Pepsi Beverage Company in Hunting- 
ton, W.V., voted to join Local 175 recently. 
“These workers voted for the Teamsters 
because they wanted better working condi- 
tions, a voice on the job and protections for 
the benefits they already have,” said Ralph 
Winter, Local 175 Secretary-Treasurer. 
These new members join the nearly 
4,000 other members of the Brewery and 
Soft Drink Workers Conference who also 
work at Pepsi across the U.S. 


LOCAL 838 
Durham School Services 


School bus drivers and monitors with 
Durham School Services in Grandview, 
Mo., have voted to join Local 838. There 
are 93 workers in the bargaining unit. 

“Tm very happy that we are Teamsters!” 
said Sakethia Humphrey, a monitor. “I’ve 
been with the company for more than 
five years and I want us to be protected 
on the job. We do important work trans- 
porting children.” 

The drivers and monitors were deter- 
mined to form their union in the face of 
resistance by the company to their efforts 
to organize. The company tried to delay 
the union election until the fall, but the 
workers fought back before the National 
Labor Relations Board (NLRB) and won 
the right to have their election in June. 

“We welcome these workers to the 
Teamsters and we look forward to getting 
them on the road to better wages, benefits 
and treatment,” said Billy Thompson, 
President of Local 838 in Kansas City, Mo. 

The victory is the latest in an effort to or- 
ganize private school bus and transit work- 
ers across the country. Drive Up Standards 


is a national campaign to improve safety, 
service and work standards in the private 
school bus and transit industry. Since the 
campaign began in 2006, more than 34,000 
drivers, monitors, aides, attendants and 
mechanics have become Teamsters 


LOCAL 727 
O'Hare Shuttle Drivers 


Nine new Teamsters who work as shuttle 
bus drivers with InterContinental Chicago 
O’Hare recently joined the union. They 
voted overwhelmingly to join Local 727 in 
Park Ridge, Ill. 

This new unit of shuttle bus drivers, 
employed by United Temps, is joining 
many of their counterparts from a wide 
range of major hotel chains. Local 727 
represents shuttle bus drivers, valets, door- 
men, bellmen and housekeepers at hotels 
across the Chicago area. 

“As our Teamster family—and our 
hotel membership—grows, our union 
grows stronger,’ said International Vice 
President and President of Local 727 
John Coli. “We are proud to welcome our 
newest members and proud to see them 
stand up for themselves in the workplace.” 


LOCAL 89 


Atlantic Aviation 


On April 17, workers at Atlantic Aviation 
in Louisville, Ky., voted in favor of joining 
Local 89 by a 3-1 margin. The new bar- 
gaining unit includes 24 workers who 
fuel private and commercial aircraft at 
Standiford Field in Louisville. 

The workers sought representation by 
the Teamsters after Atlantic Aviation took 
away their overtime pay, insurance bene- 
fits, seniority rights and job security. 

“One prime example was when the 
company fired a 23-year worker for eco- 
nomic purposes,” said Kevin Evans, an 


organizer for Local 89, which is based in 
Louisville. “This worker, who had earned 
a lot of vacation time and was making 

$19 per hour, was terminated and replaced 
with a worker earning only $10.50.” 

The Local 89 representatives welcome 
the new Teamsters and look forward to 
negotiating a decent contract for these 
workers. 


LOCAL 703 
Sun Belle Produce 


Manufacturing employees with Sun Belle 
Produce recently voted to join Local 703 
in Chicago. There are 44 new Teamsters in 
the bargaining unit. 

This new unit of produce employees 
will join four Sun Belle Produce distribu- 
tion drivers already under contract with 
the Teamsters. For the past decade drivers 
at the company have enjoyed regular wage 
increases and strong health and welfare 
benefits as Teamster members. 

Local 703 Business Representative Sam 
Scianna explained that the Teamsters were 
ready to go to bat for the inside workers at 
Sun Belle as soon as they reached out to 
the union. 

“They saw the job security and benefits 
available to the Sun Belle drivers and knew 
they deserved the same chance to improve 
their circumstances at work,” Scianna said. 

These new employees bring renewed 
strength to the bargaining unit in subur- 
ban Franklin Park. This is especially im- 
portant as Local 703 prepares to negotiate 
Sun Belle’s new contact in fall 2013. 

Scianna encouraged Teamsters to 
look for the yellow and red Sun Belle 
label on fruits and vegetables at the 
grocery store. “When you buy these 
products, you're supporting hardworking 
Teamsters and growing good-paying 
Teamster jobs,” he said. 
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Study Finds Union Representation 
in Trucking Linked to Higher 
Safety Performance 


In case there was any doubt, a recent study by researchers at 
the University of Maryland confirmed that unionized motor 
carriers are superior to nonunion carriers when it comes to 
safety performance on our nation’s roads and highways. 

“Union membership has a statistically positive impact on 
both driver and vehicle safety performance,’ the study found. 

Led by Dr. Thomas M. Corsi and his colleagues at the UMD 
Robert H. Smith School of Business, the researchers looked at ex- 
isting safety performance data for more than 150,000 interstate 
carriers to determine if there was any link between unionization 
and the safety performance of trucking companies. 

“After reviewing a substantial amount of crash data and 
other safety performance indicators that were collected by the 
federal government, the researchers concluded that unionized 
motor carriers demonstrate better safety performance than 
their nonunion counterparts,” said LaMont Byrd, Director of 
the Teamsters Safety and Health Department. 

While it’s not surprising that safety standards tend to be 
higher among union carriers, Dr. Corsi’s report is the first of 
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its kind to look directly at the relationship between unioniza- 
tion and actual performance data. 

In addition to reviewing records from the U.S. Department 
of Transportation’s SafeStat performance ranking system, the 
study examined health and safety provisions in Teamster mas- 
ter agreements with carriers like UPS and others covered in the 
National Master Freight Agreement. 

The study has important implications for the trucking in- 
dustry. Even though fatal motor carrier crashes have de- 
creased over the last 12 years, accidents continue to have a 
serious impact on the business. And while the 1980 Motor 
Carrier Act led to a huge drop in union membership, the bet- 
ter safety performance of unionized carriers makes the case 
for why it is in the public interest to reverse deregulation. 


= = = Night and Day 

Low rates of safety violations and crashes can be directly 
linked to collective bargaining. As the study noted, contract 
language typically requires compliance with government 
safety regulations related to equipment standards, driver 
safety, and hours-of-service regulations. Defining “workday’ 
and “workweek” limitations in a union contract goes a long 
way in reducing the risks associated with driver fatigue. 

Dr. Corsi’s research team confirmed what union truck 
drivers have known for a long time. 

“Tt stands to reason,’ said John Hasley, a 33-year veteran 
carhauler who has seen both sides of the industry. “Higher 
safety procedures secured and enforced by a contract means 
better safety performance.” 
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Hasley, who has since retired, worked as a nonunion 
owner-operator for several years before becoming a Team- 
ster in 1978. 

“The difference between professional and cut-rate carriers is 
night and day. With a union, the drivers are protected. They 
can say to the boss, ‘No, this equipment is not safe’ Without the 
backing of a union, you could be fired for doing that.” 

Of the 157,292 firms whose safety records were reviewed 
by Dr. Corsi and his colleagues, 78 were union carriers. They 
consistently had better scores than the nonunion companies 
in data measuring unsafe driving, fatigued driving, driver 
fitness, vehicle maintenance and cargo securement. 

According to the study, the difference can be attributed to 
formalized safety procedures written into collective bargain- 
ing agreements in the industry. For example, the national 
master agreement for UPS Teamsters prevents the company 
from requiring drivers to operate unsafe equipment, giving 
workers the right to refuse to drive a vehicle that is not up to 
government regulatory standards. 

Workers are required to report all accidents and the em- 
ployer is responsible for investigating reported accidents 
within a 20-day period. 

“Drivers are on their own without a contract,” Hasley 
pointed out. “At union firms, you have more supervision and 
other folks checking equipment and making sure loads are 
secured properly.” 

Better overall working conditions secured in a contract are 
another likely factor that raises safety performance among 
union carriers. 


As Dr. Corsi’s team noted in their report, “Unionized 
motor carrier drivers contribute to, and help ensure, a more 
stable and structured working environment which, in turn, 
contributes to increasingly safe operations.” 

Drivers protected by a union contract tend to enjoy better 
pay and benefits in addition to more regular hours. By con- 
trast, nonunion drivers are more likely to experience dissatis- 
faction with their compensation and other workplace 
conditions, resulting in higher turnover rates for nonunion 
truckload carriers. And high turnover, the study observes, sig- 
nificantly impacts on-the-road safety as companies need to 
spend more money on recruitment and training instead of 
transportation safety. 


The Union Difference 


Dr. Corsi’s study is an academic validation of the union dif- 
ference. And longtime drivers like Hasley are personal illus- 
trations of that difference. 

After more than three decades in the industry, Hasley says 
he is “living the dream” in retirement, enjoying his golden years 
at his lakeside home and spending afternoons on his boat. The 
safety protections that a union brings on the job contribute in 
no small way to the benefits of a healthy retirement. 

“The fact is the companies always want to take shortcuts 
because of economics,” Hasley said. “The union is really a 
buffer against these companies’ desire to cut corners for 
profit. That means the drivers’ desire to ensure the safe deliv- 
ery of goods is more of a priority. Workers and the public are 
better off because of that.” 
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Rail Members Ratify National Contract, Win Wage Increases and Secure Benefits 


® @ igher pay, job stability and strong benefits are the key in- 
® gredients for a contract and the core of the new freight 
WH rail contract ratified this year by members of the Team- 
sters Rail Conference. The nearly 70,000 members of the Rail 
Conference (about 35,000 in the Brotherhood of Locomotive 
Engineers and Trainmen, or BLET, and 34,000 members of 
the Brotherhood of Maintenance of Way Employes, or 
BMWED) have a personal commitment to the industry 
which is mirrored by the new freight rail agreement. 

Freight rail traffic in the U.S. has been growing in recent 
years as industries such as coal and gas have needed to move 
large amounts of product across country on a reliable trans- 
portation network. Yet, negotiations for a national freight rail 
contract this past year, which was ratified in 2012, was rife 
with claims by the rail corporations that they couldn't possi- 
bly afford wage increases for unionized workers. 

Members of the Teamsters Rail Conference persevered and 
won wage increases for the entire term of the six-year con- 
tract, along with maintaining a strong health care plan. Both 
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the BLET and the BMWED participated in the Rail Labor 
Bargaining Coalition, along with five other rail unions. This 
combined strength allowed the coalition to reach a good 
agreement with the railroads, who, by the way, have been 
making record profits now for several years. 

The wage portion of the contract provides for an average 
3.2 percent annual wage increase for each of the six years 
along with a significant lump sum payment during the first 
year. Health care benefits are maintained at the same level as 
before, but with some cost adjustment for particular ex- 
penses. This benefit plan remains one of the best in the Amer- 
ican labor movement. 


Belonging Allows Access 

Craig Thurow, a BLET engineer from North Dakota, believes 
that one of the best reasons to be a rail union member is to 
never have a concern about losing your health insurance. “We 
are secured by a collective agreement. I am thankful for it. ’ve 
been working on Canadian Pacific (CP) for the past 34 years 


and our benefits have always been there.” 

A BMWED member, Terry Barrette values the additional 
training he has taken as a result of his union membership. 
Barrette is confident that it’s only due to his membership in 
the union that he and his family have been provided for over 
the years. 

“There are people who have been working and struggling 
for years, but being a union member, I’ve been able to pro- 
vide for me and my family,’ Barrette said. “In our lodge we 
even have younger people who are able to buy a condo, all 
because they have the promise of a stable job. I’m going to 
be able to retire at age 60 with a full pension and good in- 
surance.” 

Barrette has been able to get extra training on a variety of 
topics: hazardous materials handling, first observer, local 
chairmen seminars, etc. “Part of the benefit of being affiliated 
with the Teamsters Union is our access to training courses, 
and certainly having the political clout of the Teamsters be- 
hind us has brought our concerns for workplace safety and 
the need to rebuild the rail infrastructure to the forefront,” 
Barrette said. 


Union Tradition 

“For me, union membership has been a tradition in my fam- 
ily. | know the importance of working under a collective bar- 
gaining agreement,’ said Gene Thompson, a nine-year 
BMWED member based in Alliance, Neb. “I work at the yard 
in Alliance on switch renewals and day-to-day maintenance.” 

Thompson, whose father-in-law and sister worked for 
Burlington Northern Santa Fe, said that being part of a union 
was something he learned years ago. The pay and the benefits, 
such as weekends off, were parts of having a union contract 
that appealed to him. 

“With the new national freight contract we are getting a 
19-percent wage increase over the course of the six-year 
agreement,’ Thompson said. “And for the first time we will 
have single-occupancy rooms when we are on long-term, 
away-from-home jobs. It’s been the single biggest complaint 
about the job since I started nine years ago.” 

Retaining a strong health care plan was a concern for 
Thompson whose family has two small children, ages 5 and 2. 
“Our health care plan is one of the best around,” Thompson 
said. “We go to Denver to the doctor and I am glad we can. 
Everyone struggles with health care.” 

For Thompson and his family, having a union contract he 
can depend on is far superior to other employment opportu- 
nities where he lives. Largely an agricultural region, many 
people put in long hours and are not well compensated. 
“Being part of the union is absolutely better,” Thompson said. 
“Lm involved in my local lodge, too. I just got elected as an 
officer in January and have since taken some training for 
lodge officers.” 

Although having a full-time job is a juggling act for 
Thompson, his commitment to the union and his family is 
strong. “I am thankful that I have a good-paying job,” 
Thompson said. “It allows my family and me to enjoy life.” 


CALIFORNIA 
HIGH-SPEED RAlL 


GETS BOOST 


or more than two years, Tim Smith, a BLET mem- 

ber and chairman of the BLET’s California legisla- 

tive board, has been working to educate legislators 
on the crucial need to fund high-speed rail. 

“We were anticipating the vote this summer and are 
very happy that both houses of the California legisla- 
ture gave the green light in July to high-speed rail fund- 
ing,’ Smith said. 

The new rail system would be the largest public 
works project in the state and could potentially employ 
hundreds of unionized locomotive engineers, trainmen 
and maintenance of way workers. California’s system 
would be built around the Los Angeles basin from Ana- 
heim to Merced. The next phase would be from the San 
Francisco peninsula to Merced. Although there is a 
heavy reliance now on cars and planes for transporta- 
tion, studies show that ridership will be there as an al- 
ternative to flying and driving. 

“With the passage of this legislation, we have an op- 
portunity to show Californians the skills and hard work 
our members bring to the rail profession,” said Freddie 
N. Simpson, President of the BMWED and Interna- 
tional Vice President of the Teamsters Union. 

Dennis Pierce, Rail Conference President and Na- 
tional President of the BLET, said the direction that Cal- 
ifornia is going now will serve as a model for other 
areas. “The California high-speed rail line will be a bea- 
con of performance on the West Coast and our mem- 
bers look forward to operating equipment on this 
state-of-the-art rail line,” Pierce said. 

Cities from Los Angeles to San Francisco are making 
preparations for the arrival of high-speed rail. Even 
smaller cities, such as Modesto, population 201,000, are 
holding town hall meetings to gather citizen input 
about where to locate stations. At a recent public meet- 
ing in Modesto, members of the Teamsters and Laborers 
unions joined other residents to look over plans on 
where to locate the city’s new rail. Even though there 
were disagreements about which streets could be closed 
and how large the station should be, the desire for and 
anticipation of having high-speed rail access was palat- 
able in the meeting room. 
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CORRECTIONAL OFFICERS AND SECURITY SPECIALISTS 


OVERWHELMINGLY RATIFY FIRST TEAMSTER CONTRACT 


fficers with the Florida Department of Corrections (FDOC), 
as well as security specialists with the Department for Children 
and Families and the Agency for Persons with Disabilities, have 
ratified their first Teamster contract with 84 percent of the vote. 
The contract victory capped a busy year for the 20,000 correc- 
tional, probation and parole officers, and security specialists. 


protect and maintain the rights and benefits of its union members 
and to forge the best possible contract.” 

“The contract negotiations for this year were very contentious 
and much of what the state proposed would have been devastating 
to us,” said Brett Pruett, a correctional officer at Santa Rosa Cor- 
rectional Institution. “We fought hard to improve the contract 


A STRONG START 


Officers voted to join Teamsters Local 2011 in November 201 1in 
a decisive win over the officers’ previous association. 

Soon after, they made history by helping defeat a privatization 
bill in the Florida Legislature that would have closed 27 facilities 
and cost about 5,000 officer jobs. 

The officers’ first contract will be in effect through June 30, 2013. 

“This contract provides notable improvements for members 
and will strengthen the union’s ability to effectively represent 
them,” said Ken Wood, Acting President of Local 2011. “This is 
an important starting point that we will build on in future years.” 


Officers’ Support 
Officers who served on the Local 2011 Bargaining Committee 
praised the one-year agreement as a solid first contract that can be 
improved upon in coming years during negotiations with the state. 
“A number of changes for the good were made, and with mem- 
ber support we can continue to bargain for a stronger contract,” 
said Bill Bishop, a correctional officer at the Walton Correctional 
Institution. “Local 2011 can prevail when we work together.” 
“This is a contract employees can truly call their own since for 
the first time our voices were heard,” said Kimberly Schultz, a pro- 
bation and parole officer. “We sat down face-to-face with the state 
and negotiated for a better contract. Local 2011 fought hard to 


language and we were successful stopping the state in the whole- 
sale theft of our special comp as well as protecting our rights 
against unfair and unlawful discipline.” 

“By ratifying this contract we have secured the progress that 
has been made and gain the opportunity to negotiate a new agree- 
ment next year,’ said Penny Reeder, a correctional officer who 
works at the Florida State Prison. 

“We really made great strides that can be built on in years to 
come,’ said Lloyd Lykins, a community corrections officer. 


Keeping Florida Safe 
The officers and institutional security specialists work hard to 
keep Floridians safe. The FDOC is the third largest state prison 
system in the nation, with more than 100,000 inmates behind 
bars and another 115,000 offenders on active supervision. 
Teamster members work at 146 facilities statewide. This in- 
cludes 68 prisons, 40 work/forestry camps, one treatment center, 
33 work-release centers, five road prisons and one boot camp. 
“Many eyes are on the Teamsters in the Sunshine State,” said 
Michael Filler, Director of the Teamsters Public Services Division. 
“The power of Local 2011 has become significant as we increase 
our membership base, mobilize more members, and expand our 
army of stewards from coast to coast.” 
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Union on 
Strong Financial 
Ground 


ince taking office as the General 

Secretary-Treasurer of this great 

union, I have witnessed firsthand the 
controls put in place to ensure that your 
membership dues are used to advance the 
collective bargaining process and to grow 
our membership base. It is the representa- 
tional strength and organizing power and 
success that truly makes the Teamsters 
unique among labor organizations. 

It’s an honor to follow the path set by 
C. Thomas Keegel, whose goal was to leave 
the Teamsters Union in better shape than 
when he took office—his goal was met. 
And make no mistake, it will be my goal to 
continue to grow the financial strength of 
this great union to ensure that we con- 
tinue to properly represent the members 
we have and organize those who don’t cur- 
rently enjoy the benefits and protections 
of being a Teamster. 

At the 2011 International Convention, 
the delegates, alternates and guests were 
reminded of the dire financial straits the 
union was in when the Hoffa administra- 
tion took office in 1999. However, since 
1999, actions were taken to implement 
real financial controls; build a network 
of Benefit Fund Trustees; and strengthen 
and grow the Strike and Defense fund. 
All of this was accomplished while desig- 
nating the necessary funds to organize 
the unorganized. 

In 1999, the union had net assets of 
only $8.6 million and a Strike and Defense 
Fund that was in the red. But thanks to 
smart financial planning and strong inter- 
nal accounting controls, the International’s 
audited 2011 financial statements report 
net assets of more than $153.5 million. 

Our Strike and Defense Fund contin- 
ues to grow, which has shown many 
Teamster employers that our collective 
bargaining strength is formidable. The 
fund’s balance stood at $91.2 million at 


Novak/|Francella 


LLC | CERTIFIED PUBLIC ACCOUNTANTS 


INDEPENDENT AUDITOR’S REPORT 


Members of the General Executive Board 
International Brotherhood of Teamsters 


We have audited the accompanying consolidated statement of financial position of the 
International Brotherhood of Teamsters (the International Union) as of December 31, 2011, and 
the related consolidated statements of activities and cash flows for the year then ended. These 
consolidated financial statements are the responsibility of the International Union’s management. 
Our responsibility is to express an opinion on these consolidated financial statements based on 


our audit. 


We conducted our audit in accordance with auditing standards generally accepted in the United 
States of America. Those standards require that we plan and perform the audit to obtain 
reasonable assurance about whether the consolidated financial statements are free of material 
misstatement. An audit includes examining, on a test basis, evidence supporting the amounts 
and disclosures in the consolidated financial statements. An audit also includes assessing the 
accounting principles used and significant estimates made by the International Union’s 
management, as well as evaluating the overall consolidated financial statement presentation. 
We believe that our audit provides a reasonable basis for our opinion. 


In our opinion, the consolidated financial statements referred to above present fairly, in all 
material respects, the financial position of the International Union as of December 31, 2011 
and the changes in its net assets and its cash flows for the year then ended, in conformity with 
accounting principles generally accepted in the United States of America. 


North Fparcetle LLe 


May 31, 2012 


(NEW YORK | 450 Seventh Avenue, 35th Floor | New York, NY 10123 | 212.279.4262 | 212.279.4263 Fax 
PHILADELPHIA | Onc Presidential Blvd, Suite 330 | Bala Cynwyd, PA 19004 | 610.668.9400 | 610,668,9405 Fax 
WASHINGTON, DC | 7226 L.cc DeForest Drive, Suite 201 | Columbia, MID 21046 | 443.832.4009 | 443.393.0323 Fux 


the end of 2011. A strong Strike and 
Defense Fund benefits everyone in the 
union, whether they use it or not. 

Organizing and bargaining good con- 
tracts continue to be top priorities of the 
Teamsters Union. All this has been made 
possible by building on our union’s finan- 
cial strength. 

Thanks to the diversity of our member- 
ship, the current economic crisis has had 
less of an impact on the International 
Brotherhood of Teamsters than other 
unions. There are signs the economy is 
recovering, but it won't happen overnight. 
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In the meantime, our members should be 
secure in knowing that I, along with the 
entire General Executive Board, recognize 
that it is our fiduciary responsibility to 
ensure that your membership dues are 
used to strengthen and grow the financial 
power of this great union. 


Ken Hall 


General Secretary-Treasurer 
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International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF FINANCIAL POSITION 


DECEMBER 31, 2011 
j Teamster 
7 Strike and Hoffa Disaster Supplemental 
General Defense Scholarship Relief Benefits 
Fund Fund Fund Fund Trust Total 
\ ASSETS 


A 


Cash and cash equivalents 25,914,102 $ 1,187,066 $ 113,652 $ 354,605 $ 587,607 $ 28,157,032 


Receivables, net 


Trade 21,848,995 - - = 264,384 22,113,379 
Grants and contributions 767,446 - 31,393 - - 798,839 
Accrued investment income 22,417 - 60 - 19 22,496 
Due from/(to) related entities 827,551 (101,650) 3,905 - (319,000) 410,806 
} Other 380,547 = - - - 380,547 
Inventories 542,738 ~ 14,161 - - 556,899 
Prepaid expenses 1,033,726 = 10,000 = = 1,043,726 
Investments 
First trust notes - affiliates 1,023,521 ~ - - - 1,023,521 
| Other 24,542,392 90,290,740 10,186,298 ~ 5,338,198 130,357,628 
Security deposits and other 769,665 - 27,084 - 27,500 824,249 
Property and equipment, net 42,842,996 = = = = 42,842,996 
Total assets $ 120,516,096 $91,376,156 $10,386,553 $ 354,605 $ 5,898,708 $ 
} 228,532,118 


LIABILITIES AND NET ASSETS 


Liabilities 
Accounts payable and accrued expenses 
Trade $ 15,283,207 $ 97,549 $ 290,004 $ i $ 10,990 $ 15,681,750 
| — Loans payable 17,478,714 - - - - 17,478,714 
Unexpended scholarship awards = = 235,000 = - 235,000 
| Accrued pension cost 40,945,684 - - - - 40,945,684 
Accrued postretirement benefits cost 673,229 = = = = 673,229 
Total liabilities 74,380,834 97,549 525,004 - 10,990 75,014,377 
} 
| Net assets 
_ Unrestricted 45,465,090 91,278,607 9,861,549 354,605 5,887,718 152,847,569 
' Temporarily restricted 670,172 re = - - 670,172 
ibe Total net assets 46,135,262 91,278,607 9,861,549 354,605 5,887,718 153,517,741 


e @ 
1ize Total liabilities and net assets $ 120,516,096 $91,376,156 _ $10,386,553 $ 354,605 $ 5,898,708 _ $ 228,532,118 


cial 


See accompanying notes to consolidated financial statements. 
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International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF ACTIVITIES 


YEAR ENDED DECEMBER 31, 2011 


REVENUE AND OTHER SUPPORT 


Per capita and initiation fees 

Grants and contributions 

Special fundraising events 

Affinity program 

Investment income, net 

Sales of supplies, net 

Gain on disposal of property and equipment 
Other 

Net assets released from restrictions 


Total revenue 


EXPENSES 


Program services 
Member services 
Communications, magazine 
and public relations 
Financial assistance to affiliates 
Industry trade divisions and relations 
Out-of-work benefits 
Research, education and training 
Retiree relations, scholarships and other 
Organizing 
Other 
Affiliation fees 
Government affairs 
Legal and litigation 
Civil RICO 
Teamster Affiliates Pension Fund 
Convention 
Total program services expenses 
Supporting services 
Administration and governance 
Fundraising 


Total expenses 


CHANGE IN NET ASSETS 


NET ASSETS 
Beginning of year 
Accrued pension liability adjustment 


End of year 


General Fund — 


Unrestricted 


$147,604,643 
4,087,993 


59,700 
1,600,882 
71,811 
2,968 
8,572 


153,436,569 


9,818,287 
25,195 
31,561,618 
3,395,734 
14,440,231 
207,754 
20,534,740 
8,627,031 
11,764,413 
7,418,584 
4,144,592 
6,590,869 
5,000,000 
(5,785,157) 
117,743,891 


7,395,145 


125,099,036 


28,337,533 


19,982,066 
(2,854,509) 


$45,465,090 


See accompanying notes to consolidated financial statements. 


Temporarily 
Restricted 


670,172 


$670,172 
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Strike and 
Defense 
Fund 


Unrestricted 


$14,543,328 


5,647,996 


20,191,324 


16,500,066 


16,500,066 


16,500,066 


3,691,258 


87,587,349 


$91,278,607 


Hoffa 
Scholarship 
Fund 


Unrestricted 


$ ee 
963,077 
883,672 


598,078 


34,850 


2,479,677 


426,222 


426,222 


70,486 
232,285 
728,993 


1,750,684 


8,110,865 


$9,861,549 


Disaster Relief 
Fund 


Unrestricted 


49,750 


1,322 


91,072 


(12,922) 


367,527 


$354,605 


Supplemental 
Benefits 
Trust 


Unrestricted Total 


; 


$ — $162,147,971 | 
- 5,089,220 


= 883,672 
2,732,335 2,792,035 


178,602 8,025,558. | 


= 71,811 
= 2,968 


- 43,422 


2,910,937 179,056,657 


125,000 9,943,287 


a 25,195) | 
31,561,618 | 


146,303 20,042,103 
= 14,440,231 
= 633,976 
= 20,534,740 
627,571 9,304,352 
Fae 11,764,413 


- 7,418,584 | 


= 4,144,592 
= 6,590,869 
5 5,000,000 
5,000,000 (785,157) 


5,898,874 140,618,803 _ 


459,580 7,886,933 | 


= 232,285 
6,358,454 148,737,621 


(3,447,517) 30,319,036 


9,335,235 126,053,214 
(2,854,509) 


| 


i 


t 


$5,887,718 _ $153,517,741 | 
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International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF CASH FLOWS 


YEAR ENDED DECEMBER 31, 2011 d Teamster 
Strike and Hoffa Disaster Supplemental 
General Defense = Scholarship Relief Benefits 
Fund ___ Fund Fund Fund — Trust _ Total 
CASH FLOWS PROVIDED BY (USED FOR) OPERATING ACTIVITIES 
Cash received from 
Affiliated conferences, joint councils and local unions $ 144,344,371 $14,617,933 $ - $ = $ —  $158,962,304 
Investment income 1,125,128 3,533,353 333,043 - 132,662 5,124,186 
Other revenue and reimbursements SOURGZDE oN heer MBB 7T49) ee eBrt SON me) 2/234 ,4b5, 6 28)232,975 
Net cash received 149,078,120 18,151,286 2,184,792 __ 38,150 _ 2,867,117 172,319,465 
Cash disbursed to 
Service providers, suppliers, vendors and others (126,790,015) — (14,249,968) (750,893) (51,072) (6,447,366) (148,289,314) 
Other labor organizations (2,999,563) - - - - (2,999,563) 
Affiliated conferences, joint councils and local unions (9,694,041) = - - - (9,694,041) 
Members for benefits under Strike Benefit 
Assistance Program rie Sa (273 02,200) ins chee ae ieaedhine velit ara ei ele 26/074 740)0) 
Net cash disbursed (139,483,619) (16,552,228) (750,893) (51,072) (6,447,366) (163,285,178) 
Net cash provided by (used for) operating activities 9,594,501 _ N 1,599,058 ' 1,433,899 int : _ (12,922). om (3,580,249) mi 9,034,287 
CASH FLOWS PROVIDED BY (USED FOR) INVESTING ACTIVITIES 
Proceeds from sale or redemption of investments 9,027,735 12,102,403 102,179 - 3,460,946 24,693,263 
Purchase of investments (2,129,188) (14,035,300) (1,557,001) - (1,177,909) (18,899,398) 
Purchase of fixed assets (395,982) - - - - (395,982) 
Payment of loans by affiliates np ee VAL a Satis mele TAMOss V athena 19 
Net cash used for investing activities 6,643,784 (1,932,897) (1,454,822) = 2,283,037 5,539,102 
CASH FLOWS USED FOR FINANCING ACTIVITIES 
Loan repayments (600,000) a 3 Koren 6 _ = ____ (600,000) 
Net cash used for financing activities __ (600,000) oes Saha na ak opie " = _— __ (600,000) 
Net increase (decrease) in cash 15,638,285 (333,839) (20,923) (12,922) (1,297,212) 13,973,389 
CASH AND CASH EQUIVALENTS 
Beginning of year 10,275,817 1,520,905 134,575 367,527 —_—_—‘1,884,819 14,183,643 
End of year $ 25,914,102 _$ 1,187,066 $113,652 $354,605 $587,607 _$ 28,157,032 
RECONCILIATION OF CHANGE IN NET ASSETS TO 
NET CASH PROVIDED BY (USED FOR) OPERATING ACTIVITIES 
Change in net assets $ 25,483,024 $3,691,258  $ 1,750,684 $(12,922) $(3,447,517) $ 27,464,527 
Net depreciation (appreciation) of investments (528,194) (2,172,624) (285,090) ~ (64,792) (3,050,700) 
Loss (gain) on disposal of fixed assets (2,968) - - - - (2,968) 
Depreciation expense 2,470,576 = oe - - 2,470,576 
(Increase) decrease in assets 
Receivables (3,512,169) - (28,499) - 2,121 (3,538,547) 
Inventories (1,851) - 394 = - (1,457) 
Prepaid expenses (496,591) - (9,500) - - (506,091) 
Security deposits and other (376,343) = = - (20,000) (396,343) 
Due to/from related entities (120,866) 74,605 9,788 - (24,000) (60,473) 
Increase (decrease) in liabilities 
Accounts payable and accrued expenses (13,418,252) 5,819 2,622 - (26,061) (13,435,872) 
Unexpended scholarship awards = or (6,500) - ~ (6,500) 
Accrued pension cost (28,864) = = - - (28,864) 
Accrued postretirement benefits cost 126;999) os = = ‘La Ss Jee ges) 
NET CASH PROVIDED BY (USED FOR) 
OPERATING ACTIVITIES $ 9594501  $ 1,599,058 —_$ 1,433,899 $(12,922) $(3,580,249) $ 9,034,287 


See accompanying notes to consolidated financial statements. 
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International Brotherhood of Teamsters NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 


YEAR ENDED DECEMBER 31, 2011 


NOTE1. NATURE OF OPERATIONS 


The International Brotherhood of Teamsters (the International Union) is one of 
the largest labor unions in North America with a membership representing a va- 
riety of industries and trades. The primary source of revenue is per capita taxes 
paid by local unions. 


NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 


Method of Accounting - The consolidated financial statements have been 
prepared using the accrual basis of accounting in accordance with accounting 
principles generally accepted in the United States of America. 


Consolidation and Fund Accounting - The consolidated financial statements 
include the accounts and activities of the International Union and related enti- 
ties under the International Union’s control. For purposes of presentation in the 
consolidated financial statements and in accordance with requirements set forth 
in its Constitution, the International Union reports its accounts and activities in 
the following funds: 


General Fund - Provides for the ongoing activities of the International 
Union not specifically carried out by any other fund. The General Fund also 
includes the consolidated accounts of the Teamsters National Headquarters 
Building Corporation, a for-profit corporation formed to be a title holding 
corporation for the International Union's headquarters building. All 
significant intercompany account balances have been eliminated in 
consolidation. Included in the General Fund is the Public Services Assistance 
Fund. This fund provides assistance to public employees whose contracts 
do not entitle them to strike benefits. Also included in the General Fund are 
funds designated for organizing activities. Ten percent of per capita tax 
received by the International Union, excluding the amount received for 
members in Teamsters Canada, is designated for organizing activities. 
Funds designated for organizing activities for the Brotherhood of Locomotive 
Engineers and Trainmen, Brotherhood of Maintenance of Way Employes 
Division and the Graphic Communications/IBT Conference are governed by 
the applicable merger agreements. 


Strike and Defense Fund - The Strike and Defense Fund was created in 
2002 to support members engaged in collective action to obtain recognition, 
obtain and/or protect wages and benefits through the negotiation of collec- 
tive bargaining agreements, enforce collective bargaining agreements, 
and/or members who have been locked out by their employers. 


Fifteen percent of per capita tax received by the International Union, exclud- 
ing the amounts received for members in Teamsters Canada and members 
employed in the public sector who do not have the legal right to strike, are 
transferred to the Strike and Defense Fund. Participation in the Strike and 
Defense Fund for the Brotherhood of Locomotive Engineers and Trainmen 
Division, Brotherhood of Maintenance of Way Employees Division and the 
Graphic Communications Conference are governed by the applicable merger 
agreements. 


Hoffa Scholarship Fund - The Hoffa Scholarship Fund represents the 
accounts and activities of the James R. Hoffa Memorial Scholarship Fund, 
Inc., a related organization under the International Union's control. The Fund 
was incorporated in November 1999 and began operations in January 2000 
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for the purpose of awarding scholarships to dependents of union members 
in order to enable the recipients to attend accredited post-secondary educa- 
tional institutions. The funding for scholarships is provided by voluntary 
contributions to the Fund, the net proceeds of annual fund raising events, 
and the sale of promotional materials. As a form of financial assistance to 
the Hoffa Scholarship Fund, the International Union provides facilities, man- 
agement, administrative, accounting and clerical assistance. 


Teamster Disaster Relief Fund - The Teamster Disaster Relief Fund 
represents the accounts and activities of the Teamster Disaster Relief Fund, 
a related organization under the International Union's control. The Fund was 
incorporated in September 1992 and began operations in 1992 for the pur- 
pose of providing monetary and non-monetary relief directly or indirectly to 
individuals who are victims of hurricane, flood, earthquake, fire, accident or 
other disaster. Funding is provided by monetary and non-monetary contribu- 
tions from individuals or organizations affiliated with the International Union 
and the general public. As a form of financial assistance to the Disaster 
Relief Fund, the International Union provides facilities, management, admin- 
istrative, accounting and clerical assistance. 


Supplemental Benefits Trust - The Supplemental Benefits Trust repre- 
sents the accounts and activities of the International Brotherhood of Team- 
sters Supplemental Benefits Trust, a financially inter-related organization 
under the International Union's control. The Trust was established on 
January 1, 2003 to serve as a vehicle for the coordination of several credit 
card, insurance and other programs offered to members of the International 
Union and their families by third party vendors. The Trust is funded primarily 
through royalty payments payable in accordance with the provisions of 
various agreements between the International Union and third party vendors 
which have been assigned by the International Union to the Trust. 


Cash and Cash Equivalents - Cash and cash equivalents consist of amounts 
held in demand deposit accounts, money market accounts and funds. 


Inventory - The International Union maintains an inventory of supplies for 
resale to local unions and individual members. Inventory is stated at cost 
which approximates the selling price of items held. 


Investments - Investments in the limited partnerships (See Notes 7 and 9) are 

carried at estimated fair value. All other investments are reported at their aggre- 
gate fair value. The fair value of investments in common and capital stocks, cor- 
porate bonds, mutual funds and U.S. Treasury and Government Agency securities 
are determined by quoted market prices as reported by the investment custodian. 


Property and Equipment - Property and equipment are carried at cost. Major 
additions are capitalized while replacements and repairs that do not improve 

or extend the lives of the respective assets are expensed. Depreciation and 
amortization expense is computed using the straight line method over the 
following estimated useful lives of the assets: 


Building and improvements 39 years 
Data processing equipment 5 years 
Office equipment and capitalized software 3-10 years 
Furniture and fixtures 10 years 
Automobiles 5 years 
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International Brotherhood of Teamsters NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 


YEAR ENDED DECEMBER 31, 2011 


Canadian Currency - The International Union maintains checking and savings 
accounts in Canada as well as the United States. For financial statement purposes, 
all assets are expressed in U.S. dollar equivalents. 


Canadian currencies included in the consolidated statement of financial position 
are translated at the exchange rates in effect on the last day of the year. Unre- 
alized increases and decreases due to fluctuations in exchange rates are in- 
cluded in the consolidated statement of activities. 


Funds received and disbursed in Canada are stated in U.S. dollars based on the 
average exchange rates in effect during the year when reported in the revenue 
and expenses included in the consolidated statement of activities. 


Use of Estimates in the Preparation of Financial Statements - The prepa- 
ration of financial statements in conformity with accounting principles generally 
accepted in the United States of America requires management to make esti- 
mates and assumptions that affect the reported amounts of assets and liabili- 
ties and disclosure of contingent assets and liabilities at the date of the 
financial statements and reported amounts of revenues and expenses during the 
reporting period. Actual results could differ from those estimates. 


Financial Presentation - The International Union's consolidated financial 
statements present its net assets, revenues, expenses, gains and losses, classi- 
fied between unrestricted, temporarily restricted, and permanently restricted 
based on the existence or absence of donor-imposed restrictions. 


NOTE3. TAX STATUS 


The International Union is exempt from Federal income taxes under Section 
501(c)(5) of the Internal Revenue Code, except on any income derived from 
activities unrelated to its exempt purpose. 


Income taxes on net earnings are payable by the Teamsters National Headquar- 
ters Building Corporation pursuant to the Internal Revenue Code. All operating 
costs of the Corporation are fully reimbursed by the International Union resulting 
inno net income or loss. Accordingly, no provision has been made for Federal 
income taxes. 


The Hoffa Scholarship Fund and Teamster Disaster Relief Fund are exempt from 
Federal income taxes under Section 501(c)(3) of the Internal Revenue Code and are 
reasonably expected to be publicly supported organizations and not private foun- 
dations. The Funds are subject to tax derived from unrelated business activities. 


The Supplemental Benefits Trust is exempt from Federal income taxes under 
Section 501(c)(5) of the Internal Revenue Code and is, therefore, not subject to 
tax under present income tax laws. 


Management has evaluated the International Union's tax position and concluded 
that it had maintained its tax exempt status and had taken no uncertain tax posi- 
tions that require adjustment to the financial statements. Therefore, no provision 
or liability for income taxes has been included in the financial statements. At the 
present time, the International Union is no longer subject to income tax examina- 
tions by the U.S. federal, state, or local tax authorities for years before 2009. 


NOTE4. TRADE RECEIVABLES 
Trade receivables consist of the following at December 31, 2011: 


Per capita and initiation fees $ 20,390,492 
Unsecured notes receivable 765,361 
Affinity program 264,384 
Other 715,344 | 
22,135,581 
Less allowance for doubtful accounts (22,202) 
_$.22,1193979 


NOTE5. UNINSURED CASH BALANCES AND 


INVESTMENT CONCENTRATIONS 


The International Union maintains cash equivalents with various financial insti- 
tutions as of December 31, 2011 totaling approximately $25,900,000 which 
were not insured by the Federal Deposit Insurance Corporation. 


The International Union also maintains cash at a Canadian financial institution, 
which is insured up to $100,000. As of December 31, 2011, the International 
Union's cash in the Canadian financial institution in excess of insurance cover- 
age totaled approximately $1,830,000 in Canadian dollars (approximately 
$1,870,000 U.S. Dollars). 


The Supplemental Benefits Trust maintains its cash at two financial institutions. 
As of December 31, 2011 the Supplemental Benefits Trust's cash in excess of 
FDIC insurance coverage totaled approximately $320,000. 


The Teamster Disaster Relief Fund maintains cash primarily with the same finan- 
cial institution. As of December 31, 2011 the Teamsters Disaster Relief Fund's 
cash in excess of FDIC insurance coverage totaled approximately $104,000. 


NOTE6. GRANTS RECEIVABLE 


Amounts due under grant agreements with the U.S. Government totaled 
$767,446 and are due to be received within one year. 


NOTE7. INVESTMENTS 


The fair value and cost of investments held by the International Union at 
December 31, 2011 is summarized below: 


Cost Fair Value 
Common stock $ 415,872 $ 721,370 
Corporate bonds 62,852 15,060 
Mutual funds - equity 833,015 943,585 
Mutual fund - fixed income 126,404,602 128,677,613 
$127,716,341 $130,357,628 
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YEAR ENDED DECEMBER 31, 2011 


General 
Fund 
Interest and dividends $ 1,133,913 
Net realized and unrealized 
gain (loss) on investments 528,194 
Investment expenses ( 61,225) 
$ 1,600,882 
NOTE8. FAIR VALUE MEASUREMENTS 


Basis of Fair Value Measurement 


Investment income for the year ended December 31, 2011 consisted of the following: 


Hoffa 
Scholarship 

Strike Fund ____ Fund 
Gi /5a5308 $ 332,988 
2,172,624 285,090 
(57,981) ( 20,000) 
$5,647,996 $ 598,078 


Supplemental 
Benefits 
Trust 
$ 132,661 


64,792 


(18,851) 


$178,602 


Level 1 - Unadjusted quoted prices in active markets for identical assets that are accessible at the measurement date. 


Level 2 - Quoted prices in markets that are not considered active or investments for which all significant inputs are observable. 


Level 3 - Prices or valuations that require inputs that are both significant to the fair value measurement and unobservable. 


Fair Value Measurements at December 31, 2011 
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Total Level 1 Level 2 Level 3 
Common stock - all cap value Oe A ZIOROP == br 721,000) ees - § - 
Corporate obligations 15,060 = 15,060 = 
Mutual funds - equity 943,585 943,585 = = 
Mutual funds - fixed income PZBIOW GSMA 20:07 7,000 0 sean tm = 
$ 130,357,628 _ $130,342,568 Se M100 KS = 
Level 3 Fair Value Measurements 
Gov't Agency Corporate Limited 
Total securities obligation partnership 
Beginning balance $ 6,163 $ = bell hoe oi = 
Realized gains (losses) - = - - 
Unrealized gains (losses) = _ - - 
Purchases - _ = = 
Sales - - - = 
Transfers to Level 2 (ienara3) ~ (6,163) - 
Ending balance $ - $ rere Rea = 
NOTE9. INVESTMENTS IN FIRST TRUST NOTES 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2011 


International Brotherhood of Teamsters NOTES TO CONSOLIDATED FINANCIAL STATEMENTS - 


_ Total 
$ 5,132,915 


3,050,700 
( 158,057) 


$ 8,025,558 


Fair Value Measurements and Disclosures establishes a fair value hierarchy that prioritizes inputs to valuation techniques used to measure fair value. The three lev- 
els of the fair value hierarchy are described below: 


The International Union provided loans to affiliates for financial assistance. These loans are secured by real estate and are carried at their unpaid principal balance 
of $1,023,521. No allowance for uncollectible accounts was deemed necessary as of December 31, 2011. 


as | 
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International Brotherhood of Teamsters NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 


YEAR ENDED DECEMBER 31, 2011 
NOTE 10. PROPERTY AND EQUIPMENT 


Property and equipment held by the International Union consists of the following 
as of December 31, 2011: 


Land - headquarters $ 794,117 
Headquarters building 51,339,942 
Leasehold improvements 26,000 
Furniture and fixtures 5,589,506 
Equipment 3,933,382 
Data processing equipment 2,324,331 
Computer software 4,127,660 
Automobiles 174,482 
Working in process SSR ER BIO79 
68,491,095 

Less accumulated depreciation __ (25,648,099) 
Net property and equipment $ 42,842,996 


Depreciation expense for the year ended December 31, 2011 was $2,470,576. 


NOTE 11. THE TEAMSTER AFFILIATES PENSION PLAN 


The Teamster Affiliates Pension Plan (the “Plan”) provides defined benefits to 
eligible officers and employees of the International Union's affiliates. 


The General Executive Board elected to curtail the Plan effective December 31, 
1994, thus freezing benefits for most participants at the then accumulated level. 
Effective January 1, 1995, the Plan was amended to allow the affiliates to 
contribute on behalf of their employees. For those participants whose employer 
continued to contribute, benefits were not frozen until December 31, 2001. 
Effective as of January 1, 2002, no additional retirement or other benefit will 

be accrued under this Plan by any participant of the Plan. Any participation 
agreement which may have been submitted by an affiliate to, and accepted by, 
the Trustees of this Plan at any time on or after January 1, 1995 shall be termi- 
nated effective as of January 1, 2002 and no contribution shall be accepted by 
the Trustees from an affiliate on behalf of a participant employed by that affili- 
ate with respect to any period of time beginning on or after January 1, 2002. 


Prior to January 1, 2008, the International Union accounted for the Teamster 
Affiliates Pension Plan in accordance with “Compensation-Defined Benefit 
Plans". Under the provisions of the Pension Protection Act of 2006, the Interna- 
tional Union was able to convert the Plan from a multiple - employer plan to 
amultiemployer plan. As a result of this conversion, the International Union 
accounts for the Plan in accordance with “Compensation - Multiemployer 
Plans”. 


The Plan’s consulting actuary will determine the Plan's funding requirement on 
an annual basis. The funding requirement has been zero since at least 1994. 
lf the consulting actuary determines that a contribution must be made to the 
Plan, the International Union will determine the method for funding the Plan. 


No individual who was initially employed by an affiliate on or after January 1, 
2002 was eligible to become a participant of the Plan. No compensation that 
was received by a participant of the Plan with respect to any period of time 
beginning on or after January 1, 2002 was considered to be the earnings of that 
participant for purposes of the Plan. Any periods of credited service and/or 
vesting service earned by a participant on or after January 1, 2002 shall con- 


tinue to be used to determine the eligibility of that participant to receive a retire- 


ment or other benefit under this Plan but shall not be used to determine the 
amount of any retirement or other benefit which that participant may otherwise 
be entitled to receive under this Plan. 


The information on benefit costs for the year ended December 31, 2011, as de- 
termined by the consulting actuary, is as follows: 


Employer contributions $ 5,000,000 
Plan participants’ contributions = 
Benefits paid 44,032,464 


In computing the funded status of the Plan as of December 31, 2011, the con- 
sulting actuary used the following assumptions: 


Discount rate 4.50% 
Average rate on compensation increases N/A 


The funded status of the Plan as of December 31, 2011, as determined by the 
actuary, is as follows: 


Projected benefit obligation $(496,546,033) 
Fair value of Plan assets _ 294,016,904 
Funded status $(202,529,129) 
Accumulated benefit obligation $(496,546,033) 


The Plan's expected long-term rate of return on assets assumption is 8.00%. 
As defined in “Compensation-Multiemployer Plan”, this assumption represents 
the rate of return on Plan assets reflecting the average rate of earnings ex- 
pected on the funds invested or to be invested to provide for the benefits in- 
cluded in 

the benefit obligation. The assumption has been determined by reflecting 
expectations regarding future rates of return for the investment portfolio, with 
consideration given to the distribution of investments by asset class and 
historical rates of return for each individual asset class. 


The Plan's overall investment strategy is to invest in securities that will meet or 
exceed an absolute return of 8%. In order to meet its needs, the Plan’s invest- 
ment strategy is to emphasize total return primarily by emphasizing long-term 
growth of principal while avoiding excessive risk and secondly by achieving 
returns in excess of the rate of inflation over the investment horizon in order 

to preserve purchasing power of Plan assets. In general, the Plan’s goal is to 
maintain the following allocation ranges for investments: 


Equity securities 55% —70% 
Debt securities 30% —45% 
Cash and equivalents 0% — 7% 


The major classes of plan investments at December 31, 2011 are: 


_ Fair Value 
Collective trust fund-equity $139,309,270 
Common stock 60,778,149 
103-12 investment entity-fixed income 63,904,855 
Corporate obligations 18,693,217 
Mutual fund - fixed income 7,361,954 
Money market mutual funds 2,810,076 

$292,857,521_ 
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YEAR ENDED DECEMBER 31,2011 sy 


Fair Value Measurements and Disclosures establishes a fair value hierarchy that prioritizes inputs to valuation techniques used to measure fair value. 
The three levels of the fair value hierarchy are described below: 


Basis of Fair Value Measurement 
Level 1 - Unadjusted quoted prices in active markets for identical assets that are accessible at the measurement date. 


Level 2 - Quoted prices in markets that are not considered active or investments for which all significant inputs are observable. 


Level 3 - Prices or valuations that require inputs that are both significant to the fair value measurement and unobservable. 


oy _ Fair Value Measurements at December 31,2011 


,lotal .. —_—ilevell — ., Level2_ ss Level3 

Collective trust funds: 

Equity index fund - all cap $ 28,345,447 $ — $ 28,345,447 $ - 

Equity index fund - large cap 110,963,823 — 110,963,823 = 
Common stock: 5 

Small cap growth 29,654,723 29,654,723 - ~ 

Small cap value 27,826,177 27,826,177 = = 

Large cap value 3,297,249 3,297,249 - = 
103-12 investment entity - fixed income 63,904,855 - - 63,904,855 
Corporate obligations: 

Corporate bonds 18,109,980 - 18,109,980 - 

Collateralized mortgage back obligation 250,000 - 250,000 - 

Corporate variable rate obligation 333,237 = 333,237 - 
Mutual fund - fixed income 7,361,954 7,361,954 = = 
Money market mutual funds 2,810,076 —-2,810,076 = = 


$ 292,857,521 _$ 70,950,179 $158,002,487__—*$: 63,904,855 


The availability of observable market data is monitored to assess the appropriate classification of financial instruments within the fair value hierarchy. 
Changes in economic conditions or model-based valuation techniques may require the transfer of financial instruments from one fair value level to 
another. In such instances, the transfer is reported at the beginning of the period. 


We evaluated the significance of transfers between levels based upon the nature of the financial instrument and size of the transfer relative to total net 
assets available for benefits. 


During 2011, significant transfers from Level 1 to Level 2 were as follows: 


Level 1 Level 2 
Corporate obligations 
From Level 1 to Level 2 : $(17,509,906) $17,509,906 


Transfers to Level 2 from Level 1 were made at the beginning of the year January 1, 2011 because of the absence of quoted prices in active markets for 
the securities. The Plan's policy is to recognize transfers between levels as of the actual date of the event or change in circumstances valuation by the 


investment manager. 
Level 3 Fair Value Measurements 
103-12 
investment 
entity 
Beginning balance $ 67,675,653 
Realized gains 440,686 
Unrealized gains 391,751 
Purchases 3,837,451 
Sales _____( 8,440,686) — 
Ending balance $ 63,904,855 


The International Union has committed to contribute $24,000,000 to the Plan. The amount is payable as $5,000,000 per year in 2010, 2011 and 2012 
and $9,000,000 in 2013. The International Union made the first and second $5,000,000 payment in December 2010 and 2011. At December 31, 2011, 
the International Union‘s remaining commitment is $14,000,000. 
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YEAR ENDED DECEMBER 31, 2011 


Benefits expected to be paid by the Plan during the ensuing five years and 
thereafter are approximately as follows: 


2012 $ 45,162,492 
2013 44,160,981 
2014 43,046,793 
2015 41,847,249 
2016 40,309,631 
Aggregate for five 

years beginning 2017 180,237,705 


NOTE 12. RETIREMENT AND FAMILY PROTECTION PLAN 


The International Union is the sponsor of the Retirement and Family Protection 
Plan (the “Plan”), a defined benefit plan that covers the employees of the Inter- 
national Union and the Teamsters National Headquarters Building Corporation 
(a wholly owned subsidiary). Substantially all of the employees participate in 
the Plan. Benefits provided by this Plan are determined based on years of serv- 
ice, level of compensation, and date of employment. The International Union 
pays the full cost of the Plan and annually determines the amount, if any, to 
contribute to the Retirement and Family Protection Plan based on the advice of 
consulting actuaries. 


The International Union reports in accordance with Financial Accounting 
Standards Board “Compensation-Defined Benefit Plans” requires that the full 
funding status of defined benefit pension and other postretirement plans be 
recognized on the statement of financial position as an asset (for overfunded 
plans) or as a liability (for underfunded plans). 


In computing net periodic pension costs as of January 1, 2011 to be recog- 
nized for the year ended December 31, 2011, the consulting actuary used the 
following assumptions: 


Discount rate 5.75% 
Average rate of compensation increase 5.00 
Expected return on Plan assets 8.00 


The information on benefit cost for the year 2011, as determined by the 
consulting actuary, is as follows: 


Employer contributions $12,582,956 
Plan participants’ contributions = 
Benefits paid 3,316,667 


In computing the funded status of the Plan as of December 31, 2011, the 
consulting actuary used the following assumptions: 


Discount rate 4.50% 
Average rate of compensation increases 3.75 


The funded status of the Plan as of December 31, 2011, as determined by the 
consulting actuary, is as follows: 


Projected benefit obligation $(124,863,205) 


Fair value of plan assets 


Funded status 


Accumulated benefit obligation 


83,917,521 
${_ 40,945,684) 


${_ 100,100,584) 


Amounts recognized in the statement of financial position as of December 31, 
2011 consists as follows: 


Non-current assets $ = 
Current liabilities - 
Non-current liabilities (40,945,684) 
Amounts recognized in net assets as of December 31, 2011 consist as fol- 
lows: 


Transition obligation $ BE 

Prior service cost ( 545,214) 
Net loss 35,067,883 

$ 34,522,669 

Net periodic benefit cost $ 9,783,109 


Other changes in Plan assets and benefit obligations recognized in net assets 
as of December 31, 2011: 


New transition obligation $ = 
New prior service credit 

New net gain 

Amortization of transition obligation 


4,821,249 


(245,231) 


Amortization of prior service cost 

Amortization of net loss sole 1,805,035) 
Total recognized in net assets $ 2,770,983 

Total recognized in net periodic benefit cost and net assets: _ $ 12,554,092 


The amounts that will be amortized from net assets into net periodic benefit 
cost over the next fiscal year are: 


Transition obligation - 
245,231 


Prior service cost 
Net loss ou) 2028031) aa) 
$ 2,274,122 


The Plan’s expected long-term rate of return on assets assumption is 8.00%. 
As defined in Financial Accounting Standards Board “Compensation-Defined 
Benefit Plans”, this assumption represents the rate of return on Plan assets 
reflecting the average rate of earnings expected on the funds invested or to 
be invested to provide for the benefits included in the benefit obligation. The 
assumption has been determined by reflecting expectations regarding future 
rates of return for the investment portfolio, with consideration given to the 
distribution of investments by asset class and historical rates of return for 
each individual asset class. 


The Plan's overall investment strategy is to invest in securities that will meet 
or exceed an absolute return of 8.00%. In order to meet its needs, the Plan’s 
investment strategy is to emphasize total return primarily by emphasizing 
long-term growth of principal while avoiding excessive risk and secondly by 
achieving returns in excess of the rate of inflation over the investment horizon 
in order to preserve purchasing power of Plan assets. 
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NOTE 12. RETIREMENT AND FAMILY PROTECTION PLAN (CONTINUED) 
Effective October 2009, the Plan's goal is to maintain the following allocation ranges for investments: 


Fixed income securities 95% — 100% 
Cash and equivalents 0%—- 5% 


Prior to October, 2009, the Plan's goal was to maintain the following allocation ranges for investments: 


Equity securities 60% — 80% 
Fixed income securities 30% — 40% 
Cash and equivalents 0%— 5% 


The major classes of plan investments at December 31, 2011 are: 


Fair Value 
Collective trust fund-fixed income $63,641,530 
Mutual fund-fixed income 14,691,936 
Corporate obligations 4,920,549 
Money market mutual fund 286,484 

$83,540,499 


Fair Value Measurements and Disclosures establishes a fair value hierarchy that prioritizes inputs to valuation techniques used to measure fair value. The three lev- 
els of the fair value hierarchy are described below: 


Basis of Fair Value Measurement 
Level 1 - Unadjusted quoted prices in active markets for identical assets that are accessible at the measurement date. 


Level 2 - Quoted prices in markets that are not considered active or investments for which all significant inputs are observable. 


Level 3 - Prices or valuations that require inputs that are both significant to the fair value measurement and unobservable. 


Fair Value Measurements at December 31, 2011 


Total Lovell + — eVell2 rales on 3) ov nbeVels 
Collective trust fund - fixed income $ 63,641,530 $ - $ 63,641,530 $ - 
Mutual fund - fixed income 14,691,936 14,691,936 - - 
Corporate obligations: 
Corporate obligations 4,781,505 = 4,781,505 = 
Asset backed obligations 89,044 = 89,044 - 
Mortgage backed securities 50,000 - 50,000 - 
Money market mutual funds 286,484 i = = al 
$ 83,540,499 $14,978,420 $ 68,562,079 $ = 


The availability of observable market data is monitored to assess the appropriate classification of financial instruments within the fair value hierarchy. Changes in 
economic conditions or model-based valuation techniques may require the transfer of financial instruments from one fair value level to another. In such instances, 
the transfer is reported at the beginning of the reporting period. 


We evaluated the significance of transfers between levels based upon the nature of the financial instrument and size of the transfer relative to total net assets avail- 
able for benefits. 
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During 2011, significant transfers from Level 1 to Level 2 were as follows: 


Corporate obligations Level 1 Level 2 
From Level 1 to Level 2 $ (4,885,442) $ 4,885,442 


Transfers to Level 2 from Level 1 were made at the beginning of the year January 1, 2011 because of the absence of quoted prices in active markets for the securi- 
ties. The Plan’s policy is to recognize transfers between levels as of the actual date of the event or change in circumstances valuation by the investment manager. 


The International Union's expected contribution to the Plan for the year ended December 31, 2012 has not yet been determined. Benefits expected to be paid by the 
Plan during the ensuing five years and thereafter are approximately as follows: 


2012 $ 9,485,179 
2013 9,105,515 
2014 9,346,940 
2015 9,904,504 
2016 10,563,145 
Aggregate for five 

years beginning 2017 54,491,554 


NOTE 13. TEAMSTERS NATIONAL 401(K) SAVINGS PLAN 


In 1996, the International Union entered into a trust agreement to participate in the Teamsters National 401(k) Savings Plan (the Plan). Beginning in April 1997, em- 
ployees of the International Union who have completed 30 days of service may contribute to the Plan through payroll deductions. Participants may contribute up to 
89% of their pretax salaries up to the maximum prescribed by law and an additional 5% of after-tax salaries. The International Union, as a Plan sponsor, does not 
contribute to the Plan and assumes no liability for the Plan‘s administrative costs. 


NOTE 14. RELATED ENTITIES 


The International Union has various related entities not included in the consolidation, which include a political and education fund (a separate, segregated fund of 
the International Union), two defined benefit pension plans, a defined contribution pension plan, a legal defense fund, and a voluntary employee benefits trust. 
These entities, as well as the Strike and Defense Fund, Supplemental Benefits Trust, Teamster Disaster Relief Fund and James R. Hoffa Memorial Scholarship Fund, 
Inc., which are included in the consolidated financial statements, and amounts due to (from) the International Union at December 31, 2011 are as follows: 


Strike and Defense Fund $ 101,650 
Teamster Affiliates Pension Plan 6,497 
Hoffa Scholarship Fund ( 3,905) 
Retirement and Family Protection Plan 294 
Voluntary Employee Benefits Trust 379,000 
Supplemental Benefits Trust 319,000 
Teamsters Legal Defense Fund 250i ose 
Total SG aeO27-051 


The International Union absorbs the administrative costs applicable to the operations of these related entities. All but the political and education fund, Teamster 
Disaster Relief Fund and James R. Hoffa Memorial Scholarship Fund reimburse the International Union for those administrative costs through cost sharing arrange- 
ments. 


NOTE 15. POSTRETIREMENT BENEFITS 

The International Union provides life insurance benefits for retired employees meeting the requirements of a normal pension or becoming disabled and receiving a 
disability pension. Spouses and dependent children of these retirees are also eligible to participate. In addition, certain spouses and dependent children of de- 
ceased active employees are eligible to participate in the plan. 


In accordance with applicable accounting standards, the International Union has recognized a liability of $673,229 which represents the actuarially calculated accu- 
mulated benefit obligation. The accumulated benefit obligation represents the present value of future premiums to be paid by the International Union calculated 
using various assumptions for matters such as mortality and discount rate. The total recognized in net periodic benefit cost and other comprehensive income for the 
year ended December 31, 2011 totaled $130,411. 
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NOTE 16. ACCRUED LEAVE 


In compliance with “Compensated Absences” the International Union has estab- 
lished a liability of $3,052,008 representing accumulated future absences of its 
employees through the year ended December 31, 2011, which is included under 
“accounts payable and accrued expenses” in the consolidated statement of fi- 
nancial position. 


NOTE 17. COMMITMENTS AND CONTINGENCIES 


The International Union is involved in litigation arising in the normal course of op- 
erations. Some of the litigation involves matters common to any organization of 
comparable size, including personnel, employment, contract, and trademark is- 
sues. 


Other litigation relates to the International Union's status as a labor organiza- 
tion. Much of this latter litigation is strategic, pursued by employers intent on 
pressuring the International Union with respect to its conduct as a bargaining 
representative pursuing better wages, hours and working conditions for the 
members of the International Brotherhood of Teamsters. 


None of the litigation involves any substantial liability on the part of the Interna- 
tional Union. Accordingly, no provision for any liability that may result upon final 
adjudication of any pending litigation has been made in the accompanying con- 
solidated financial statements. 


NOTE 18. AFFINITY PROGRAM 


The International Union entered into agreements with HSBC Finance Corpora- 
tion (HSBC) and GMAC Insurance Company (GMACI) under which royalty pay- 
ments are received. The International Union assigned any and all rights and 
interests it may have related to these royalties to the Trustees of the Interna- 
tional Brotherhood of Teamsters Supplemental Benefits Trust. On August 9, 
2011, Capital One Financial (COF) announced the acquisition of HSBC's U.S. 
credit card portfolio. Accordingly, COF is legally obligated to assume all of the 
obligations and responsibilities of HSBC under its agreement with the Interna- 
tional Union. 


The agreement with HSBC provides that HSBC will pay royalties in exchange for 
the right to use the International Union's intangible property including name, 
logo, and membership lists, in connection with the marketing of credit cards and 
other financial products to members of the International Union. Under this 
agreement, HSBC has agreed to pay the International Union certain royalties 
commencing as of September 1, 2007, in part to ensure that the International 
Union will continue to maintain its credit card and loan program with HSBC at 
least until the agreement's scheduled expiration date of February 28, 2019. This 
agreement will renew automatically for successive periods of one year each un- 
less the International Union or HSBC notifies the other party of its intent not to 
renew the agreement at least twelve months prior to February 28, 2019. 


The agreement with GMACI provides that GMACI has the exclusive rights to 
market and sell insurance coverage to International Union members in exchange 
for a fee of 3% of the direct written premium on policies underwritten for the 
plan by GMACI. The fees represent reimbursement for administrative expenses 
incurred by the International Union, list management services in connection with 
marketing the insurance plan and for the use of the International Union name 
and logo. 
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The Supplemental Benefits Trust also has an agreement with Nu Travel and 
a joint agreement between the International Union and Affinity Financial Corpo- 
ration under which royalty payments are received. 


NOTE 19. LEASES 


The International Union leases office equipment, office space, and residential 
space. Monthly lease and maintenance payments are allocated to program ex- 
penses in the consolidated statement of activities. Lease obligations under non- 
cancelable operating leases are as follows: 


Year ending December 31, 2012 $ 872,072 
2013 661,841 

2014 368,990 

2015 174,973 

2016 92,180 

Total 2,170,056 

Thereafter = 

$ 2,170,056 


Rental payments totaled $2,932,417 for the year ended December 31, 2011. 


NOTE 20. RESTRICTIONS ON NET ASSETS 


Temporarily restricted net assets in the General Fund as of December 31, 2010 
resulted from contributions from local union members, local unions and other 
affiliates for member-to-member communications through a newly created Field 
Action Fund run by the International Union. At December 31, 2011 temporarily 
restricted net assets consisted of $670,172 for these activities. 


NOTE 21. LOAN PAYABLE 


During the year ended December 31, 2011 the International Union entered into a 
loan agreement (line of credit) and executed a promissory note with Wachovia 
Bank to borrow amounts up to $22,000,000. Interest is due monthly on the out- 
standing balance of the note and the principal payment is due by June 30, 2012. 
As of December 31, 2011, the outstanding principal balance due on the note 
was $17,478,714 at a variable interest rate of .745303%. 


Interest expense totaled $123,870 for the year ended December 31, 2011. 


NOTE 22. RISKS AND UNCERTAINTIES 


The International Union holds diversified investments which are exposed to vari- 
ous risks including economic, interest rate, market, and sector. Such risks could 
cause material near term fluctuations in the market value of the investments as 
reported in these financial statements. 


NOTE 23. SUBSEQUENT EVENTS 


The International Union has evaluated subsequent events through May 31, 
2012, the date the financial statements were available to be issued, and they 
have been evaluated in accordance with relevant accounting standards. 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: July 2, 2012 


I. INTRODUCTION 


This is Report Number 3 of the Independent Review 
Board ("IRB") for 2012 regarding activities conducted pursuant 
to the Consent Order. In this Report we will discuss matters 
currently before us including three new reports. In some detail, 
you were previously informed of prior charges against IBT 
officers and members and recommended Trusteeships by IRB. 
This report will provide the status of those prior charges and 
Trusteeships. 


II. NEW REPORTS 
A. MIALLOPIZ - LOCAL 272, NEW YORK, NEW YORK 


On May 3, 2012 the IRB issued an Investigative Report 
to the Executive Board of Local 272 concerning member Mia 
Llopiz. The report recommended that Ms. Llopiz be charged with 
bringing reproach upon the IBT by willfully and without justifi- 
cation failing to appear for her scheduled in-person sworn exami- 
nation. The Executive Board was given 90 days in which to file 
the charge, hold a hearing, submit its finding and decision to the 
IRB. On June 15, 2012 a hearing was held. Ms Llopiz did not ap- 
pear. A hearing transcript and decision are in process. 


B. SIAMAK SHOKOUFANDE - LOCAL 272, 
NEW YORK, NEW YORK 


On April 5, 2012 the IRB issued an Investigative Report 
to the Executive Board of Local-272 concerning member Siamak 
Shokoufande. The report recommended that Shokoufande be 
charged with bringing reproach upon the IBT by willfully and 
without justification failing to appear for his in-person sworn 
examination. The Local 272 Executive Board was given 90 days 
in which to file the charge, hold a hearing, submit its findings 
and decision to the IRB. 

On May 29, 2012, by letter from Bruce J. Cooper, Esq., 
an agreement signed by Shokoufande was submitted to the IRB 
for review, approval and submission to the Court. The Agreement 
was approved by the IRB and submitted to Chief Judge Preska 
on June 21, 2012, by way of Application 159. This agreement was 
approved by Judge Preska on July 2, 2012. 


C. NICHOLAS BERNHARD - LOCAL 917, 
FLORAL PARK, NEW YORK 


On April 25, 2012 the IRB issued an Investigative 
Report to the Executive Board of Local 917 concerning Nicholas 


Bernhard, President of Local 917. The report recommended that 
Mr. Bernhard be charged with bringing reproach upon the IBT 
by willfully and without justification refusing to answer questions 
during his in-person sworn examination. The Executive Board 
of Local 917 was given 90 days in which to file the charge, hold 
the hearing, submit its findings and decision to the IRB. 

In a letter dated May 2, 2012, from Ralph Natale, 
Secretary-Treasurer of Local 917, the IRB was informed that the 
Executive Board of Local 917 determined to adopt and file the 
charges against Mr. Bernhard and referred the matter to IBT 
General President, James P. Hoffa, for adjudication. On May 22, 
2012, Mr. Hoffa issued Notice of the June 14, 2012 Hearing to 
Mr. Bernhard and also appointed a Hearing Panel. The hearing 
was cancelled because an agreement is in process. 


III. PROGRESS OF EXISTING CHARGES 


A. IRB HOLDS HEARINGS AND MAKES FINAL 
DETERMINATIONS ON LOCAL 82, SOUTH 
BOSTON, MASSACHUSETTS 


IRB hearings were held on October 11, 2011 at the Sher- 
aton Boston Hotel, in Boston Massachusetts to address remaining 
unresolved charges against officers and members of Local 82. 

Unresolved charges addressed at these hearings involved 
members Thomas Flaherty and James Deamicis, five Officers 
of the Executive Board: Leif Thornton, Cheryl Milisi, Francis 
Dizoglio, John Logan, and Nicholas Murphy; and member 
Lawrence Maguire, as discussed below. 


James Deamicis and Thomas Flaherty 

On January 24, 2012, the IRB issued its opinion and 
decision regarding charges against Messrs. Deamicis and Flaherty 
as follows: 

Messrs. Deamicis and Flaherty were charged with acting 
in concert, with two former principal officers of Local 82 to arbi- 
trarily and selectively enforce unauthorized voting rules by know- 
ingly allowing favored ineligible members to vote on a proposed 
collective bargaining agreement with a trade show contractor. 
These actions brought reproach upon the Teamsters while injur- 
ing fellow members. Mr. Deamicis also brought reproach upon 
the IBT because he knowingly violated the terms of a prior 
suspension by exercising all rights of membership, including 
attending meetings, voting on collective bargaining agreements 
and serving as a chief steward. 

Among the penalties determined for these individuals 
were the following: 

Because Mr. Flaherty has no prior record of bringing 
reproach upon his Local, he was barred for a period of five years 
from holding membership in or any position with the IBT or any 
IBT-affiliated entity. 

Since Mr. Deamicis also knowingly violated the terms of 
a prior suspension, among the penalties imposed was that he was 
permanently barred from holding membership in or any position 
with the IBT or any IBT-affiliated entity. 

On January 24, 2012, the IRB submitted Application 
156 on this matter to Chief Judge Preska for review, and if af- 
firmed, to be entered as an order of the Court. 
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On April 17, 2012 Mr. Deamicis filed an appeal with 
Chief Judge Preska. The Chief Investigator and the Assistant 
United States Attorney have filed their responses. On June 20, 
2012 Mr. Deamicis filed a request for a 30-Day extension. 


Leif Thornton, Cheryl Milisi, Francis Dizoglio, John Logan 
and Nicholas Murphy 

On January 25, 2012, the IRB issued its opinion and 
Decision on charges against members of the Executive Board of 
Local 82 as follows: 

All members of the Executive Board of Local 82 were 
Charged when significant non-routine expenditures were never 
put to a vote before the members, nor were their actual costs dis- 
closed to the membership. A second charge applicable to Messrs. 
Dizoglio, Logan and Murphy, is that they signed approval of fi- 
nancial reports without first verifying the bank account balances 
or any supporting financial documentation. 

The IRB decided that each of the five respondents be 
barred permanently from holding office or employment with 
Local 82 or any successor union. 

On January 25, 2012, the IRB submitted Application 
155 on this matter to Chief Judge Preska for review, and if 
affirmed, to be entered as an order of the Court. 

The IRB was informed that Mr. Murphy has filed an 
appeal with Chief Judge Preska. 


Lawrence Maguire 
On February 22, 2010 the IRB issued its opinion and 
Decision on the charges against Mr. Maguire. 
Mr. Maguire brought reproach upon the IBT by intimidating 
a witness and assaulting a Police Officer while an IBT member. 
Among the penalties imposed on Mr. Maguire was that 
he be permanently barred from holding membership in or any 
position with the IBT or any IBT-affiliated entity. 
On January 22, 2012 the IRB submitted Application 158 
on this matter to Chief Judge Preska. 


B. BERNARD PISCOPO - LOCAL 82, SOUTH 
BOSTON, MASSACHUETTS 


On February 2, 2012, the IRB issued its opinion and de- 
cision on the charges against Mr. Piscopo. 

Mr. Piscopo was charged with bringing reproach upon 
the IBT by killing a man with a weapon while an IBT member, as 
evidenced by his conviction for manslaughter. 

Among the penalties imposed on Mr. Piscopo was that 
Mr. Piscopo be permanently expelled from holding membership 
in Local 82, the IBT and IBT-affiliated entities and permanently 
barred from holding office or employment (including as an inde- 
pendent contractor or consultant) with Local 82, the IBT and all 
affiliated entities 

On February 2, 2012 the IRB submitted Application 157 
on this matter to Chief Judge Preska. 


C. PARTIAL TRUSTEESHIP — LOCAL 107, 
PHILADELPHIA, PENNSYLVANIA 


Ina letter dated May 15, 2012 from Mr. Bradley Raymond, 
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IBT General Counsel, the IRB was informed that the Trustee of 
Local 107 has continued to monitor the convention/ trade 
show referral practices. This process was somewhat 
protracted due to the fact that this business has been sporadic. 
IBT staff counsel participated in a meeting with Local 107 
in which new referral rules were explained. Local 107 updated 
the referral list to reflect the days worked by employees 
during 2011. 

After further updating the referral list, and its distribu- 
tion to the membership, Local 107 was released from partial 
trusteeship on May 31, 2012 by General President Hoffa. 


D. SCOTT L. AARON - LOCAL 272, NEW YORK, 
NEW YORK 


On March 1, 2012 the IRB issued an Investigative 
Report to the Executive Board of Local 272 concerning Scott L. 
Aaron, a member of Local 272. The report recommended that 
Mr. Aaron be charged with bringing reproach upon the IBT 
by willfully and without justification failing to appear for his 
in-person sworn examination. 

A hearing of the charge was held on March 28, 2012, 
Mr. Aaron failed to appear or to notify the Local that he was not 
available. Mr. Aaron was found guilty and permanently expelled 
from membership in Local 272 and permanently barred from 
participating in any manner in any of the activities or affairs of 
Local 272 or any other IBT entity. 

On May 21, 2012 the IRB sent a letter to Mr. Fred 
Alston, President of Local 272, and informed him that the IRB 
has reviewed the Local 272 Executive Board’s April 16, decisions 
on the IRB-recommended charge against Mr. Aaron. The IRB 
found the decision to be inadequate because the decision states 
that the appeal of the decision can be taken to the Executive 
Board of Joint Council 16 and because the decision contains 
excess verbiage on a matter of labor law. Pursuant to the Consent 
Order and of the Rules and Procedures for Operation of the 
Independent Review Board, the IRB is the sole review of IBT 
decisions on IRB-recommended charges. 

Local 272 was given ten days from receipt of IRB’s letter, 
to notify the IRB in writing of what actions, if any, have been 
taken to correct the deficiencies. On May 29, 2012 the Local 272 
Executive Board submitted its amended decision to a permanent 
bar of Scott L. Aaron and Richard Levy (below) from the IBT. 
After review of the amended decision the IRB issued a not-inade- 
quate letter to the Local 272 Executive Board. 


E. RICHARD LEVY - LOCAL 272, ALBANY, 
NEW YORK 


On March 1, 2012, the IRB issued an Investigative 
Report to the Executive Board of Local 272 concerning member 
Richard Levy. The report recommended that Mr. Levy be 
charged with bringing reproach upon the IBT by willfully and 
without justification failing to appear for his in-person sworn 
examination. 

The reader is referred to Section D. above wherein the 
discussion described for Mr. Aaron also applies to Mr. Levy. 


——— 


fd 
0 
it 
fi 
il 


rT 


fi 


oN & = aS 


ot 


tv 


IRB REPORT 3 


E TRUSTEESHIP - LOCAL 630, LOS ANGELES, 
CALIFORNIA 

In a letter dated September 27, 2011 from James P. 
Hoffa, IBT General President, to the Co-Trustees of Local 630, 
Mr. Hoffa, decided to continue the Trusteeship. 

In a notice dated September 26, 2011 to the officers and 
members of Local 630, Mr. Hoffa pointed out that the trustees 
had begun to adopt procedures ensuring that the excesses of the 
past are not repeated. 

Ina letter dated May 15, 2012 from Mr. Raymond to 
the IRB, reference is made to a report prepared by the Trustee 
of Local 630 as of April 2012. The report provides a listing of 
improvements that were implemented in several areas including 
finances, litigation, contract and bargaining, participation meet- 
ings, and staffing. 

For example, at the beginning of the Trusteeship in June 
2011 the Local did not have sufficient funds to make their payroll 
in the General Fund. In the six months prior to April 2012, the 
Local was running an average net surplus of $36,466 per month. 
In addition, several staff changes included the release of several 
staff members, the hiring of new staff, and the completion of 
several staff training sessions. 

The report recommends that the Local be released from 
Trusteeship after officer elections are conducted in September 
2012 and that the 24 month rule be lifted to allow election partic- 
ipation of the entire membership. 


G. OSWALD MARTUCCI - LOCAL 669, 
ALBANY, NEW YORK 


On December 22, 2011 the IRB issued an Investigative 
Report to General President Hoffa concerning Oswald Martucci, 
Secretary-Treasurer and Principal officer of Local 669. The 
report recommends that Mr. Martucci be charged with the 
following two charges: 


Charge One 

While the principal officer and a member of Local 669, 
Mr. Martucci violated his fiduciary duties to the Local and its 
members, embezzled and converted Local 669 funds to his own 
use, and brought reproach upon the IBT in violation of the IBT 
Constitution and Local 669 Bylaws, to wit: 

Between approximately February 2006 and May 2010, 
while Secretary-Treasurer of Local 669, you embezzled approxi- 
mately $6,184 from Local 669 as described in the report. 


Charge Two 

While the principal officer and member of Local 669, 
you brought reproach upon the IBT and violated the Local’s By- 
laws and the IBT Constitution, to wit: 

Between July 2010 and August 2011, you took $1,950 in 
travel allowances without submitting receipts as the travel policy 
of the Executive Board required and approved on May 8, 2004, as 
described in the report. 

In a letter dated January 4, 2012 Mr. Hoffa informed the 
IRB that he adopted and filed the charges against Martucci. On 


March 1, 2012 a hearing was conducted on this matter at the of- 
fices of Joint Council 18 in Albany, New York. On April 2, 2012, 
James P. Hoffa reviewed the hearing Panel’s findings and conclu- 
sions and adopted them as his own. The penalties recommended 
by the Panel included the following: 


* That Mr. Martucci should be barred from holding any office 
or employment with Local 669, the IBT or any affiliate of the 
IBT, including benefit funds, and including any employment 
as a contractor or consultant, for a period of two years, effec- 
tive immediately. 


That Mr. Martucci should be suspended from membership 
in Local 669, the IBT or any affiliate of the IBT for a period 
of two years, effective immediately, or until he pays the 
restitution set forth below, whichever occurs later. 


* That Mr. Martucci should pay to Local 669 the sum of 
$6,148.00 in restitution for the amounts he has been found 
improperly to have been received and retained in the form of 
expense payments that were provided to, and retained by, him 
contrary to Local Union’s policy between 2006 and 2010. 


The Panel did not believe that Mr. Martucci should 
repay the Local for the additional $1,950.00 he received in unap- 
proved “per diem” payments between 2010 and 2011. The Panel 
believes it would be unjust to require that he repay this amount 
over and above the funds he improperly received and retained 
between 2006 and 2010 because Martucci did rely on what he 
believed was established “pre diem” practice. 

The IRB determined that the decision is not inadequate. 
On June 21, 2012, the IRB sent a letter to Mr. Hoffa advising that 
the IRB found that his decision was not inadequate. 


H. TRUSTEESHIP RECOMMENDED - LOCAL 669, 
ALBANY, NEW YORK 


Ina letter dated May 15, 2012 from Mr. Raymond 
the IRB was informed that IBT’s General Executive Board has 
approved the merger of Local 669 with Local 294 which is also lo- 
cated in Albany, New York. Local 294 already had approximately 
3,000 members and ample resources to provide representational 
services to members of Local 669. 

On June 1, 2012 General President Hoffa released Local 
669 from trusteeship. 


I. LOUIS LOMBARDO - LOCAL 831, NEW YORK, 
NEW YORK 


On March 1, 2012, the IRB issued an Investigative 
Report to General President Hoffa concerning member Louis 
Lombardo. The report recommended that Mr. Lombardo be 
charged with bringing reproach upon the IBT and violating his 
oath of membership by knowingly associating with members of 
the Gambino La Cosa Nostra Family including Joseph Juliano 
and Vincent Romano. 

Ina letter to the IRB from General President Hoffa, 
dated March 2, 2012, Mr. Hoffa determined to adopt and file the 
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charges against Mr. Lombardo and in accordance with past prac- 
tice, these charges were referred back to the IRB for adjudication. 
On April 26, 2012, a Notice of Hearing was issued to 
Mr. Lombardo regarding his scheduled hearing to be held on 
May 16, 2012 at the offices of Jones Day, New York, New York, 
at 10:00 a.m. At the scheduled hearing site and just prior to the 
start of the hearing an agreement was negotiated and the written 
agreement is under review by the IRB. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 75 calls reporting alleged improprieties. As in 
the past, all calls appearing to fall within IRB jurisdiction were 
referred for investigation. 

Activities which should be reported for investigation 
include, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed only by an IRB investiga- 
tor. The recorded information, if complete and within IRB 
jurisdiction, is forwarded directly to the Investigations Office in 
New York City. Please continue to use the toll-free hotline to 
report improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB(800-225-5472). If you are calling from within 
Washington, DC, dial 202-434-8085. 


V. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. The website also makes available a copy of 
the Consent Decree. 

If you have any information concerning allegations of 
wrong doing or corruption, you may call the toll-free hotline 
number noted above, use the IRB facsimile number 202-434-8084, 
or write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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Join the Teamsters Mobile 
News Network Today! 


Reach out and text IBT to 
64336 to recieve updates 
directly to your phone. 


Classic cut, 100% cotton Classic cut, 100% cotton Men's cut, 100% cotton Ladies’ cut pique polo. 
t-shirt. Navy with large t-shirt. White with large pique polo shirt. Black Navy with red v-neck 
multi-color Stop the War multi-color Stop the War with multi-color Stop the and tipping. Multi-color 


on Workers design on Workers design War on Workers design Stop the War on Workers 
printed on front. printed on front. embroidered on left design embroidered on 
Sizes: M-3XL Sizes: M-3XL chest. Sizes: M-3XL left chest. Sizes: S-3XL 
Item: TF1016 Item: TF1017 Item: TF1018 Item: TF1019 
$20.00 $20.00 $45.00 $45.00 


Additional merchandise available online. Direct donations to TEAM Fund accepted at www.teamfundstore.com/donate. 


3 EASY WAYS TO ORDER: 


(%) Indicates Required Information 
%*& Mail Order Form to: Team Fund Store c/o Financial Innovations, Inc. 


*Name: One Weingeroff Blvd., Cranston, RI 02910 
* Address: % Fax Order Form to: 401-467-3570, Attn: Team Fund Store 
¥ Qin): % : * Fin: * Shop Online: Visit our online store at www.teamfundstore.com 
City: State: Zip: 
"Phone tema] tem Name | Size | ayy | Price | Total | 


*L] By checking this box you acknowledge that you are a 
U.S.citizen and not a Teamster employer or affiliate and 
are eligible to make a contribution to the TEAM fund. ** 


Subtotal 


SHIPPING RATES 


veeyer $1 - $20 $6.95 
* 7 = : RI Residents add 7% Tax 
nea aa sg Shipping (see chart) 
° $76 - $100 $11.95 
Please Enclose Payment with Order Form (Checks Only) $101 - $250 $16.95 Total 


Make Check Payable to “Team Fund Store” 


Credit Cards accepted online at www.teamfundstore.com 
%** The TEAM fund store can not accept purchases or contributions from employers or non U.S.citizens. The TEAM fund store can also not accept purchases made with union funds. 


$251+ 5% of total 


THE JAMES R. 
HOFFA 


MEMORIAL SCHOLARSHIP FUND 
2012 ESSAY CONTEST 


DEADLINE FOR SUBMISSIONS |S 
SEPTEMBER 30, 2012 


For students attending a community college, 

four-year institution or a technical/vocational 

program, age 23 and younger, who are children 
or grandchildren of Teamster members. 


For an application, contact your 
local union office or visit www.teamster.org. 
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A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


class is to this country. With Election Day fast 
approaching, it is incumbent on us, middle class 
union members, to vote for those who stand with us. 

The team of President Barack Obama and Vice Presi- 
dent Joe Biden stand with unions and working families 
while Mitt Romney has made clear he thinks the nation’s 
millionaires and billionaires deserve the most care and 
attention. Romney has also made clear that he wants 
a national right-to-work law and wants to stoke the 
already red-hot coals of the war on workers. 

As union members working under Teamster con- 
tracts, we have done better than most middle-class 
workers. But the war on workers is affecting all of 
us and if Romney becomes president, you can expect 
union busting like we’ve never seen from an American 
president. 

That is why I'm asking you to talk to your Teamster 
brothers and sisters, and your family and friends, about 
President Obama and what he has already done (see 
page 17) and who he is running against (see page 16). 

Mitt Romney’s plan is to favor the wealthy and big 
business while doing away with rights unions have 
worked for decades to enhance and preserve. In fact, the 
only thing Romney has been consistent about is his ado- 
ration of wealth and cheap labor. 


\ Teamsters, we know how important the middle 


NATIONAL PRESS CLUB 


It should not be normal for politicians to suggest 
that working Americans give up more so the wealthy can 
get even bigger tax cuts. But that has become the new 
norm among conservatives and corporations, who are 
also cutting pay and benefits of workers to give them- 
selves bigger bonuses. 

As governor of Massachusetts, Romney attempted to 
strip firefighters, police and other public service workers 
throughout the state of their collective bargaining rights. 
That alone tells you how out of touch he is. 

Collective bargaining built America’s great middle 
class after World War II. Workers who bargained for bet- 
ter wages and benefits were able to buy their own homes 
and put a car or two in the garage. Their spending fueled 
even more manufacturing and even more jobs. 

Collective bargaining rights are under attack, threat- 
ening our middle class. It’s no coincidence that the mid- 
dle class is shrinking as collective bargaining rights are 
being taken away. 

On November 6, vote for the candidates who will 
strengthen workers’ rights, not dismantle them. 


Spin 


JAMES HOFFA 
PRESIDENT, TEAMSTERS 


United jr. 
We Stand ach EL 10 


™eamsters General President Jim Hoffa 
made the rounds of several network 
TV and radio programs while attend- 
ing the Democratic National Convention 
in Charlotte, N.C. in September. Kicking 
off just after Labor Day, Hoffa brought 
a strong union voice to the syndicated 
talk shows. 

Hoffa began with the PBS NewsHour 
where he was a guest alongside Lee Saun- 
ders, President of the American Federa- 
tion of Federal, State, County and 
Municipal Employees, and Mary Kay 
Henry, President of the Service Employees 
International Union. 

“We are 100 percent behind President 
Obama and the Democratic Party. There is 
a war on workers and the Republican Party 


‘LABOR’SS cy 
Day ari 


They certaisly shoold, mitt is ee friend of Labor! 


is trying to take us out. We are targeted be- 

cause we are the backbone of the progres- 

sive movement in this country. But this is 

just going to mobilize our members to fight 

back and win this election in November.” 
On MSNBC’s Morning Joe, Hoffa 


sparred with host Joe Scarborough when 
he asked what the Republican Party could 
do to reach out to unions. “The problem 
with the Republican Party is that they 
have veered to the right,” Hoffa said. “At 
their convention they talked about how: 
positive it was to be against unions and 
workers. They talked about how they 
supported national right to work for 
less and getting rid of project labor 
agreements. They are anti-labor.” 

Hoffa said on the radio show First Shift 


g Families 


Np 5 j 
ii at 


with Tony Trupiano, “We are growing, and 
the economy is getting better. Over 200,000 
people are getting back to work, but we 
have a big job ahead of us. This is an im- 
portant election because there is a choice; 
on the one hand you have a group that 
wants to take away Social Security benefits, 
they want tax cuts for the rich, to take away 
unemployment benefits and food stamps.” 

On MSNBC’s Ed Schultz Show, Hoffa 
emphasized how, “You should vote your 
pocketbook. Republicans are trying to 
destroy unions, your health care, your 
pension,” he said. “We need people to 
understand that we stand on the shoulders 
of the union members who came before 
us. We need to vote for people who really 
care about us.” 
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TEAMSTERS AT THEDNC ~ 


nce again, Teamsters 
0 played a big role at the 

Democratic National 
Convention in Charlotte, N.C., 
from Sept. 4-6. Members of 
Charlotte’s Local 71 helped 
set up the convention, but 
Teamsters were visible 
throughout the gathering that 
nominated President Obama 


for a second term for president. 


Many Teamster members even 
served as delegates for Obama. 
A highlight for Teamsters 

was when one of their own, 
Carroll County Deputy Sheriff 
Ken Myers, addressed the 
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assembled delegates at the 
convention. Myers, a member of 
Local 238 in Cedar Rapids, Iowa, 
started out his speech saying, “I 
am a Teamster and a father.” 
Here’s some of his speech: 

I'm lucky to walk a pretty 
quiet beat, as they say. But one 
evening last spring, me and two 
other officers answered a call, 

a domestic disturbance. As one 
of my partners knocked on the 
front door of the house, I went 
around back. That’s when, 
through a window, I saw a man 
with a gun. And he saw us. He 
started firing. We took cover. 


a POWER 4 


Backup arrived, and we spent 
the night trying to convince 
the suspect to surrender. By 
morning, he walked out the 
door, hands in the air. Thank- 
fully, no one was hurt. 

First responders like me put 
our lives on the line. We're proud 
to do it. It’s the job we signed 
up for; to protect and serve. But 
we need a leader who will do 
the same for us. And that leader is 
President Barack Obama. 

Governor Romney has said, 
‘it’s time to cut back’ on public 
employees like teachers, firefight- 
ers and cops. And that’s exactly 
what his plan would do. When 
the Republican governor of 
Ohio attacked the collective 
bargaining rights of police offi- 
cers, Romney supported him. 
The Romney-Ryan budget could 
cut funding for first responders 
by 20 percent. . . 

In his big speech last week, 
Mitt Romney talked about help- 
ing families. We help families 
every day. And let me tell you, 
what Mitt Romney doesn’t un- 
derstand is that there’s nothing 
helpful about undermining pub- 
lic safety. When you cut funding 
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Members Set Up Convention, 
Serve As Delegates, Address Attendees 


N 
for first responders, that means 
there will be fewer of them. And 
that means help may take longer 
to get there, or may get there 
far too late. President Obama 
understands that. 

In places like Carroll Coun- 
try, we do things for ourselves. 
We’re not strangers to hard 
work. But part of that work is 
looking out for our neighbors. 
That’s why we need police. 
That’s why we need firefighters 
and teachers. And that’s why 
we need a president who fights 
for us, a president who stands 
up for middle class jobs and 
middle class communities. 
President Obama has our backs. 
And in this election, we have his. 


Doug Mills/The New York Times/Redux 
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UPS, UPS Freight Negotiations Open 


ational negotiations for UPS and UPS Freight kicked off 

Sept. 27 in Washington, D.C., with the Teamsters National 

UPS and UPS Freight Negotiating Committees vowing to 
protect pensions and health care. 

“Our members have stated loud and clear that their top 
priorities are to protect their pensions and health care, to stop 
the harassment by supervisors and to deal with outsourcing. And 
that’s what we are going to do,” said General Secretary-Treasurer 
Ken Hall, Co-Chairman of the negotiating committees and 
Director of the Package Division. 

The UPS contract is the largest collective bargaining agreement 
in the country. The UPS and UPS Freight contracts cover about 
250,000 Teamsters. The current five-year agreements expire 
July 31, 2013. 

“Our goal was to get a common expiration date for both UPS 
and UPS Freight and we're very pleased to have achieved that,” 
said General President Jim Hoffa, Co-Chairman of the committees. 
“When you have 250,000 people behind you, that’s a lot of leverage. 
That's a lot of bargaining power.” 

Preparations for negotiations have been occurring for months, 
and included surveys to UPS and UPS Freight members and 
member focus groups. 

The very first meeting held to prepare for negotiations involved 
both UPS and UPS Freight Teamsters from all over the country 
who perform various jobs at both companies, including package 
delivery drivers, feeder drivers, loaders, unloaders and sorters at 
UPS, as well as road drivers, city drivers, dockworkers and clerks at 
UPS Freight. They came to Teamster headquarters to participate 
in focus groups to identify and discuss contract priorities. 

Both Hall and Hoffa attended the meetings, as did other 
General Executive Board members and union staff to make sure 
that members’ priorities were understood and recognized. 

“Health care is very important to me, especially as a mother 
of five,” said UPS part-time employee Donna Dieckman from 
Local 407 in Cleveland. 
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“Pensions are very important to our people,” said Frank Jene- 
ski, a UPS Freight city driver from Local 639 in Washington, D.C. 
Several UPS and UPS Freight members participating in the 

focus groups pointed out that the company is posting record 
profits. They urged Teamster leaders to stand strong against any 
UPS attempt to push for concessions. 

“UPS is making a lot of money and we feel no concessions 
should be made,” said Clarence Hemenway, a UPS worker from 
Local 486 in Saginaw, Mich. 

“Good, I agree,” Hall responded. “We are not going into 
negotiations to talk about concessions. We are going to talk about 
moving forward as we have in previous contracts. This highly 
profitable company makes its money on the backs of Teamsters. 
So mark my words: We are going to get a good contract.” 

After listening to members and reviewing membership surveys, 
priorities were identified. Screening committees also were con- 
vened to discuss and review proposals submitted by UPS and 
UPS Freight locals. 

Finally, contract priorities were discussed at a “two-person 
meeting” in Chicago, which included two representatives from 
every UPS and UPS Freight local. All locals had a chance to review 
opening proposals and ask questions. Ultimately, the local unions 
unanimously approved both the UPS and UPS Freight proposals. 

Hall said negotiations will initially focus on working condi- 
tions, work rules, harassment, subcontracting and safety, and then 
will tackle the economic issues of pensions, health care and wages. 


™) STAY INFORMED ABOUT NEGOTIATIONS. 


Get real-time updates delivered to your phone. 
Text “UPS” or “UPSF” to 86466. 


(message and data rates may apply) 


S, 
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FIGHTING BACK 


REPUBLIC AIRWAYS TEAMSTERS DEMAND FAIRNESS, RESPECT 


eamster pilots, flight attendants and mechanics at Republic 
Airways are fighting back against the company’s anti-worker 
tactics, including rallies outside a shareholders’ meeting and a 
march on the company’s headquarters. Republic provides regional 
flights for United, American, Delta and US Airways as well as its 
own Frontier Airlines. 
In early August, the workers protested outside the company’s 
shareholders’ meeting in New York City, warning the public 
that labor unrest is a real threat in light of the company’s attack 
on workers. 
“We came to New York to warn passengers and investors that 
a strike is on the horizon if management continues down its 
current path,” said Republic Airlines First Officer Craig Moffatt, 
President of Local 357 in Plainfield, Ind. “A strike could disrupt 
air travel throughout the country.” 


Food Stamps 
With no wage increase in more than five years, some Republic pi- 
lots now qualify for food stamps. The company is also destroying 
morale among other work groups by violating the workplace 
rights of mechanics. 

“Since its purchase of Frontier and Midwest Airlines in 2009, 
Republic has pursued a business strategy that has antagonized 


customers, squandered cash and undermined its core regional 
carrier business,” said Ken Hall, Teamsters General Secretary- 
Treasurer. 

Investors gave strong support to a Teamster shareholder 
proposal calling for an independent chairman of the board. 

In its report, “Independent Board Leadership at Republic 
Airways—The Final Frontier,” the Teamsters note concerns about 
the airline’s clubby board and conflicted lead director who have 
allowed CEO and Chairman Bryan Bedford to create the current 
crisis at Republic. 


Respecting Rights 

In late August, workers marched on the company’s Indianapolis 
headquarters, demanding that management honor the profes- 
sional employees who keep the flying public safe. 

‘Tm here to tell the company to respect our federally protected 
rights to form our union,” said Thad Tivin, a Republic mechanic 
based at National Airport near Washington, D.C. and four-year 
employee. “The company is violating our rights and we are fed 
up with these attacks. Management needs to start honoring their 
employees.” 

The Republic mechanics are trying to form their union, hoping 
to join the mechanics at Frontier, who are already Teamsters. 
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Car Dealer Contract 
Covers 450 Teamsters 


Area Agreement for Local 618 


Members Covers 40 Dealerships 


Teamsters represented by Local 618 in St. 
Louis was ratified by 95 percent of the vote. 

On September 16, Teamsters auto dealer mem- 
bers ratified a new five-year agreement. The con- 
tract covers workers at more than 40 individual 
car dealerships in the St. Louis and surrounding 
area who are parts managers, parts counterper- 
sons, drivers, porters, order fillers and packers. 

“With strong leadership by our local union of- 
ficers and all Local 618 dealer members who are 
affected by this agreement, we were able to achieve 
a great contract that addressed our concerns and 
also gave us job security for the next five years,” 
said Rob Boone, a member of the local bargaining 
unit committee who is employed by Lou Fusz 
Dodge. “We also ratified the agreement two weeks 
before the expiration of the contract.” 

Several meetings were held with Local 618 and 
the St. Louis Auto Dealers Association to reach the 
new agreement, which includes wage increases 
each year of the agreement; pension increases each 
year of the agreement; and fully funded Local 618 
health and welfare. 

“We were adamant in obtaining a five year 
agreement for our members to ensure their secu- 
rity long term,” said Local 618 Recording Secretary 
Tom Cole, who represents the Local 618 dealer- 
ship members. “We were successful in our goal.” 

“The vote clearly showed the membership was 
entirely behind the committee’s recommenda- 


» 


tion,” Kropp said. 


A contract victory covering more than 450 
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Local 727 Welcomes New Members 
at Des Plaines Manufacturing Plant 


GENERAL CABLE WORKERS 
JOIN TEAMSTERS 


orkers at the General Cable manufacturing plant in 
VV Plaines, Ill., stood together and made their voices 

heard by voting for representation by Chicago's Local 
727 on August 2. 

“These hardworking men and women stood together amid 
management's union-busting tactics, and now they will have 
the representation they fought so hard for,” said John Coli Jr., 
President of Local.727. 

Local 727 representatives soon will begin preparing to nego- 
tiate for the new unit’s first collective bargaining agreement. The 
70 workers will join their counterparts at plants in DuQuoin, 
Ill., and Marion, Ind., who already are protected by Teamster 
contracts with other local unions. 

“Everybody was tired of what was going on. We have to look 
out for ourselves and our families, and we need to stand up for 
what we want in our workplace. The only way to do that is 
through collective bargaining,” said Joe Rodriguez, a two-year 
General Cable employee. 

“Lately, it’s like they want us to live here. They are demand- 
ing we work long shifts and we don’t have a choice. They 
don’t care that we have families. The Teamsters can help 
change that,” said Mateo Torres, who has worked at General 
Cable for one year. 

General Cable, a Fortune 500 company headquartered in 
Highland Heights, Ky., develops, designs, manufactures, markets 
and distributes copper, aluminum and fiber optic wire and cable 
products. The company has manufacturing plants, distribution 
centers and sales facilities all over the world. 

“This company is a global giant, but our new members did 
not back down,” Coli Jr. said. “They understand the importance 
of being in the union, and we vow to always represent them 
with the dignity and respect they deserve.” 
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“Zhe Brotherhood of Maintenance of 
Way Employes Division’s (BMWED) 
Burlington System Division made 

history on July 11, 2012, when delegates 

gathered for the quadrennial convention 
elected the first General Chairwoman. Staci 

Moody-Gilbert is the first woman within 

the BMWED to rise to that position. 

While railroads have historically been 
reluctant to hire women into railroad posi- 
tions, particularly the maintenance of way 
department, many talented BMWED 
women are proving railroading is not just 
for men. Gilbert is one of those women. 

“This is the first time in the 125-year 
history of the BMWED that a female 
has been elected to this position,” Moody- 
Gilbert said. “Fortunately I have a lot of 
great mentors in the union with experi- 
ence they are generously sharing. I am 
very humbled to have been elected to 
this position.” 


Representing Members 

After serving in the U. S. Navy for seven 
years, Gilbert went to work for the former 
Burlington Northern Railroad, now the 
Burlington Northern Santa Fe (BNSF). 
Gilbert began as a Track Laborer on April 
12, 1993, but quickly gained seniority in a 
number of positions in the Track Sub-de- 
partment including: Machine Operator, 
Truck Driver, Welder Grinder, Welder 
Helper, Assistant Foreman, and Foreman. 
She also worked for a while in the Bridge 
and Building Sub-department as a B&B 
Truck Driver, 2nd Class B&B Mechanic, 
and Ist Class B&B Mechanic. 

Gilbert began her career with the 
BMWED in 2005 when she was ap- 
pointed to the position of Assistant to the 
General Chairman, and later served as 
the Burlington System Division's Claims 
and Grievance Coordinator. Proving her 
ability and talent for representing the 
membership, she was rewarded in 2010 


| BMWED Member Breaks New Ground : 


when the members elected her to serve 
as the Vice General Chairwoman for the 
Central Region. That same year she was 
also elected to serve as Vice Chairwoman 
for the BMWED Northwest Region 
Association, a position she held until 
2012, when she became the Association's 
Secretary-Treasurer. She also serves as the 
Secretary-Treasurer for Local Lodge 1214 
in Hastings, Nebraska. 

“For several years the BMWED has 
been working to actively recruit members 
who are interested in serving the union in 
an official capacity,” said Freddie Simpson, 
President of the BMWED and Interna- 
tional Vice President of the Teamsters 
Union. “Staci is an excellent example of 
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someone who has worked her way up. We 
are pleased she has made this important 
commitment to the union.” 

Recently consolidated into one larger 
entity, the Burlington System division, 
where Moody-Gilbert is Chairwoman, 
covers six different railroads in 14 states 
and counts more than 2,600 men and 
women as members. Contract negotiations 
for some of the railroads will begin this 
next spring. 

“Because my father was a union mem- 
ber, I’ve understood the value of a collec- 
tive bargaining agreement,” Moody-Gilbert 
said. “I look forward to the challenges 
ahead representing our members at the 
bargaining table.” 
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Wigan LEE ROGERS FOR U.S. HOUSE 
California Podiatrist Challenges Anti-Worker Republican 


California podiatrist Dr. Lee Rogers, an affiliate Teamsters member through the 
California Teamsters Public Affairs Council, is running for U.S. Congress in 
California’s 25th District. 

Rogers is challenging Republican Rep. Buck McKeon, a longtime anti- 
worker congressman who has fought against organized labor and the Labor 
Department. 

“The middle class is suffering while we're giving away billions in subsidies 
to profitable companies,’ Rogers said. “Let’s focus our tax dollars here at home 
and protect working families.” 

Rogers has been endorsed by the Los Angeles County Federation of Labor. 
He specializes in podiatry and limb salvage at Valley Presbyterian Hospital in 
Van Nuys. He co-founded and directed the Amputation Prevention Center in 
the hospital, and has published more than a hundred scientific papers, articles 
and book chapters on health policy. 

Rogers said in his first 100 days he would oppose Republican plans to gut 
Medicare, co-sponsor a constitutional amendment to overturn the U.S. 
Supreme Court decision regarding Citizens United, introduce legislation to 
ban x-ray scanners on humans for non-medical purposes and establish a yearly 
conference of local California leaders to establish legislative priorities. 

He and his wife Susan live in Simi Valley with their two daughters. 


IW’ 20s HERNANDEZ FOR U.S. HOUSE 
Teamster Astronaut: From the Cannery to the Cosmos 


When Jose Hernandez was a kid, he worked in the fields of San Joaquin Valley, 
Calif., picking cucumbers with his family and dreaming about missions into 
space. Today, after serving as a NASA astronaut and spending 14 days orbiting 
Earth in 2009, Hernandez is running for Congress. 

Hernandez credits his Teamster job at a cannery for helping him pay for 
college and setting him on the path to reach his dream. 

“J went from a job that paid minimum wage to $12 an hour plus benefits,” he 
said. “That was big money in those days and it helped pay my tuition and keep 
me in school. It wouldn't have been possible without the Teamsters Union.” 

A former member of Local 601, Hernandez’s impressive journey from mi- 
grant farmer to Teamster to astronaut has led to his current campaign to repre- 
sent the people of California’s 10th District. 

Hernandez believes too many members of Congress are more concerned 
with scoring political points while working families struggle to make ends meet. 
That's why his campaign is about getting back to the basics. Keeping jobs in 
America and building the foundation for tomorrow’s jobs through education 
are central to his mission in Congress. 

As a boy, Hernandez remembers watching the launch of Apollo 17 and de- 
ciding at that moment that he wanted to be an astronaut. But his accomplish- 
ments were not limited to the stars. On the long road to becoming an astronaut, 
Hernandez was recognized for his engineering work using Cold War technology 
to develop lifesaving mammograms. He also worked with the U.S Department 
of Energy on Russian nuclear nonproliferation issues. 

Hernandez’s life is a tribute to determination. He applied 12 times to become a 
NASA astronaut before he was finally accepted. During that time, he earned his 
pilot’s license, became a master scuba diver and learned to speak Russian. 

For Hernandez, his campaign is about creating jobs and making sure that 
the opportunities that he had as a child are available for all children in America. 

“When I worked at the cannery, they told me I wasn’t guaranteed a job the 
next summer after my first year of college,” Hernandez recalled. “I talked to my 
shop steward and Local 601 fought for me so I was able to continue working 
and pay for school. That’s the kind of advocacy we need in Washington—repre- 
sentatives fighting for working people.” 


STEVE BULLOCK FOR MONTANA GOVERNOR 
State Attorney General Has Fought Misclassification 


Montana Attorney General Steve Bullock knows a raw deal when he sees one. 

The former labor attorney for Local 190 and current candidate for governor 
of the Big Sky State led a bi-partisan national group of state attorneys general in 
cracking down on FedEx Ground’s illegal misclassification of 13,000 drivers 
across the country. Largely due to Bullock’s efforts, the company has been forced 
to change its business model to more fairly protect workers’ rights. 

“They may have the money, but we have two things they don’t; we're right and 
we'll work harder than them,” Bullock told the Teamsters Convention in 2011. “Tt 
will be labor leading the resistance to the war on workers.” 

As governor, Bullock is committed to rebuilding Montana’s manufacturing 
base and creating good, middle class jobs. A longtime worker advocate, he under- 
stands that Montana needs jobs that families can live on—with good health care 
and a secure retirement. 
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KIM GILLAN FOR U.S. HOUSE 
Union Upbringing Grounds Candidate 


Running for Montana’s lone seat in the U.S. House of Representatives, Kim 
Gillan understands why having elected officials that fight for working families 
is so important. 

Gillan is a former member of Local 853 in California. As Minority Whip 
for the Montana State Senate, Gillan helped develop job training programs, 
increase funding for road construction and close corporate tax loopholes. 

She worked her way through college at a Unified Grocers warehouse. But 
her Teamster background didn’t start there. 

“My mother was a member of the Graphic Communications International 
Union before it became part of the Teamsters, and my father was a union dock- 
worker and also worked for some time as a Teamster,’ she said. “That’s why sup- 
porting labor for me is not just an election issue, it’s a Gillan family value.” 

“Tm a product of the working class and when I get elected in Montana, I'll 
be a champion of the working class,” she said. 


rg RICK NOLAN FOR U.S. HOUSE 
Labor, Business and Legislative Background 


pallet factory, which is family run. 


Former congressman Rick Nolan retired from Congress in 1981, but he 
never stopped paying attention to what was going on in Washington, 
D.C.—or with his fellow Teamsters. That’s why he’s again running for the 
U.S. House Seat in Minnesota’s 8th District. 

“Unions are the backbone of the middle class in America,’ Nolan said. 
“Let’s not forget that the union movement raised the working class out of 
poverty less than a century ago and provided a powerful voice for the average 
working man and woman. That voice is being challenged every day. Working 
families need more allies, and unions continue to fight for all of us.” 

“I worked my way through college as a Teamster at UPS. This is my 
union,” Nolan said. He is committed to fight for the Employee Free Choice 
Act, pension protection and against right to work. 

Nolan’s background has not only shown him the ith branes of unions 
but of small businesses. He has been a successful local business owner who 
has created jobs throughout Minnesota through his sawmill and wood 


Nolan is a former three-term Minnesota congressman recognized 
nationwide for his battles on behalf of working families, farmers, small 


businesses and rural communities. 
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[YY STEVE SODDERS FOR IOWA 
SENATE, DISTRICT 22 
Deputy Sheriff Active in Teamsters Law Enforcement League 


Iowa State Senator Steve Sodders represents District 22 in Iowa and serves as 
the Deputy Sheriff for Marshall County. Today, he is running for Iowa Senate 
District 36. 

As a Teamster, Sodders is also an active member of the Iowa Teamsters 
Law Enforcement League. His Teamster experience has helped him represent 
working families in the state and lead on the issues that matter to them. 

“Tt’s been a great experience working with the Teamsters Law Enforcement 
League,” Sodders said. “It has taught me that organization matters and it’s 
given me leadership skills that helped me in the Iowa Senate.” 

Sodders is committed to pushing for initiatives that improve worker train- 
ing opportunities and job placement for the unemployed. 


JIN SWEERE FOR MISSOURI HOUSE, 
DISTRICT 16 
Teamsters in Missouri Fight Back By Seeking Public Office 


The recent attacks on workers in Wisconsin, Ohio and other states angered 
and alarmed working men and women everywhere, and Jim Sweere was no 
exception. 

Sweere, a city driver/dockworker at ABF Freight System and member of Local 
41 in Kansas City, decided to fight back by seeking a seat in the Missouri House 
of Representatives, District 16. It’s his first bid for public office. 

“T got mad,” said Sweere, who has worked at ABF since 2004 and has been a 
Teamster off and on while employed in the freight industry over the past 30 years. 
“Shouldn’t we all be mad? I saw the attacks on the labor movement. I saw the de- 
crease in the viability of the middle class. I couldn't sit on the sidelines anymore.” 

Sweere’s top issues include fighting the assaults on labor and working families, 
protecting and strengthening collective-bargaining rights and fighting for worker 
compensation reform that will protect workers. 

“Pm a third-generation Teamster,” said Sweere, who if elected would repre- 
sent a portion of the north side of Kansas City. “My father is retired. He’s col- 
lecting a pension. Prior to that, my paternal grandfather retired and collected a 
pension. They worked hard for what they got. They made some great sacrifices.” 

Sweere’s campaign slogan is “Steppin’ Up for the Middle Class.” 
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Clint Zweifel, a Democrat who was elected State Treasurer in 2008, was elected 
a Missouri State Representative in 2002 and served as Education and Research 
Director at Local 688 in St. Louis prior to that. 

“Growing up in a union household, I witnessed firsthand the entry point to 
the middle class that labor has provided for many American families,” Zweifel 
said. “I understand the importance of a strong middle class and the need to 
grow opportunities for middle-class families.” 

Zweifel said he has focused on helping working families as treasurer. 

“We partnered with small businesses and farms on more than $1 billion in 
low-interest loans that helped create jobs and grow our economy,” he said. 
“Through increased efficiencies and private partnership, we provided opportu- 
nities for families to save more money for college through matching funds and 
better program performance. As a commitment to working families, I continue 
to look for ways to make government more efficient, accountable and transpar- 


ent so it works better for them.” 


TERRY LESINSKI FOR MISSOURI HOUSE, 


[pf TERRY Us 104 


Committed to Improving Lives 


Terry Lesinski, a 34-year Teamster who is a city driver for YRC Corp., is vying 
for a House seat as a Democrat in District 104, a suburban area in St. Charles 
County. Lesinski is a member of Local 600 in Maryland Heights, Missouri. 

“My number one priority is to vote against right-to-work legislation every 
time it comes up,” said Lesinski, who is seeking elected office for the first time. 
His other priorities include funding school districts and creating more jobs by 
creating true incentives for small business to hire people permanently. 

“Being a Teamster has taught me what it means to belong to a powerful, 
united group of people who are committed to improving lives,” he said. “That’s 


what I hope to do as a state legislator.” 


REELECT CLINT ZWEIFEL AS 
MISSOURI STATE TREASURER 
Active Teamster is Current State Treasurer 


BOB BURNS FOR MISSOURI HOUSE, DISTRICT 93 
Retired Teamster Wants to Kill Right to Work 


Bob Burns, a 34-year Teamster, retired after a career as a beer truck driver and was 

a longtime member of Local 600 in St. Louis. Burns, a Democrat, is seeking the 
District 93 seat and will face a Republican who ran opposed in the primary election. 
After retiring as a driver, Burns worked for Congressman Dick Gephardt and U.S. 
Sen. Claire McCaskill as their union representative. 

Missouri residents defeated right-to-work legislation at the ballot box in 1978, 
“but it keeps rearing its ugly head.” 

“Tm going to Jefferson City to kill it once and for all? said Burns, who is 
making his second run for the state House. He said he will fight for good paying 
jobs with protections for workers, great schools for children and access to affordable 
health care. 

“Everything I have I owe to the Teamsters,” said Burns, who was elected 
and served as alderman in the city of St. George on the Affton School District Board 
of Education. 
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REELECT DAVE HANSEN TO 
WISCONSIN SENATE, DISTRICT 30 
Tireless Advocate for Working People 


Sen. Dave Hansen (D-Wis.) understands working people because he is one 
of them. 

“One day I was working on the garbage truck, and the next day I was work- 
ing in Madison, hiring staff,’ said Hansen, a former Green Bay Department of 
Public Works employee and 20-year member at Local 662. 

A tireless advocate for workers’ rights, Hansen is one of the famous “Fab 14” 
state senators who left Wisconsin in 2011 in a show of solidarity against Gov. 
Scott Walker’s attacks on collective bargaining for public employees. 

Since then, Hansen and his fellow Democrats have taken back the state 
senate and he is running for a fourth term in Senate District 30. 

“Tt’'s the 1 percent against the 99 percent and I’m representing working men 
and women in this state,’ Hansen said. “I stood up for what I believed in and I 
will continue to stand up for working people—for affordable health care, quality 
education and care for our seniors.” 


GARY NICDOWELL FOR U.S. HOUSE 
Lifelong Teamster Runs for Congress 


Gary McDowell (D-Mich.), a 33-year UPS driver and Teamster member, is a 
candidate in an election that will determine the fate of working people in 
Michigan and beyond. 

McDowell is running for Congress in Michigan’s 1st District in what is cur- 
/ rently one of the tightest races in the country. The winner of this race will help 
\ determine which party is in the majority in next year’s Congress. And the can- 
didates’ platforms couldn't be more different. 

McDowell supports job creation, tax relief for middle-class families and 
strengthening Social Security and Medicare. 

“I am a strong supporter of the working class and I will continue to stand 
up for workers in Washington as a U.S. Congressman. There’s no more impor- 
tant time to get people in Congress who understand the average working per- 
son and the struggles we face,’ McDowell said. 

The Ist District is Michigan’s largest geographical district, encompassing all 
of the Upper Peninsula and much of the northern Lower Peninsula. McDowell 
got to know many of his constituents in the region from his work as a UPS 
driver. 

McDowell has considerable experience as a state representative, as well as a 
board chairman and member of the Chippewa County Board of Commissioners 
for more than two decades. He was also a trustee of the local hospital, a volunteer 
firefighter and volunteer EMT in his community and is a lifelong farmer. 

McDowell urges Teamsters to not just go out and vote, but to talk with their co- 
workers about the importance of voting. With anti-collective bargaining bills being 
pushed in legislatures across the country, McDowell knows that union members can 
never take for granted their hard-earned rights to bargain collectively. 

“This race is so important to working families. I'm going to fight with 
everything I have to improve the quality of life for all men and women,” Mc- 
Dowell said. “I’m especially proud to be a Teamster.” 
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JEROD WARNOCK FOR INDIANA HOUSE, 
DISTRICT 5 
Hoosiers Look to Reclaim Indiana Legislature 


A whole lot of union members in Indiana are furious and they're doing something 
about it. 

Hoosiers are fighting to take back the government and repeal the right-to-work- 
for-less law that took effect in March. The largest class ever of union members is now 
running for state senate and representative. Three are Teamsters. 

Jerod Warnock, business agent for Local 135 in Indianapolis, has a good shot at 
winning his race for state representative in Indiana’s 5th District. 

Warnock, a Democrat, spent his off hours recently at a church rummage sale, a 
police breakfast (at 4:30 a.m.), tailgate parties at a Notre Dame football game, the 
Elkhart Labor Day parade and knocking on doors. His big brother Bob Warnock, 
President of Local 364 in South Bend, has accompanied him on walks around the 
district. 

Winning won't be easy. “It’s going to be work; Warnock said. “We're good at that.” 


BRAD THOMPSON FOR INDIANA SENATE, 
DISTRICT 7 
Teamsters Local 1070 President Knows Labor 


Brad Thompson, President of Local 1070 in Delphi, is running as a Democrat for 
Indiana state Senate from District 7. 

Thompson’s roots go deep in his rural district, as his grandparents farmed there 
and he has years of experience working for corn and soybean processors. 

He's running because he believes the citizens of the 7th District need a working- 
class state senator. j 

“The system is broke and we can’t depend on career politicians to look out for the 
concerns of the working middle class,” he said. “The Indiana legislature is set up to 
meet only two months of the year, setting it up to be a citizens’ legislature. So it’s time 
to send one of our own to Indianapolis to look out for the working-class interest.” 

He has two daughters, one a UAW member and one who wants to be a labor 
lawyer. They’re helping him with social networking. 


JIM CAHILL FOR INDIANA SENATE, 
DISTRICT 37 
Lifelong Indiana Resident Also Teamsters Local 716 President 


Jim Cahill, President of Local 716 in Indianapolis, was mad enough that Indiana passed. 
a Republican-sponsored right-to-work-for-less law. He was even madder when he 
learned that no Democrat was running for state Senate in his district, the 37th. So he 
went and filed papers to run for the seat himself. 

“When I saw no one was running, I decided to jump in,” he said. 

Cahill is passionate about repealing right-to-work-for-less. He was at the Statehouse 
every day for the past two sessions fighting against anti-worker legislation. 

Cahill has lived in Indiana his entire life. According to his website, he “is seeking to 
become part of the Indiana legislature that is committed to furthering and bettering the 
lives of the working men and women of Indiana by introducing and supporting legisla- 
tion and policies directly geared towards that end.” 

Cahill was a concrete mixer driver for 31 years with Southside Ready Mix and Irv- 
ing Materials Incorporated. 
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OSMAN KAMARA FOR PENNSYLVANIA 
HOUSE, DISTRICT 106 
Teamster Promises to Protect Working Families 


A public sector worker in Dauphin County, Penn., Local 776 member Osman 
Kamara has seen his own job threatened by privatization. Kamara, who is run- 
ning for the District 106 Pennsylvania House seat, will not stand by and let this 
trend continue. 

“Tm a 16-year dues-paying Teamster that believes in fair wages, fair benefits 
and a fair tax system. I will fight against any attack on the labor movement,” 
Kamara said. “An assault against labor is an assault against the middle class. I 
promise to represent and fight for labor if elected as a state representative and 
protect working families.” 


THOMAS QUACKENBUSH FOR NEW YORK 
ASSEMBLY, DISTRICT 111 
Business Agent Inspired at Teamster Convention 


Local 294 business agent Tom Quackenbush is no stranger to politics—he has 
held public office for more than 17 years at the local level. However, it wasn’t 
until he attended the Teamsters 28th International Convention in 2011 that 
Quackenbush considered taking his love of public service to the next level. 

“When President Hoffa called on Teamsters to run for office at the last 
convention, it inspired me to take my political aspirations a step further,” 
Quackenbush said. 

That is when Quackenbush, who has served six consecutive terms as 
Supervisor of the town of Minden, decided to run for New York State Assembly 
for District 111. An 18-year UPS driver prior to becoming a business agent in 
2010, he knows how important labor is to the middle class. 

“Pm a Republican, but my stomach turns when I see members of my 
party at the national level denouncing and degrading the labor movement,’ 
Quackenbush said. “I feel it’s important to understand that just because you're 
a Republican, you don't have to be anti-union.” 


JOHN F. MURPHY FOR NEW HAMPSHIRE 
HOUSE, DISTRICT 8 
Teamsters Vice President Running for Office 


Over the past two years, there has been an unprecedented attack on New 
Hampshire’s working people. 

John E. Murphy, a Teamster for more than 40 years, is one of many Teamsters 
who are tired of the attacks and running for office. As an International Vice Presi- 
dent and as Secretary-Treasurer of Local 122 in Boston, Murphy is acutely aware of 
the threats to the middle class that are occurring across the country. 

Murphy is running as a Democrat in Rockingham County, District 8, for 
the town of Salem, N.H. 

Murphy’s campaign priorities are to defend collective bargaining rights in 
the public and private sector; invest in our children’s future by maintaining the 
best public education system; and fight for meaningful tax reform so senior cit- 
izens are not taxed out of their homes. 


www.teamster.org | FALL 2012 | TEAMSTER 


15 


ROMNEY'S 
oi 


Bg | 


@ pas, A 
g z a & ,. 


UNION 
BUSTING 


Federal Judge Said Company Willfully Violated Labor Law 


itt Romney touts his back- 

ground as a private equity 
A .. tycoon as something that’s 
supposed to help him manage the 
US. economy. But along with firing 
workers and outsourcing jobs, 
Romney’s business experience 
includes union busting. 

A recent report in the Financial 
Times says a Bain-controlled company 
ran an illegal campaign in the 1980s to 
stop employees from organizing: 

“Key Airlines, an early investment 
for the private equity firm founded by 
a young Mitt Romney and two associ- 
ates, broke the law by attempting to 
coerce and then dismiss two pilots 


who tried to organize a union. Two 
months after a union vote failed, Bain 
agreed to sell Key Airlines at a large 
profit,” the Financial Times reports. 

Key Airlines was not just guilty 
of unfair labor practices. A federal 
judge said the company was engaged 
in willful and repeated violations of 
the Railway Labor Act while Romney 
was a director and shareholder of 
the airline. 

The 21 pilots who were trying to 
form a union were motivated mainly 
by safety concerns. But Key responded 
by holding coercive meetings and 
intimidating the workers. Two of the 
pilots were told to sign resignation 
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letters as punishment for their organ- 
izing efforts. 

“What do pilots trying to improve 
safety and other conditions on the 
job have to do with the unemploy- 
ment rate and labor leaders?” asked 
Jim Hoffa, Teamsters General Presi- 
dent. “The answer is nothing, unless 
you're trying to become a president 
who puts the interests of Wall Street 
bosses ahead of the interests 
of working Americans.” 

Romney’s anti-union business 
experience is by no means surprising. 
But it gives working families yet 
another reason to fear a Mitt Romney 
presidency. 


What President 
OBAMA Has Done 


8 : 


WHITE HOUSE PRIORITIZING MIDDLE CLASS FAMILIES 


The Teamsters Union has endorsed President Barack Obama's reelection bid. Here are a few reasons why: 


In 2009, President Obama led the federal effort to rescue the 
domestic auto industry, overcoming the opposition of many 
who claimed it would be better to let the Big Three fail. 


Overall, President Obama has brought twice as many trade 
cases against China as President Bush, and he recently an- 
nounced the creation of a new Interagency Trade Enforcement 
Center to improve coordination of U.S. government action 
against unfair practices by our trading partners. 


On the tax side, to discourage offshoring, President Obama 
has called for a minimum tax on all U.S. profits earned over- 
seas, and has offered companies that scale back foreign opera- 
tions a 20 percent tax credit for locating those factories back 
in America. 


One of the first bills the president signed into law was the 
Lilly Ledbetter Fair Pay Act, overturning a Supreme Court 
decision that restricted the rights of workers to file wage 
discrimination cases. 


The administration has requested $25 million in additional re- 
sources to clamp down on the misclassification of workers as 
independent contractors. 


President Obama appointed the daughter of a Teamster shop 
steward, Hilda Solis, as the Secretary of Labor. 


President Obama signed into law the James Zadroga 9/11 
Health and Compensation Act, legislation to provide medical 
treatment and compensation to the 9/11 responders made sick 
from toxic exposures at the World Trade Center. 


The administration reversed Bush policies that led to the 
contracting out of federal employee jobs and put forth a policy 


that encourages federal agencies to insource work that had 
been contracted out. 


The administration proposed and won significant new funding 
for worker protection agencies and stepped up enforcement 

by OSHA, MSHA and the Wage and Hour Division. It also 
restored and expanded a health and safety training grant 
program for workers. 


In 2011, the Obama NLRB issued new regulations to stream- 
line the representation election process and reduce opportuni- 
ties for employer manipulation and delay. 


Shortly after taking office, President Obama issued executive 
orders to prohibit federal contractors from using government 
funds to block union organizing. Another executive order 
required federal contractors to post a notice informing workers 
of their right to form and join unions, reversing an earlier 
Bush notice requiring only the posting of the right not to join 
a union. 


In 2009, Obama appointed union-side attorneys Craig 
Becker and Mark Pearce to the NLRB, and named then- 
member and former Teamster lawyer, Wilma Liebman, as 
chairman. After the Republicans filibustered Becker’s nom- 
ination, the president appointed Becker using his recess 
appointment authority. 


“Having a voice on the job and a chance to organize and a 
chance to negotiate for a fair day’s pay after a hard day’s work, 
that is the right of every man and woman in America—not just 
the CEO in the corner office, but also the janitor who cleans 
that office after the CEO goes home,” Obama said on Labor 
Day in 2011. “Everybody has got the same right.” 
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COLLECTIVE BARGAINING ON THE BALLOT IN MICHIGAN 


A Message from 


JIM HOFFA, 


General President 


WORKING 
FAMILIES 
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The Greatest Generation won two 
World Wars, put a man on the moon, 
built the interstate highway system and 
created the most dynamic economy on 
earth. Between 1946 and 1973, the U.S. econ- 
omy was a powerhouse. The middle class grew strong and millions 
of Americans rose out of poverty. The words “Made in America” 
meant something—something the world envied. 

The Greatest Generation recognized that if people have a right 
to capitalize their ideas and their country’s resources, then people 
also have the right to capitalize their labor. When the Greatest 
Generation ran the country, workers bargained collectively for 
their fair share of the prosperity they created. 

Those important rights should be protected as part of the state 
constitution. I urge Michigan voters to support the Protect Work- 
ing Families initiative on the ballot in November. 

Collective bargaining built America’s great middle class after 
World War II. It created a virtuous loop that strengthened the 
American economy. Workers bargained for better wages and 
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benefits. Their spending fueled even more manufacturing and 
even more jobs. Collective bargaining allowed employers and 
employees to negotiate their differences productively, to work 
together to solve problems, to find efficiencies and to build 
better products. 

Those rights have been weakened by job-killing trade deals 
that let employers pit American workers against low-paid, 
unskilled foreign workers. Globalization is severely weakening 
collective bargaining rights. 

Collective bargaining rights are under attack, threatening our 
middle class, It’s no coincidence that the middle class is shrinking 
as collective bargaining rights are being taken away. The U.S. 
Census Bureau says the middle class makes up 51 percent of 
adults, down 16 percent from 1971. In the past decade, the 
median income for the middle class fell to $69,847 from $72,956, 
and median wealth fell 28 percent. 

We've already seen what collective bargaining did to help save 
the auto industry. Auto management and auto workers negotiated 
to make historic changes in production, pay and benefits. Since 
then, productivity has increased, government loans have been 
repaid and sales have soared. That couldn't have happened with- 
out collective bargaining. 

Voting Yes on 2 to protect collective bargaining rights should be 
a no-brainer for Michigan voters—because it’s good for all of us. 
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DECEPTIVE NEW ATTACK THREATEN 


ne of the most important labor battles this election season is 

one that many outside of California don’t know about: 

Proposition 32. The future of unions in California, and per- 
haps in the nation, is on the line. 

The problem is, Prop. 32 is not what it seems. It’s called the 
“Stop Special Interest Money Now Act” but it’s really the “Special 
Exemptions and Corporate Loopholes Act.” 

Bankrolled by anti-union millionaires, Prop. 32 does nothing 


In fact, it exempts all of them (and many more corporate interests, 
r like real estate developers, insurance companies and Wall Street 
hedge funds) while silencing the voice of unions and workers. 
Unions and their members can’t fight for good jobs if they 
don’t have a voice. If the anti-union millionaire backers of Prop. 
32 succeed in tricking voters into passing this measure, it won't 
stop there. This is just the first step of a one-two punch that ends 
P with union members losing rights, like workplace health and 
safety, wage protections, health care, retirement security—even the 
right to have a union at all. 


Manipulative Legislation . 

Here’s how it works: The measure seems to apply to both unions 

and corporations equally—but there’s a catch. The initiative is 

cleverly worded specifically to restrict unions and workers who 

give money to politics through payroll deductions, while exempt- 
{| — ing secretive Super PACs and corporate front groups. 


ed 
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to stem the flow of money into politics from wealthy corporations. 


U. ) f J4 : 
S CALIFORNIA WORKERS 


Currently, Teamster members voluntarily fund political cam- 
paigns through weekly contributions to DRIVE, the union’s 
political action committee. Because the union receives those con- 
tributions through payroll deductions, Prop. 32 would ban them. 
This measure would take away Teamsters’ right to support DRIVE. 

The people behind Prop. 32 will tell you that Sacramento is 
broken and this is the way to fix it. But that’s a lie. This isn’t 
campaign finance reform. It’s unbalanced, unfair and does 
nothing to address the broken system in Sacramento. 

The loopholes and exemptions written into Prop. 32 mean that 
unions will be silenced while big business interests are still allowed 
to contribute directly to political candidates., 

“Proposition 32 is an attempt to weaken unions. But we're 
Teamsters. We stand up and fight,” said Randy Cammack, Interna- 
tional Vice President and President of California’s Joint Council 42. 

“Prop. 32 is the most vicious, anti-worker measure on the bal- 
lot I’ve ever seen,” said Rome Aloise, International Vice President 
and President of Joint Council 7 in San Francisco. “Tf this passes, 
we'll have no political power to fight for our members’ rights—in 
Sacramento or at the bargaining table.” 

Learn more and join the fight to Stop Prop 32. For more info, 
go to: www.stopspecialexemptions.org . 
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500 Corrections, Transportation Workers Join Local 385 in Florida 


500 Florida workers with the Osce- 

ola County Department of Correc- 
tions and MV Transportation joined 
Local 385 in Orlando, proving that 
there is strength in numbers. 

“We're honored to welcome these 
hardworking new members to the 
Teamsters,” said Mike Stapleton, Presi- 
dent of Local 385. 

More than 200 correctional officers 
with Osceola County came together 
seeking fairness, an end to favoritism 
and a voice at work. They joined the 
union after seeing the success of the 
nearly 20,000 Florida Department of 
Corrections officers who joined the 
Teamsters in November last year. 

“We're all very excited and the 
morale has definitely gone up,” said Of- 
ficer Laura Forehand. “I know the 
Teamsters have a good reputation and a 
good name. We needed a real union.” 


I the span of one week, more than 


“They stood strong, never waivered 
and stayed motivated. They voted 2 to 
1,” said Roger Allain, an organizer with 
Local 385. 

Officer Gabriela Torres, a 10-year 
veteran with the department, said she 
wants to close the gap between the offi- 
cers and the administration. 

“We should all be working together. 
I want this to be a safer, healthier and 
more proactive working environment 
for the officers. The Teamsters represent 
a lot of law enforcement and we need a 
union with that experience on our side 
of the table,” Torres said. 


“Our health care premiums went up. 


We've had no raises for three years. The 
favoritism is heavy, with picking and 
choosing of who gets which posts,’ Of- 
ficer Pete Hernandez said. “We’ve come 
together and everyone is happier now 
that we’re moving in the right direction. 
We've accomplished something big.” 
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The 300 MV Transportation drivers, 
who also recently voted overwhelm- 
ingly to join Local 385, provide para- 
transit services in the Orlando area. 

“We need help badly here, and 
living in a right-to-work state, we 
need the right representation. The 
company has the resources to fix the 
equipment, the pay and the way 
things are run,” said Al Rollock, an 
MV Transportation driver and 20- 
year Teamster with DHL. 

The drivers were previously members 
of another union, but dissatisfaction over 
declining wages, rising health care costs 
and favoritism, among other concerns, 
led to the change in representation. 

“We're looking forward to a new 
beginning with the Teamsters. I was 
a Teamster and I know our situation will 
improve as Teamsters,” Rollock said. 
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LOCAL 822 


Nash Finch 


Drivers at Nash Finch, a wholesale food 
distributor, recently voted to become 
members of Local 822 in Norfolk, Va. The 
vote was 64-41 and there are 109 drivers in 
the bargaining unit. 

“Tt feels great to finally have an oppor- 
tunity to make improvements here and 
have a voice on the job,” said Arthur Pad- 
more, a 10-year driver with Nash Finch 
who was a leading member on the drivers’ 
organizing committee. 

“This is a huge win and we look for- 
ward to negotiating a new contract for 
these drivers,” said James Wright, President 
of Local 822. 

The drivers in Norfolk will join 430 
other Nash Finch Teamsters at nine other 
facilities throughout Ohio and Indiana. 
The Minneapolis-based Nash Finch is the 
second largest publicly traded food distrib- 
utor in the U.S. 


LOCAL 385 
MV Transportation 


Drivers with MV Transportation have 
voted overwhelmingly to join Local 385 in 
Orlando, Fla. There are 300 workers in the 
bargaining unit. 

“We're looking forward to a new be- 
ginning with the Teamsters,” said Al Rol- 
lock, an MV Transportation driver and 
20-year Teamster with DHL. “I was a 
Teamster and I know our situation will 
improve as Teamsters.” 

The drivers were previously members 
of another union, but dissatisfaction over 
declining wages, rising health care costs 
and favoritism, among other concerns, led 
to the change in representation. 


LOCAL 517 
Marquez Brothers 


More than 200 new brothers and sisters 
who work at Marquez Brothers Inc. in 
Hanford, Calif., recently voted to join Local 
517 in Visalia. Marquez is the largest dis- 


tributor of Mexican consumer products in 
the United States. 

Organizing was not an easy feat. The 
company held daily meetings to try and 
influence their employees against joining 
the union. Marquez Brothers is now chal- 
lenging the election results and spreading 
fear throughout the workplace in hopes 
of coercing employees into calling for a 
new election. 

Rome Aloise, President of Joint Council 
7 and Director of the Dairy Conference 
and Food Processing Division, is reaching 
out to Latino elected officials to ask for 
their support in future negotiations with 
Marquez. 

Joint Council 7 understands that organ- 
izing is part of a long-term project to build 
power for Latinos in the Central Valley. 
The same week that the employees at 
Marquez Brothers in Hanford voted to join 
the union, a Teamster-supported project 
registered more than 500 Latinos to vote 
in the city of Hanford. 


LOCAL 59 


Republic Services/ 
Allied Waste 


By a nearly 3-1 margin, workers at Repub- 
lic Services/Allied Waste, who serve all of 
Cape Cod, voted to join Local 59 in New 
Bedford, Mass. The vote was 22-8. 

“We will work hard to negotiate a 
strong first contract for these front-load 
drivers, residential drivers, mechanics and 
container repair workers,’ said George 
Belanger, Local 59 Secretary-Treasurer. 
“For far too long, they have had to endure 
terrible working conditions and a lack of 
respect. That will change immediately 
now that they have joined the Teamsters.” 

“We want respect,” said Ed Swale, a 
driver who has worked at the company 
since May 2011, when he returned from 
Iraq serving in the Army National Guard. 
“The workplace had really spiraled out of 
control. We had a new district manager 
who treated us poorly and nine workers 
left. As Teamsters, we will have the respect 
we deserve.” 


Swale said he contacted the Teamsters 
after learning that 113 workers at Republic 
joined Local 251 in East Providence, R.I. 
in May. 


LOCAL 305 
YoCream 


Dairy workers with YoCream Interna- 
tional Inc., a division of global French 
food group Danone SA, have voted over- 
whelmingly to join Local 305 in Portland, 
Ore., seeking better conditions and a 
voice at work. 

“We're very satisfied that we are getting 
representation from the Teamsters because 
the Teamsters represent almost all of the 
dairies in our area,’ said Christopher 
Greenlee, a lead pasteurizer and one of the 
45 new Teamster members at YoCream. 
“We organized to improve our pay, have 
better communication with the company 
and have a say in our work rules.” 

YoCream, a family-owned frozen yo- 
gurt company founded in 1977, was pur- 
chased by Danone for $103 million in 
2010. The Danone brand is marketed in 
the United States as Dannon. 


LOCAL 449 
Carrier Coach 


Drivers and monitors with Carrier 
Coach in Tonawanda, N.Y., have voted 
by more than a 2-1 margin to join Local 
449 in Buffalo. The 51 workers mainly 
transport disabled schoolchildren, adults 
and the elderly. 

“Our management recently changed 
and they were trying to change everything 
on us. I had never been in a union before, 
but I did my research and decided this 
is in our best interest,’ said Anthony Rick, a 
driver. “I like what I do because we're help- 
ing people,” Rick said. 

“We're thrilled to have them on 
board,” said Jeff Brylski, President of 
Local 449. “Like every other group they’re 
looking for respect on the job and equal 
work rules. We look forward to represent- 
ing them.” 
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jViva Los, Teamsters! xe 


together in July for the 2012 Teamster Hispanic Caucus 
Convention in Los Angeles. In the largest gathering 
of the Caucus to date, Hispanic Teamsters heard from 
labor leaders, elected officials, workers, and civil rights icon 
Dolores Huerta. 

With the middle class continuing to face attacks by the 
ruling 1 percent, speakers at the convention emphasized the 
importance of get-out-the-vote efforts and beating back the 
war on workers. 

“We must reverse the trend of attacks on workers over the 
last few years,” said George Miranda, Hispanic Caucus Presi- 
dent, International Vice President and Secretary-Treasurer of 
Local 210. “It’s our job to register Latinos and get out the vote 
because if Mitt Romney becomes president, right-to-work- 
for-less will be the law of the land.” 

The emphasis on political involvement was not limited to 
the national sphere. Speakers and attendees highlighted the 
attack on unions in California where anti-worker politicians 
are pushing Proposition 32, a measure that would restrict the 
political advocacy of unions on behalf of workers. Teamster 
ally Maria Elena Durazo of the L.A. County Federation of 
Labor echoed Joint Council 42 President Randy Cammack 
who urged delegates to help defeat Proposition 32 and other 
anti-worker measures around the country. 

The battle for workers in California underscored the need 
to elect union men and women to political office—someone 
like former Teamster and astronaut Jose Hernandez, who is 
running for Congress in California’s 10th District. Hernandez, 
a former member of Local 601, was a keynote speaker at the 
convention. His incredible journey from migrant farmer to 
astronaut to politician amazed Teamsters at the convention. 

“We need to fight in Congress to protect collective bargain- 
ing and create jobs so we can say to our kids that the sky is not 
the limit, space is,” Hernandez said. 

Delegates also heard from International Vice President Al 
Mixon, Chairman of the Teamsters National Black Caucus, 
who delivered a message of solidarity to the Hispanic Caucus 
and stressed the power of unity. 


| | undreds of Teamster delegates and members came 


Organizing for Rights 

This year’s convention was also an opportunity to highlight 
recent organizing victories and ongoing campaigns in which 
Latino workers are leading the fight for dignity and respect in 
the workplace. 

“Coming to a convention like this gives me strength,” 
said Karla Campos, a sanitation worker and leader in the 
campaign to organize workers at American Reclamation. 
“Tt’s inspiring to know that when I go back to work, we have 


so much support from the Teamsters.” 

Workshops were held on coalition-building and develop- 
ing alliances with immigrant rights and environmental 
groups. Teamsters learned about organizing immigrant work- 
ers like car wash employees in Los Angeles and discussed 
strategy with organizers from the Los Angeles Alliance for a 
New Economy (LAANE) and Don't Waste L.A., two coalitions 
formed in part by the Teamsters. 

The Caucus also passed a resolution pledging to take the 
lead in struggles for immigration reform, a theme discussed 
throughout the convention. 

Rep. Luis Gutierrez (D-IL) sent a video message to the 
Caucus. U.S. Secretary of Labor Hilda Solis sent a message 
reaffirming the Obama administration’s commitment to a 
strong middle class and growing labor movement. 


Officers Reelected, Labor Legend Speaks to Caucus 
On the final day of the convention, Hispanic Teamsters 
were honored to hear from Dolores Huerta, the trailblaz- 
ing labor activist who co-founded the United Farm 
Workers union along with the legendary Cesar Chavez. 
Huerta shared her decades of wisdom as a union organ- 
izer and inspired Teamsters facing the present-day attacks 
on working families. 

“The most important thing for us to do is to educate our 
communities because a lot of people don’t understand what 
unions do,” she said. 

Huerta added that labor needs to join forces with women 
and LGBT groups and it needs to stand up against racism, which 
the 1 percent uses to divide working people and break unions. 

“Every worker needs to be an organizer. Labor built the 
middle class and without the middle class you do not have a 
democracy,” Huerta said. 

As Huerta finished her remarks, the 82-year-old veteran 
of labor and civil rights struggle brought the crowd to its feet 
chanting “;Si se puede!” (Yes we can!) 

Delegates voted for the Hispanic Caucus to remain 
involved in the fight against the war on workers and passed a 
resolution to work with the International on get-out-the-vote 
drives in support of President Obama’s reelection. They also 
reelected the current team of Hispanic Caucus officers and _ 
trustees led by George Miranda and Local 36 Secretary-Trea- 
surer Art Cantu, the body’s First Vice President. Miranda 
reappointed International Trustee Ron Herrera as Executive 
Director of the Caucus. 

“We still face a lot of discrimination as workers,’ Herrera 
said. “The right wing is going to keep coming at us, but we're 
Teamsters and we know how to fight. We're members of the 
greatest union in the world.” 
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x “F~hree weeks before the Democratic National Convention 
2 ae convened in Charlotte, N.C., the 37th Annual Teamsters 


i i National Black Caucus (TNBC) Education Conference 

} kicked off in the city, giving delegates a jump start in mobiliz- 
ing for the fall elections. 
“This is a pivotal election year because the well-being of 
q | working families is at stake and this is a major reason why we 
pon are in Charlotte,” said Al Mixon, International Vice President 
ees and TNBC Chairman. “We all need to leave Charlotte and get 
ar out and educate people about the importance of electing 
worker-friendly candidates.” 
Cd In mid-August, more than 400 delegates attended 
this year’s TNBC conference a short distance from where 
be President Obama accepted his nomination for re-election. 
= The theme of this year’s conference was “Mobilizing the 
_ Movement and Making a Difference.” 
( The theme was on everyone’s minds given that 2012 is a 
. presidential election year. But delegates also heard about the 
c importance of electing pro-worker candidates in state and 
local elections. 


Spreading the Word 
y Michael Traylor, a member of Local 396 in Covina, Calif., said 
ay delegates have a clear message: Go out and persuade friends, 
L & family, co-workers and others about the importance of voting 
for worker-friendly candidates like President Obama. 

“We need to make sure everybody gets out to vote,” said 
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Traylor, a 36-year Teamster feeder-truck driver. 

This year’s conference was the eighth Traylor has attended. 
“The unity is important,” he said. “People come together from 
all over the United States. The workshops at TNBC are very 
valuable and it’s just a great place to share ideas and solutions 
to challenges.” 

This year’s mobilization theme re-energized TNBC delegates 
to help re-elect President Obama and other candidates who sup- 
port working families, said Harvey Jackson, President of Local 
1150 in Stratford, Conn., who is Vice Chairman of the TNBC. 

“That’s part of the main reason why we're here in Char- 
lotte,” Jackson said. “We understand the electoral demograph- 
ics. North Carolina was a blue state in 2008. It’s important 
that it remain a blue state.” 

But the choice to have the TNBC in North Carolina goes 
beyond presidential politics. 

“North Carolina was also chosen to highlight the impor- 
tant relationships between labor, civil rights and political 
groups, Jackson said. “Many of the civil rights sit-ins that 
took place happened in North Carolina. In addition to mobi- 
lizing for the fall elections, we are preparing for next year’s 
TNBC meeting in Atlanta, to coincide with the 50th anniver- 
sary of the civil rights movement there.” 

After Mixon welcomed delegates on the opening day, 
Carrie Twigg, national labor outreach director for Obama 
for America, talked about the importance of voting in this 
year’s election, especially because many states are trying to 
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pass voter-suppression laws aimed at keeping blacks, 
Latinos and other minority groups away from the polls. 

Later, James Andrews, president of the North Carolina 
AFL-CIO, warned delegates that corporate interests will stop 
at nothing to attack workers, labor rights and the rights of 
people to vote. 

“T come by today to sound the alarm,” Andrews said. “We 
are under attack like never before.” 

Throughout the four-day conference, the voter-turnout mes- 
sage continued loudly and clearly, as speakers challenged those in 
attendance to educate others about worker-friendly candidates. 


Huge Stakes 

“Our livelihood, your family’s livelihood, depends on what 
happens in November,’ said George Miranda, International 
Vice President, Secretary-Treasurer of Local 210 and President 
of Joint Council 16, both in New York. 

W.C. Smith, President of Local 891 and Secretary-Treasurer 
of Joint Council 87, both in Jackson, Miss., told delegates that he 
disagrees with pundits who say certain states, like his native Mis- 
sissippi, “are not in play” in November. Plenty of important state 
and local races in Mississippi and other states are critical to the 
interests of working families and must be fought for, he said. 

“Don’t just vote, you need to push everyone you can to the 
polls to vote,” Smith said. 

The voting message resonated with delegates, including 
Jerome Singletary, a member of Local 396 in Southern Califor- 
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nia, who was attending his first TNBC conference. Singletary 
is a driver at Republic Services, a solid waste company. 

“To me, the message was powerful because it means a lot,” 
Singletary said. “So much is at stake with the election and the 
states trying to suppress the vote. This overall message is some- 
thing I will take back to my local and to my community.” 

On the conference’s second day, a sea of red shirts filled 
the hotel ballroom as TNBC delegates celebrated the fourth 
annual Women’s Day with inspiring speeches, recognitions 
and a special luncheon. 

“Today was special because we celebrated Women’s Day,” 
said Barbara Williams, a senior toll collector with the Massa- 
chusetts Turnpike and member of Local 127 in Quincy, 
Mass., who drove 12 hours to get to the TNBC conference. 
“Females are the backbone. More women should get involved 
with the Teamsters, especially African-American women. 
Today was an inspiring day.” 

Several people were recognized for their work, including 
Ferline Buie, who was honored as the first black woman 
to serve as an At-Large International Vice President. “I 
wouldn't be here today if it weren’t for you,” Buie said. “I 
love what I do.” 

“To me, the entire conference focuses on sharing ideas, 
building relationships and mobilizing and organizing. This 
is what being in a union is all about. This is how it thrives 
and how it continues to help the working class,” said Safeyyah 
Edwards, a member of Local 507 in Cleveland and a Red 
Cross employee. 
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f\_ tha Brown has attended the Teamsters Women’s Confer- 
\, ence before, but this year it was held for the first time in 
f \her hometown. 

“Welcome to San Francisco, Teamsters! We're all here work- 
ing together and keeping the union strong,” said Brown, a 
member of Local 853 in San Leandro, Calif., and chief steward 
at First Transit. “This being an election year, we need to make 
sure we all get out and vote.” 

The 12th annual Women’s Conference brought together 
more than 800 Teamsters from across the United States, 
Canada and Puerto Rico for three days of speakers, workshops 
and networking opportunities. The conference, themed, 
“Teamster Women: Building Power by the Bay,” focused largely 
on what Teamsters can do to fight for workers’ rights and elect 
pro-worker candidates in this election year. 

“We've got a lot of work to do and the biggest thing we 
need to do is mobilize Teamsters everywhere for the election. 
Make sure you vote and everyone back home votes. The 
stakes have never been higher,” said Jim Hoffa, Teamsters 
General President. 

“Tn Wisconsin, Indiana, Ohio, and all over the country, 
there is an attack on workers and we need to fight back. We’re 
all in this together and we all need to work together,” said Ken 
Hall, Teamsters General Secretary-Treasurer. 

“For the 835 Teamsters in this room, our message is, “We are 
the Teamsters and when we are under attack, we get loud, we 
get proud, we get organized and we fight back!” said Sue Mau- 
ren, Director of the Women’s Conference. 

Rome Aloise, International Vice President and President of 
Joint Council 7, which hosted this year’s conference, welcomed 
the Teamster women to San Francisco. 

“We are fortunate to have a lot of female leadership in the 
Bay Area and three female principal officers in our Joint Coun- 
cil,” Aloise said, to applause. “We are excited to welcome you to 
our great town.” 

Aloise called on Teamsters to mobilize in California and 
beyond. He noted that Proposition 32, on the ballot this fall 
in California, would take away the ability of unions to partic- 
ipate in the political process on a statewide level. Such legisla- 
tion, if it were to pass, could set the stage for similar measures 
in other states. 

“Proposition 32 does nothing more than shut you down 
and deny you a voice,” said Gavin Newsom, California’s Lt. 
Governor and former mayor of San Francisco. 

Sen. Barbara Boxer (D-Calif.) called the upcoming presiden- 
tial election “a stark choice between two visions for America.” 

“Tf we don’t win this election, the middle class of this coun- 
try is going to slowly disappear and the middle class is what 
built this country. We cannot let that happen,” Boxer said. 
Throughout the conference, Teamsters were abuzz about this 
election season. 
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“We are at a critical time and it’s an emergency that people 
really understand the facts before they go to the ballot box,’ 
said Joan Corey, a member of Local 25 in Boston. “Being from 
Massachusetts, we know Mitt Romney and we know for sure 
that he is not pro-labor. He’s not for middle class America, and 
I’m deeply concerned.” 

“The female vote is a huge factor and this conference 
provides a great opportunity for us to learn about the issues,” 
said Trish Suzuki, Political Director for Local 856 in San 
Bruno, Calif. 

“Through the women’s conference, I’ve learned to be more 
assertive, to speak up more and learn about politics. I love 
coming here and hearing about the experiences of other 
Teamsters throughout the year,’ said Tracy Reed, a pharmacy 
technician and member of Local 743 in Chicago. 


Involved and Inspired 

The Teamsters at the conference had the opportunity to hear 
the stories of successful women, including San Francisco Fire 
Department Chief, Joanne Hayes-White, the first female in 
that job. 

“T thought Chief Hayes-White was an excellent speaker. 
She’s a working mom, too, so it was inspiring to hear how she 
made it to her position,” said Jennifer Casqueiro, a member of 
Local 853. 

“The Women’s Conference is a marvelous place to be,” 
said Carrie Sapienza, a 20-year Teamster and heavy equipment 
operator at the Chicago Zoological Society. “I've met train 
conductors, nurses and drivers and I never had a clue of some 
of the women who are Teamsters until I came here!” 

“T work with 40 or 50 guys and I’m the only female. There’s 
so much support and everyone is so positive here, talking 
about our experiences and giving each other input,” said 
Darlene Hoy, a rock truck driver and member of Local 213 
in Vancouver, British Columbia, Canada, who attended her 
first women’s conference in San Francisco. 

Some of the women who led organizing efforts spoke on 
stage, telling their stories of hardship, determination and 
triumph. The speakers included school bus drivers, aircraft 
mechanics, pilots and sanitation workers, and reflected the 
full diversity of the union. 

“Pm thrilled to announce that less than 48 hours ago, 
Allegiant Air pilots voted to join the Teamsters,” said Tiffany 
Tokar-Vlasek, an Allegiant pilot, on stage, to the applause of 
800 supportive Teamsters. 

“Teamster women are strong, they believe in themselves 
and they are here because they want something more,” said 
Josephine Lopez, who started out as a temp typist at Local 968 
in Houston and worked her way up to become President of the 
local. “They want to keep learning and continuing the fight for 
working people. That’s why we're all here.” 
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eeking better pension and health care 

benefits and other improvements, 

350 pilots at Allegiant Air have voted 
to join Teamsters Local 1224, the Airline 
Professionals Association (APA), in Wilm- 
ington, Ohio. 

“With this victory, it feels like we’ve 
gone from nothing at all to having a 
brighter future,” said Capt. Gary Hawk, 
who has flown for Allegiant for eight years 
and flew for TWA for nearly 15 years be- 
fore that. “We look forward to receiving the 
professional representation the Teamsters 
provide. We're going to have more security 
into the future?” 

Allegiant Air is a low-cost airline owned 
by Las Vegas-based Allegiant Travel Com- 
pany, and employs pilots flying McDonnell 
Douglas MD80s and Boeing 757s. Pilots 
want fair work rules, improved scheduling, 
improved pension and health care benefits 
and the security of a Teamster contract. 
Allegiant serves small cities with limited 
passenger service. 


“This election is a major victory for 
Allegiant Air pilots,” said Capt. David 
Bourne, Director of the Teamsters Airline 
Division. “The Teamsters Union stands 


ready to assist these pilots in securing 
their future with Allegiant Air. Our divi- 
sion continues to grow.” 
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Teamster Power 

“The pilots of Allegiant have spoken and 
chosen to be represented by the Teamsters,” 
said Corey Berger, an Allegiant pilot. 

“We look forward to working with man- 
agement to build a career airline and 
strong company. We also thank the Team- 
sters Airline Division, Local 1224 and the 
1.4 million Teamsters for their continued 
support.” 

Tiffany Tokar-Vlasek, who has flown 
for Allegiant for seven years and has been 
a pilot for 18 years, said she is happy to be 
part of an organization that fights for all 
workers. 

“The Teamsters are an organization with 
a big membership of like-minded people 
who fight to improve the lives of workers 
everywhere,’ she said. “The union has a 
huge amount of experience with tremen- 
dous resources to make sure we are pro- 
tected. I am very pleased to be a Teamster.” 

“ have worked hard over the years and 
Iam very excited to have the opportunity 
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to fly for Allegiant as a Teamster,” said 
Cameron Graff, who has been a pilot at 
Allegiant for four years. “I am most excited 
about the resources and support that the 
Teamsters can provide since they represent 
so many different classes and crafts of 
workers. Although I know it will take time, 
I look forward to the day when we can say 
that we have our first contract as Teamsters 
at Allegiant Air.” 

“We look forward to representing the 
pilots of Allegiant Air as they begin negoti- 
ating their first contract,” said Daniel C. 
Wells, President of Local 1224. “But even 
beyond the scope of representation, we are 
excited about their future participation 
and professional contributions to our local 
and the Teamsters.” 

“Throughout their drive to organize as 
Teamsters, I consistently saw a steadfast 
commitment among the Allegiant Air pi- 
lots to secure a voice in their workplace 
and in their future,” said Traey Liggett, an 


are true unionists who understand the 
value of working together to advance the 
working conditions of their crew force.” 

Allegiant’s specialty is flying vacation 
travelers from medium size “heartland” 
cities to vacation destinations. 

“We generally fly from our bases to one 
of the heartland cities and then return to 
our base,” Hawk said. “Depending on the 
schedule, we either do this cycle once, or 
sometimes twice in a day.” 


‘Union Proud’ 
Hawk said he is from a union family—his 
father was a career union worker, his wife 
is a union member and he belonged to 
unions in his previous jobs. 

“Tt feels really good to once again be 
union proud,” Hawk said. 

“Since our vote, I’m starting to hear 
and feel a renewed sense of optimism 
about the future,” Hawk said. “Yes, we 


International Union Representative. “They 
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have a lot of hard work ahead of us, set- 
ting up our structure under Local 1224, 
voting in our shop stewards, setting up 
committees and ultimately negotiating 
our first collective bargaining agreement. 
But the payoff is having 1.4 million broth- 
ers and sisters who have already paved the 
way standing behind us while we forge 
ahead as well.” 

Hawk urged Teamsters who travel on 
Allegiant to say hello. 

“Speaking of our fellow brothers and 
sisters, if you ever find yourselves flying 
on Allegiant to one of our great vacation 
destinations, please stick your head up in 
the flight deck and say hello to some of 
your newest union brothers and sisters!” 
Hawk said. 

Local 1224 now represents flight crew 
members employed by ABX Air, Allegiant 
Air, Atlas Air, Cape Air, Horizon Airways, 
Kalitta Air, Miami Air, Omni Air Interna- 
tional, Silver Airways and Southern Air. 
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IRB REPORT 4 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: September 5, 2012 


I. INTRODUCTION 


This is Report Number 4 of the Independent Review 
Board ("IRB") for 2012 regarding activities conducted pursuant 
to the Consent Order. In this Report we will discuss matters cur- 
rently before us. In some detail, you were previously informed of 
prior charges against IBT officers and members and recom- 
mended Trusteeships by the IRB. This report will provide the sta- 
tus of those prior charges and Trusteeships. 


II. PROGRESS OF EXISTING CHARGES 


A. IRB HOLDS HEARINGS AND MAKES FINAL 
DETERMINATIONS ON LOCAL 82, SOUTH 
BOSTON, MASSACHUSETTS 


IRB hearings were held on October 11, 2011 at the Sher- 
aton Boston Hotel, in Boston Massachusetts to address remaining 
unresolved charges against officers and members of Local 82. 

Unresolved charges addressed at these hearings involved 
members Thomas Flaherty and James Deamicis, five Officers of 
the Executive Board: Leif Thornton, Cheryl Milisi, Francis Di- 
zoglio, John Logan, and Nicholas Murphy; and member 
Lawrence Maguire, as discussed below. 


James Deamicis and Thomas Flaherty 
On January 24, 2012, the IRB issued its opinion and 


decision regarding charges against Messrs. Deamicis and Flaherty 
as follows: 

Messrs. Deamicis and Flaherty were charged with acting 
in concert, with two former principal officers of Local 82 to arbi- 
trarily and selectively enforce unauthorized voting rules by know- 
ingly allowing favored ineligible members to vote on a proposed 
collective bargaining agreement with a trade show contractor. 
These actions brought reproach upon the Teamsters while injur- 
ing fellow members. Mr. Deamicis also brought reproach upon 
the IBT because he knowingly violated the terms of a prior sus- 
pension by exercising all rights of membership, including attend- 
ing meetings, voting on collective pareEnne agreements and 
serving as a chief steward. 

Among the penalties determined fot these individuals 
were the following: 

Because Mr. Flaherty has no prior record of bringing 
reproach upon his Local, he was barred for a period of five years 
from holding membership in or any position with the IBT or 
any IBT-affiliated entity. 
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Since Mr. Deamicis also knowingly violated the terms of 
a prior suspension, among the penalties imposed was that he was 
permanently barred from holding membership in or any position 
with the IBT or any IBT-affiliated entity. 

On January 24, 2012, the IRB submitted Application 156 on 

this matter to Chief Judge Preska for review, and if affirmed, to 
be entered as an order of the Court. 

On April 17, 2012 Mr. Deamicis filed an appeal with 
Chief Judge Preska. The Chief Investigator and the Assistant 
United States Attorney subsequently filed their responses. On 
June 20, 2012 Mr. Deamicis filed a request for an extension to 
submit his response. On August 22, 2012 Mr. Deamicis submit- 
ted his response to the Court. 

Application 156 is before Chief Judge Preska. 


Leif Thornton, Cheryl Milisi, Francis Dizoglio, 


John Logan and Nicholas Murphy 
On January 25, 2012, the IRB issued its opinion and 


Decision on charges against members of the Executive Board of 
Local 82 as follows: 

All members of the Executive Board of Local 82 were 
Charged when significant non-routine expenditures were never 
put to a vote before the members, nor were their actual costs 
disclosed to the membership. A second charge applicable to 
Messrs. Dizoglio, Logan and Murphy, is that they signed approval 
of financial reports without first verifying the bank account 
balances or any supporting financial documentation. 

The IRB decided that each of the five respondents be 
barred permanently from holding office or employment with 
Local 82 or any successor union. 

On January 25, 2012, the IRB submitted Application 
155 on this matter to Chief Judge Preska for review, and if 
affirmed, to be entered as an order of the Court. 

The IRB was informed that Mr. Murphy has filed an 
appeal with Chief Judge Preska. This matter is before Chief 
Judge Preska. 


Lawrence Maguire 
On February 22, 2010 the IRB issued its opinion and 


Decision on the charges against Mr. Maguire. Mr. Maguire 
brought reproach upon the IBT by intimidating a witness and 
assaulting a Police Officer while an IBT member. 

Among the penalties imposed on Mr. Maguire was that 
he be permanently barred from holding membership in or any 
position with the IBT or any IBT-affiliated entity. 

On January 22, 2012 the IRB submitted Application 158 
on this matter to Chief Judge Preska and if affirmed, to be 
entered as an order of the Court. 


B. BERNARD PISCOPO - LOCAL 82, SOUTH 
BOSTON, MASSACHUSETTS 


On February 2, 2012, the IRB issued its opinion and 
decision on the charges against Mr. Piscopo. 

Mr. Piscopo was charged with bringing reproach upon 
the IBT by killing a man with a weapon while an IBT member, as 
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evidenced by his conviction for manslaughter. 

Among the penalties imposed on Mr. Piscopo was that 
Mr. Piscopo be permanently expelled from holding membership 
in Local 82, the IBT and IBT-affiliated entities and permanently 
barred from holding office or employment (including as an inde- 
pendent contractor or consultant) with Local 82, the IBT and all 
affiliated entities 

On February 2, 2012 the IRB submitted Application 
157 on this matter to Chief Judge Preska and if affirmed, to be 
entered as an order of the Court. 


C. MIALLOPIZ- LOCAL 272, NEW YORK, NEW YORK 


On May 3, 2012 the IRB issued an Investigative Report 
to the Executive Board of Local 272 concerning member Mia 
Llopiz. The report recommended that Ms. Llopiz be charged with 
bringing reproach upon the IBT by willfully and without justifi- 
cation failing to appear for her scheduled in-person sworn exami- 
nation. The Executive Board was given 90 days in which to file 
the charge, hold a hearing, submit its finding and decision to the 
IRB. On June 15, 2012 a hearing was held. Ms. Llopiz did not ap- 
pear. On July 25, 2012, the Local 272’s Executive Board issued its 
July 11, 2012 decision to the IRB permanently barring Ms. Llopiz. 
On August 14, 2012 the IRB issued a letter to the Local 272 Exec- 
utive Board finding their decision not inadequate. 


D. SIAMAK SHOKOUFANDE - LOCAL 272, 
NEW YORK, NEW YORK 


On April 5, 2012 the IRB issued an Investigative Report 
to the Executive Board of Local 272 concerning member Siamak 
Shokoufande. The report recommended that Shokoufande be 
charged with bringing reproach upon the IBT by willfully and 
without justification failing to appear for his in-person sworn ex- 
amination. The Local 272 Executive Board was given 90 days in 
which to file the charge, hold a hearing, submit its findings and 
decision to the IRB. 

On May 29, 2012, by letter from Bruce J. Cooper, Esq., 
an agreement signed by Shokoufande was submitted to the IRB 
for review, approval and submission to the Court. The Agreement 
was approved by the IRB and submitted to Chief Judge Preska 
on June 21, 2012, by way of Application 159. On July 2, 2012, 
Chief Judge Preska approved the agreement thus granting 
Application 159. 


E. PAUL KENNY, ABRAHAM MORENO, 
GARY GUILLORY — LOCAL 630 —LOS ANGELES, 
CALIFORNIA 


On May 12, 2011 the IRB forwarded an Investigative 
Report to James P. Hoffa, IBT General President, recommending 
that Kenny, Moreno and Guillory be charged with bringing 
reproach upon the IBT and breaching their fiduciary duty, and 
embezzling union funds from Local 630, Kenny in the amount 
of $168,168, Moreno in the amount of $39,595 and Guillory in 
the amount of $32,217. 

By letter dated May 19, 2011, General President Hoffa 
notified the IRB that he adopted and filed the charges referred to 


him and stated that a panel would be appointed to hear the 
charges against Kenny, Moreno and Guillory. The Hearing was 
held on August 3, 2011. 

On August 29, 2011, General President Hoffa forwarded 
to Kenny, Moreno and Guillory and the IRB, the report and 
recommendations of the Panel, stating that the Panel’s recom- 
mendation was reissued as the decision of the General President. 
Asa penalty, Kenny was barred from Office and employment 
with the Union for a period of ten years, suspended from mem- 
bership for a period of five years and fined $168,168. Moreno 
and Guillory were barred from Office and employment with the 
Union for a period of five years, suspended from membership for 
a period of three years. In addition Moreno was fined $39,595 
and Guillory was fined $32,217. All three were immediately re- 
moved from office and employment with Local 630 and prohib- 
ited from holding office until their current penalty expires and 
until they have fully satisfied their respective fines, whichever oc- 
curs later. The decision further directed that Kenny, Moreno and 
Guillory shall not be paid by or accept any contributions or other 
compensation of any kind from Local 630, the IBT or any affili- 
ates, except that they may receive fully vested or accrued pension, 
vacation or other benefits under any existing benefit plans or pro- 
grams maintained or sponsored by Local 630 or other affiliated 
entities, as well as any payments or benefits mandated by law. 

On September 21, 2011, the IRB found General Presi- 
dent Hoffa’s decision concerning the charges and penalty to be 
not inadequate. 

On August 3, 2012, letters from the Attorneys for Kenny, 
Moreno and Guillory were sent to the IRB requesting reconsider- 
ation of its not-inadequate decision. On August 21, 2012, the IRB 
responded, denying their request. 

In order to provide the proper avenue for Kenny, 
Moreno and Guillory to submit their appeals to the Court, the 
IRB on August 23, 2012, submitted Application 162 to Chief 
Judge Loretta A. Preska, United States District Court $.D.N.Y. 


E TRUSTEESHIP - LOCAL 630, LOS ANGELES, 
CALIFORNIA 


Ina letter dated September 27, 2011 from James P. 
Hoffa, IBT General President, to the Co-Trustees of Local 630, 
Mr. Hoffa, decided to continue the Trusteeship. 

Ina notice dated September 26, 2011 to the officers and 
members of Local 630, Mr. Hoffa pointed out that the trustees 
had begun to adopt procedures ensuring that the excesses of the 
past are not repeated. 

Ina letter dated May 15, 2012 from Mr. Raymond to 
the IRB, reference is made to a report prepared by the Trustee 
of Local 630 as of April 2012. The report provides a listing of 
improvements that were implemented in several areas including 
finances, litigation, contract and bargaining, participation meet- 
ings, and staffing. 

The report recommends that the Local be released from 
Trusteeship after officer elections are conducted in September 
2012 and that the 24 month rule be lifted to allow election partic- 
ipation of the entire membership. 
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G. LOUIS LOMBARDO - LOCAL 831, NEW YORK, 
NEW YORK 


On March 1, 2012, the IRB issued an Investigative Re- 
port to General President Hoffa concerning member Louis Lom- 
bardo. The report recommended that Mr. Lombardo be charged 
with bringing reproach upon the IBT and violating his oath of 
membership by knowingly associating with members of the 
Gambino La Cosa Nostra Family including Joseph Juliano and 
Vincent Romano. 

In a letter to the IRB from General President Hoffa, 
dated March 2, 2012, Mr. Hoffa determined to adopt and file the 
charges against Mr. Lombardo and in accordance with past prac- 
tice, these charges were referred back to the IRB for adjudication. 

On April 26, 2012, a Notice of the May 16, 2012 Hearing 
was issued to Mr. Lombardo. Just prior to the start of the hearing 
an agreement was negotiated. Upon receipt, review and approval 
of the Agreement by the IRB, the Agreement was submitted on 
July 17, 2012 to Chief Judge Preska by Application 160. On July 
23, 2012 Chief Judge Preska approved the Agreement thus grant- 
ing Application 160. 


H. NICHOLAS BERNHARD - LOCAL 917, 
FLORAL PARK, NEW YORK 


On April 25, 2012 the IRB issued an Investigative Report 
to the Executive Board of Local 917 concerning Nicholas Bern- 
hard, President of Local 917. The report recommended that 
Mr. Bernhard be charged with bringing reproach upon the IBT 
by willfully and without justification refusing to answer questions 
during his in-person sworn examination. The Executive Board of 
Local 917 was given 90 days in which to file the charge, hold the 
hearing, submit its findings and decision to the IRB. 

In a letter dated May 2, 2012, the IRB was informed that 
the Executive Board of Local 917 determined to adopt and file the 
charges against Mr. Bernhard and referred the matter to IBT 
General President, James P. Hoffa, for adjudication. On May 22, 
2012, Mr. Hoffa issued Notice of the June 14, 2012 Hearing to 
Mr. Bernhard and also appointed a Hearing Panel. The hearing 
was cancelled because an agreement was in process. On July 10, 
2012, the agreement was submitted to the IRB by Mr. Bernhard’s 
Counsel. 

After review of the Agreement the IRB found that clarifica- 
tion was needed regarding the benefits to which Mr. Bernhard 
would be entitled. On July 17, 2012, the IRB sent a letter request- 
ing the clarification, to Mr. Bernhard’s Counsel. On July 31, 2012, 
the requested clarification was submitted to the IRB. Upon re- 
view and approval of the Clarification of the Agreement, the IRB 
submitted the Agreement by way of Application 161 to Chief 
Judge Preska on August 17, 2012. 


III. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received ap- 
proximately 108 calls reporting alleged improprieties. As in the 
past, all calls appearing to fall within IRB jurisdiction were re- 
ferred for investigation. 
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Activities which should be reported for investigation in- 
clude, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed only by an IRB investiga- 
tor. The recorded information, if complete and within IRB 
jurisdiction, is forwarded directly to the Investigations Office in 
New York City. Please continue to use the toll-free hotline to 
report improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (800-225-5472). If you are calling from within 
Washington, DC, dial 202-434-8085. 


IV. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. The website also makes available a copy of 
the Consent Decree. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline number noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator 
or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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Men’s cut, 100% moisture Classic cut, 100% cotton Men's cut, 100% cotton Ladies’ cut pique polo. 


wicking polyester polo. 
Navy with multi-color 
Teamster Power design 
embroidered on left chest. 
Sizes: M-3XL 


t-shirt. White with large 
multi-color Stop the War 
on Workers design 
printed on front. 

Sizes: M-3XL 


pique polo shirt. Black 
with multi-color Stop the 
War on Workers design 
embroidered on left 
chest. Sizes: M-3XL 


Navy with red v-neck 
and tipping. Multi-color 
Stop the War on Workers 
design embroidered on 
left chest. Sizes: S-3XL 


Item: TF1019 
$45.00 


Item: TF1018 
$45.00 


Item: TF1016 
$20.00 


Item: TF1028 
$45.00 


(Direct | Donations to TEAM fund also accepted. 


3 EASY WAYS TO ORDER: 


(*) Indicates Required Information 
* Mail Order Form to: Team Fund Store c/o Financial Innovations, Inc. 


*Name: One Weingeroff Blvd., Cranston, RI 02910 

* Address: *® Fax Order Form to: 401-467-3570, Attn: Team Fund Store 

*City: *State: *Zip: * Shop Online: Visit our online store at www.teamfundstore.com 

Siar 
all: 


*(] By checking this box you acknowledge that you are a 
U.S. citizen and not a Teamster employer or affiliate and 
are eligible to make a contribution to the TEAM fund. ** 


SHIPPING RATES 

$1 - $20 $6.95 

$21 - $75 $9.95 

$76 - $100 $11.95 
$101 - $250 $15.95 
$251+ 5% of total 


*Employer: 


*Occupation: RI Residents add 7% Tax 


Shipping (see chart) 


Please Enclose Payment with Order Form (Checks Only) 
Make Check Payable to “Team Fund Store” 


Credit Cards accepted online at www.teamfundstore.com 
** The TEAM fund store can not accept purchases or contributions from employers or non U.S. citizens. The TEAM fund store can also not accept purchases made with union funds. 


MEDICARE PART D 


Prescription Drug Program (PDP) 


Open Enrollment Period 
Begins October 15, 2012! 


The International Brotherhood of Teamsters is proud to announce the open 
enrollment period for the TEAMStar Medicare Part D Program. This annual 

open enrollment period will begin on October 15, 2012 and end on 
December 7, 2012. 


Teamster retirees and spouses who are currently enrolled in Medicare 

Parts A and/or B qualify for TEAMStar Medicare Part D coverage. Enrollment 
packets will be arriving in the mail soon. If you didn't receive an enrollment 
packet or need another one, please call us and we will send you one. 

Don't wait! The open enrollment period is for a limited time. 


Enjoy the following TEAMStar Part D Program benefits: 


e Competitive union group rates — TEAMStar Medicare Part D is not 
available to the general public. The rates and benefits are set by your union. 


¢ Union Preferred Pricing — certain Preferred Generic drugs are available for 
as low as $2 at a Union Preferred Pharmacy. 


e Coverage Options — three unique plans that offer different levels of 
security to Teamsters. 


¢ Coverage through the donut hole — if you select the Platinum Plan you 
can get coverage for most generics at a low copay after you get to the 
Coverage Gap. 


To get additional information or an enrollment packet, 
visit our website at www.teamstarpartd.com or call 1-866-524-4173. 
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A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


n behalf of General Secretary-Treasurer elect Ken 

Hall and the entire General Executive Board of the 

Teamsters Union, I want to extend a sincere thank 
you for having enough faith to elect us to represent you 
for the next five years. 

The recent vote on Officers for the International 
Union was a referendum on the vision and priorities of 
this administration. You have instructed us to keep fight- 
ing corporate greed and to stop the war on workers. 

Everything this administration has accomplished is 
because of you, the 1.4 million brothers and sisters who 
make up the International Brotherhood of Teamsters. 
Your commitment, fortitude and, most importantly, 
your solidarity, have made this proud union the center- 
piece of the American labor movement. 


We are Teamsters 

This administration has worked tirelessly for you and I 
thank you for recognizing how far we have come. When 
we first took office, this union was nearly bankrupt and 
the morale of the membership was at an all-time low. 
Today, we are on secure fiscal footing thanks to General 
Secretary-Treasurer Tom Keegel, who is retiring. 

The International Brotherhood of Teamsters has cer- 
tainly come a long way, but we still have a long journey 
ahead of us. As we saw in the 2010 midterm elections, 

a large faction of the political establishment is out to 


OUR ONLY 
DISPUTE 


destroy unions. Unless Teamsters get out there and 
work for pro-union candidates, we could be legislated 
out of existence. 

The challenges facing our union will require a lot of 
hard work, but together we can do it. We can do it because 
we are Teamsters. In the last year, Teamsters all over the 
country have shown the fortitude to stand up to politi- 
cians and say, “Stop taking our rights away from us.” 

For those who have been involved in the fight against 
the war on workers, I salute you. You are doing a service 
not only for your union brothers and sisters, but for fu- 
ture generations. With your help, we will continue to 
move forward together. 

For those who have not yet gotten involved or think 
that the war on workers has no bearing on yout life, I 
urge you to take a close look at every presidential candi- 
date and their views on labor unions. This year’s presi- 
dential election could be a disaster for working families, 
the middle class and the labor movement if the wrong 
person is elected. 

Teamsters don't sit on the sidelines during elections. 
In 2012, let your representatives know that you're a 
Teamster and that you and your family vote. 


@ TEAMSTER NEWS 


Overwhelming Defeat of SB5 Sends a Message Nationwide 


Ohioans Vote Big For The Middle Class 


iddle-class workers 

scored a huge win on 

November 8, defeating 
Ohio Goy. John Kasich’s anti- 
union bill, Senate Bill 5. The 
measure lost in a statewide 
referendum by a stunning 
61-39 percent. 

Ohio Teamsters’ leadership 
said the defeat of SB5 showed 
Ohio’s strong support of collec- 
tive bargaining for government 
workers. SB5 would have 
stripped more than 350,000 
public workers of nearly all 
their collective bargaining 
rights. 

“Ohio voters just sent a 
wake-up call to American 
politicians: If you try to blame 
workers for problems caused 
by Wall Street, you will pay 
a price. If you attack workers, 
you will lose. And if you stand 
up and fight for the middle 
class, you will win,” said Jim 
Hoffa, Teamsters General 
President. 

“John Kasich thought he 
could get away with blaming 
workers for a budget deficit 
caused by Wall Street greed. He 
was dead wrong. Now he’s one 


of the most unpopular gover- 
nors in the country,” said Al 
Mixon, International Vice Pres- 
ident and Secretary-Treasurer 
of Cleveland’s Local 507. “Ohio 
voters understand that nurses 
and snowplow drivers and fire- 
fighters don’t go to work for 
the government to get rich. 
Ohioans showed us that they 
won't stand for attacks on mid- 
dle-class workers. I’m sure 
they're no different from voters 
in any other state.” 

“On behalf of all Ohio 
Teamsters and organized labor, 
the citizens of Ohio sent a mes- 
sage to Gov. Kasich and the 
Koch brothers, ‘Keep your 
hands off our rights to collec- 
tively bargain,” said William 
Lichtenwald, President of the 
Ohio Conference of Teamsters 
and Local 20 in Toledo, Ohio. 

“This isn’t just a big victory 
for the Teamster snowplow 
drivers, corrections officers 
and nurses who work for the 
state of Ohio. It’s a big victory 
for Ohio’s middle-class work- 
ers,” said Gary Tiboni, Presi- 
dent of Joint Council 41 in 
Northern Ohio and Local 436 
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in Valley View. 

“T hope the politicians in 
Columbus wake up and start lis- 
tening to the middle class and 


looking out for our interests as 
opposed to corporate interests,” 
said Randy Verst, President of 
Joint Council 26 in Cincinnati. 
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FA TAKES FIGHT TO THE BORDER 


Owner-Operators, Lawmakers Join Teamsters to a bareeoeden Hic 


=~ camsters General President Jim Hoffa 

took the fight to keep dangerous Mex- 

I ican trucks off America’s highways to 
the border in Otay Mesa, Calif., joining 
lawmakers and a representative from the 
Owner-Operators Independent Drivers 
Association (OOIDA) at a press conference 
and rally to protest the U.S. Department of 
Transportation's latest cross-border truck 
pilot program. 

With hundreds of members holding 
“NAFTA Kills” and “Stop the War on 
Workers” signs in attendance, Hoffa ad- 
dressed members of the press regarding the 
dangers of opening the border to Mexican 
carriers. The news conference, which was 
held with California’s busiest border cross- 
ing as a backdrop, was also attended by 
USS. Rep. Bob Filner (D-CA), U.S. Rep. 
Duncan Hunter (R-CA) and Todd Spencer, 
executive vice president of OOIDA. 

The pilot program got off to a rocky 
start when the Federal Motor Carrier 
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Safety Administration (FMCSA) ap- 
proved trucking operator Grupo Behr 
from Tijuana, Mexico. The carrier owned 
one 20-year-old semi-tractor trailer with 
numerous safety issues. FMCSA had to 
disqualify it from the program after the 
Teamsters Union and oth- 
ers brought Grupo Behr’s 
safety record to light. 
“This pilot program will 
be a fiasco, just like the last 
one was,” Hoffa said. “You 
know it’s in trouble when 
the very first carrier that 
DOT approves is axed be- 
cause of safety concerns. 
DOT has never been able 
to verify the safety of Mexi- 
can trucks. That’s why the 
Teamsters have fought 
for more than 17 years to 
keep the border closed to 
a permanent program that 
would let any Mexican 
truck travel anywhere in 
the United States. 
“Opening the border to 
unsafe Mexican trucks isn’t 
in America’s interest. Multi- 
national corporations are 
the only ones that will ben- 
efit from this program,” 
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Hoffa said. “Not only are Mexican trucks 
unable to meet U.S. safety standards, but 
there’s a drug war going on in Mexico that 
DOT seems to be ignoring. The U.S. State 
Department has issued travel advisories for 
Mexico. This is not a reciprocal agree- 
ment—no U.S. drivers would dare venture 
into Mexico.” 


Not About Red or Blue 


Cross-border trucking is an issue that has 
always been met with broad, bipartisan 
opposition. Congress has repeatedly or- 
dered similar programs shut down, voting 
411-3 in the U.S. House of Representatives 
and 75-23 in the U.S. Senate to scuttle a 
Bush-era pilot program. Further, the 
Teamsters have filed a lawsuit in the 9th 
Circuit Court challenging the legality of 
the current program. More recently, 
Hunter has co-sponsored HR 2407, with 
U.S. Rep. Peter DeFazio, (D-OR). HR 2407 
would require the pilot program to be 
ceased in three years and Congress to vote 
on the issue again. 

This is not only an issue about highway 
safety—America cannot afford to allow 
any program to go forward that will 
threaten American jobs. 

“We're literally taking good jobs here in 
America and passing them over the line to 
Mexico,” Rep. Hunter said. 
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@ TEAMSTER NEWS 


Workplace Tragedy 
Impacts Union Family 


n early October, two members of Local 287 
in San Jose, Calif. lost their lives in a work- 

. place tragedy. To honor them, Local 287 
Secretary-Treasurer Bill Hoyt and the local’s 
Executive Board set up a memorial fund for the 
families of the two members. 

Both victims, Mark Munoz and Manuel 
Guadalupe Pinon, were employees of Lehigh 
Hanson’s Permanente Cement Plant in Cuper- 
tino, Calif. What started as a meeting about 
workplace safety deteriorated into three deaths. 
Seven others were injured. 

“Mark and Manuel were good members of 
our local union,” Hoyt said. “Setting up a dona- 
tion fund to help their families cope with this 
enormous loss was the least that we could do. 
Many members of our local union attended the 
funerals for both men. Their deaths have had a 
profound impact on our local union family.” 

Pinon had worked at the cement plant for 15 
years, and took care of his grandparents during 
the week and would travel home to Newman, 
Calif. on the weekends to be with his family. 
Pinon had served as a shop steward and was 
known for his generous nature. Pinon leaves 
behind his wife, three daughters and two sons. 

Munoz had spent 32 years at Lehigh as a 
truck driver and was the father of a son and 
daughter. He also left behind his mother, who 
described him as “wonderful.” 

Those wishing to make a donation to the 
memorial fund can do so by sending a check, 
made out to “Teamsters Local 287/Lehigh 
Hanson Victims Donation,” to: 


Teamsters Local 287/Lehigh Hanson 
Victims Donation 

c/o United Labor Bank, Suite 120 
2550 N. First Street 
San Jose, Calif., 95131 
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3,000 Teamsters Ratify Agreements 
at Dole and Taylor Farms 


and Taylor Farms recently ratified strong contracts that provide 
for improved wages, benefits and working conditions. The 
salad plant and farm workers work in California and Arizona. 

“We negotiated increases in wages and improvements to the health 
and welfare for our members. We also successfully fought to keep 
Dole from subcontracting work to outside contractors, and we will 
continue the fight to keep these workers under contract,” said Cres- 
cencio Diaz, President of Local 890 in Salinas, Calif. 

The workers harvest and pack the ready-to-eat salad sold in bags 
at grocery stores, and work in the warehouses as packers, washers, op- 
erators, mechanics and a variety of other job classifications. Both 
plants are wall-to-wall Teamsters. 


A bout 3,000 Local 890 ‘Teamsters working at Dole Fresh Foods 


Real Protection 

Like many of her co-workers, Lilia Sandoval has had a long tenure at 
Dole in Soledad, Calif. She started work there in the fields in 1976, 
then moved on to packaging, followed by quality assurance, and now 
works as a logistics clerk in the warehouse. Sandoval has been a shop 
steward for 15 years and was also a member of the committee that ne- 
gotiated the three-year agreement with Dole. 

“Over the years we've seen many improvements to our wages, ben- 
efits and retirement,’ Sandoval said. “It’s good to have the Teamsters 
and I would recommend to anyone who doesn't have that experience 
to join the union, because we have protection.” 

“Tm really happy with what we’ve done because I think this is a re- 
ally good contract for us,” said Julio Gonzalez, a scanner with Taylor 
Farms in Salinas, Calif., a shop steward and a member of the negotiat- 
ing committee. He’s worked at Taylor for six years. “The most impor- 
tant thing is having respect on the job, and that comes from having a 
good contract, because without a contract, the company can do what- 
ever they want.” 

Local 890 keeps connected with the members by providing a 
business agent when the farm workers travel to Arizona for seasonal 
work, ensuring that their rights on the job are maintained and the 
contract is enforced. 

“We always have a representative there for support,” Diaz said. 
“And we encourage our fellow Teamsters to support their brothers 
and sisters by looking at the labels, and eating a lot of salad.” 


Locked-Out Ohio Teamsters Fight Back, 
Win Strong New Contract 
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STAND STRONG, 
STAND TALL 


orkers at International Fiber Corporation, a powdered cel- 
Wises and fiber manufacturer in Urbana, Ohio, have a 
th motto by which they live: stand strong and stand tall. 

That motto became a way of life for the 94 members of Local 957 
in 2011 when, without warning, the employees were locked out. 
Workers like Jeff Armstrong, a 26-year International Fiber Corpora- 
tion employee, spent four long months on the street. 

“Tt really ticked people off,’ Armstrong said. “We felt like we were 

- treated like animals. The majority of us had worked for this company 
for a really long time and what the company did just wasn’t right.” 

The workers’ contract had expired on February 12, 2011, but 
employees agreed to continue working without a contract until a 
new deal was reached. The company, however, had other ideas. The 

lockout started April 30 when management brought in sheriffs to 
escort employees out of the building. 

After locking out employees, the company gave workers three 
days worth for furlough pay and demanded that workers vote on a 
company-proposed contract by May 30. That contract included a 
number of proposals that just didn’t sit right with Armstrong and 
his co-workers. 

Instead of caving to the company’s demands, though, the work- 
ers fought back. Four months later, a deal was reached that both 
parties agreed upon. Don Minton, Local 957 business agent, credits 
the solidarity of International Fiber Corporation’s employees for 
the victory. 

“The company just stonewalled and stonewalled, but these 
members really stuck together,’ Minton said. “I’m proud of their 
tenacity.” 

Employees of International Fiber Corporation a recently ratified 
a contract by 78 percent. The four-year agreement contains a num- 
ber of highlights, including better health coverage and an anti-out- 
| sourcing clause. For Armstrong, the new contract provides a sense 

of relief and hope. 

“Our duty as a committee was to get the best contract possible and 
I think we did that; Armstrong said. “As Teamsters, we have to stand 
strong, stand tall and fight for what we believe in. In the end, we got 
what we wanted and now we're back to work. That’s what matters.” 


Airline Division Offers Mechanics 
License Protection Program 


new protection program available to 
aviation technicians offers legal assistance 
should technicians find themselves in 
hot water with the FAA. The program, which is 
similar to other protection programs for law 
enforcement officers, was made available in late 
2011 thanks to collective efforts between the Team- 
sters Airline Division and participating locals. 

“We're always looking for ways to enhance our 
representation,” said Chris Moore, Chairman of 
the Teamsters Aviation Mechanics Coalition 
(TAMC) and Airline Division representative. “In 
recent months, the FAA has taken a more punitive 
approach to violations and, in some cases, is 
denying the voluntary self-reporting cases it once 
accepted. This new program offers our members 
protections, should they need it.” 

The program works by establishing a series 
of channels mechanics may utilize, should they 
receive a letter of investigation from the FAA. 
Some of those channels include partial and full 
legal assistance. 

“This is one of those things that’s like life 
insurance—you hope you never have to use it, 
but youre glad its there,” said Dan Stunda, a 
member of Local 19 in Houston. “This is about 
not having to go it on your own. I’m glad the 
Teamsters are offering us professional guidance, 
should we need it.” 

For more information, contact the license 
protection program administrator at your local 
or contact the Teamsters Airline Division at 
202-624-6848. More information can be found 
at www.teamsterair.org. 
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More Teamsters 
at American Bottling 


mployees working as checkers and merchan- 
Lies at the American Bottling Company 

near Atlanta voted in October 2011 for rep- 
resentation by Local 528. The 50 new members 
join the drivers and warehousemen who are al- 
ready members of the local. 

“We want to be treated fairly,” said Lemuel 
Collins, a merchandiser. “We tried to have meetings 
with the company. They always said they were 
working on improvements but nothing ever 
changed.” 

Merchandisers like Collins bring pallets of soft 
drink products into stores. The merchandisers 
also set up displays, make sure the floor is stocked 
neatly and that the coolers are full. 

“When we first got the call from merchandisers 
and checkers to help organize the unit, the treat- 
ment at American Bottling was pitiful,” said Johnnie 
Edwards, a business agent with Atlanta’s Local 528. 
“Management had them working six days a week 
and fuel pay was a big issue. Everyone was happy to 
join the union.” 

At least one of the checkers in the unit had 
been a union member at another soft drink 
bottling facility in another state. Once he began 
working at American Bottling he asked why they 
weren't yet Teamster members. He spoke highly 
of the good wages and benefits he had had under a 
union contract. After hearing about the advantages 
of being union, the checkers and merchandisers 
at American Bottling were so enthusiastic about 
joining the Teamsters that the vote for representa- 
tion was unanimous. 

“We were pleased to help this new unit organ- 
ize and our conference will do everything we can 
to assist them in winning a solid first contract,” 
said David Laughton, Director of the Brewery 
and Soft Drink Workers Conference. 
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Bread Drivers 
Rise to the Occasion 


oe Ornelas Jr., a delivery driver for Labriola Baking Company 
N in Alsip, Ill, travels 130 miles a day, making 30 stops to deliver 
artisan breads. 

“We looked around, and all the other drivers we talked to had 
Teamsters Local 734 and they were happy. It was the right thing to do, 
becoming Teamsters,’ Ornelas said. 

Representing more than 2,000 men and women in the bakery in- 
dustry, Local 734 in Chicago recently welcomed nearly 40 new deliv- 
ery drivers with Labriola. The baking company provides homemade 
Italian, French and German breads to restaurants, retail stores and ho- 
tels across the Chicago metropolitan area. 

“The delivery drivers at Labriola fought for representation, but by 
standing together, they've stayed the course toward a powerful Team- 
ster contract,” said Brian Meidel, Local 734 President. “Local 734 has 
represented bakery workers for more than a century, and we couldn’t 
be more excited to welcome Labriola to our proud tradition.” 

“The drivers at Labriola should be incredibly proud of themselves,” 
said John T. Coli, International Vice President and President of 
Chicago’s Joint Council 25. “As a growing Chicago company, Labriola 
has seen record profits in its industry. It’s gratifying to see workers 
claim their stake in its success and its future.” 

In the days leading up to their vote, the Labriola drivers witnessed 
true Teamster solidarity, as Teamsters from Joint Council 25 and 11 
Teamster locals rallied behind them. 

“T think having the union is going to help us in a lot of ways, to 
better our working conditions and maybe we can get more time to 
spend with family,” said Armando Rosales, a four-year route sales 
driver, who works 10-12 hour days, six days a week. 


Labriola Bakery Workers 
Join Teamsters Local 734 
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he memory of former Teamsters General President James R. 

Hoffa is honored each year when deserving students across the 

country apply for and are awarded scholarships through a fund 
bearing his name. Established in 1999, the James R. Hoffa Memorial 
Scholarship Fund ensures that the best and brightest students who are 
the children or grandchildren of Teamsters can attend college. 

In 2011, the Teamsters Union awarded scholarships totaling 
more than $379,000 to 100 students. 

“My father believed in the importance of education. This schol- 
arship fund honors the man he was and the values he stood for 
while ensuring his legacy is passed on to future generations,” said 
Jim Hoffa, Teamsters General President. “As Teamsters, we want to 
make sure that when opportunity knocks, these students are able to 
answer the door.” 


$10,000 SCHOLARSHIP WINNERS 


Canadian Region 

Tracy Anthonsen, Local 31, Mission, British Columbia 
Claudia Frankfurter, Local 847, Mississauga, Ontario 
Dexter James, Local 464, Vernon, British Columbia 
Jamie Speirs, Local 464, Victoria, British Columbia 
Taiysa Worsfold, Local 213, Kamloops, British Columbia 


Central Region 

Kelsi Burton, Local 688, Kaiser, Mo. 

Michael Hafeman, Local 120, East Dubuque, Ill. 
Eric Haugen, Local 320, Benidji, Minn. 

Montana Hayes, Local 554, Superior, Neb. 

Helen Heines, GCC Local 619, Shepherdsville, Ky. 


2011 James R. Hoffa Memorial Scholarship Winners 


TOMORROW’S LEADERS 


Jaclynn Klimek, Local 695, Le Sueur, Minn. 
Scott Kottkamp, BLET Division 32, Aurora, Ill. 
Erin Rossiter, Local 238, Spencer, lowa 


Eastern Region 

Daisy Gonzalez, Local 804, Flushing, N.Y. 
Kristen Holl, Local 550, Setauket, N.Y. 

Casey McLaughlin, Local 804, West Islip, N.Y. 
Dana Mikiewicz, Local 584, Paramus, N.J. 
Rebecca Russell, Local 355, Glendale, Del. 
Kelsey Snedeker, Local 177, Secaucus, N.J. 
Olivia Valcarce, Local 170, Sterling, Mass. 


Southern Region 

Austin Baxley, Local 767, Como, Texas 

Austin Brown, Local 480, Hermitage, Tenn. 
Destiny Cobb, Local 528, Lawrenceville, Ga. 
Jacquelyne Singleton, Local 217, Jackson, Tenn. 
Jacqueline Skelton, Local 984, Somerville, Tenn. 


Western Region 

Noel Gutierrez-Morfin, Local 839, Pasco, Wash. 
Kristin Lacey, Local 386, Merced, Calif. 

Daniel Lundi, Local 166, Corona, Calif. 

Kaysha Lybecker, Local 117, Spokane, Wash. 
John Schenderlein, Local 267, Fort Collins, Colo. 
Lana Stump, Local 760, Yakima, Wash. 


For more information or to see the $1,000 scholarship 
winners, visit www.teamster.org. 
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y reelecting General President James P. Hoffa, the member- 
Ss ship has given a mandate to build Teamster power. Teamster 
B— magazine recently discussed with Hoffa his vision for the 
future and the challenges that lay ahead. 


Congratulations on your election victory. What do you think 
your overwhelming margin of victory signifies? 


It shows that members have paid attention to what we’ve done since 
the last election and want us to continue fighting on their behalf. A 
labor union needs to do more than bargain contracts, protect work- 
ers and organize new members. It also needs to unify members be- 
hind common goals. The election outcome tells me that the 
Teamster membership knows we must stand as one if we are going 
to succeed. 

This was such an incredible and inspiring year to be part of the 
labor movement. Rank-and-file Teamsters and members of every 
other union came together and said, with one loud and unified 
voice, “You can't take our rights without a fight.” The war on 
workers has been going on for decades, but it really came to a head 
in 2011.1 know a lot of Teamsters were happy with this union’s in- 
volvement in fighting to stop the war on workers. 


You're talking about Wisconsin Gov. Scott Walker's clumsy 
power grab that resulted in months of protests by hundreds 
of thousands of people in Madison, correct? 


Yes, Wisconsin and elsewhere. When a slew of anti-labor politi- 
cians took office early last year, things looked bleak for unions— 
especially public sector unions. Gov. Walker’s ham-handed 
overreach in gutting union rights in Wisconsin certainly kicked off 
the latest round in the war on workers, but this time, union mem- 
bers from all over the country finally recognized what the fight is 
actually about: inequality. Union members and working families 


MDVING \\ 
FORWARD 


were and are still being punished for the excesses of Wall Street. 
The Teamsters represents about 250,000 public employees all 
over the country, but that’s not the only reason we got involved 
in the fight. These restrictions that anti-union politicians are 
proposing and, in some cases, enacting, are just the beginning. 
If these attacks are successful, of course the next target will be on 
private sector unions and our collective bargaining rights. 


Is the public buying the line that union workers are to blame 
for the nation’s economic troubles? 


No. This country isn’t nearly as divided as our politicians make it 
out to be. By and large, the American people want fair taxation for 
our richest citizens. They want to hold corporate America account- 
able. They want the right to join a union and to bargain for the 
wages and benefits that their families rely on. They want corporate 
tax dodgers to pay their fair share. Congressional Republicans are 
on the wrong side of each of these issues and that’s where the real 
divide is in this country—one political party has hamstrung an 
economic recovery by kowtowing to their corporate donors. 
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Now that the Teamster election is over, what is your top priority 
in your next term? 


Teamster elections are always spirited, but after the last ballot has 
been counted, we must remember that we are all brothers and sis- 
ters with a common goal: to keep the Teamsters as North Amer- 
ica’s most powerful union. That’s my first priority as General 
President: to keep our brotherhood strong. Our union is stronger 
when our membership takes an active role in the union. We 
should all work together within the Teamsters to put our differ- 
ences aside to get things done for working families. 


Are you using any new techniques to get members involved? 


We have greatly expanded our web presence and outreach on the 
Internet. The use of new media has become critical in our efforts 
to educate our members, potential members and the general pub- 
lic. Our use of Facebook, Twitter, YouTube and other social media 
platforms has exposed us to countless new people—and con- 
nected the union with other groups, individuals and politicians 
who we might not have worked with before. 


Do you think the Teamsters can keep organizing at the same 
pace as the last few years? 


Yes, absolutely. We have the best organizers in the labor movement 
working for us. Fighting the war on workers is not only about pro- 
tecting workers but about increasing our union’s clout, which 
means organizing in our core industries. In the last few years, the 
Teamsters have overseen the greatest number of organizing victories 
of any union in this country. Even during a recession we've organ- 
ized more than 140,000 new members. More members means more 
power, and with the nationwide push to delegitimize public sector 
unions, we have to work harder than ever for public employees. We 
recently organized 20,000 Florida Department of Corrections offi- 
cers. That bolsters the rest of our public sector workers. 
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With General Secretary-Treasurer Tom Keegel retiring, can 
members be confident that the union will continue to focus 
on keeping their fiscal house in order? 


Absolutely, and Ken Hall is a great successor in that respect. While 
were all sorry that Tom Keegel is retiring, I couldn't be happier 
that Ken was elected as his replacement. Ken will use his knowl- 
edge as a contract negotiator and a pension trustee to make sure 
the union’s resources are used to grow and strengthen the Team- 
sters Union. He has an intimate understanding of what it will take 
to keep this union financially sound, and his experience in union 
matters is quite deep. He has been negotiating great contracts for 
decades. He was the lead negotiator of the last three national UPS 
contracts and made great gains for our members even in difficult 
economic times. 

Throughout Ken’s time in the union, his one and only goal has 
been to improve working conditions for Teamsters. He has been 
building this union since he joined as a young man and will con- 
tinue with his record of negotiating and protecting good contracts 
and organizing new members. It helps to have someone who has 
consistently reached across the political divide to work with every- 
one—as long as it benefits Teamsters. When Ken goes to Capitol 
Hill, members of congress want to hear what he has to say. When 
the war on workers heated up last year, Ken wasn't in his office 
waiting for everything to blow over. He was out there giving 
speeches, rallying the troops and letting people know labor is in 
this fight. 

You didn’t sit out that fight, either. 

Absolutely not. As President of the nation’s most powerful 
union, I had a duty to be out there fighting like hell in Wisconsin, 
Indiana, Ohio, Missouri, Michigan and elsewhere. What these Tea 
Party conservatives are doing is trying to take away any right 
workers have on the job and to give CEOs and management all the 
power. We can’t let that happen. 
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Was the union caught off guard by the slew of anti-worker legis- 
lation that was introduced after the midterm elections in 2010? 


As soon as the ballots were counted in November 2010, the union 
mobilized staff, leadership and members to fight a state-by-state 
attempt to de-unionize the country. A 50-state strategy was de- 
vised as the International’s Field Action Department kept tabs on 
anti-worker proposals going on in every state capital. 

We realized that what worked in one state might not work in 
another. We knew it was going to take a complex effort to counter 
this war on workers and that’s exactly what the Teamsters Union 
put into practice. We know when anti-worker legislation is intro- 
duced and we're there to fight it. If it passes, we'll continue fight- 
ing it. Look at what happened in Ohio. After the overwhelmingly 
conservative legislature passed SB5 and the governor signed it, the 
Teamsters played a huge part in collecting the 1.3 million signa- 
tures needed to overturn the bill. 


What can rank-and-file Teamsters do to help make this 
union stronger? 


The two most important ways members can get involved is 
through organizing and political action. We have had a lot of suc- 
cess in recent years with having Teamster members assist in or- 
ganizing campaigns. Also, members have gotten involved in 
politics in a big way. They lobby their politicians at the city, state 
and national level, plus they have gotten more and more involved 
in the elections. In addition, more Teamsters themselves are actu- 
ally running for office and winning. 

Another important way members can get involved is through 
DRIVE, the union’s grassroots political action committee. Mem- 
bers can contribute to that and know the money will be used to 
elect pro-union politicians. If there’s one thing we learn every 
election season, it’s that political power requires grassroots work 


and funding. That’s why DRIVE is a necessary way for members 
to get involved. 


During the recession, local unions had to tighten their belts. 
Did the International? 


We had to make big changes, yes. A lot of people were saying we 
had to take the easy way out and raise dues or the per capita from 
local unions. We didn’t do that. The price of so many things are 
going up for our members—groceries, gas, tuition, mortgage 
payments and everything in between—and we didn’t want to 
make things worse. Instead, we made changes at the International 
Union that ensured our members the same level of involvement 
from the Teamsters without losing anything. 


With all these new fronts in the war on workers, will the 
Teamsters Union continue working on issues like stopping 
right-to-work laws and keeping dangerous Mexican trucks off 
American highways? 


There are certain issues that the Teamsters will always be involved 
in. As long as right-to-work laws continue to exist, the Teamsters 
will fight them. As long as politicians try to allow dangerous 
trucks access to U.S. 
roads without having to 
meet the same safety re- 
quirements as American 
trucks, we will fight 
them. There are certain 
issues that are at the 
very heart of the labor 
movement. If unions 
stop fighting for these 
core issues, they will be- 
come irrelevant. 


What do you see as 
the biggest challenge 
facing the Teamsters? 


The war on American 
workers will heat up be- 
fore it slows down. We are in the midst of a very long fight and 
we're in it for the long haul. I’m confident we'll win. The good 
news is the war on workers has not just rejuvenated the labor 
movement; it’s the whole middle class that’s united now in stop- 
ping the war on workers. This is a battle that’s going to take help 
from everyone who believes in collective bargaining, in workers’ 
rights and in a strong middle class. 

During the YRC fight, our union was told time and again to 
let it go—when Wall Street wants a company to go belly up, it'll 
go belly up. We weren't going to sit back and let 30,000 members 
lose their jobs. The Teamsters Union went to the mat for these 
workers and saved their jobs by shaming the fat cats who stood 
to make a fortune off the demise of YRC. 
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in every facet of the union, from 
rank-and-file member, steward, business 
agent and local union President to being 
elected an International Vice President 
in 2006. 

He has served as Director of the Team- 
sters Package Division, President of Local 
175, union chair of a pension fund covering 
more than 40,000 employees at UPS and 
union chair of the UPS 401(k) program, 
with more than $5 billion in assets. Hall will 
replace Tom Keegel, General Secretary-Trea- 
surer since 1999, who is retiring. 


When you were working in the oil fields 
for Penzoil in your first Teamster job as a 
young man, did you ever see yourself as 
the second-in-command at North Amer- 
ica’s most powerful union? 


It has truly been an incredible journey, but 
those who know me will tell you I’m still a 
regular guy from Lincoln County, West 
Virginia. ’'m particularly proud that mem- 
bers of Local 175 in South Charleston, 
W.V., which I’m still the President of, voted 
for me with more than 90 percent of the 
vote. Although I have worked with Team- 
sters throughout the union in my capacity 
as Package Division Director and an Inter- 


“FISCAL 
POWER 


General Secretary-Treasurer Elect Ken Hall on His New Role 


en Hall is a 36-year, second-genera- 
tion Teamster who has been involved 


national Vice President, the members in 
my home local know me the best and their 
support and confidence in me means a lot. 


What are your priorities as Teamsters 
General Secretary-Treasurer? 


My main priority is the same as that of 
General Secretary-Treasurer Keegel: to 
keep the union’s financial house in order. A 
union can’t be strong without that. Keegel, 
together with General President Jim Hoffa, 
have put this union on firm footing in that 
regard, which means I can focus on other 
challenges while continuing down the path 
they have laid. We still have major con- 
tracts to negotiate and benefits to protect. 
The Teamsters must continue to organize 
in our core industries and protect workers 
in every link of the supply chain. 


Do you think it will be difficult to follow 
in the footsteps of Tom Keegel, probably 
the union's most effective Secretary- 
Treasurers in history? 


It will. He has done a lot of good through- 
out his career. We all owe a debt of grati- 
tude to Tom Keegel. He, along with our 
General President, took our union from 
nearly bankrupt to $126 million in the 
black. Thanks to Keegel’s leadership, we 
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now have a Strike Fund that strikes fear in 
the hearts of even the largest companies we 
represent. Tom also set up a Benefits Com- 
mittee that enables leaders of pension and 
benefit funds from around the country to 
exchange information and address the 
challenges facing our funds together. The 
Committee also provides our trustees with 
valuable education so we can better serve 
our members. He truly set the groundwork 
for this union to tackle the important is- 
sues for the next several decades. 


UPS and UPS Freight Teamsters are 
familiar with your accomplishments as 
Director of the Package Division, but 
many Teamsters may not know you were 
the architect of the 1997 UPS strike that 
forced the company to create thousands 
of new full-time jobs. You also played a 
lead role in securing an early contract 
with UPS in 2007 that protected Teamster 
members from the economic collapse of 
2008. Will you continue to have an active 
role in the Package Division? 


Yes. I committed to our members that I 
would and that’s exactly what I am going 
to do. I'll continue to head the Package Di- 
vision and will again lead negotiations for 
the next UPS and UPS Freight contracts. 
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THE MAN CORPORATE AMERICA |S AFRAID OF 


ports the labor movement and has been a close friend to 

the Teamsters Union. He frequently has General President 
Jim Hoffa on “The Ed Show,’ his daily news talk program on 
MSNBC, and is one of the few show hosts who regularly speaks 
with union leaders on labor issues. Schultz recently spoke with 
Teamster magazine. 


- d Schultz is a television and radio host who actively sup- 


What influenced your opinion of the labor movement? 


I think being in the media and covering different stories in the 
heartland brought me to the conclusion that there’s clearly an 
attack on labor in this country. I saw the standards of the middle 
class eroding. It didn’t take long for me to realize the lifeblood of 
the middle class is collective bargaining and fairness in the 
workplace. I am a firm believer that if economy turns around 

it ll be because of how we treat our workers. 

The conservative agenda has been relentless over last 30 years 
toward American workers. They vilify the word ‘union, and vil- 
ify collective bargaining. Those things are always in the media 
being presented as being the problem. Now this is really playing 
out in their political agenda at a torrid pace unlike how it has 
ever been before. Six radical governors are all attacking public 
employees, all restricting voices in the workplace and are out to 
depress wages and cut benefits and steal pensions. A lot of the 
war on workers has to do with destroying the infrastructure 
of the Democratic Party. You cannot be a true progressive and 
dismiss the war on workers. 


You were the first to do a national show in Wisconsin 
when Gov. Scott Walker wanted to take rights away from 
public-sector employees. Why was it important to you to 
tell the story of working men and women from there? 


This was an unforeseen radical agenda that rose up fast. It was well 
orchestrated, well funded, well thought out and there was really 
only one option for those 14 senators. They had foresight to slow 
the process and make sure people caught up with the story. I knew 
the story had wide-ranging ramifications. We're now at the point 
of covering a potential recall. This could be a wake-up call to an 
overreaching, agenda-driven political machine. 


THE ED SHOW 


Tune in to “The Ed Show” on weeknights at 8 p.m. 


EST on MSNBC. For information on “The Ed 
Schultz Show,” his syndicated radio program, 
his podcasts and writings, visit WeGotEd.com. 


Conservative talk show host Rush Limbaugh is your biggest 
competitor. What is it like going up against one of the most 
well-known but most closed-minded, anti-labor commen- 
tators in the country? 


Our industry is overwhelmed by conservative talkers. It’s not 
the free market they love to say it is. We're moving right along, 
doing business in a very conservative environment where the 
landscape of talk radio hasn’t changed much in the last 10 to 20 
years. There is a market for us. 


There has been a lot of talk about what labor is learning 
from the Occupy Wall Street movement, but many in the 
labor movement have been fighting these battles for years. 
How do you think labor and Occupy Wall Street could be 
working together better? 


The Occupy Wall Street people are very concerned about having 
their movement hijacked. I think if they don’t engage politically, 
their movement is all show and tell. The unions and organized 
labor engage politically, get boots on the ground and support 
candidates. They do the infrastructural things done to get favor- 
able candidates elected to office that will be a voice for labor. 


What can Teamster members do to change the tenor on 
Capitol Hill? 


Stay visible. Stay vocal. Don’t be afraid to tell your story. Team- 
sters need to continually advocate the positive results of collec- 
tive bargaining and organized labor. There is no other option. 
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TEAMSTERS ELECT GENERAL EXECUTIVE BOARIR 


AT-LARGE VICE PRESIDENTS 
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ROME ALOISE 


Teamster Since 1967: Secre- 
tary- Treasurer of Local 853 
in San Leandro, Calif., Chair- 
man of the Teamsters Health 
and Welfare Fund in Califor- 
nia, Trustee of the Western 
Conference of Teamsters 
Pension Trust Fund and 
President of Joint Council 7 
in San Francisco. 


DAN KANE SR. 


Teamster Since 1962: 
President of Local 111 in 
Rahway, N.J., Director 

of the Labor Research 
Association and Secre- 
tary-Treasurer of the Irish 
American Labor Coalition. 


RANDY CAMMACK 


Teamster Since 1967: Presi- 
dent of Joint Council 42, 
Secretary-Treasurer of 
Local 63, Trustee of the 
Western Conference of 
Teamsters Pension and 
Vice President of the Cali- 
fornia Federation of Labor. 


FERLINE BUIE 
Teamster Since 1966: Presi- 
dent of Local 922 in Wash- 
ington, D.C., President of 
Joint Council 55 in Washing- 
ton, D.C. and an advisor to 


the Teamsters Human Rights 
Commission. 


EASTERN REGION VICE PRESIDENTS 


JOHN MURPHY 


Teamster Since 1969: Secre- 
tary-Treasurer of Local 122 in 
Boston, Director of the Team- 
sters Rail Conference, the 
union co-chair of the Team- 
sters National 401(k) Plan and 
a Trustee on the union's em- 
ployee benefit funds. 


RICK MIDDLETON 


Teamster Since 1968: Secre- 
tary-Treasurer of Local 572 in 
Carson, Calif., member of the 
Advisory Committee for Joint 
Council 42 and International 
Chairman of the Drive Up 
Standards campaign for 

bus drivers. 
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GEORGE MIRANDA 


Teamster Since 1967: Secre- 
tary-Treasurer of Local 210 in 
New York, President of Joint 
Council 16 in New York, Pres- 
ident of the Teamsters His- 
panic Caucus, Chairman of 
the Board of the Teamsters 
Airline Division and Vice 
President of the NYC Central 
Labor Council. 


SEAN M. O'BRIEN 
Teamster Since 1990: Presi- 
dent of Local 25 in Boston 
and Joint Council 10 in Man- 
chester, N.H. 


STEVE VAIRMA 


Teamster Since 1982: Secre- 
tary-Treasurer of Local 455 in 
Denver, President of Joint 
Council 3 and Western Re- 
gion Director for the Team- 
sters Warehouse Division. 


AL MIXON 


Teamster Since 1977: Secre- 
tary-Treasurer of Local 507 
and Secretary- Treasurer of 
Joint Council 41, both in 
Cleveland, Representative 
for the Teamsters Industrial 
Trades Division and Chair- 
man of the Teamsters Na- 
tional Black Caucus. 


CENTRAL REGION VICE PRESIDENTS 


BRIAN BUHLE 


Teamster Since 1989: Secre- 
tary-Treasurer of Local 135 
in Indianapolis and Vice 
President of Joint Council 69. 


TEAMSTERS CANADA VICE PRESIDEN 


ROBERT BOUVIER 


Teamster Since 1973: Presi- 
dent of Teamsters Canada. 
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FREDRICK POTTER 


Teamster Since 1970: 
President of Local 469 in 
Hazlet, N.J., and the Direc- 
tor of the Teamsters Port 
Division. 
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JOHN COLI 


Teamster Since 1971: 
President of Joint Council 
25 in Chicago and Secre- 
tary-Treasurer of Local 727. 
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STAN HENNESSY 


Teamster Since 1972: 
President of Local Union 31 
in Delta, British Columbia, 
Recording Secretary of 
Joint Council 36 in Vancou- 
ver, British Columbia and a 
member of the Teamsters 
Canada Executive Board. 


FREDDIE SIMPSON 
Member Since 1974: 
President of the Brotherhood 
of Maintenance of Way 
Employes Division of the 
Teamsters Rail Conference. 
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GORDON SWEETON 


Teamster Since 1964: Assis- 
tant Director of the National 
Freight Division and former 
President of Local 823 in 
Joplin, Mo. 


CRAIG McINNES 


Teamster Since 1984: Vice 
President of Joint Council 52, 
Director of the Teamsters Ad- 
ministrative Service, Presi- 
dent of Local 938 and Trustee 
on the Canadian Teamster 
Pension Plan. 


EASTERN REGION VICE PRESIDENTS 


GEORGE TEDESCHI 


Member Since 1959: 
President of the Graphic 
Communications Confer- 
ence (GCC) and a past 
president of the formerly 
independent Graphic 
Communications Interna- 
tional Union. 


SOUTHERN REGION VICE PRESIDENTS 


TYSON JOHNSON 


Teamster Since 1967: Direc- 
tor of the Teamsters Freight 
Division and Trustee of the 
Southern Region Pension 
Trust. 
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WILLIAM HAMILTON 


Teamster Since 1966: 
President of the Pennsylvania 
Conference of Teamsters, 
Joint Council 53 and Local 107 
in Philadelphia, and Trustee 
and Co-Chairman of the 
Health, Welfare and Pension 
Fund of Philadelphia. 


Re 
KEN WOOD 
Teamster Since 1970: Presi- 
dent of Joint Council 75 and 
Local Union 79 in Tampa 
and Trustee of Local 2011 
in Tampa. 


RON HERRERA 


JIM KABELL KEVIN MOORE 
Teamster Since Teamster Since 1972: Teamster Since 1982: 
1975: Secretary- President of the Mis- President of Local 299 


Treasurer of Local 
396, Executive Di- 
rector of the Na- 
tional Hispanic 
Caucus and Trustee 
of Joint Council 42. 
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sters, Vice President of 
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in Detroit, Trustee of 
Joint Council 43 and 
Director of the Local 
299 Political Action 
Committee. 
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from dangerous criminals, and she’s looking for protec- 
tions for herself and her co-workers. 

“We keep the bad guys behind the fence to keep everyone out 
there safe,” said Schlipf, a correctional officer with the Florida De- 
partment of Corrections (FDOC). “It’s a very important job and 
oftentimes we're not recognized for what we do. We're excited to 
have the Teamsters now and have hope for the future.” 

In the largest single Teamster organizing victory in decades, 
nearly 20,000 correctional, probation and parole officers with 
EDOC joined the Teamsters. The recent vote for Teamsters Local 
2011 was a decisive victory over the officers’ previous association. 

“This is a great day for Teamsters and FDOC officers,” said Jim 
Hoffa, Teamsters General President. “FDOC officers have shown 
that in tough times, they want a tough union to represent them. 
On behalf of the 1.4 million Teamster members, I congratulate 
these officers for joining the growing movement of public service 
workers nationwide seeking Teamster power.’ 

“We welcome FDOC officers to Teamsters Local 2011, a newly 
chartered local that will solely represent and serve the interests of 
FDOC officers,” said Ken Wood, International Vice President and 
Acting President of Local 2011, based in Tampa. “These officers go 
to work every day to keep our communities safe and they deserve 
the best representation, which Local 2011 will provide.” 


Vi aureen Schlipf works a tough job, protecting the public 
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Real Union Power 

FDOC officers chose Local 2011 in an election conducted by the 
state Public Employees Relations Commission (PERC), seeking real 
representation and a voice on the job. Under their previous associa- 
tion, many officers felt they did not have adequate representation. 
The officers had not had a pay raise in more than six years and the 
state recently required that officers contribute 3 percent of their 
salaries into the state retirement fund. In May, the Florida Legisla- 
ture passed a plan to privatize prisons in FDOC Region 4, an area 
that includes more than 30 prison facilities in 18 counties. Privatiza- 
tion poses a threat to about 4,000 officer jobs. 

“This Teamster victory is a statewide referendum that FDOC 
officers want a new voice in the workplace and in the state capitol,” 
said Michael Filler, Director of the Teamsters Public Services Divi- 
sion. “It’s time for elected officials and government administrators 
to value the thousands of public employees who protect commu- 
nities against Florida’s inmate population. The Teamsters look for- 
ward to beginning that dialogue to correct the years of neglect 
within the Department of Corrections.” 

Set. Bill Bishop works at Walton Correctional Institute (CI) 
and is tired of officers bearing the brunt of state cuts. He believes 
the Teamsters will make a big difference. 

“The Teamsters are a union. We will build our union based on 
our specific needs and wants. It’s all about us, not a group of lawyers 


ers 


telling us what we have to have,” he said, referring to the prior weak 
association. “We decide what we want and what is best for us.” 

FDOC officers took their future into their own hands, mobiliz- 
ing with the Teamsters throughout their campaign to organize. 
FDOC officers and Teamsters rallied outside the Boca Raton- 
based Geo Group, a private prison company and one of the main 
bidders on the operations of Florida prisons. They wrote letters to 
the editors of newspapers throughout the state showing their op- 
position to privatization. FDOC officers also worked to get local 
elected leaders to adopt resolutions opposing privatization in 
Florida counties. 

During their organizing campaign, the officers faced the chal- 
lenge of communicating with co-workers spread far and wide 
throughout the state. At their facilities, they talked to their co- 
workers, held meetings, traveled together to lobby in Tallahassee 
and spread their message online via a website, www.FDOCTeam- 
sters.org, while also participating in a Facebook group with more 
than 1,000 “friends.” They came together, never losing momentum 
in their tireless efforts to form a union with the Teamsters. 


Mobilizing 

Outside an area known as Florida’s “Iron Triangle,” where a 
number of prisons are located, a group of workers held an or- 
ganizing committee meeting in February 2011. Several dozen 
FDOC officers were there. 
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The officers go over their tasks for the coming week and talk 
about outreach to their co-workers and getting cards signed. 
Though they are tired, they are undeterred in reaching their goal 
to form a new union. 

“Tt’s wonderful that we are Teamsters,” said Schlipf, who has 
worked at Florida State Prison in Raiford for six years. “We just want 
better conditions, more support and someone that has our back to 
make things better for our future. That’s why we voted Teamsters.” 

Like many officers, Schlipf and her husband, Kevin Schlipf, 
both work for FDOC. 

“We're so happy. We're ready for a change. Everyone needs to 
be treated fair and equal. There was a time when we had unity and 
we're ready for that again,” said Sgt. Kevin Schlipf, who has worked 
at Union Correctional Institution for 11 years. 

“With the Teamsters, everybody helps each other out, you can 
count on one another and I think we've been lacking that,” said 
Kimberly Schultz, a probation specialist in the Miami area. “We 
deserve respect and recognition that we don’t feel that we're get- 
ting. The Teamsters will give us really great representation.” 


Protecting the Public 

Sgt. Barry Granofsky, an officer for more than 10 years, said he is 

happy to be a Teamster—for the second time in his career—as he 

and his co-workers cope with a very stressful job day in and day out. 
“very day you go in there and you don’t know if you're going 
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As this magazine went to press, the 
fight against prison privatization ong 
was intensifying as FDOC officers ee 
and Local 2011 were mobilizing 
to fight two bills in the Florida 
Legislature that would privatize 
and Local 2011 were also fighting ( 
plans to close 11 prison facilities. 
For the latest information, visit 


www.FDOCTeamsters.org 
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to leave,” said Granofsky, who works at Zephyrhills Correctional 
Institution. “In my camp, you have murderers, rapists, pedophiles, 
you name it. You have to constantly keep your eyes moving.” 

Officers try to do their “eight in the gate,” meaning they work 
their eight-hour shift and try to leave the pressures and stress be- 
hind at work. 

“You try not to bring the pressures home or else you won't have 
a home life,” Granofsky said. 

Before working at FDOC, Granofsky worked 30 years as a UPS 
Teamster in New York. 

“The big difference is that at UPS, chances are you're going to 
come home around the time your family expects you home,” Gra- 
nofsky said. “In the Department of Corrections, if something hap- 
pens, you stay there.” 

In addition to dealing with risky situations, correctional 
officers have to make sure their actions are justified. “You have 
to defend yourself on paper,” he said. “That’s where the Team- 
sters come into play. We're going to have more job protections 
than what we had.” 

Granofksy said he is elated to have those protections again as 
a Teamster, something he enjoyed for three decades up north. 

“Tm back in the old days,” he said of being a Teamster again. 

“T feel now that I can go into the office with my shop steward and 
feel protected.” 

Sgt. Anthony Caravaglio, an officer at Martin Correctional 
Institution, said he deals with “the worst of the worst” inmates, 
those serving long sentences in maximum confinement, including 
inmates serving triple life sentences for murder. 

“T feed inmates, take care of them, I’ve got to give medication 
to them through the food flap,” he said. 
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Right now, he doesn’t have the proper equipment to feed the 
inmates, which makes his job less safe. 

Caravaglio said officers are worried about their jobs. 

“Everyone's walking on egg shells,” he said. “You can do a thou- 
sand things right and if you do one thing wrong, the state will try 
to find a reason to fire you.” 

With the Teamsters, there is more hope, he said. 

“I was a Teamster for 13-and-a-half years at Local 807 in New 
York working as warehouse foreman,” he said. “I know what the 
Teamsters do. I have my faith in the Teamsters. I swear by them. 
The Teamsters will start to make positive changes here in Florida.” 

Lt. Stephanie Tredinick also works at Martin Correctional 
Institution and is happy to be a Teamster again. 

“T know what the Teamsters can do for us because I was a 
Teamster before, and I think it’s awesome to be a Teamster again,” 
Tredinick said. “T like that I have a union with backbone. The 
Teamsters have a lot of leverage and weight.” 

That weight was apparent through the support and encour- 
agement FDOC officers received from fellow Teamster correc- 
tional, probation and parole officers throughout the country as 
they organized. 

“I encourage all FDOC officers to join the Teamsters,” Gerard 
Sims Jr., a correctional officer in Cook County, Ill. and a member 
of Local 700, told the Florida officers. “In this field and line of 
work, proper representation is critical. The Teamsters have a great 
track record for excellent representation of correctional officers all 
over the country.” 

Phyllis Cherry, a correctional officer with the Washington Cor- 
rections Center for Women and a shop steward with Local 117 in 
Seattle, sent messages of encouragement on Facebook to the 
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FDOC officers. 

“Just a quick hello from one of your-fellow sisters in the fight 
for workers rights,” one of her messages read. “I must say that I 
wish you all the best in your fight and you will see...as a Teamster, 
fighting is always good. Never give up the fight. Don’t be shy if you 
have any questions.” 


Aggressive Representation 

“The Teamsters will be aggressive, proactive and understand that 
not every battle is going to be won, but at least they will fight for 
us,” said Sgt. Thomas Johnson with Marion Correctional Institute. 
“That’s what we need because we’ve been stepped on for so many 
years. I’m feeling good about being a Teamster. It’s something I’ve 
been looking forward to over the last 13 months since the cam- 
paign began. The morale is already starting to pick up.” 

Penny Reeder, a correctional officer with Florida State Prison 
in Raiford, felt the change in morale at her facility, as well. 

“When I went into work the day after the vote, everyone was 
smiling and high-fiving,” Reeder said. 

In August, Reeder and Schultz attended the 2011 Teamsters 
Women’s Conference in New York City, where they spoke to an 
audience about the jobs they do and the reasons they wanted to 
join the Teamsters. Reeder brought tears to the eyes of Teamsters 
in the audience as she spoke about her job. 

“T’ve worked for FDOC for 12 years and my husband, Glynn, 
has been there for 22 years. When we go in every day, we are 
thankful to have made it back home.” 

Following the vote, Reeder said, “I knew this day would come. 
I'm honored to be a Teamster. Now we have to work just as hard as 
we did organizing in moving forward and signing up members.” 


ven before FDOC officers joined the Teamsters, 

the union was fighting hard on behalf of the offi- 

cers, including the filing of an ethics complaint 
against Florida Gov. Rick Scott over prison privatiza- 
tion, the filing of a wage-theft lawsuit and a lawsuit to 
overturn pension “reform” in the state. 

In August, Teamsters stood with FDOC officers 
by joining a lawsuit against the state to overturn 
unfair changes to the Florida Retirement System 
(FRS) reform. Under changes to FRS, state and public 
employees are required as of July 1 to contribute 
3 percent of their salaries into the state pension fund. 
A decision on this case is pending. 

In mid-September, the Teamsters Union filed the 
ethics complaint, raising major concerns about Gov. 
Scott, political parties and candidates accepting 
nearly $1 million in political and inaugural dona- 
tions from two companies that have advocated for 
the governor to privatize the state’s prison system 
and are seeking contracts. 

Two weeks after the filing, the Florida Commission 
on Ethics found that the ethics complaint filed by the 
Teamsters was “legally sufficient” and would result 
in an investigation into Gov. Scott’s plan to privatize 
the state’s prisons. While the complaint was later dis- 
missed, the Teamsters showed that it is a union willing 
to fight for its members. 

Then, in October, the Teamsters filed a federal 
complaint with the U.S. Labor Department against 
the Florida Department of Corrections asking for an 
investigation into repeated wage theft which systemat- 
ically short changes workers out of pay. The investiga- 
tion is pending. 

The complaint contends that FDOC has not com- 
plied with federal pay laws. Wage-and-hour regulations 
require that workers get paid for duties carried out be- 
fore and after a shift. The union’s review indicates a 
pervasive practice at many prisons throughout the state 
where management has allowed uncompensated work 
to be performed. 

“T work very hard, but I have a difficult time mak- 
ing ends meet,” said Sgt. Aaron Cobb, an FDOC officer. 
“On average, I am not paid for 50 minutes of every day 
when I am on the work premises. I want to make the 
Department of Corrections a better place to work. 
That’s why we are standing up with the Teamsters for 
what’s right.” 

The Teamsters set up a toll-free hotline for officers 
to report wage theft and numerous officers did so. 
That information may be part of the investigation. 
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FDOC Officers Take 
Political Action to Fight 
Prison Privatization 


rom attending County 
F cmon or City 

Council meetings and call- 
ing their state legislators to 
writing letters to the editor, 
FDOC officers took part in po- 
litical actions across the state 
that were pivotal to the organ- 
izing victory. 

Officers spoke in front of 
county commissions in Martin 
and Okeechobee counties 
about why privatization is bad 
for their communities, getting 
those boards to adopt resolu- 
tions against privatization. County and city officials 
across Florida adopted similar resolutions. 

“Privatization is wrong,’ said Chuck Silva, a correc- 
tional officer at Martin Correctional Institution, to 
local public officials. “We have people here whose lives 
are built around the prisons.” 

Silva, who has worked at FDOC for about two 
years and was a correctional officer in California for 
10 years, told elected officials that privatization would 
lower wages and reduce benefits, which would have 
negative consequences in communities already hit 
hard by the recession. 

As an FDOC officer, Silva said it would cost him 
$500 more per month to pay for medical coverage for 
his son, who has a health issue, if he worked for a pri- 
vate company. He knows that because he worked for a 
division of one of the private companies vying for the 
state contract to run prisons. 

Silva joined other officers at the county commis- 
sions, including Sarah Babineaux, a co-worker at Mar- 
tin Correctional Institution, 

“By simply sharing our personal stories, we shined 
a light on the dangers of prison privatization,” 
Babineaux said. “Building a coalition of officers, 
elected officials and community members is the key to 
beating back privatization and that power is in the 
hands of each and every FDOC Teamster activist.” 

Silva said he and his co-workers are thrilled to be 
‘Teamsters. 

“The Teamsters are the only union with the power 
in Florida to help FDOC officers,” he said. “The Team- 
sters have the political pull, the power where they can 
get something done.” 


ite 
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“Tt’s time for us to make the changes we need and not allow 
Tallahassee to make the changes for us without considering our 
views, said David Donahue, a lieutenant at the Levy Forestry 
Camp. “I’m ready for us to get our plan in motion and get it 
going.” 

Col. William Muse served for 33 years with FDOC. As a 
colonel, he was not a member of the bargaining unit. Upon his 
retirement, the highly respected Muse traveled to facilities 
throughout the FDOC system and helped FDOC officers organ- 
ize with the Teamsters. 

“Now is the time to get active. FDOC officers can’t sit back 
and reap the benefits of what other people have worked so hard 
for. It’s important to fill out an application for Teamster mem- 
bership and register to vote to send a message to Tallahassee that 
FDOC officers‘are united in solidarity as Teamsters,” Muse said. 

Jarrett Jarvis, a probation supervisor with Circuit 3, based out 
of Madison County, is happy to see correctional, probation and 
parole officers throughout the FDOC system come together for a 
united purpose. 

“L’ve worked as a correctional officer, as well as in probation 
and parole,’ Jarvis said. “I can speak for all entities that this has 
been a long time coming.” 

Jarvis believes all FDOC officers must participate in their 
newly formed union. Jarvis wants to see all his fellow officers 
sign up to become Teamster members and be actively involved 
in their union. In the coming weeks, FDOC Teamsters will have 
the opportunity to attend facility meetings, nominate shop stew- 
ards and plan for the future of their union. 

Maureen Schlipf is as ready as anyone 
for what is to come. 

“We're excited to go to the next phase 
of getting organized and showing the 
strength of the Teamsters for the officers,” 

Schlipf said. “We're so excited about this 
new era.” 


LOCAL 2011 


With Ken Wood, Acting President of Local 2011 


When FDOC officers voted to join the Teamsters, they joined the 
newly created Local 2011, of which Ken Wood is the Acting Presi- 
dent. Wood is also an International Vice President, President of 
Joint Council 75 and Local 79 in Tampa. He recently spoke with 
Teamster magazine about the FDOC victory. 


Why did a separate local union, Local 2011, get estab- 
lished rather than having the existing local unions in 
Florida represent the FDOC workers? 


Local 2011 was established prior to the vote to show FDOC offi- 
cers that the Teamsters Union is serious about providing the top- 
notch representation the union has provided for years. We 
wanted to establish a union that solely represents correctional, 
probation and parole officers across the entire state of Florida. 
FDOC officers have unique challenges, issues and needs, so they 
need one central local union that can address their concerns— 
Teamsters Local 2011. 


What's next after the election? 


At press time of this edition of Teamster magazine, Local 2011 is 
moving quickly to support FDOC correctional, probation and pa- 
role officers. This includes establishing the local’s leadership, busi- 
ness agents and shop stewards. I am currently Acting President, 
but we will soon hold elections to elect permanent officers, includ- 


ing a President and Secretary-Treasurer. Local 2011 will also set up 
a system of electing shop stewards (associate grievance representa- 
tives) at each FDOC facility. Nominations will soon be accepted 
for shop stewards. Those who are elected to be shop stewards will 
receive solid training so they may adequately fulfill their new du- 
ties. Trainings will take place in multiple locations throughout the 
state to educate FDOC officers on what being a steward is all 
about. We will also be holding facility meetings and will continue 
to reach out to members. 


What about bargaining a first contract? 


Local 2011 wants to know FDOC officer priorities for contract 
bargaining in advance of the PBA contract expiration in June of 
2012. We developed a bargaining survey that officers are filling 
out now. The survey is available on our FDOC website and we 
are handing out surveys at each facility. This information will 
be critical as we take the next steps to bargain a strong, first 
Teamster contract. 


How will you communicate with officers? 


Communication is critical. Our website at www.FDOCTeam- 
sters.org and our Facebook page will stay up and will be updated 
regularly. Officers’ contributions in all these communications 
vehicles are needed and appreciated. 
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ORGANIZING ROUNDUP 


Dar Cowes rape aee Join Local 79 


t What the Doctor 


imothy Jankowski has limits and he knows when 
they've been stretched. Jankowski was tested and tried 
I by his employer, McKesson Pharmaceutical, almost to 

the point of quitting, but he knew he was better than that. 

So, earlier this year, Jankowski made a phone call. He 
wanted change and he believed he and his co-workers 
could be the catalysts for that change. 

“My workplace was becoming abusive. The rules were 
changed on a daily basis and there was no handbook we 
could go by,’ Jankowski said. “I thought I'd stand up and 
try to do something for all the rest of the good people who 
work here.” 

Jankowski’s efforts, and the efforts of his 161 co-work- 
ers, paid off in September when the unit voted to become 
members of Local 79 in Tampa, Fla. 

The campaign they led was anything but ordinary. 
When Jankowski and his co-workers were pulled into 
mandatory anti-union meetings, the McKesson Pharma- 
ceutical employees would challenge the propaganda 
spewed by management. 

When management brought in union busters, 
Jankowski and his co-workers organized black shirt days to 
show their solidarity. And when managers walked through 
the polling location as voting was taking place, the pharma- 
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ceutical employees refused to be intimidated. 

“This was one of the best committees I'd ever worked 
with. They were taking the boss on in every aspect, despite 
a heavy anti-union campaign from management,” said 
Randy Pines, Local 79 organizer and political liaison. 


Focus on the Future 

“We got together and stood our ground,” Jankowski said. 
“We worked really hard to get the union, so when the vote 
came through and we learned that we were Teamsters, it 
felt really great.” 

For Jankowski, that feeling was amplified by the fact that 
Teamster membership is in his blood. 

“T-ve always wanted to be a Teamster. My oes 
was a Teamster and my father was a Teamster,” he said. “I 
think they would be proud to see me now.” 

Jankowski and his co-workers are now focused on the 
future and a strong Teamster contract. 

“We work for one of the largest medical drug suppliers 
in the world. Securing better benefits for ourselves and our 
families is our number-one priority. We'd also like to see 
better pay and more respect,’ Jankowski said. “We want 
management to treat us like people, not numbers.” 
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LOCAL 610 


First Student 


School bus drivers in Washing- 
ton, Mo., have voted over- 
whelmingly to join Local 610. 
The 95 drivers and monitors 
are seeking fair wages, a voice 
on the job and an end to fa- 
voritism. 

“My co-coworkers and I are 
hardworking men and women 
who deserve to be treated fairly 
and with respect,” said First 
Student driver James Parson. 
“Now that we're Teamsters, we 
will have a voice.” 

“The committee is very 
strong. These workers really 
showed a united front through- 
out their entire organizing 
campaign,” said Jeffrey Hall, 
Vice President and Business 
Agent at Local 610. “I’m excited 
to welcome these workers to 
the Local 610 family.” 


LOCAL 287 


STA 


Eighty Student Transportation 
of America (STA) workers in 
San Jose, Calif., have voted to 
become members of Local 287, 
uniting for respect and a voice 
on the job. 

“T look forward to better 
benefits and being treated 
with respect on the job,” said 
Kelly Watson. “My co-workers 
and I have really worked hard 
to come to this point and we're 
going to continue to work 
hard so we can secure a strong 
contract.” 

During their organizing 
campaign, STA workers held a 
“Speak Out,” a meeting where 
they brought their concerns and 
working conditions to the atten- 
tion of the community. Dozens 
of workers spoke about the 


struggles they faced and why 
they chose to form their union. 

“We are elated to welcome 
these workers to our union and 
into the Teamster family,” said 
Bob Blanchet, President of 
Local 287. “These are hard- 
working people who will make 
a great impact on our local and 
we look forward to helping 
them secure a strong Teamster 
contract.” 


iO CA 3io6 


Waste Management 


Workers at Waste Management 
in Moreno Valley, Calif., have 
voted by a wide margin to join 
Local 396. There are 160 work- 
ers in the bargaining unit. 

“Organizing is a major em- 
phasis for our division and this 
is a big victory for the Waste 
Management workers in 
Southern California,” said Bob 
Morales, Director of the Team- 
sters Solid Waste, Recycling and 
Related Industries Division. 
“We are actively organizing and 
we hope to win more cam- 
paigns to help waste workers 
improve their lives.” 

By a vote of 94-62, the 
drivers, mechanics and transfer 
station workers joined Local 
396. The workers prevailed 
in the face of a vicious anti- 
union campaign waged by 
the company. 

“The workers want respect, 
fair work rules, an end to fa- 
voritism, seniority protections 
and affordable health care,” 
said Chuck Stiles, Assistant 
Director of the Waste Division. 


LOCAL 781 


Micron Metal Finishing 


By a 30-9 tally, workers at Mi- 
cron Metal Finishing near 


Chicago voted to join Local 781 
in Des Plaines, Ill. There are 51 
workers in the bargaining unit. 

“The workers put industrial 
finishes on different metal 
parts,” said Paul Stripling, Local 
781 President. “Their health 
care is very expensive and no 
one can afford to pay for it. The 
workers earn about $10.50 an 
hour so they also are seeking 
fair wages for the work they do.” 

Safety is another major 
issue. 

“Company safety proce- 
dures are on paper only,” 
Stripling said. He noted that 
the workers are concerned 
about inhaling dangerous 
chemicals and they want steps 
taken to improve safety and 
ventilation. 

“T want to thank Local 781 
Vice President Hernon Gomez 
for coordinating the cam- 
paign, Stripling said. “We also 
had two Local 781 volunteer 
organizers, Gerard Adams and 
Wally Swanson, who received 
excellent training from Interna- 
tional Union organizer Greg 
Chockley.” 


LOCAL 912 


Threshold Enterprises 


Workers with Threshold Enter- 
prises in California recently 
voted to join Teamsters Local 
912. The 366 workers manufac- 
ture, warehouse and package 
vitamins at two Threshold fa- 
cilities in Santa Cruz and Scotts 
Valley. The workers are seeking 
respect and better working 
conditions. 

“We're excited. We're happy 
about this successful vote and 
to be able to change the lives of 
more than 360 people,” said 
Brad Sebring, Secretary-Trea- 
surer of Local 912 in Wat- 
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sonville, Calif. 

“They did a lot of work to 
organize because they want to 
see changes,” said Santos 
Lerma, President of Local 912. 

“We feel like we've achieved 
something big and that we 
have a professional union be- 
hind us,” said Victor Martinez, 
a five-year manufacturing 
worker at Threshold in Scotts 
Valley. “Respect and fairness 
is what we need, and we are 
glad to have the union to 
protect us.” 


LOCAL 728 


Republic Waste 


Republic Waste drivers in Mc- 
Donough, Ga., voted to join 
Local 728 after a hard-fought 
campaign. 

“This is a great victory for 
our union,” said Local 728 
President Randy Brown. “It 
adds another unit to an exist- 
ing group of Republic workers 
in the Atlanta area. It goes to 
show, yet again, that we can 
organize waste workers in the 
South.” 

The organizing victory 
marked the seventh National 
Labor Relations Board election 
won by Local 728 this year, in- 
cluding two at Republic. 

The drivers were frustrated 
by wage cuts, intimidation, 
heavy workloads and manage- 
ment’s indifference to their 
problems. 

“We deal with a lot of in- 
timidation on the job. If you 
complain about anything, the 
first thing they tell you is, 
‘There’s the door if you don’t 
like that,” said Renard Hen- 
ley, a Republic driver. “We 
didn’t need to hear that. 
We've got a family just like 
they do.” 
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Momentum in Wisconsin, Ohi fe 
Carries Through to Occupy Wall Stre 


et ag 
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n the afternoon of October 5, the 
() Teamsters were on the march. 

They were headed to the massive 
Labor Solidarity March with Occupy Wall 
Street, a peaceful protest of corporate greed 
that would draw 15,000 people. Teamsters 
came from the New York boroughs, from 
the Hudson Valley, from New Jersey, from 
as far away as Philadelphia. They came by 
bus, by train, by subway, by car. 

As they neared Lower Manhattan, elec- 
trifying news was sent over the Internet. 
“Teamsters Are In!” blared one blog head- 
line as the news was tweeted and retweeted. 
Teamsters General President Jim Hoffa had 
issued an official statement supporting Oc- 
cupy Wall Street: 

“It’s clear what this movement is all 
about. It’s about taking America back from 
the CEOs and billionaires on Wall Street 
who have destroyed our nation’s economy. 
It’s about creating good jobs. It’s about cor- 
porate America treating its workers and 
customers with honesty and fairness and 
paying its fair share to stimulate the econ- 
omy,’ Hoffa said. 

“Teamsters all over the country are par- 
ticipating in Occupy Wall Street events, 
and I support and encourage them. We 
stand in solidarity with Americans who 
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want better lives for themselves and for fu- 
ture generations.” 

In reality, the Teamsters had been “in” 
from the beginning. 


Sotheby's Art Handlers 

Julian Tysh, a Local 814 art handler, went 
down to Zuccotti Park near Wall Street on 
the second day of the encampment. Tysh 
and 42 other art handlers were locked out 
of their jobs by Sotheby’s, an extremely 
profitable auction house that caters to the 
wealthy. Tysh explained to the Occupy Wall 
Streeters how Sotheby’s was trying to turn 
their good union jobs into substandard 
jobs for no reason other than they wanted 
to. The Occupy Wall Street movement un- 
derstood immediately that they needed to 
turn Sotheby’s into an international sym- 
bol of reckless greed. 

For the next weeks, the Occupy Wall 
Streeters worked hand in hand with the 
Teamsters to try to get their jobs back. As 
they walked the Sotheby’s picket line, dis- 
rupted auctions and got arrested, Team- 
sters around the country began supporting 
the movement. Teamsters joined marches, 
sent supplies to occupiers, protected en- 
campments and negotiated with city offi- 
cials. In some cities, the Teamsters’ 
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credibility, structure and resources helped 
the movement survive difficult times. 

And there’s no doubt Occupy Wall 
Street has helped unions draw attention to 
our issues. One small but dramatic exam- 
ple was actress Susan Sarandon’s visit to 
the Sotheby’s picket line in October. Saran- 
don donned a Teamster jacket as a dozen 
paparazzi clicked away. Sarandon declared 
“Tam a union member and I’m here to 
support other unions.” What drew the 
media and celebrity attention was unques- 
tionably the presence of Occupy Wall 
Street. 

Often overlooked is the fact that the 
Occupy Wall Street movement got its start 
with the Wisconsin protests last winter. 
When protesters were kicked out of the 
Capitol, they slept outside on the pavement 
in an encampment called “Walkerville.” 
New Yorkers protesting Mayor 
Bloomberg's savage budget cuts copied the 
idea, setting up tents on the sidewalk in 
Manhattan. Months later, “Bloombergville” 
reappeared as “Occupy Wall Street.” 

“You can draw a straight line from the 
Wisconsin protests to Occupy Wall Street 
to the defeat of SB5,” Hoffa said, referring 
to the union-busting bill that was over- 
whelmingly repealed by Ohio voters on 
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Nov. 8. “Scott Walker awakened a sleeping 
giant in February. Since then, more and 
more working, middle-class Americans are 
getting into the fight against corporate 
America’s war on workers. 

“These protests are giving our members 
a way to get educated and involved. 
They've helped expose the pro-corporate, 
anti-worker agenda behind politicians like 
Ohio Gov. John Kasich, who rammed SB5 
through the Legislature for one reason: to 
bust public sector unions,” Hoffa said. 

Al Mixon, International Vice President 
and Secretary-Treasurer of Local 507 in 
Ohio, led an Occupy Cleveland rally in 
October. 

“The corporate greed, the Wall Street 
greed is trying to stamp us out,” Mixon 
said. “We have more things in common 
collectively with Occupy Wall Street than 
we have differences. We both want to re-es- 
tablish the working class and the middle 
class. Their message is in lockstep with 
our vision.” 


Teamsters Rally 

The labor activism sparked by Wisconsin 
and continuing through Occupy Wall 
Street extends to the private sector as cor- 
porate America continues to attack work- 


ers. Teamsters at YRC know how Wall 
Street bankers tried to drive YRC into 
bankruptcy by betting the company would 
fail. 

When US Foods (now owned by two 
predatory private equity firms, KKR and 
Clayton, Dubilier & Rice) unfairly disci- 
plined two maintenance workers in 
Streator, Ill., their small strike spread to St. 
Louis, Buffalo, Indiana, Minnesota and 
New Jersey. Nearly half of US Foods’ 4,000 
Teamsters honored picket lines in the 
rolling strike. 

Teamsters rallied all over the country 
against BMW when it tried to throw 70 
longtime Teamsters employees out of work 
at its parts distribution center in Ontario, 
Calif. In the end, the Teamsters signed a 
nine and a half year contract with the 
company. 

Occupy Chicago stood in solidarity 
with the Teamsters on Oct. 27, when more 
than 100 members of the Teamsters Union, 
UNITE HERE, Occupy Chicago and reli- 
gious and community supporters rallied in 
downtown Chicago to protest private eq- 
uity firm Madison Dearborn Partners’ 
abuse of its workers. 

Chicago-based Madison Dearborn 
owns the medical and scientific product 
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company VWR International. The com- 
pany has denied decent working condi- 
tions to Chicago-area workers represented 
by Teamsters Local 673. VWR has refused 
to reach an agreement with the workers at 
VWR’s Batavia warehouse after more than 
five years of negotiations. And in Califor- 
nia, VWR is planning to throw nearly 200 
longtime, loyal workers onto the street by 
closing a warehouse in Brisbane. The clo- 
sure would devastate the local economy, 
the community and the longtime workers 
and their families who have supported 
VWR for more than 50 years. 


Leading the Way 
In California, Joint Council 7 passed reso- 
lutions supporting Occupy San Francisco, 
Oakland, San Jose and Fresno. The resolu- 
tion read, in part: “WHEREAS, just as “Oc- 
cupy San Francisco’ demands that the 
nation respond to the unrelenting pressure 
on the middle class, on workers and on the 
unemployed, the Teamsters have exposed 
the ‘War on Workers’ which seeks to blame 
working people for the state of the econ- 
omy and to ‘fix’ the economy by giving to 
the rich and taking from the middle class.” 
At Occupy San Francisco, an encamp- 
ment in the city’s financial district, Team- 
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sters joined nurses to set up a first aid sta- 
tion. Rudy Gonzalez, business agent for 
Local 856, said an occupier approached him. 

“He said, “We've been waiting for labor 
to step up; we're glad youre here,” Gonza- 
lez reported. “I said, “We've been fighting 
for this for a long time. I’m glad you're 
pissed off enough now to join us. 

“Union members work hard to make a 
better life for their children, but now their 
kids are living at home after graduating 
from college with no job and tens of thou- 
sands of dollars in debt,” he said. 

Late in the evening of Oct. 26, Bay Area 
Teamsters got a text message to go to Oc- 
cupy San Francisco right away. The police 
were about to clear the camp. 

“Labor showed up in force,” Gonzalez 
said. “Within an hour we had 500 people 
down there, a coalition of labor, commu- 
nity groups, faith groups. We helped them 
organize themselves into peaceful disobe- 
dience and set up active picket lines.” 

From 9 p.m. to 5:30 a.m., they held the 
camp, arms locked around the perimeter 
as a brass band played. “Three busloads of 
police officers never moved in on us,’ Gon- 
zalez said. “They knew they would be tak- 
ing union members.” 


A Fight We Had to Join 

Two weeks earlier in New York, Teamsters 
had similarly saved the Occupy Wall Street 
encampment. Late on Oct. 13, word had 
spread that the park’s owner scheduled a 


cleaning, interpreted as an eviction, at 7 
a.m. New York Teamsters brought their 
“Stop the War on Workers” signs to Zuc- 
cotti Park before sunrise along with thou- 
sands of others. They practiced making a 
human chain to protect the park. At 6:30 
a.m., the good news was announced: the 
park would not be cleaned. 

The feared shutdown of Occupy Wall 
Street didn’t happen because New York 
Mayor Bloomberg didn’t want to antago- 
nize the union members there. 

That same day, Joint Council 13 
Occupied St. Louis, with more than 1,000 
protesters and many labor unions joining 
the fight. 

“This is a fight we had to join,” said 


Marvin Kropp, Joint Council 13 President. 


“We must stop the corporate greed in 
America.” 

Thousands of union members Occu- 
pied Vancouver the next day, a Saturday. 
Patrick Sowassey, a member of Local 213, 
said 250 Teamsters showed up. “We got 
good media coverage from global TV,” he 
said. “We talked union with some folks. 
The beautiful weather helped. We must 
win the war on workers.” The next 
day, Teamsters joined a giant march in 
Milwaukee. 

Teamsters were the first union on the 
ground in Oakland. Rank-and-file mem- 
bers have been involved on their own, and 
Joint Council 7 delivered supplies to the 
Oakland camp on the day they received 
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an eviction order. Throughout the Bay 
Area, Teamsters acted as peacemakers be- 


tween law enforcement and the protesters. 


After police clashed with Occupy Oak- 
land, Joint Council 7 Political Director 
Doug Bloch successfully made a motion 
that the Alameda County Central Labor 
Council meet with the employee associa- 
tions representing law enforcement in 
Alameda County. 

Teamsters supported the Day of 
Solidarity with Occupy Oakland on Nov. 
2. Two Teamsters trucks parked on Frank 
Ogawa Plaza, the focal point for a giant 
cookout in which the Teamsters bought 
food and supplies for thousands of 
protesters. 

The right-wing media, led by Fox 
News billionaire owner Rupert Murdoch, 
has done its best to paint the Occupation 
as un-American hippie Socialists. It hasn’t 
worked very well as images reveal the 
Occupiers to be retired union members, 
moms with kids in strollers and military 
veterans. 


Nationwide Action 

Teamsters are bringing their families to 
Occupy events around the country, 
including in Detroit, Ann Arbor, Lansing 
and Flint, Mich.; Amarillo, Texas; 
Louisiana; Philadelphia; Connecticut; 
Greensboro, N.C.; Reno and Carson City, 
Nev.; Nashville and Knoxville, Tenn.; 
Phoenix, Ariz.; Eugene, Ore.; Boston; 
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Naples, Fla.; Portland, Maine.; and 
Provo, Utah. 

Sandy Shaddock, business agent 
for Local 445 in Rock Tavern, N.Y., 
took her 12-year-old daughter out of 
school to join the Oct. 5 Labor Solidar- 
ity March with Occupy Wall Street. 


“Tve been to other marches and rallies. 
But youre in New York with tons of 
people, a fast-paced city, and if some- 
one bumps into you, even with a back- 
pack, they apologized,” she said. “It 
was amazing.” 


OCCUPATION 


_ Why Teamsters Support : 
the Occupy Movement 


“The Occupy Wall Street movement helped focus the issue on something our 
members have always known. The problem is corporations who hate us and 
would love to get rid of us.” 


—ROME ALOISE, International Vice President, 
President of Joint Council 7 in San Francisco 


“This is a fresh happening that's taking place. It needs to grow. Labor needs to 
get deeper and deeper involvement in this movement. The youth have recog- 
nized that they have no future and that they have to begin to take the steps to 
address this issue now or they're going to face dark times in the coming years. 
The unemployed have to become employed.” 


—CHRIS SILVERA, Secretary-Treasurer of Local 808 in Long Island City, N.Y. 


“The corporate lobbyists and Wall Street bankers need to be reined in and held 
accountable for the impact they've had on our economy. Businesses and banks 
need to loosen up some of those trillions of dollars they're sitting on to create 
jobs. The grievances of the 99 percent are the same grievances that we have 
and that our brothers and sisters have in the labor movement. The 1 percent 
should listen to Warren Buffet when he says to tax the wealthy more.” 


—KENNETH EATON, President, Local 340 in Portland, Maine 


“Georgia continues to have a higher unemployment rate than the national aver- 
age, 10.1 percent, and it has the third-highest poverty rate. Our members, like 
working people throughout the country, are saddled with debt. Their kids are 
graduating from college without job opportunities. They're also saddled with 
debt. We're seeing these same financial institutions and Wall Street interests 
bankroll attacks on unions and fundamental workers’ rights. This is absolutely 
the right time for an economic justice movement behind the Teamsters’ call to 
stop the war on workers.” 


—BEN SPEIGHT, Organizer, Local 728 in Atlanta 


“Occupy Wall Street has become a powerful voice for working men and 
women who are struggling to make ends meet in this tough economy. For too 
long, organized labor has been a lone voice in the debate on economic equality. 
We appreciate the strong support Occupy Wall Street has shown in our ongo- 
ing struggle with Sotheby's, which is the epitome of the disconnect between 
the top 1 percent and the rest of the nation. We will stand in solidarity through- 
out their efforts, as we know they will stand in solidarity with us.” 


_ —GEORGE MIRANDA, International Vice President, 
President of Joint Council 116 in New York City 
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a.m. to make it to her job as a bus driver in Beaufort, S.C. 
There, Isom works a split shift—the same split shift she’s 
held for 16 years. Some days, she’s done by 5 p.m.; other days, 
she’s done much earlier. For Isom, the amount of time she 
spends at work ist nearly as important as the outlook she 
has while she’s there. She’s the first person to point out her 
positive attitude, a characteristic she attributes to financial in- 
dependence and respect on the job. 

“T have a better attitude. ’'m really positive now when I 
work,” she said. 
When she isn’t working, Isom makes it a point to give back 
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Bargaining In Right-to-Work States 


The Economic Policy Institute 
measured the impact of right-to- 
work laws on wages gi eas 

iG eee ee 
that workers living IN "IG 
Pe work states earn 6.5% less than ory 


comparable workers living in 
non-right-to-work states. 


and dote on her grandchildren. She marches 
ates in breast-cancer awareness events and 
vacations with those she loves most. That’s a far 


b cry from the life Isom led five years ago. Prior to 2006, Isom 
‘ was forced to rely on her mother for financial assistance. The 
f paychecks Isom received were never consistent and never 


; enough for her small family of three. 

She’d seen loyal, dedicated co-workers be let go for minor 
infractions and lived in constant fear that she, too, might be 
fired at any time for any reason. 

The changing factor in Isom’s life wasn’t new management 
or even a new job. It was union representation. Isom is among 
a growing group of workers in right-to-work states who are 
fighting back and standing up for what they believe is right. 


WSS A 
e 


Right to work states 
have a Poverty rate of 
12.5%, Compared with 
10.2% in other states. 


(Source; Census Bureau) 


Faced with legal obstacles and communities that aren’t al- 
ways supportive, workers living in right-to-work states looking 
form a union confront many challenges. Those willing to at- 
ipt it must have thick skin, a clear vision and the moral 
urage to understand that what they are doing is right. It isn’t 
asy, but that doesn’t mean it can’t be done. 

“Teamster members in right-to-work states are showing 
the world that unions have a legitimate and needed place in 
our society. Workers today need respect, dignity, a voice and 
the ability to work in safe environments,” said Jim Hoffa, 
Teamster General President. “A profound statement is made 
each and every time workers in right-to-work states come to- 


gether asking for those very ideals.” 
_ That’s exactly what Isom and her co-workers did five years 


- ago when they realized they couldn’t keep living with the same 


low standards of pay and respect their employer insisted upon. 
Through a union contact and the support of Local 509 in 
Cayce, S.C., the First Student workers found a way to end fa- 
voritism, increase their pay and—above all—achieve the 
dignity they deserved. 

“Our contract allows us to have a voice on the job,” said 
Isom, who is now the shop steward at her yard. “Before the 
Teamsters came in, we were told we had no voice and no rights.” 

As apparent as the changes are in her own life, Isom takes 
pride in knowing that union representation has positively af- 
fected all of her co-workers and their families. 

“Our drivers and monitors are living in better communi- 
ties. We're able to take better care of our kids now and we take 
pride in ourselves, too,” Isom said. 

Unsurprisingly, the road to unionism wasn't easy. Like 
many in this country who want to form a union, Isom and her 
co-workers faced backlash from their employer. The company 
put its employees through captive audience meetings and tried 
to reStrict their freedoms of speech and association. (This be- 
havior changed in 2008, when First Group, First Student’s UK- 
based parent company, implements a freedom of association 
policy. Since her organizing victory, the yard for which Isom 
works was bought out by Durham School Services.) 
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To form their union, the drivers and monitors had to find 
solidarity in each other and meaning in their actions. That was 
the easy part. The hard part, Isom said, was earning the respect 
of their community. 

It isn’t just that places like Beaufort are conservative (South 
Carolina has consistently voted Republican in the last eight 
Presidential elections), it’s the fact that most southern states are 
staunchly anti-union. Strict union-busting laws prevent workers 
from easily forming or joining unions and South Carolina is no 
exception. The state has a union density rate of just 4.6 per- 
cent—one of the lowest in the nation. 

“When I tell people ’m a Teamster member, they’re usually 
very impressed. So many people tell me they never thought 
they'd see a day when a union would come to a place like Beau- 
fort, S.C.,” Isom said. 


Union Busting Is Disgusting 

The legislation intended to prevent workers like Isom from easily 
forming or joining unions has a long and convoluted history. It is 
a direct result of the Taft-Hartley Act of 1947 and is primarily 
aimed at strengthening business interests by 


12 |v 


W.teamstef 


> 


weakening the labor movement at its heart—via organizing. 
Right-to-work laws forbid union membership and dues col- _ has 


lection as a condition of employment. This means workers in Lou 
right-to-work states who are members of a bargaining unitand __ Stat 
benefit from union representation have the option to not pay 
union dues. Those who do not pay dues are still subject to full We 
union representation and have full access to the benefits their Tod 
union offers. low 
According to Rick Hurd, Professor of Industrial and Labor toa 
Relations at Cornell University, the Taft-Hartley Act and subse- _ stat 
quent anti-union legislation was written by business interests fror 
for business interests. leav 
“These are a set of laws that businesses wanted to see,” Hurd prec 
said. “When members have the option to not pay dues, it means _gair 
unions have less resources. These laws therefore require unions 
to use the resources they have to maintain membership among 
the units where they already represent members. That prevents —_ gro 
unions from using those same resources to organizenewmem- maz 
bers. Clearly this is something that weakens unions.” hou 
Florida became the first right-to-work state, passing the leg- imu 
islation in 1944. Throughout the 1940s, 50s and 60s, 18 other rate 
states followed suit. Today, these laws are on the books in 
22 states across the country. whc 
Such legislation has tow 
far-reaching consequences. 
Because unions act as a mo. 


buffer between corporate ees: 
interests and the middle 


pov 
class, states that have right- wol 
to-work laws generally have wag 
higher levels of poverty, labc 
higher infant mortality rates 
and more workplace injuries sup 
and death than those that do calr 
not. 
“The fact that there isarela- __ tion 
tionship [between union density _sch« 


and quality of life] is straightforward, Hurd said. “States that ate. 


have right-to-work laws are also states that have lower wages, que: 
which isn’t surprising. Because unions are weaker in these states, 
workers don’t have the ability to exercise leverage to push for 


higher pay and benefits.” 

In fact, of the 10 states with the highest poverty levels, eight ™ ay 
are right to work. Of the 10 states with the lowest per-capita 
personal income, eight are also right to work. 

Those kinds of statistics are hard to ignore in states like 
Georgia, where poverty is extreme and unemployment is high, uses 
said Ben Speight, director of organizing at Local 728 in Atlanta. ae 

“Tt’s a different world for folks down here. On every front, 
when workers don’t have collective bargaining rights, it allows 
enemies of labor to carry out their agenda almost uninhibited,” 
Speight said. wa 


According to the latest census information, Georgia 
has the third-highest poverty rate in the nation, behind 
Louisiana and Mississippi, which are also right-to-work 
states. 


Working Around Union-Busting Laws 


Today, the union density rate in Georgia is one of the 
lowest in the nation—only 4 percent of workers belong 
to a labor organization. The fact that many anti-union 
states, including Georgia, forbid public-sector workers 
from joining unions, contributes to that low rate. It also 
leaves a number of working-class Americans in a difficult 
predicament: those who want to form unions and bar- 
gain collectively can’t. 

Henry Calhoun was one of those workers. 

Now retired, Calhoun spent 13 years as a 
groundskeeper at Valdosta State University where he and 
many other workers made state minimum wage: $5.15 per 
hour. Georgia remains only one of three states whose min- 
imum wage rate is lower than the federal minimum wage 
rate and is the lowest in the country. 

“Most of the people who worked there, especially those 
who worked in the custodial and groundsdepartment, had 
to work at least two jobs just to get by,’ Calhoun said. 

A wage study done on campus at the time showed that 
more than 60 percent of Valdosta State University employ- 
ees made wages that put them at or below the federal 
poverty line. Calhoun recognized that a union contract 
would have helped him and his co-workers increase their 
wages and benefits, but with no way of legally forming a 
labor organization, they were caught in limbo. 

So, Calhoun did the next best thing: He, along with 
supportive students and co-workers, started a living-wage 
campaign. 

Calhoun and supporters went public, bringing their situa- 
tion to the attention of the community. They petitioned the 
school’s administration, requesting the opportunity to negoti- 
ate. When the administration refused to even listen to their re- 
quest, however, Calhoun and his supporters took the 


Shion density in states 
and without right-to-work 
Ss in 2010: : 


+ Without Right to Work: 15.1% _ 
With Right to Werks 7.1% 
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UNTON FOR Life 


with Local 483 


Mark Briggs, Secretary-Treasurer 
of Local 483 in Boise, Idaho, has 
been a union member since the age 
of 12. While Briggs was growing up, 
Idaho was a pro-union state where 
more than 12 percent of the work- 
force belonged to a labor organiza- 
tion. In 1985, all that changed when 
the state passed right-to-work 
eo vetlel legislation. 
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Since right-to-work legislation was passed in Idaho, 
what changes have you seen in working conditions, 
public policy and quality of life? 


A As soon as the right-to-work legislation was passed, wages 
went to hell. At the time, Idaho was ranked 35th in the nation 
for per-capita income; today, we're 49th. Cuts are being made to 
education and other social programs because there is no tax 
base to support those programs. The tax base is gone because 
the middle class isn’t making decent money. When you take the 
money from the masses and give it to the few, all services suffer. 


( What keeps you fighting for workers’ rights? 


My dad was a union carpenter. Everything I’ve ever hadasa _ 
A child and as an adult has come from a union paycheck. Grow- 
ing up, | saw that the union was more than just something at 
work—it was a social organization that had far-reaching, positive 
implications. This isn’t about attacking business. This is about 
building and maintaining a solid middle class. Our cause is right 
and our cause is just. Someone has got to stand up and fight for 
working people. 


What advice do you have for others who face the threat 
of anti-union legislation in their state? 


A Fight like hell! 
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Secretary- Treasurer Mark Briggs 


campaign a step further. They sent packets of information to state, 


local and national politicians. 


It took six years and a change in the institution’s administra- 
tion, but Calhoun’s campaign was eventually successful. He and 


his supporters were able 
to raise the pay of work- 
ers from minimum 
wage to $9 per hour. 

Sadly, Calhoun was- 
nt able to reap the fruits 
of his labor. The 64- 
year-old was forced to 
retire soon after the vic- 
tory due to health prob- 
lems. Still, the Valdosta 
resident says wouldn't 
change a thing about his 
fight for living wages. 

“T think everyone 
ought to have a better 
life and I made life bet- 


ter for the people who came after me,” he said. “I didn’t want 
those coming behind me to have to go through the mess I had 


to go through.” 


What Calhoun would change, however, are Georgia’s strict 


DEFEATED 
In 13 States 


Working men and women scored a huge 
victory on Nov. 30 when the New Hamp- 
shire House of Representatives failed to 
override Gov. John Lynch's veto of a right- 
to-work bill to destroy unions. The Tea 
Party Speaker of the House, Bill O'Brien, 
had been trying since May to override the 
veto. Now he has only two more opportuni- 
ties to call for a vote on the anti-worker 


issue. It's likely he'll fail if he tries. 


The successful fight against right to work 


__ in New Hampshire culminated a year of 


~ tucky, Maryland, Maine, Missouri, Mon- 


intense battles against similar legislation 
in 12 states: Connecticut, Indiana, Ken- 


tana, New Mexico, Rhode Island, 


Washington and West Virginia. 
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right-to-work laws. 


“T really do believe Georgia would be a better place if we had 


more unions,” he said. 


£614 our glorious fight for civil rights, 
we must guard against being fooled 


by false slogans, as ‘right to work.’ It 


provides no ‘rights’ and no ‘works,’ Its pur-_ 


pose is to destroy labor unions and the 


freedom of collective bargaining...VWe de- 


mand this fraud be stopped.”? 


— Rev. Martin Luther King Jr. 


Calhoun believes the state’s low union density, combined 


with anti-union propa- 
ganda from employers 
and corporate politi- 
cians, has left many un- 
educated about unions. 
That ignorance leads to 
fear. Fear, combined 
with the low standard of 
living in Georgia, creates 
a vicious cycle that Cal- 
houn says many just 
can’t break from. 

“Tt’s not that people 
here are anti-union. 
Theyre just so beat 
down and depressed 
that it really takes a lot 


to get people to open their minds to reality,’ Calhoun said. “In a 
right-to-work state, workers aren't willing to step out of their 


comfort zones, even if it’s for a better salary. And their em- 


Things could be just as difficult i in 2012, 


with right-to-work bills likely to move in 6 : 


a dozen states. 


Indiana will be the number-one battle- 
ground state in 2012, as the Republican 
leadership of the Legislature said right ei 
to work will be its biggest priority. Republi- * 
cans have a supermajority and Gov. Mitch 
Daniels is indicating he supports the meas- e 
ure as well. It will be a very tough fight. 


Ohio offers a bright spot, as the stunning 
defeat of SB5 caused Gov. John Kasich to 
back off support of a right-to-work ballot 
initiative put forward by the Tea Party. 
Ohio was a sterling example of what 
workers can do when they stand together 
and fight for their rights. Here's how you e 
can fight back: 


e Organize or attend solidarity rallies to 
let corporations and their crony politi- 


updates and information; and 
cians ‘Gaui oe <7 oi eat re 


ployers help keep fear alive. Most workers still fear losing 


— : against right- 
to-work and other anti-union aera 


Write letters to the editor thanking | 
union employee for his or her se! 


Buy union-made products and good 


Vote for and encourage your fr 
relatives and co-workers to vo 
politicians who support working 
class families; 
Educate your friends, relatives 


co-workers about the benefits 
union representation, — 


Like the “Stop the War o , l 
Facebook page; 
Read the Teamster Nation blog fc 


et oe 


lad. 


1r 


POSE on oh Se 


pba A anda ea 


their jobs if they try to unionize.” 

Dick Bacon, who spent 40 years as a 
Teamster, agrees with Calhoun’s assess- 
ments. Throughout his career, Bacon 
served as shop steward, Trustee and Presi- 
dent of Local 90 in Des Moines, Iowa, where 
he experienced a constant tug-of-war with 
what he calls the “anti-union mindset.” 

“The anti-union attitude is based on fear, 
not on facts,” Bacon said. “It is that emotional 
tie that gives the anti-union camp an advan- 
tage. People respond to fear.” 

Bacon spent much of his Teamster career 
trying to educate workers throughout Iowa about the benefits 
of union representation. The backlash he faced was tremen- 
dous. Instead of having the opportunity to discuss unionism 
from a clean slate, Bacon immediately had to start by addressing 
fears and concerns planted by company management. 

“Tn a right-to-work state, corporations almost always have the 
advantage,’ Bacon said. “The moment they see employees start to 
organize, they will step up their anti-union rhetoric. By the time 
the union has a chance to speak with workers, the union has to 
fight the propaganda the company already fed them.” 

That propaganda can range from misleading information 
or simple threats to devastating actions. Companies have fired 
strong union supporters or even closed entire facilities just to 
prove a point. 

These tactics have consequences that are two-fold: they spur 
fear among nonunion workers and can leave pro-union workers 
and union members feeling isolated and defeated. That, said 
Hurd, makes living as a union worker in a right-to-work state 
all the more difficult. 

“This really creates an interesting situation for union work- 
ers in right-to-work states. Because unionization is lower, union 
workers don’t have as much leverage and are unlikely to have 
strong community support,” Hurd said. “It’s sort of a lonely 
place to be if youre a union member in a union-busting state. 
In some ways, union members in right-to-work states are the 
bravest union members there are. They are forced to demon- 
strate great strength and resolve.” 


Average minimum wage rate for 
2011 IN States with and without 
nght-to-work laws: 


* Without Right to Work: $7.04/hr 
* With Right to Work: $5.55/hr 


So : 
(Source: Center for Labor Education and Research) 
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The Right Thing To Do 


Though he is now retired, Bacon hasn't given up the fight. He 
has volunteered for politicians who support labor and often 
makes his voice heard by writing letters to the editor and partic- 
ipating at town hall meetings. He attends retiree club meetings 
regularly and stresses the importance of youth outreach to cur- 
rent Teamster members. 

For Bacon, the fact that he lives in a right-to-work state 
makes his work all the more important. 

“Tt is the obligation of a union member to really understand 
what a union does not only for you, but for your community,” 
Bacon said. “Union members have the advantages of a legally 
binding contract and should help those who don’t have those 

same protections.” 

It is that kind of mindset that keeps Isom working tirelessly. 
After becoming a Teamster, she took on the role of organizer to 
help other workers, mostly in right-to-work states, form their 
own unions. 

Each time a group of bus workers votes for union representa- 
tion, Isom said she relives her own victory all over again. 

“Living in a right-to-work state, you can’t be afraid to voice 
your opinion. Companies will always try to scare you, but when 
you stand strong and stand together, you have more power than 
you could ever imagine,” Isom said. 
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On October 29, Albert 
Bautista, a member of Local 

495 and employee at BMW in 
Ontario, Calif., was able to take a 
sigh of relief. He and his co-workers had just ratified a new agree- 
ment with their employer, securing their jobs for nine-and-a-half 
more years. 

“Tt was awesome. It was really a good rush. We pulled through,” 
said Bautista, the shop steward. 

As excited as he was that day in October, the journey Bautista 
and his co-workers had taken wasn’t easy. The past few months 
were like an emotional roller 
coaster and even Bautista, a 
shop steward, wasn’t sure if 
the group would ever make 
it to such a jubilant finale. 

“At first we were scared. 

We never thought we were 
going to overcome this,” 
Bautista said. 

With their backs up 
against the wall, Bautista and 
his co-workers knew the only 
thing they could do was fight. What they didn’t know was just how 
much help and support they would receive along the way. 


A Threat to One is a Threat to All 


What caused Bautista and his co-workers to engage in the fight 
of a lifetime was a ruthless tactic by BMW to terminate jobs. The 
automaker wanted to fire its 64 longtime, loyal employees and 
replace them with cheaper, nonunion labor. When Bautista and 
his co-workers received the termination notice on June 10, it was 
shocking. 

“They told us that by August 31, they were going to throw us 
onto the street. That was it,” Bautista said. “We were all in shock. 
We'd never had a labor dispute with this company, so it was really a 
slap in the face.” 

The company didn’t just hurt its own employees, though. By 
taking action to fire its Teamster workers, BMW sent shock waves 
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throughout the entire labor community. Teamsters from all 
corners of the United States began rallying for their brothers and 
sisters in Ontario. 
Within days of the termination notice, Joint Council 42 and 
its local unions in the West pledged support. Locals in California 
Nevada, Arizona and Hawaii joined Local 495 in leafleting BMWae= 
dealerships every weekend. Within weeks, Joint Council 7 (San 
Francisco), Joint Council 3 (Denver), Joint Council 13 (St. e 
Louis), Joint Council 28 (Tukwila, Wash.), Joint Council 37 2g 
(Portland, Ore.) and Joint Council 43 (Detroit) also joined the bene 
fight, leafleting at BMW dealers near them. Local 355 in Balti- 

more showed its support 

by handbilling a BMW en- se 

thusiast event, “Bimmerfest 

in August. } 


BMW’ss anti-union 

lawyers from the firm of 
Jackson Lewis could not es- } 
cape the heat, either. On a 
single day in July, Joint Co 
cils 42, 7, 28, 25 and 16 

protested at Jackson Lewis 
offices in Los Angeles, San 

Francisco, Seattle, Chicago and New York City. 

“BMW forgot two key factors when it tried to fire its employ 
ees,’ said Jim Hoffa, Teamsters General President. “Number one 
those employees are Teamsters. Number two, Teamsters don’t 
mess around.” 

The support didn’t stop there. News of the termination notice 
quickly spread to other BMW employees in the United States. Soon 
Bautista and his co-workers had support from United Auto Worker 
Local 2326 at the BMW Parts Distribution facility in Nazareth, Pent 
and International Longshoremen’s Association Local 1588 at the 
BMW Vehicle Distribution Center in Jersey City, N.J. 

Solidarity actions were held in Germany, the United Kingdom, 
Thailand, Australia, Belgium, the Netherlands, Austria, South hed 
Africa and Mexico. The International Metal Workers Federation | 
and International Transport Workers’ Federation spread the word e » 
among automobile, ports and supply chain unions worldwide. 
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“That was key right there. I am at a loss for words just think- 


ing about it—it was like a dream,” Bautista said. “There are only 


64 of us, yet there were thousands of people across the globe 
supporting us. I could never thank everyone enough for what 
they did” 


Under Pressure 


So much support put pressure on the company to rethink its 

plan—and that’s exactly what BMW did. On August 11, the com- 
pany announced a contact extension, paving the way for future ne- 
gotiations. And by the end of October, a new contract was in place. 

“The lead spokesman for the company said the reason BMW 
came back to the table was because of the campaign we ran. Basi- 
cally, we kicked their ass,” said Gene Rivera, business agent for 
Local 495. “Words cannot describe how happy we all are. I’ve never 


been prouder to be a Teamster. Everything just unfolded perfectly 
and our membership really stuck together. That’s what really se- 
cured this victory.” 


Today, Bautista and his co-workers are enjoying life back to 
normal. The agreement they ratified is binding with both BMW 
and its contractor. Though the contract is good for five years, a let- 
ter of agreement from the company guarantees the jobs for nine 
years, regardless of who the contractor may be. The agreement also 
secures workers’ seniority and vacation and makes improvements 
to their Teamster pension plan. BMW will also continue to pay the 
full cost of employees’ Teamster health care benefits for the full five 
years of the contract. 


“Tf it wasn’t for the Teamsters and the support of my brothers 
and sisters in labor around the globe, I'd probably be in an unem- 
ployment line right now,’ Bautista said. “This was really an emo- 


tional ride full of unknowns, but I can tell you one thing: I would 
live no other way than as a Teamster.” 


“I’m very proud of our BMW members and thankful for the 
support we received from Teamsters near and far, especially the na- 
tional and international coordination by the Teamsters Strategic 
Research and Campaigns Department,” said Bob Lennox, Secre- 
tary-Treasurer of Local 495. “This is a tremendous victory and it 


shows that there really can be happy endings.” 
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ELECTION SUPERVISOR'S REPORT NO. 11 — REPORT TO IBT MEMBERS ON 


THE CERTIFIED RESULTS OF THE 2011 INTERNATIONAL OFFICER ELECTION 


On January 6, 2012, the Election Supervisor certified the 
results for all IBT International Officer positions. The follow- 
ing members of the IBT are its duly elected International 
Officers for the constitutional term that begins in 2012: 


NAME 
General President James P. Hoffa 
General Secretary-Treasurer Ken Hall 
IBT At-Large Vice-President George L. Miranda 


Freddie Simpson 
Fredrick Potter 
George Tedeschi 
Rome Aloise 
AIR. Mixon 
Ferline Buie 
Central Region Vice-President Steve Pocztowski 
Gordon Sweeton 
John T. Coli 

Brian R. Buhle 
Eastern Region Vice-President Sean M. O’Brien 
John F. Murphy 
William Hamilton 
Daniel Kane Sr. 
Southern Region Vice-President Tyson C. Johnson 
Kenneth “Ken” Wood 
Western Region Vice-President Randy Cammack 
Rick Middleton 
Steven Vairma 
Teamsters Canada 

IBT Vice-President Robert Bouvier 
Stan Hennessy 


Craig McInnes 


International Trustee Kevin D. Moore 
Ron Herrera 
Jim Kabell 
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The candidates for Western Region Vice President and Teamsters Canada IBT 
Vice President were declared duly elected to office on July 1, 2011, the last day 
of the 28th IBT International Convention, because the number of candidates 
nominated for those offices was the same as the number of positions to be 
elected. All other offices were contested and the nominated candidates were 
subjected to a referendum vote of the IBT rank-and-file membership. Results 
reported by each local are published on the pages that follow. 


The Office of the Election Supervisor mailed 1,346,325 ballot packages to 
members of the IBT in the United States and Canada on the union’s active 
roster as of October 6, 2011. ! An additional 15,572 ballots were mailed to 
members who became active after October 6 and before October 20, 2011. 
OES mailed 6,434 ballots in response to requests from members who did 
not receive a ballot or requested a replacement. Of 58,589 ballot packages 
returned as undeliverable, OES obtained new addresses and remailed 10,942 
ballot packages. 


The ballot count was conduct in Alexandria, Va. starting on Monday, No- 
vember 14 and concluding on Friday, November 18, 2011. Candidate ob- 
servers were present for all phases of the count. Teamster members 
returned 248,933 ballot envelopes by the deadline for the start of the count 
(236,629 ballot envelopes from members in the United States; 12,304 ballot 
envelopes from members in Canada). Returned ballot envelopes were 
sorted by local union. At the start of the count for each local union, the 
outside of each ballot return envelope was checked to determine the mem- 
ber’s eligibility to vote; envelopes returned from eligible members were 
opened, and the ballot security sleeves were extracted and separated from 
the outer envelope to assure the secrecy of each member’s vote. In all, 
233,317 ballots were counted; challenged and void ballots were not 
counted. Results were provided to observers at the ballot count as each local 
union count was completed, and cumulative totals were released daily and 
posted at www.ibtvote.org. There was no need to resolve the eligible status 
of members whose ballots were challenged because the margin of victory 
exceeded the number of challenged ballots for each of the election contests. 


The final tally was announced on November 18, 2011. No post-election 
protests were filed and, as of January 6, 2012, the three pre-election 
protests that remained did not require any delay or refusal to certify the 
election results. 


The Certification includes Steve Pocztowski as a Central Region Vice Presi- 
dent. Mr. Pocztowski was duly nominated to the ballot for that office at the 
28th International Convention. He died after the Convention ended. Under 
the Rules for the 2010-2011 IBT International Union Delegate and Officer 
Election, as amended on July 25, 2011, Mr. Pocztowski’s name appeared on 
the ballot and he received the requisite number of votes to be elected. Ad- 
dressing this scenario, the Rules provide that the Central Region Vice Presi- 
dent position to which Mr. Pocztowski was elected shall be filled “in the same 
manner as vacancies are filled when they occur during a term of office.” See 
IBT Constitution, Art. VI, § 1(a) (appointment by the General President 
subject to the approval of a majority of the General Executive Board). 


The Washington, D.C. Office of the Election Supervisor will be closed as of 
February 29, 2012. Inquiries after that date should be directed to Richard W. 
Mark, Gibson, Dunn & Crutcher, LLP, 200 Park Avenue, New York, NY 10166. 


Richard W. Mark 
Election Supervisor 


' The 2011 mailing was approximately 12% fewer ballot packages than were mailed in 2006. 
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*The Western Region and Canada Region Vice Presidents were elected without opposition at the convention. 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: January 10, 2012 


I. INTRODUCTION 


This is Report Number 1 of the Independent Review 
Board ("IRB") for 2012 regarding activities conducted pursuant to 
the Consent Order. In this Report we will discuss matters currently 
before us including two new reports. In some detail, you were pre- 
viously informed of prior charges against IBT officers and members 
and recommended Trusteeships by IRB. This report will provide 
the status of those prior charges and Trusteeships. 


II. NEW REPORTS 


A. OSWALD MARTUCCI-LOCAL 669, ALBANY, 
NEW YORK 


On December 22, 2011 the IRB issued an Investigative 
Report to General President Hoffa concerning Oswald Martucci, 
Secretary-Treasurer and Principal officer of Local 669. This re- 
port cites the following two charges against Mr. Martucci: 

Charge One 

While the principal officer and a member of Local 669, 
Mr. Martucci violated his fiduciary duties to the Local and its 
members, embezzled and converted Local 669 funds to his own 
use, and brought reproach upon the IBT in violation of the IBT 
Constitution and Local 669 Bylaws, to wit: 

Between approximately February 2006 and May 2010, 
while Secretary-Treasurer of Local 669, you embezzled approxi- 
mately $6,184 from Local 669 as described in the report. 

Charge Two 

While the principal officer and member of Local 669, 
you brought reproach upon the IBT and violated the Local’s By- 
laws and the IBT Constitution, to wit: 

Between July 2010 and August 2011, you took $1,950 in 
travel allowances without submitting receipts as the travel policy 
of the Executive Board required and approved on May 8, 2004, as 
described in the report. 

Mr. Hoffa was given 90 days within which to file the 
charge, hold a hearing and forward a final written report to the 
IRB. The details in this report accompany the discussion of the 
following report in which the IRB also recommends that Local 
669 be placed in Trusteeship. 


B. LOCAL 669, TRUSTEESHIP RECOMMENDED, 
ALBANY, NEW YORK 
On December 22, 2011 the IRB issued an Investigative Re- 
port to General President Hoffa recommending that Local 669 be 
placed in Trusteeship because the Local’s sole full time officer, Mr. 


Oswald Martucci, as discussed above, appears to have embezzled 
from the Local. Because the Local lacks adequate financial controls, 
the funds of the Local are at risk. The Local is not being run in the 
interest of its members. A Trusteeship can address the organiza- 
tion-wide financial controls which need attention in Local 669. 

As of December 2010, local 669, located in Albany, 

New York, had 724 members. The Local represents soft drink 

and brewery workers and delivery employees. Since July 2009, 

Oswald Martucci has been the Local’s Secretary-Treasurer and 

principal officer. Martucci is the Local’s only full-time officer. 

The Local’s six other officers are employed by companies with 

collective bargaining agreements with the Local. 

The report discusses several financial control problems 
as follows: 

+ By submitting false receipts to the Local, between January 
2009 and May 2010, Mr. Martucci appears to have embezzled 
$5,337 from the Local. No Local officer reviewed the receipts 
Marucci submitted to the Local. This lack of financial control 
facilitated Martucci’s embezzlement. 


* In addition to submitting false receipts, between August 2008 
and February 2010, Mr. Martucci embezzled $847.43 by 
causing the Local to pay for out-of-town meals when he 
already had received and supplied receipts for the maximum 
meal allowance intended to reimburse him for those meals. 
He billed twice for the same expense. In addition, Mr. Martucci 
also caused the Local to pay for other of his personal 
expenses without any union benefit. 


* Without Executive Board approval required by the Local’s 
Bylaws, in July 2010, after the IRB’s books and records exami- 
nation, Mr. Martucci and four of the Local’s part-time offi- 
cers began keeping all of their travel allowances without 
submitting any receipts to the Local to support the advanced 
money they received. Between July 2010 and August 2011, 
when the Local’s Executive Board approved a new allowance 
policy, Mr. Martucci received $1,950 as an allowance unsup- 
ported by receipts as the Local’s policy then in effect required. 
During that time, Stephen Hicks, the Local’s President, re- 
ceived $1,450 and Vice President Robert Vickers, and Trustees 
Robert Abare and Frank Marino each received $300. They 
did not submit receipts to support these payments as the 
Local’s policy required. This violation of the Bylaws and the 
approved policy was further evidence of the lack of financial 
control at the Local. Mr. Martucci claimed that the Executive 
Board changed the policy and failed to record it. 


* The Local failed to comply with IBT’s 2000 Local Union 
Financial Policies and Procedures Manual. For example, 
many of Mr. Martucci’s receipts did not contain sufficient 
information to determine the purpose for the expenditure. 


Based upon the foregoing types of findings, the IRB recom- 
mended the IBT General President place Local 669 in Trusteeship. 


III. PROGRESS OF EXISTING CHARGES 
A. LOCAL 82, SOUTH BOSTON, MASSACHUSETTS 


James P. Hoffa, IBT General President has decided to 
continue this Trusteeship. On October 28, 2011 Bradley Ray- 
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mond, IBT General Counsel, provided the IRB with an update of 
this Trusteeship. Since the imposition of the Trusteeship, the 
Trustee and his designee have sought to clarify and administer 
consistent policies for assisting members seeking work in the 
convention/tradeshow industry. 

The general process by which individuals obtain such 
work is now set forth on the Local Union’s website and is also 
posted at Local 82’s offices. 

The Trustee has also sought to negotiate successor col- 
lective bargaining agreements where such agreements have ex- 
pired or were not current. 

With regard to servicing the various collective bargaining 
agreements, Local 82 has processed numerous grievances and has 
successfully remedied numerous employer contract infractions, 
and obtained the removal or abatement of disciplinary sanctions 
against employees where such sanctions lacked just cause. 

The U.S. Department of Labor (DOL) has made various 
requests for documents and information from Local 82 and the 
IBT believes that the Trustee has complied with such requests and 
satisfied the obligations toward the DOL in this regard. We will 
keep you informed regarding this Trusteeship. 


B. IRB HOLDS HEARINGS ON LOCAL 82, SOUTH 
BOSTON, MASSACHUSETTS 


Since our last report on the status of charges against of- 
ficers and members of Local 82, the IRB and IBT has completely 
resolved charges concerning: former Secretary-Treasurer John 
Perry, former President Patrick Geary (See recently approved 
Agreement 153 discussed immediately following), and members 
Joseph Burhoe, John Young, and Robert Perry. 

Unresolved charges continued with respect to the fol- 
lowing officers and members of Local 82. 

Charged Members and Officers: 

* Member Lawrence Maguire 

* Officers: Leif Thornton, Cheryl Milisi, Francis Dizoglio, 
John Logan, and Nicholas Murphy. 

* Members Thomas Flaherty and James Deamicis 

IRB hearings were held on October 11, 2011 at the 
Sheraton Boston Hotel, in Boston, Massachusetts to address these 
unresolved charges. 

The IRB has the results of these hearings under consider- 
ation. This includes the review of any Post-Hearing submissions, 
hearing transcripts, Post-Hearing Memorandums by the Chief 
Investigator, Answering Memorandums by the persons charged, 
and the Chief Investigators Reply Memorandum. After the IRB 
reviews these matters, final decisions and opinions are rendered 
as applicable, and forwarded by Application to Chief Judge Preska 
for review and, if approved, the issuance of a Court Order. 


C. PATRICK GEARY, LOCAL 82, SOUTH BOSTON, 
MASSACHUSETTS 


On September 21, 2011 IRB transmitted Application 
153 submitting an Agreement regarding former local 82 President 
Patrick Geary to Chief Judge Preska for review and, if approved, 
to be issued as a Court Order. Chief Judge Preska approved the 
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Agreement thus granting Application 153 on October 27, 2011. 
The major provisions of the agreement are as follows: 
+ Effective September 21, 2011, Patrick Geary has agreed to 
never hold any position with Local 82 or any other IBT entity 
and to a five-year suspension from membership. 


From September 21, 2011 forward he has further agreed not to: 

+ - Hold any position with Local 82 or any employment, office, 
position or consulting or similar relationship, whether paid or 
unpaid, with Local 82, and any IBT Entities; 

* Accept any pay, salary, allowance, fee or compensation of any 
kind, except that he may receive any fully vested pension benefits; 


+ Accept any contributions on his behalf to any pension, health 
and welfare, severance or other benefit fund; 


+ Receive any gratuities, severance payments or gifts of any kind 
whatsoever from Local 82, or IBT entities; or, 


* Participate in any manner in any of the activities or affairs of 
Local 82, or any other IBT entities until the conclusion of the 
5 year suspension has expired. 


D. BERNARD PISCOPO, LOCAL 82, SOUTH 
BOSTON, MASSACHUSETTS 


In a letter dated June 2, 2011 to the IRB, Mr. Piscopo 
requested a second 60 day extension to respond to the IRB 
charges against him. His request for an additional 60 day exten- 
sion to August 15, 2011 was granted by the IRB. Mr. Piscopo was 
informed in a letter dated June 15, 2011 from Mr. John J. Cronin, 
Jr., IRB Administrator, that there will be no further adjournment 
after August 15, 2011. 

Since no further correspondence was received from 
Mr. Piscopo after August 15, 2011, the IRB is in process of drafting 
an opinion and decision to submit an Application to Chief Judge 
Preska for review and, if approved, for the issuance of a Court Order. 


E. LOCAL 107 PARTIAL TRUSTEESHIP — 
PHILADELPHIA, PENNSYLVANIA 


Ina letter dated August 26, 2011 from Bradley T. Raymond, 
IBT General Counsel to John J. Cronin, Jr., IRB Administrator, 
IRB was informed that the partial trusteeship of Local 107 pro- 
ceeded very smoothly and has addressed the concerns of the IRB. 
IBT anticipates continuing to monitor Local 107’s convention 
industry for the near future after which Local 107 will be consid- 
ered for release from trusteeship. 


F. LOUIS CASSERO, LOCAL 282, LAKE SUCCESS, 
NEW YORK 


On September 21, 2011 the IRB transmitted Application 

152 submitting an Agreement regarding Local 282 member Louis 
Cassero to Chief Judge Preska for review and, if approved, for the 
issuance of a Court Order. 

The major provisions of this agreement are as follows: 

Effective September 21, 2011, Louis Cassero has agreed to 

permanently resign from the IBT and Local 282. From 

September 21, 2011 forward, he has further agreed not to: 
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* Hold any membership in the IBT or hold any position with 
Local 282 or any employment, office, position or consulting 
or similar relationship, whether paid or unpaid, with Local 
282, and any IBT Entities; 


Accept any pay, salary, allowance, fee or compensation of any 
kind, except that he may receive fully vested pension benefits; 


* Accept any contributions on his behalf to any pension, health 
and welfare, severance or other benefit fund; 


+ Receive any gratuities, severance payments or gifts of any kind 
whatsoever from Local 282, or IBT Entities; or, 


* Participate in any manner in any of the activities or affairs of 
Local 282, or any other IBT entities. 


Chief Judge Preska approved the Agreement thus grant- 
ing Application 152 on September 23, 2011. 


G. LOCAL 630, LOS ANGELES, CALIFORNIA 


Ina letter dated September 27, 2011 from James P. 
Hoffa, IBT General President, to the Co-Trustees of Local 630, 
Mr. Hoffa, decided to continue the Trusteeship. 

In a notice dated September 26, 2011 to the officers and 
members of Local 630, Mr. Hoffa pointed out that the trustees 
have begun to adopt procedures ensuring that the excesses of the 
past are not repeated. This includes: determining whether the 
prior administration acted appropriately in transferring assets 
from the strike fund into the general fund; and, unraveling the fi- 
nancial arrangements between the Local and the Food and Drug 
Council. Mr. Hoffa also stated that not only does the Local have 
to adopt policies and procedures that reflect the current state of 
the Local’s finances and ensure that future officers understand 
their fiduciary duties; but that, new leaders need to be educated as 
to the proper role of Teamster officers. 


H. PAULA. KENNY, ABRAHAM MORENO, 
GARY GUILLORY, -LOCAL 630, LOS ANGELES, 
CALIFORNIA 


Ina letter dated August 29, 2011 from Mr. James P. Hoffa, 
IBT General President Mr. Hoffa informed Messrs. Kenny, 
Moreno, and Guillory, that he adopted the Panel Hearing’s find- 
ings and conclusions as his own and that the Panel’s recommen- 
dation is reissued as the decision of IBT’s General President. 

The Panel found that Messrs. Kenny, Moreno, and 
Guillory had embezzled as charged. Each was fined amounts 
equal to the amount he was found to have embezzled. Mr. Kenny, 
former Secretary-Treasurer was fined $168,168 and banned from 
office and IBT employment for ten years. He was also barred 
from IBT membership for five years. Messrs. Moreno and Guil- 
lory, former Business Agents, were suspended from IBT office or 
employment for five years and membership for three years. Mr. 
Moreno was fined $39,595 and Mr. Guillory $32,212. 

Ina letter dated September 21, 2011 from John J. 
Cronin, Jr., IRB Administrator, to James P. Hoffa, IBT General 
President, Mr. Hoffa was informed that the IRB found the 
decision to be not inadequate. 


I. JOSEPH WOJCIECHOWSKI, LOCAL 812, 
GREAT NECK, NEW YORK 


On July 15, 2011 Mr. Hoffa appointed a Hearing Panel 
and set a hearing date of August 9, 2011. On July 25, 2011 Mr. 
Hoffa issued a notice of change of hearing date to September 1, 
2011 to hear the charges against Mr. Wojciechowski. A transcript 
of the hearing held on September, 1, 2011 was sent to the IRB on 
September 21, 2011. 

On November 2, 2011 the IRB transmitted Application 
154 submitting an Agreement regarding Local 812 member 
Joseph Wojciechowski to Chief Judge Preska for review, and if 
approved, for the issuance of a Court Order. On November 4, 
2011, Chief Judge Preska approved the Agreement thus granting 
Application 154. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 90 calls reporting alleged improprieties. As in the 
past, all calls appearing to fall within IRB jurisdiction were re- 
ferred for investigation. 

Activities which should be reported for investigation 
include, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed only by an IRB investiga- 
tor. The recorded information, if complete and within IRB juris- 
diction, is forwarded directly to the Investigations Office in 
New York City. Please continue to use the toll-free hotline to 
report improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (800-225-5472). If you are calling from within 
Washington, DC, dial 202-434-8085. 


V. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to keep the 
IBT membership fully informed about our activities through these 
reports and also through use of the website at www.irbcases.org. 
The website also makes available a copy of the Consent Decree. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hotline 
number noted above, use the IRB facsimile number 202-434-8084, 
or write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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LOCAL 639 WORKS WITH 


hen Helmets to Hardhats, a national program that offers 
VW job assistance and training programs to veterans, first 

contacted John Gibson about helping homeless veterans, 
the Secretary-Treasurer of Local 639 in Washington, D.C. jumped 
at the opportunity to give back. 

Recently, homeless military veterans living in the nation’s capi- 
tal were placed into government housing by the D.C. Office of Vet- 
erans Affairs (OVA). The housing provided a comfortable, stable 
environment for previously displaced veterans. What the housing 
didn’t have, however, was furniture. OVA knew about warehouses 
full of old furniture from military bases that was going to be 
crushed and thrown away. The veterans the organization was 
helping could have the furniture, but OVA didn’t have the time or 
the money to move it. 

That’s where Local 639 stepped in. OVA contacted Helmets to 
Hardhats looking for help. Helmets to Hardhats reached out to 
the Teamsters. 

“President Tommy Ratliff and I went and met with the Office 
of Veterans Affairs in D.C. I basically said, ‘Look, why do we have 
homeless vets?’ That was my first question,” Gibson said. “Then we 
talked about how the Teamsters Union could help these guys.” 

Local 639 coordinated with YRC, which has donated a truck 
every week, primarily on weekends, so furniture can be trans- 
ported from warehouses where it is stored to the veterans who 
need it. Teamster drivers donated their time. 

“Every Saturday, we’ve been going up to the warehouse and 
loading the truck with bedding, dressers, tables, refrigerators— 
whatever they need,” Gibson said. “We take a crew of volunteers 
out and do three or four stops every Saturday.” 


Thank God for the Teamsters’ 

Though Veterans Day is a holiday, the Teamster volunteers didn’t 
take a break. Instead, they spent their Veterans Day weekend con- 
tinuing their efforts to honor those who served their country. 
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F VETERANS AFFAIRS 


“When we meet the vets we deliver this stuff to, they're always 
so appreciative. Some get tears in their eyes and some even say, 
“Thank God for the Teamsters,” Gibson said. 

Volunteers for the project include YRC and UPS Teamsters, as 
well as business agents from Local 639. Gibson, who is still on the 
seniority list at YRC, drives the truck. Other Teamsters volunteer- 
ing their time include YRC Shop Steward Mickey Fonville, Ed 
Conroy, and Business Agents Rob Reddix and Randy Roberts. 

This partnership agreement between the local and OVA also 
includes help from the National Capitol Veterans Coalition 
(NCVC). 

In a recent letter from OVA, the agency’s director, Matt Cary, 
wrote: “NCVC and OVA is extremely appreciative of the use of the 
truck from the YRC and the volunteer drivers and helpers of Local 
639...The Office of Veterans Affairs, NCVC and Mayor Vincent C. 
Gray is very appreciative of your volunteerism and your support 
for D.C. veterans and their families. Please thank your local Presi- 
dent Thomas “Tommy” Ratliff and the Teamster volunteers for 
their assistance.” 
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TEAMStar 


Retiree Health Program 
Open Enrollment Period 


The International Brotherhood of Teamsters is proud to announce an open enrollment period for the TEAMStar Retiree Health Progra 
from December 15, 2011 to February-29;,2642 March 31, 2012 (now extended). 


During this period, all Medicare-eligible Teamster retirees, their spouses or surviving spouses are GUARANTEED ACCEPTANCE with ni 
waiting periods regardless of preexisting health conditions! 


Here are some additional service features made available to all Teamsters and their spouses under the TEAMStar Retiree Health Progr 


¢ Group Buying Power — TEAMStar rates are not available to the general public. 


¢ “Automatic” Claims Filing PLUS° — Eliminate paperwork hassles associated with Medicare Part B claims filing and maximize 
eligible benefits. 


e Freedom of Choice — There are no provider lists or referral process. We believe it is important for you to choose your own 
doctors and hospitals. 


¢ Nationwide Acceptance — TEAMStar is recognized and accepted by providers nationwide. 


« Choice of Plans — Choose a plan that fits your needs. TEAMStar offers various plans to supplement your Medicare. In some 
states, we offer plans with a deductible, designed to help save premium dollars for Teamsters. 


Folyomeer Testimonials 


“| have never had a problem with the 
care and service | have received. It gives 
me peace of mind.” 

eel - Mario, Local 617 Member 


“It is the best program, in all aspects. 
] | recommend it to anyone.’ 
- Vincent, Local 584 Member 


“| rate your program and health service as 
one of the highest standards. Thank you 
for being my provider over the years.’ 

- Thomas, Local 315 Member 


ma] “Our needs are always taken care of, in 
=| good time and accurately. We appreciate 
it more as we grow older.’ 

- Maxine, Spouse of Local 962 Member 


To receive an enrollment packet or enroll immediately over the phone, 
call 1-800-808-3239. You may also visit www.teamstar.com for more informatia 
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